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APPENDIX IV-31



Case 4:74-cv-00090-DCB

IV.K.1.0 TSP (Teacher Support Plan)

Evaluation
FirstName  LastName Race Etnic Gender Buildin

i " Type

Sandy calista White  Non Hispanic ~Female Teacher
Elementary
School

Judith Cannavo. White  Non Hispanic ~Female Ford Teacher
Elementary
School

Julie Enick White  Non Hispanic _Female Teacher
Elementary
School

Martha Mooney 006798, Female SecristMiddle  Teacher
School

EvalEndDate  FormName  Start Date.

6/30/2020

6/30/2020

6/30/2020

6/30/2020

Teacheris identified as needing support
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“If ateacher i identified as needing support
1o evidence of excessive or

one or more of . dence: monitoring component to ensure that fa) the  Coach  Evaluator
EndDRe ot identiied as havinginadequate. Compenent/areas tobe Targeted Goats: Notes and Evidence: coats teacher s inputtng eferrals ino the student  Name:  Name:
classroom performance. information system, and o) data for a
comparable time frame is compared with the
data that was used o nitiatethe eferral o
ensure that progress s being made.
Trgeted  Nov252019 Jan 312020 I Callsta il individual Chandier 1. Na Chandler,  Chandler,
Support  1200AM  1200AM  Management® P e o fathleen  Kathleen
Plan <
and s and row away otdsed and unneeded matrls. ol nclude 51 Crqnuoe e e B R SR
b Rapport
and procedures that will et in maximized intructional time. 10+ eson s Nests expc ssessment ot collection ype o 26 MANGEIG Classtoom Procedures
. et e an 41 Showing Professionalism
such sugaestons. 2442020 + Reviwof expectaions nd progress o mplementation of
41-Shoving Pofessionalsm expectaton
e tem analss o LA, math,and witng benchmarks
using
dsstime.
s Callta vl e e asigned rcle and wateh theideo ot was
spciic bjctive fosmll groups andr s sudents. Stdents dta
I K et
Cotermin which students ned etech and .
1o the sandare « Reiwed Collective Commitments
Ve, as woll as going forward.
Targeted  Dec 22019 Mar 132020 Classroom Management* 2¢.- Managing Classroom Procedures (transitions, pacing. teacher sing The teacher did NA Oiana
Support  1200M 12008 « Johnston
time. strategiesthat would be useful n her 1.21.2020;Teacher transition from snack to getting on task-spent a her classroom to establish effective functioning
3 ofall outines and procedures with e or no
whereta move. loss of nstructional time.
rflecton.
lookingfor main dea -students on floor not stening, group of gls
Targeted  Dec192019 Mar 2020 I M. Rebecca Coulter, M: LaTurco Perthe goals Jpport Team Ms. Elick, Ms. Coulter,  Per - Rebecca  Steve
Support  1200AM  1200AM  Management® Evickin November inorder to et hr input o and Ms. Gabaldon, Coulter aTurco
Plan On December 12 M . . Elicks plans, behaviorsthe Teacher wil Jeannette
Gabaldon
[ ourlewelJar” Ehvick and M. ek
dass. of 3
workbooks and assessments and weekly "
F checkins withfamilies regarcing both o
math and ELA Instruction. strategiing around unsuccessful behaviors »
" have understood. | wil emember ot to move  plan put nto action
wth the Cam onwith nstruction uni 1 have il of the
n students "with me”.
1030 from the playground/cafetria o their own, progress monitoring. Observe gainsn Dibels
.
consequences. NSGRA
seven s
tudent
rocedures for tocenter,
rom diferen earning environments (Classroom o P.£. and tolbrary).
Targeted Sep 32019 May21 I 2, Wthough, M EmilySuess Deborah
200AM 2020 Management® thatall Suess and Mrs. geat  an Garcia
12008 srowth over the pastyear inreading and n wriin. s Mooney's reading and writing classes.  weekly walkthrough form. instructonal concerns, she did ot make the  Christina
s Mooney will e incorperating small adequate progress needed for a supportiveand  Nickerson

group leveled centers that willinclude: Dally

guided reading practice and weekly
asignments.

Appropriate groupings by abiltylevel,
enrichment through leveled ELA skils
center actvities)

land
reading

conducive learning environment for ELD
students. Therefore, there was an offcal
Teacher Plan of Improvement that was created in
January of 2020, The Teacher Plan of
Improvement was created to assst Mrs. Mooney
with the many identified areas of concern that
had been identified by her evaluator, Debbee
Garcia. There were many deficiencies that
continued to remain as the plan was.
incorporated. Consequently, Mrs. Mooney chose
ot to complete the plan but chose to retire
instead in May of 2020.





