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Intervention and Data Collection Form

Individual Student Information

Student: Teacher: Date of Birth:

School: Grade Level: Date:

oo ode s e saction D Tier 1 Targeted Academic/ BehaviorIntervention T i e e e e
Date Targeted Skill intervention/Method Frequency
started (minutes/# days per week)

Goal statement (Specific, Measurable, Attainable, Realistic and Time bound)

Assessment/chart

Date

Score

Peer comparison

Comments:

VI-30,p. 1
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2017-18 Site-Based Discipline Monthly Report - Revised 8-6-17

School: Date:
Month:
Members Present (hy
name):
Please use the following data sources to compiete this report:

1. TUSD Data Dashboard: http://tusddashboard/,
2. Incidence {Az Safe) Student Detail Report in Synergy
3. Clarity Intervention Tool {(when available)

This report must be filled out electronically and submitted to the MTSS Facilitator SharePoint page in your
designated School Folder. Go to the folder labeled: Documents > Discipline and drill down to your school:
hito://eateway/dept/CIPDA/Isc/ layouts/15/start.asoxd

Sharepoint is a controlled internal website. If you receive an error message, simply click out of the message and
then the LSC page will appear.

This report is due to be uploaded in the MT5S SharePoint by the 10" of every menth. The data in this report is

from the previous month. E.g. Submit the September anolysis by October 10",

Name each torm by the month trom which the data was pulled, the form name, and your school. For example for
Miller's October report that is submitted Nov. 10th, the file name is:

October2016 Mifler DiscinlineMonthivRennrt

Data Dashboard information will be used for Tables 1 —3, To get to the Discipline Data Dashboard:
Open the webpage for the Data Dashboard_-- htto://tusddashboard/
¢ Click on the Student Data box.
s Click on the USP box,

Instructions to fill out Table 1:
¢ Double click on the Schaol Risk Ratio View at the top of the page.
e Click on the small arrow left of the school level for a drop down menu of schools.
¢ Ciick once on your school so that a blue box appears around the school name.
¢ Record the Number Ratio and the corresponding color in the first two columns helow.
¢ If you do not see a number ratio, it means that you either do not have any White students andfor
none of your White students have gotten into trouble yet. You will then need to use thetJ$P Discipline

KPilink at the top of the same page instead of the Risk Ratio View.
¢ Onthe right-hand box labeled ‘School/Level Detail’, you will find information to complete the fast

3 columns.

Type an X next to the|School Risk Ratio Yes No
YES for the view used:|ysp piscipline KPI Yes No
# of
comty o (r (o st 1ot s e o
Incidences
White
African American
Hispanic
Native American
Asian/Pl
Muitl-Racial

VI -30, p. 2
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Analysis: What are the positive highlights or troublesome hot spots?

Instructions to fill out Table 2;

*»  Goto the Student/Level Detail box on the right

At the top of the same page, click on the arrow in the box labeled, ‘Action Type’
¢ Uncheck the box next to ‘All" and check the box labeled, ‘Suspensions’. Click ‘OK’

s Under the column ‘Distinct Student incidence’, you will see the number of suspensions by

ethnicity. Right click on one of the numbers. Next, click on ‘Show Details’

s Export to Excel. Copy and paste name, gender, ethnicity, matric number, date, for this month

only. Insert additional rows as needed.

Student Name  Gender USP Ethnicity Mtr Number Date Violation Category  Violation

Analysis: What can you infer from this data? Pay particular attention to the violation type. Go toAZ Safe and/or
the Clarity Intervention Tool {when available), as needed, for supplemental student information.

Instructions to fiil out Table 3:
¢ Click on ‘Discipline by Week' at the top of the same page

e Besure to check that you are looking at your specific school data. Uncheck ‘All" and then click on
the arrow to the left of the School levet for a drop down menu of schools. Check your school and click

‘oK.

¢ Filout this table entirely based on the number of Discipline infractions from the Data Dashboard.

White | African Am. Hispanic MNative Am. Asian/Pl

Multi-Racial

Total {All}

Week 1

Week 2

Week 3

Week 4

Analysis: According to the data in Table 3, is your PBIS approach working? Please explain:

VI-30,p.3
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Instructions to fill out Table 4: The data reported is school-based and is not available on the Data Dashboard.
This table is to document the supports/actions that are provided to teachers, bus monitors, and others with high
referrals.

#of Most Trouble Areas
Referral Source [Referral {Commeon Type . Support / Actions Taken with Referrer
) and Times
s of Incidence
IBus Driversf
Monitors
lPIayground/

Grounds Monitors

Teachers

Other: Please
Explain
Other: Please
Explain

Use the following data sources to complete Table 4:

s AZ Safe Incident Detait Report
e Clarity Intervention Tool {when available}
¢ Your Internal Referral Form and Bus Conduct Referral

Analysis: Do you see any patterns when reviewing all of the referrals this month? Please explain:

tnstructions to fill out Table 5; Please fill out this Rubric by placing an X in the box (SA-A-D-SD) that best
describes your schoot this month and add comments for each question.

This month, our Strongly Agree  |Agree Disagree Strongly Disagree

a schoolcu!tureandcil nate overall was
positive: SRR

Comment:

b, students flght or. show aggressaon__ B

atourschool
Comment:

c. discipline reporting did not include . '} -

Comment:

d. PDon dssaplme, PBIS;: restorative
carcfes, or MTSS was prowdeci

Comment:

e, staff showed sufficient cultural =
cempeteecyto_meet_the needs ofour Rt
diverse students <& el

Comment:

VI - 30, p. 4
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6. Cite evidence of programs that successfully supported individual students or small groups by school support
personnel {MTS5 Facilitator, Equity staff, counselor, etc.) Be specific. £.9. on 8/21/16, counselor presented
bullying prevention tips to all 6th grade classraoms.

7. Provide action steps with an emphasls on the hot spot areas and/or celebrations: £.g. Increose PD on PBIS,
put Teacher A on a Torgeted Support Plan, Students X and ¥ are repeat offenders who will receive Z-type of
intervention, etc.

Continuing Action Steps: (carried over from previous months)
a.
b.

New Action Steps: {new to this month)

a,
b.

VI-30,p.5
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TUSD

Tucson Unified School District
Sclool Name
School Address
Schoeol Plione Number

ABEYANCE CONTRACT FOR A SHORT-TERM SUSPENSION

Parent/Legal Guardian Name
Address
Tucson, Arizona 857 Last 2 #'s

Re: Student Name Matrick: # Grade: # Ethnic Code: #
Gender: M/F ExEd: Y/N 504: Y/N Date of Incident: Date

Recitals:

1. Student Name acknowledges violating the Guidelines For Student Rights &
Responsibilities as follows: Violation Name(s). The student Brief Description
of Student Behavior from Comment Section.

2. The consequence of this violation includes a short-term suspension (a
suspension that is less than eleven (11} days).

3. The school administration intends to impose a suspension for # Days days,
beginning on Suspension Start Dafte and ending on Abeyance Contract End
Date.

4, Optional: [Delete this section if there are no optional recitations].

[Parents/Legal Guardians] intend to obtain counseling for [student].
[Parents/Legal Guardians] intend to complete regular drug testing. ]

Terms and Conditions:

1. The student and Parent/Legal Guardian agree to waive any appeal of the
suspension,
2. The student will serve # Days Suspension days of suspension and may return

to school on Return Date from Suspension. The school agrees to hold # Days
days of suspension in abeyance,

3. The student agrees to obey all school rules and to attend every class, every
day unless excused by a parent/legal guardian.

JK-R4-E1 — Abeyance Contract for ST Suspension 3-24-09

JK-R4-E1 Revised: 05/29/12
Governing Board | Tucson Unified School District
1010 €. 10th St., Tucson, AZ 85719 | Phone (520) 225-6070 | Fax {520) 798-8767 VI-30,p.6
htip:/ /www.tusdi.org/ 10of 2
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Abeyance Contract for a Short-Term Suspension
4. If the student has any further violation of the Guidelines For Student Rights &
Responsibilitics, any remaining suspension days will automatically be imposed
in addition to any consequences for the current violation.
5. Optional requirements from Optional Conditions Sheet may be entered here.
If no optional conditions are imposed, delete this statement.
O Taceept and agree to the terms and conditions stated above including the waiver

of any subsequent appeals.

O Ireject this offer.

Signatures

Student Name

Parent/Legal Guardian Name

Administrator Name, District Administrator

Date Signed

Copies to: Stadent Equity
Student Cumulative File
Other (Type in Site Offices Requiring Copies If Applicable)

JK-R4-E1 - Abeyance Contract for ST Suspension 3-24-09

JK-R4-E1 Revised: 05/29/12
Governing Board | Tucson Unified School District
1010 E, 10th St., Tucson, AZ 85719 | Phone (520} 225-6070 | Fax {520) 798-8767
http: //www.tusd1.org/ VI-30,9.f 2
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TUSD

ABEYANCE CONTRACT WORKSHEET  Incident #

Incident Date & Time: Incident Location:

Reported/Referred by: Arrest/Case #:

Student Name: Matrie: Grade:

Gender: [JM [1F ExEdor504: [ |Yes []No

Manifestation Date & Time: (cannot offer LT abeyance or suspension without mani)

Brief Description of Incident:

VYiolation(s):

Suspension Start Date End Date Return Date #DAYS 1
Abeyance Start Date Abeyance End Date #DAYS Abeyance 2
Total Days on Contract 3 (Please Note 142 should =3)

Parental Conference Date & Time:

Optional Conditions: (Check those you wish included on the contract)

(] a. Parent/Legal Guardian will provide proof of counseling to the school administration,

] b. The student will be assigned a liaison/mentor and must meet with the liaison/mentor weekly/monthly

on (day/date} at (time).

] c. The student will perform (#) hours community service to be arranged by liaison/mentor.

] d. The student will submit proof of compliance with any court ordered probation on a monthly basis.

] e. The student will attend Project FAAST counseling providing proof of attendance for at least (#
sessions by (date by which sessions must be completed).

] f.  The student will attend counseling through the school’s counseling department OR through an agency
providing free counseling services (provide pamphlets) with a focus on
(insert area of focus: i.e., Anger Management, Substance Abuse, efc).

] g. The student will serve In-School Suspension from through

] h. The student is restricted from attending (inseit type of extra-curricular
event[s]) during the term of the abeyance or through {end date of restriction).

] i. The student/parent/legal guardian will pay restitution in the amount of § , payment to be
completed by (date).

Administrator: Liaison/Mentor:

STET100 Revised: 09/10/12

Student Equity | Tucson Unified School District
1010 E, 10th 5t., Tucson, AZ 85719 | Phone (520) 225-6686 | Fax {520) 225-6412
http:/ /www.tusd1.org/ VI-30,p.8
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TUSD

Incident Date & Time:

INCIDENT WORKSHEET 1

Incident Location:

Incident #

Reported/Referred by:

Arrest/Case #:

Student 1:

Matric:

Gender: | 1M [ 1F

Student 2:

ExEdor504: [ |Yes [ |No

Matric:

Gender: [ |M [ F

Student 3:

ExEdor504: [ |Yes [ | No

Matric:

Gender: [ |M [ ]F

Brief Description of Incident:

ExEdor504: [ |¥Yes [ | No

VIOLATION(s): (List all violations students are charged with)

Student 1:

Grade;

Grade:

Grade:

Student 2:

Student 3:

ACTION(s) TAKEN: (List all actions to be taken & suspension info if applicable)

Student 1:

Suspension Start Date End Date Return Date HDAYS
Hearing Date & Time Hearing Officer

Manifestation Date & Time

In-House Suspension Start Date End Date Return Date #DAYS
Other

Student 2:

Suspension Start Date End Date Return Date #DAYS
Hearing Date & Time Hearing Officer

Manifestation Date & Timne

In-House Suspension Start Date End Date Return Date #DAYS
Other

Student 3:

Suspension Start Date End Date Return Date HDAYS
Hearing Date & Time Hearing Officer

Manifestation Date & Time

In-House Suspension Start Date End Date Return Date #DAYS
Other

Administrator: Liaison/Mentor:

STE1101 Revised: 09/10/12

1010 E. 10th St., Tucson, AZ 85719 | Phone (520) 225-6686 | Fax {520} 225-6412

Student Equity | Tucson Unified School District

http: / /www.tusdt.org/

VI-30,p.9
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TUSD

INCIDENT WORKSHELT 11 Incident #
Incident Date & Time: Incident Location:
Reported/Referred by: Arrest/Case #:
Student 1; Matric: Grade:
Gender: [ M [F Ex Ed or 504: [JYes [ INo
Stadent 2: Matric: Grade:

Gender: [ |M [ F

Brief Description of Incident:

ExFEdor504: [ iYes [ |No

VIOLATION(s): (List all violations students are charged with)

Student 1:

Student 2:

ACTION(s) TAKEN: (List all actions to be taken & suspension info if applicable)

Student 1:

Suspenston Start Date

Abeyance Start Date

Abeyance End Date

Total Days on Contract
Hearing Date & Time

End Date Return Date #DAYS L
#DAYS Abeyance 2

3 (Please Note 142 should = 3)

Hearing Officer

Manifestation Date & Time

(cannot offer LT abeyance or suspension without mani)

In-House Suspension Start Date
Project FASST or other Counseling:

Communify Service:

Restitution: §

Other Actions:

End Date Return Date #DAYS

# sessions weekly/monthly to be completed by

hours to he completed by

to be paid in full by

Student 2:

Suspension Start Date

Abeyance Start Date

Abeyance End Date

Total Days on Contract
Hearing Date & Time

End Date Return Date #DAYS i
#DAYS Abeyance 3

3 (Please Note 1+2 should = 3)

Hearing Officer

Manifestation Date & Time

(cannot offer LT abeyance or suspension without mani})

In-House Suspension Start Date
Project FASST or other Counseling:

Cominunity Service:

Restitution: §

Other Actions:

End Date Return Date #DAYS

# sessions weekly/monthly to be completed by

hours to be completed by

to be paid in full by

Administrator:

Liaison/Mentor:

STE1102

Revised: 09/10/12

Student Equity ] Tucson Unified Schoo! District
1010 E. 10th St., Tucson, AZ 85719 | Phone (520) 225-6686 | Fax {520} 225-6412
http: //www.tusd1.org/

VI - 30, p. 10
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TUSD

Tucson Unified School District
School Name
School Address
School Phone Number

ABEYANCE CONTRACT FOR A LONG-TERM SUSPENSION

Parent/Legal Guardian Name
Address
Tucson, Arizona 8§57 Last 2 #'s

Re: Student Name Matric#: # Grade: # Ethnic Code: #
Gender: M/F ExEd: Y/N 504: ¥/N  Date of Incident: Date

Manifestation Date

Recitals:

1. Student Name acknowledges violating the Guidelines For Student Rights &
Responsibilitics as follows: Violation Name(s). The student Brief Description
of Student Behavior firom Comment Section.

2. The consequence of this violation may include a long-term suspension (a
suspension that is longer than ten (10) days).

3. The school administration intends to recommend that the student be
suspended for # Days days, beginning on Suspension Start Date and ending
on Abeyance End Date.

4, Optional: [Delete this section if there are no optional recitations].

[Parents/Legal Guardians] intend to obtain counseling for [student].
[Parents/Legal Guardians] intend to complete regular drug testing. ]

Terms and Conditions:

1. The student and parent/legal guardian agree to waive (1) the student’s
right to a hearing on the long-term suspension if that has not yet been
held and (2) any subsequent appeal.

2. The student will serve # Days Suspension days of suspension and may return
to school on Return Date from Suspension. The school agrees to hold # Days
days of suspension in abeyance,

3. The student agrees to obey all school rules and to attend every class, every
day unless excused by a parent/legal guardian.
JK-R4-E2 — Abeyance Contraet LT Suspension 3-24-09

JK-R4-E2 Revised: 05/29/12
Governing Board | Tucson Unified School District
1010 E. 10th St., Tucson, AZ 85719 | Phone (520) 225-6070 | Fax (520) 798-8767 ~ V1-30,p. 11
http: / /www. tusdi.org/ 1o0f 2
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TUSD

4, If the student has any further violation of the Guidelines For Student Rights &
Responsibilitics, any remaining suspension days will automatically be imposed
in addition to any consequences for the current violation.

5. Optional requirements from Optional Conditions Sheet may be copied and

pasted here. If no optional conditions are imposed, delete this statement.

01 Iaccept and agree to the terms and conditions stated above including the waiver
of (1) the right to a long-term suspension hearing (if one has not already been
held) and (2) any subsequent appeals.

00 I reject this offer and request a long-terin hearing be held instead.

Signatures

Student Name

Parent/Legal Guardian Nane

Administrator Nante, Disirict Administrator

Date Signed

Copies to: Student Equity
Student Cumulative File
Other (Type in Site Offices Requiring Copies)

JK-R4-E2 — Abeyance Comtract LT Suspension 3-24-0%

JK-R4-E2 Revised: 05/29/12
Governing Board | Tucson Unified School District
1010 E. 10th St., Tucson, AZ 85719 | Phone (520) 225-6070 | Fax (520) 798-8767 ~ V1-30.p. 12
http://www.tusdt.org/ 20f 2
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TUSD Policy # JK-R4-E3

Abeyance Optional Conditions:

a. Parent/Legal Guardian will provide proof of counseling to the school
administration,

b. [Insert mentor name] will be assigned as a mentor. The student will meet
with the mentor weekly on [day of week] at [time].

c. The student will perform [insert # hours] hours of community service (not
manual labor) to be arranged by the mentor.

d. The student will submit proof of compliance with any court ordered
probation on a monthly basis.

e. The student will attend counseling through the school’s counseling
department OR through an agency providing free counseling services
(provide pamphlets) with a focus on [insert focus area ie, Anger
Management, Social Skills, Substance Abuse ete.].

f. The student will be assigned to In-School Suspension from [insert start
date] through [insert end date].

g. The student is restricted from attending [insert type of extra-curricular
event(s)] during the terin of the abeyance or through jgive an end date to
restriction].

h. The student/parent/legal guardian will pay restitution in the amount of
[insert $ amount], payment to be completed by [insert date].

JK-R4-E3 — Suspension Abeyance Optionat Conditions 3-24-09, 05-04-15

JK-R4-E3 Revised: 05/04/15
Governing Board | Tucson Unified School District
1010 E. 10th St., Tucson, AZ 85719 | Phone (520) 225-6070 | Fax (520) 798-8767  V1-30,p. 13
http://www.tusdi.org/
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TUSD
Tueson Unified School District
Selool Name
School Address
School Plione Number

Suspension Reinstatement Letter
Decision Date
Parent/Legal Guardian Name

Address
Tucson, AZ 857 Last 2 #'s

Re: Student Name Matric #: #

On Date of Qriginal Incident, Student Name was suspended from School Name for violation(s)
of the Guidelines For Student Rights & Responsibilities as follows: Violation Names. The
suspension was held in abeyance under conditions contained in the attached abeyance contract.

On New Incident Date the student violated the abeyance contract as follows: Vielation Names.

These behaviors are in direct violation of the conditions of the abeyance contract and as a result,
the suspension will be reinstated and the remaining days of the suspension 1nust be imposed,
beginning New Suspension Start Date and ending Abeyance Contract End Date. The student is
restricted from all Tucson Unified School District facilities and functions during the term of
suspension. Homework will be provided through the end of the suspension or grading period,
whichever is shorter. If the remaining suspension extends after that date, the student will receive
instruction through an Alternative to Suspension Program. Please call the Office of Student
Equity at 520-225-6686 if you need assistance with placement.

If the consequence for this new incident would include a long-term suspension, you will be
notified separately regarding the process for that vielation, Any new short-term suspension will
be served concurrently with the current suspension and the student may return to school on
Return I'rom Suspension Date.

If you have any questions regarding this matter, please do not hesitate to contact me at School
Phone .

Sincerely,

Suspending Administrator Name
District Administrator

Ce: Student Equity

Student Cumulative File

Other (Type in Site Offices Requiring Copies If Applicable)
JK-R4-E4 — Suspension Reinstatentent Letter 3-24-09

JK-R4-E4 Revised: 05/29/12
Governing Board | Tucson Unified School District
1010 E, 10th St,, Tucson, AZ 85719 | Phone {520) 225-6070 | Fax (520) 798-8767 VI-30,p. 14
http:/ fwww.tusd1.org/
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TUCSON UNIFIED

SCHOOL DISTRICT

Tueson Unified School District
SECTION 504 MANIFESTATION DETERMINATION REVIEW

Student #:

Student Name:

Grade:

School:

Date of Current Section 504 Student Accommaodation Plan:

Date of Manifestation Determination:
e e o e e ]

A, Describe the behavior or incident that is subject to disciplinary action:

B. Document the relevant evaluation and diagnostic information describes the Student’s disability:

C. Confirm that the Team reviewed the Student’s current Section 504 Student Accommodation Plan as part
of the manifestation determination review. [[ ]] Yes.

D. Analysis, Document consideration of all relevant information the Team has reviewed, including retevant
information provided by Team members, and Team’s analysis supporting its conclusions.

5041007 Revised: 10/31/16
Tucson Unified School District

1010 E. 10th St., Tucson, AZ 85719 | Phone (520) 225-6610
http: / /www. tusdi.org/ vi-3o p. 15
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TUCSON UNIFIED

SCHOOL DISTRICT

Tucson Unilted School District

SECTION 504 MANIFESTATION DETERMINATION REVIEW CONTINUED...

Student Name: Student #:

A, Check the following statements that the Team determines to be true:
Yes No

1 [] Theconduct in question was the direct result of the District’s faiture to implement the Student’s
Section 504 Student Accommodation Plan.

[71 T[] The conduct in question was caused by or had a direct and substantial refationship to the Student’s
disability,

If either box is checked “Yes,” the Team must conclude that the Student’s conduct was a manifestation of his/her
disability. Ifboth hoxes are checked “No,” the Team may conclude that Student’s conduct was not a manifestation
of his/her disability.

B. Conclusion: Check the following statement that the Team determines to be true:
] The conduct under consideration IS a manifestation of the Student’s disability.

i The conduct under consideration IS NOT a manifestation of the Student’s disability.

504 Team Participants:

5041007 Revised: 10/31/16
Tucson Unified School District
1010 E, 10th St., Tucson, AZ 85719 | Phone (520) 225-6610
http:/ /www.tusdi.org/ VI - 30, p. 16
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STUDENT PROGRESS REPORT

Short-Term Pending Long-Terin Suspension Hearing

This information will be used for a Long-Term Suspension Hearing to be held on

) Please complete and return this progress reporttol .~ one (1)

school day prior to the hearing date,

,‘\t

¢

Teacher’s Signature:

[ Student Namet . | Matite: _ i

Aveas of Consideration | Excellent | Geod | Fafr | Poor Negative | Additional Comments

(Pleass type or print lepibly)

Attehtlon to Task

Attitude About.Sehool

| Classroom Behavior

‘Class Partioipation

.

Completing Classwork

"‘"l'aringtng Materlals

Power of Concentration

Seeks Help If Needed .

-Performance on Tests
Achievement Lovel!  Above At Below, (Potential)
First Semester Attendance thru: Abgences| Tardtes | ,
Approximate Present Grades Grade Poteniial:

Additit-mal Information of Value: (Please type or print legibly)

VI -

30, p. 17
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Re: Matric #:

From:
The above named student is suspended from school beginning on
through

**Please have homework in the Office within 24 hours
of the first day of suspension**

Copies to; Campus Monitors, Attendance, Athletic Director & DropQOut Prevention Liaison (if applicable)

HOMEWORK ASSIGNMENT

TEACHERS: Please write in your enicil address, phone number and assignmnents below. Altach any additional
material and/or books needed to complete assignments. Board Policy requires that homework be provided
covering the period of suspension, or through the end of the grading period, or uniil the stndent is placed in a
TUSD Alternative Program, whichever is greaier,

Tenclter’s email: @tusdl.org | Teacher’s work phone:

Name of Class:

Students should be advised that teachers may not prepare additional homework packels
untll initial packets have been completed and returned to school for grading.

VI - 30, p. 18
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TUCSON UNIFIED ™susaeme,

Teachers love to Teach

SCHOOL DISTRICT and People love to Work

We are Team TUSD

Guidelines to Student Rights and Responsibilities
(GSRR) Presentation Documentation

2017-2018 SY

School Name:

GSRR Presentation Dates:

Method of Presentation:

Form Submitted By:

*This form should be completed and uploaded to the MTSS SharePoint in the GSRR
Presentation Folder located in each school's Discipline Folder by September 29, 2017.

VI - 30, p. 19




Case 4:74-cv-00090-DCB Document 2133-4 Filed 10/01/18 Page 259 of 349

Tucson Unified 1s where
Studenits love to Learn
Teachers love 1o Teach

SCHOOL DISTRICT and People love to Work

We are Team TUSD

Guidelines to Student Rights and Responsibilities
(GSRR) Presentation Documentation

2017-2018 SY

School Name:

GSRR Presentation Dates:

Method of Presentation:

Form Submitted By:

*This form should be completed and uploaded to the MTSS SharePoint in the GSRR
Presentation Folder located in each school’s Discipline Folder by February 28, 2018.

VI - 30, p. 20
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REGULATION TITLE: Student Discipline —
Short-Term Suspension

Tucson, Arizona

POLICY REGULATION CODE: JK-R1
LEAD DEPARTMENT: Academic
Leadership
Definitions

Most terms used in this document are defined in context. Since certain terms are not
necessarily contextually defined, they are given immediately below.

“Abeyance Contract” is a contract between the parent, student and the school that sets
forth the conditions under which the school agrees to not impose a suspension. If the
student violates the agreement, the suspension will automatically be reinstated at that
time without further process.

“Violation” is conduct which is prohibited at the District and which is identified as a
violation in the “Guidelines for Student Rights and Responsibilities.”

"Parent" refers to a single parent, both parents, or to the person or persons with legal
custody of the student.

"School Official" refers to any person granted the power to suspend students by the
Governing Board.

“Short-Term Suspension” is the removal of a student from school and school activities
for a period of time from a fraction of one (1) day through ten (10) school days' duration.

“Short-Term Pending Long-Term Suspension” is the initial removal of a student from
school pending the formal due process proceedings required for long-term suspensions.

Alternatives to Suspension

Prior to any determination to suspend a student, the administrator shall first consider the
use of appropriate alternatives to suspension, including, but not limited to: restorative
conference, abeyance contract, or In-School Intervention.

JK-R1 - Student Discipline - Short-Term Suspension
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Short-Term Suspension Procedures:

1. Required Rudimentary Due Process

a.

As soon as possible following an alleged violation, the student shall be
given oral or written notice of the alleged misconduct.

If the student denies the allegation, the school official shall explain the
evidence of the misconduct to the student.

The school official shall give the student the opportunity to present the
student's own version of the situation.

The three elements given above constitute the "rudimentary due process”
required before any disciplinary action may be taken whether it results in
in-class/school discipline or short-term suspension.

Such due process may be accomplished in a matter of minutes. |Its
purpose is to ensure that the facts of the situation are as clear as
possible to the people concerned before any action is taken.

The school official implementing the procedure is a fact finder. That
school official must be satisfied that the student in fact did what the
student was accused of doing.

A student may be immediately removed from school without prior use
of the due process procedures described above if the student's
presence in school poses a continuing clear and present danger to
persons or property or an ongoing threat of disrupting the academic
process. However, due process shall be afforded as soon as possible
and prior to the imposition of discipline._Only under emergency
conditions, such as, when the student is not available for interview,
may due process be provided following the application of discipline.

2. Decision

a.

Following the informal process described above and, if the facts warrant,
the student may be suspended from school for a fraction of a day through
ten school days.

The effective date of the suspension is the first day the student is out of
school for half of the day (or more).

If the student must be released during the normal school day, an effort
shall be made to contact the parent immediately. If the parent cannot be
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contacted, the student shall be kept at school until the end of the normal
school day.

3. Written Notification: The Suspension Notice (See JK-R1-E1)

a.

The suspension notice (JK-R1-E1), giving notice of the short-term
suspension must be delivered to the student whenever possible. A copy
must be mailed to the parent through first class mail no later than the first
day of the suspension and the school shall retain a copy in the student’s
cumulative record folder.

Meaningful Access: The notice shall be written in the home language. If
the notice cannot be translated on the first day of suspension, the parent
shall be informed in their home language by telephone or in person.

Notification of the short-term suspension shall be sent to The Office of
Student Equity within three days of the effective date of the suspension.

4. Parent Conference

If at all possible, a parent conference shall be held at the time of the imposition of
a short-term suspension.

a.

The purpose of the parental conference is to reach a satisfactory and
workable solution to the problem the student is experiencing.

As a result of this conference, the school official may opt to offer the
student and parent the opportunity to have the suspension held in
abeyance through the use of an abeyance contract. (See Policy
Regulation JK-R4)

A short-term suspension may be shortened as a consequence of a
parental conference, but under no circumstances may it exceed ten (10)
school days. The short-term suspension imposed may not be lengthened
as a means of getting the parent to come to the school.

If the student’'s home language is other than English, an interpreter may
be required at this conference.

5. The student is allowed access to class assignments. Homework shall be made
available for the parent to pick up at the school office. Additional assignments
will be provided only after the student has completed and returned previous
assignments.

6. Limitations upon the use of the short-term suspension

JK-R1 - Student Discipline - Short-Term Suspension
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a. Successive short-term suspensions shall not be applied to avoid or
postpone the formal due process procedures of long-term suspension.

b. If it is necessary to remove a student from school for more than ten
days because of a particular violation, the procedure for the long-term
suspension must be used. See Policy Regulation JK-R2

C. There is no limitation on the application of successive short-term
suspensions for successive, distinct incidents if the circumstances
warrant. For example, if a student was suspended for three school days
for punching another student, and on the day of his return did it again, a
suspension of eight days could be imposed. As long as there is a second
informal hearing before the second suspension, this total of eleven days (8
+ 3) does not in itself violate the ten-day limit upon a single short-term
suspension. The example illustrates an instance of two suspensions for
two different violations and the suspensions occurred so close in time.

7. Appeal of a Short-Term Suspension

a. A student or parent(s)/guardian{s) disagreeing with the decision to
suspend may request a review of the school official's decision by the
school official's imnmediate supervisor. Such request shall be made within
three school days following the imposition of the suspension. The
supervisor shall consider only the following grounds in reviewing the
decision:

i. alleged denial of a right available to the student that resulted in an
unfair hearing

ii. new evidence
ii.  allegation of insufficient evidence
iv. allegation of excessive punishment
b. The supervisory administrator may affirm the decision or reduce the
discipline imposed. The decision of the supervisor, upon review of the
decision and the relevant facts available to him or her, is final.

8. Student’s Return to School Following a Short-Term Suspension

a. On the day of the student’s return to school, an administrator shall meet
with the student and the student's parent for a re-entry conference.
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b. The purpose of this conference is to review the expectations for student
conduct and to review the supports that will be provided by the school to
assist the student in a successful return to school.

Reviewed by Board: July 11, 1989

Reviewed by Board: July 9, 1991

Reviewed by Board: June 9, 1992

Reviewed by Board: May 25, 1995

Reviewed by Board: March 24, 2009

Revised: June 18, 2009 [Added replaced policy only]
Revised: July 17, 2015 [Friday Report]

LEGAL REF.: A.R.S. § 15-341

AR.S. §§15-840 — 15-844

CROSS REF.: JFCL — Anti-Harassment Policy — Student

JI — Rights and Responsibilities

JICA - Student Dress

JICFA — Hazing

JICG — Tobacco Use by Students

JICH - Drug and Alcohol Use by Students

JICl — Weapons in School

JICJ — Use of Cell Phones and Other Electronic Signaling Devices

JICL — Bully Prohibition and Prevention

JKA — Discipline of, and Alternative Interim Placements for Special
Education Students

JKAA — Discipline, Suspension, Expulsion for 504 Handicapped
Students
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REGULATION TITLE: Long-Term
Suspension

Tucson, Arizona

CODE: JK-R2
POLICY REGULATION

LEAD DEPARTMENT: Academic
Leadership

Long-Term Suspension

A Long-Term Suspension is the temporary withdrawal of the privilege of attending a school by
a student for a period of time not less than eleven and not more than one hundred eighty
consecutive school days. Long-Term Suspensions of more than thiry days shall not be
imposed except for violations assigned fo Level 5.

Short-Term Suspension Pending a Long-Term Suspension

If a school official is considering a long-term suspension, the school official shall initially
impose a “short-term pending long-term suspension” (See Governing Board Policy Regulation
JK-R1 and Exhibit JK-R1-E2)

Alternatives to Suspension

Prior to any determination to suspend a student, the administrator shall first consider the use of
appropriate alternatives to suspension, including, but not limited to: restorative conference,
abeyance contract, In-School Intervention, or Alternative Education Placement.

Due Process Required for Long-Term Suspension

More formal process is required for suspensions longer than ten school days. The elements of
due process listed below must be made available for all long-term suspensions. Once fully
apprised that these procedural elements are available, the parent and student may avail
themselves of all of them, or they may knowingly, intelligently, and voluntarily waive them in
whole or in part. School officials, and particularly those involved in the matter at hand, may not
give any legal advice whatsoever (even if specifically requested to do so) to the parent or
student regarding the exercising of these rights.

The procedural due process rights available throughout the process to all students who may
be subject to a long-term suspension are listed below. The student is entitled to:

1. The right to representation by the parent or legal counsel.
2. The right of the parent to be present at all proceedings involving their chiid
3. The right of the student, parent, or representative to reasonable access to non-

privileged evidence and the student’s records at least two days prior to the long term

JK-R2 — Long-Term Suspension 1
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suspension hearing. (This right may be exercised at any reasonabie time during regular
school hours after first making arrangements with the principal or designee)

The right to be free from any requirements to present evidence against himseif or
herself

The right to present favorable evidence and withesses
The right to question adverse evidence and witnesses presented at the proceeding
The right to have the testimony presented preserved at the student's own expense

The right to have an interpreter present, if one is necessary

Written Notification

After an initial investigation, the school official may decide that a long-term suspension is
appropriate. If so, the school official making that decision will then send written notice by first
class mail or hand delivered to the student and/or to the parent. (See Exhibit JK-R2-E2) A
copy of JK-R2 Long-Term Suspension shall be enclosed with the written notice of suspension.
As with all documents pertinent to this process, a copy of this notice will be retained in the
student’s cumulative record file.

1.

JK-R2 - Long-Term Suspensicn

The notice must be sent no later than three school days following the imposition of a
short-term suspension pending long-term suspension.

Meaningful Access: The notice must be written in the home language. If transiation
services are not available, the notice may be given orally through an interpreter.
Documentation of the interpretation event must be maintained.

On or before the day the notice is delivered or mailed, the principal or designee shal
make a reasonable effort to communicate verbally to the parent and the student the
information contained in the written notice.

The formal Long-Term Suspension Hearing shall be held within ten school days of the
date the short-term suspension became effective.

a. This is to keep the student out of school until it has been finally determined
whether or not a long-term suspension will be imposed. A formal hearing is
required before this determination can be made.

b. The formal Long-Term Suspension Hearing may be held later than ten school
days only if the following rescheduling procedures are first followed:

i. The parent or student’s representative submits a written or an oral request
for a rescheduled hearing, which request demonstrates good cause. The

2
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request must propose a new date and time and must be received at least
two school days prior to the date of the hearing as originally scheduled.

ii. If the circumstances require the hearing to be rescheduled beyond the ten
days for short-term suspension, the student shall be readmitted pending
the hearing on the long-term suspension. If a long-term suspension is
imposed, the time spent on the applicable short-term suspension shall be
included in calculating the 30 day maximum. Failure to appear without
previously requesting a continuance and without prior notification shall not
constitute good cause.

The Formal Long-Term Suspension Hearing

1.

2.

JK-R2 - Long-Term Suspension

The hearing will be closed to the public.

The suspending administrator shall provide a long-term suspension hearing folder
containing all documents related to the case to the school official assigned to hold the
hearing, otherwise known as the hearing officer. (Exhibit JK-R2-E3)

The hearing officer must be an impartial fact finder. This means the hearing officer was
not directly involved in the incident or its investigation and will not be a witness in the
formal hearing. Additionally the suspending administrator should not discuss the case
with the hearing officer prior to the hearing and should have no discussions with the
hearing officer outside the hearing prior to the publication of the hearing officer's
decision.

The student shall be afforded the due process rights as described above.

The hearing officer has the right to insist that all parties conduct themselves
appropriately and to enforce this right in any reasonable manner.

The Long-Term Suspension Hearing Process
a. The hearing officer shall first announce the appearances of all persons present.

i. If, on the day and at the time scheduled for hearing, neither the student
nor anyone on the student's behalf appears, the school officials shall
attempt to contact the parent prior to the start of the hearing. If
unsuccessful or if the parent refuses to attend the hearing, the school
official shall review all applicable evidence with respect to the student.

ii. The fact that neither the student nor anyone on behalf of the student

appeared must be recorded in the written findings and recommendations
to be compiled following the review.

3
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iii.  Due notification of the decision reached will be provided within the time
which would have been required had the hearing been held with all parties
present. The information contained in the decision notice is the same as
that required in cases in which the parties were present at the hearing.

b. Attorneys at Hearings

i. No school official shall give advice of any sort to anyone on the question
of whether or not an attorney should represent the student. As with all
other due process rights, no advice with respect to the exercise of this
right shall be given by school officials, even if such advice is solicited by
the student, parent, or both.

ii. The school official may always request that the parent or student give
notice before the hearing if they intend to be represented by an attorney.
But, even if such notice is not given and an attorney appears
unannounced, the attorney shall not be excluded, nor should the presence
of the District's legal counsel be required in order for the hearing to
proceed.

iii. Either before or during the hearing, it may appear to the hearing officer
that there is good cause to secure the presence of the District's lawyer.
The hearing may then be adjourned and rescheduled by the school official
if good cause develops during the hearing. It is incumbent upon the
school official holding the hearing to ensure that the reason for
adjournment is understood by those present.

. The hearing officer shall then ensure that the parent(s) and student have received
notice of the hearing as provided in Board Policy Regulation JK-R2. Defects in
notice may be waived by stipulation of both paities. Appearance by the parent(s)
and student at the hearing without protest shall be deemed a waiver of any
defect in notice.

O

d. The hearing officer shall then read the violation(s) alleged to have been violated
into the record. The hearing officer shall inquire as to whether the student and
parent understand the alleged violations.

e. The hearing officer shall inquire whether the parent and student received a copy
of this Regulation JK-R2 and the Guidelines for Student Rights and
Responsibilities with their notice. An affirmative response to this question is
necessary before the formal hearing may proceed.

f. The hearing officer is not required to enforce the rules of evidence. However,
certain guidelines are appropriate.

JK-R2 - Long-Term Suspension 4
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i. The scope of the formal hearing is to be strictly confined to the charges as
they were specified in the written notice except that evidence of repeated
violations may be admitted if relevant. However, the student may wish to
present evidence of extenuating circumstances. In that case, it is within
the discretion of the hearing officer to consider such evidence, if offered,.

ii. When considering statements (oral or written) made by persons not
present at the hearing, the hearing officer is obliged to consider the
reliability of such statements before giving them any weight. An
opportunity to rebut such statements shall be provided.

ii. If the student raises the issue of self defense, defense of others or
defense of property, the hearing officer shail consider the defense raised
and whether the physical force threatened or used by the student was
justified as being the action of a reasonable person of similar age and
experience under the factual circumstances in evidence.

g. Presentation of School Case

i. An appropriate school official (other than the hearing officer) shall be
allowed to submit evidence, present witnesses, and testify against the
student. The burden to prove the alleged violation of the Guidelines for
Student Rights and Responsibilities rests at all times with school officials.

ii. The student, or the student's representative, has the right to question all
witnesses.

h. Presentation of Student's Case

i. The student or the student's representative shall be allowed to submit
evidence and present witnesses. At the discretion of the hearing officer, if
witnesses are providing repetitious testimony, the hearing officer may limit
the number of witnesses. The student may testify on the student's own
behalf.

ii. ~ An appropriate school official shall be allowed to question the student and
all witnesses, unless, of course, the student chooses not to testify, in
which case the student is exempt from questioning.

i. Findings:

i.  Not later than two school days after the hearing, the hearing officer shall
make written findings as to whether the student engaged in the conduct
alleged in the notice of suspension, and determine within the limits defined
in that notice what disciplinary action will be taken.

JK-R2 — Long-Term Su i 5
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ii. If the decision is to suspend the student for longer than ten days, within
two days of the completion of hearing, the hearing officer shall notify the
student and the parent of the findings and of the decision to suspend by
hand-delivered or first class mail. (See Exhibit JK-R2-E1)

ii. Copies of the letter of suspension shall also be delivered to the
Department of Student Services within three days of the decision. The
Department of Student Services will report the outcome of the hearing to
the Governing Board.

iv. Long-Temn Suspensions of more than 30 days shall not be imposed
except for violations assigned fo Level 5. The Department of Student
Services will review all suspensions of more than thirty days, and report to
Elementary or Secondary School Leadership if the suspension is believed
to be inappropriate. The long-term suspension will commence
immediately while this review is being conducted. The Department of
Elementary or Secondary Leadership may modify a long term suspension
pursuant to the report from the Department of Student Services.. Nothing
in this subsection shall eliminate the right of appeal from any
determination to impose a long-term suspension.

v. The hearing officer's findings must also include notice of the student and
parents’ right to appeal the Hearing Officer’s findings.

vi. If the hearing officer's decision is not to impose a long-term suspension,
the student shall be readmitted to the school as soon as possible.

a. Verbal and written notification is made to the student and the parent as
soon as possible.

b. The reasons for readmission are to be made a matter of record.

j. Record of the Long-Term Suspension Hearing: All documentary evidence and
record of the formal hearing are to be retained by the school as a part of the
student's record. The Hearing Officer shall arrange to have a summary record
made of the proceedings to include the names of those present, the witnesses,
and a brief summary of the testimony of each. In addition, the school shall
arrange to have the hearing recorded.

Long-Term Suspension Appeal
1. The hearing officer imposing the suspension must include in the letter of suspension the

name, title, address, and phone number of the representative of the Department of
Elementary or Secondary Leadership to whom an appeal may be directed.

JK-R2 - Long-Term Suspension 6
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2. The student may appeal a decision imposing a long-term suspension by filing a written
appeal with the Department of Elementary or Secondary Leadership within three school
days after the date notice of suspension was given, or within a time limit agreed upon by
the student and the Department of Elementary or Secondary Leadership during the
same three school days.

3. The basis for the appeal shall be specified in the written notice of appeal. The basis of
appeal is limited to:

a. alleged denial of a right available to the student that resulted in an unfair hearing
at the formal hearing

b. new evidence
¢. allegation of insufficient evidence
d. allegation of excessive punishment
Note that appeals of recommendations for expulsion are not allowed.

4. If such appeal is filed, it shall be reviewed within five school days from the date the
appeal is received by the person assigned to review the appeal.

5. Within ten school days of the receipt of the appeal, the Department of Elementary or
Secondary Leadership must notify, in writing, the person filing the appeal of any
decision.

a. If it is determined that an unfair hearing resulted from a denial of rights, a new
long-term suspension hearing shall be ordered.

b. If it is determined that the new evidence presented would have substantially
affected the results of the conference, a new long-term suspension hearing shall
be ordered.

¢. If it is determined that the evidence against the student was insufficient, the
decision to suspend may be reversed and the student immediately reinstated in
school (see "Long-Term Suspension"), or the length of the suspension may be
reduced.

d. If the Department of Elementary or Secondary Leadership decides that the length
of the suspension is excessive, the length of the suspension shall be reduced
and notice of that decision shall be sent to the school administration and the
parents.

JK-R2 - Long-Term Suspension 7
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e. If the Department of Elementary or Secondary Leadership sustains the decision
to suspend, notice to that effect must be sent to the student parent, and school
administration.

f. The student and parent may appeal the decision of the Department of
Elementary or Secondary Leadership directly to the Governing Board.

Appeal to the Governing Board

1. If the suspension has been upheld or modified after the initial appeal, the student may
further appeal by filing a written notice of appeal to the Governing Board within five days
after receiving the decision of the Department of Elementary or Secondary Leadership.

If the decision to impose a long-term suspension includes a recommendation to expei,
the Board shall hear the appeal of the long-term suspension at the time that the Board
makes a determination whether to hold an expulsion hearing in accordance with Board
Policy JK.

The basis of appeal is limited to the grounds considered at the first level of appeal. The
Board shall review the written record and the record on appeal and shall hear no new
evidence or testimony.

The Board shall render its decision within ten (10) days after reviewing the record and shall
notify the student and parents in writing of its decision. !f the Board hears the appeal at
the same time as the Board makes a decision whether to hold an expulsion hearing, it
shall send notice of its decision on the appeal at the same time that notice of the
expulsion hearing is sent to the student and parent(s). The Board may confirm or
reverse the decision to suspend or may reduce the discipline imposed.

The decision of the Board is final.

Homework

Homework shall be made available by the student’s teachers through the end of the grading
period. Teachers will only provide new assignment packets if previous packets have been
completed and returned. However, because of the difficulty in students keeping up with the
class work through homework alone, without the benefit of instruction, following the end of the
grading period, students serving long-term suspensions will be supported through a TUSD
alternative program such as distance learning.

Re-entry Conference
Upon completion of a long-term suspension and on the day the student returns to school, an

administrator must meet with the student and the student's parent to discuss school
expectations and the supports that will be in place to assist the student's return to school.

JK-R2 — Long-Term Suspension 8
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Reviewed by Board:
Reviewed by Board:
Reviewed by Board:
Reviewed by Board:
Reviewed by Board:

Reviewed by Board:
Reviewed by Board:

Revised:

LEGAL REF.:

CROSS REF.:

JK-R2 —~ Long-Term Suspension

July 11, 1989

July 9, 1991

June 9, 1992

May 25, 1995

March 24, 2009

May 13, 2009 [formatting & clarification statement only]
June 19, 2009 [Friday Report]

October 29, 2010 [Friday Report]

July 17, 2015 [Friday Report]

A.R.S.§§ 15-341 & 15-342
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JI — Rights and Responsibilities

JICA — Student Dress

JICFA - Hazing

JICG - Tobacco Use by Students

JICH — Drug and Alcohol Use by Students

JICI — Weapons in School

JICJ — Use of Cell Phones and Other Electronic Signaling Devices

JICL — Bully Prohibition and Prevention

JKA — Discipline of, and Alternative Interim Placements for Special
Education Students

JKAA — Discipline, Suspension, Expulsion for 504 Handicapped Students
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’ USD POLICY TITLE: Expulsion

Tucson, Arizona

POLICY REGULATION
POLICY CODE: JK-R3

Expulsion

Expulsion is defined as the permanent withdrawal of the privilege of attending any
school in the district unless the Governing Board reinstates the privilege.

Recommendation for Expulsion (Exhibit JK-R3-E1)

1. After completion of a formal long-term suspension hearing which results in a
decision to suspend, the Principal may submit a recommendation for expulsion to
the Superintendent through the appropriate Assistant Superintendent. A copy of
the recommendation for expulsion and GB Policy Regulation JK-R3-Expulsion
shall be mailed to the parent and/or student within 5 days of the hearing.

a. So that the expulsion hearing may be held during the student's
suspension, this recommendation must be made promptly.

b. The recommendation for expulsion should not be delayed pending the
resolution of any appeals of the decision to suspend. The principal may
request to withdraw the recommendation to expel at any time and cancel
the expuision process.

c. It is conceivable that new evidence introduced during the appeal process
or some other unforeseen circumstance may warrant withdrawal of the
recommendation.  Should this occur, prompt written notice to all
concerned parties is necessary. Withdrawals of expulsion
recommendations may not be sought when the prescribed
disciplinary action involves the possession of a firearm or
destructive device. Under state law, in such a case, only the Board
may decide, on a case by case basis, whether to impose less than
the mandatory penalty.

d. The principal will prepare an expulsion packet (Exhibit JK-R3-E2)
containing the recommendation for expulsion and all pertinent documents
and send the packet to the appropriate Assistant Superintendent for
review. If the Assistant Superintendent concurs with the recommendation,
the expulsion packet will be forwarded to the Superintendent.

JK-R3 — Expuision Regulation FR 6-19-09 1
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2. The Superintendent will review the expulsion packet and recommendation. If the
Superintendent concurs with the recommendation for expulsion, the file shall be
forwarded to the Governing Board.

Appointment of Hearing Officer

1. The Governing Board shall determine whether a Hearing Officer will be
designated to hear the evidence, prepare a record and bring a recommendation
to the Board.

a. If the Board appoints a Hearing Officer, the Legal Department, on behaif
of the Board, will schedule the expulsion so that it may be resolved during
the long-term suspension, but not earlier than five (5) working days from
the date written notice of the hearing is sent to the student and parent.

b. Within the limitations described above, an expulsion hearing may be
rescheduled by the student or parent if either submits a written request
showing good cause to the Legal Department at least two (2) school days
prior to the date of the hearing as originally scheduled.

c. The notice of the expulsion hearing shall be translated into the language
of the home. The translation will be sent with the notice.

d. The notice will be hand-delivered or sent by first class mail. A person
hand delivering the notice will obtain a signed receipt for the notice from
the person to whom it is delivered, or will certify delivery if the recipient will
not sign a receipt. For mailed notices, delivery will be presumed on the
third business day after mailing.

e. The student, through the parent or properly authorized aduit
representative, shall have access to all relevant school records, including
any and all non-privileged documents, which may be used at the hearing.
Records of students other than the student who is the subject of the
hearing, information subject to privilege and personnel records or teachers
or school staff, are not subject to such access unless otherwise accorded
by law. This right may be exercised at any reasonable time during regular
school hours after first making arrangements with the building principal or
the principal's designee.

f. If the language of the home is other than English, the student and parent
should be advised that they may request the presence of an interpreter at
all conferences and hearings. Thereafter, the need for an interpreter at
any subsequent conference or hearing will be assumed and arrangements
made accordingly, unless the parent or the student makes a statement to
the contrary for the record.
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Hearing

1.

A designated hearing officer conducting an expulsion hearing shall follow the due
process procedures for formal hearings.

The hearing officer shall prepare a record of the hearing which shall consist of a
recording of the proceedings as well as all written documents submitted to the
hearing officer by the school official presenting the school case and the student’s
representative(s).

After hearing the evidence related to the alleged violations of the code of
conduct, the hearing officer shall determine whether a violation of the student
code of conduct has been committed. The hearing officer will then review the
student’s overall record, including grades, absences and prior disciplinary record.
The parent(s) will be allowed to comment on any aspect of the student's record.

Within five (5) working days following the conclusion of the hearing, the hearing
officer will notify the school administration and the student and parent(s) of his or
her recommendation and the right of the student to appeal the recommendation
to the Board. The notice shall be sent by certified mail (return receipt requested)
or by hand-delivery to the student and parent.

At the same time that the recommendation is sent to the administration, student
and parent(s), the hearing officer shall prepare the record, the report and the
recommendation which shall be forwarded immediately to the Board for action.
The report and recommendation shall include findings of fact related to the
alleged code of conduct violation(s), a summary of the student's overall record
(arades, absences and disciplinary record) and a recommendation as to whether
the student should be expelled. The hearing officer may include in a
recommendation for expulsion any recommendations related to readmission and
any conditions that the hearing officer feels would be appropriate for the student
to meet prior to heing considered for readmission.

Governing Board Decision

1.

The Board will consider the hearing officer's recommendation and make a
determination regarding the expulsion of the student pursuant to Board Policy JK.

a. The hearing officer shall be present at the appeal hearing to present
his/her report and recommendation to the Board.

b. The hearing officer shall also be prepared to present other relevant
information for the Board's consideration. Typically, this consists of the
record at the initial hearing, and the student's overall record, including
grades, absences and disciplinary record.

JK-R3 — Expulsion Regulation FR 6-19-09 3
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¢. The parents and student will be notified of the date and time set for the
Board's consideration and determination regarding the expuision of the
student and will be permitted to make a statement at that time.

2. Readmission

a. As part of its decision to expel, the Board may permit the student to apply
for readmission through the Office of Student Equity after any period of
time it may set.

b. The Board or designee may establish further conditions within the
readmission process with which the student must comply prior to his/her
admission to the instructional process.

Reviewed by Board:
Reviewed by Board:
Reviewed by Board:
Reviewed by Board:
Reviewed by Board:
Reviewed by Board:

LEGAL REF.:

CROSS REF

July 11, 1989

July 9, 1991

June 9, 1992

May 25, 1995

March 24, 2009

June 19, 2009 [Friday Report]

AR.S. §§ 15-341 & 15-342
AR.S. §§15-840 — 15-844

JFCL — Anti-Harassment Policy — Student

JI — Rights and Responsibilities

JICA — Student Dress

JICFA — Hazing

JICG — Tobacco Use by Students

JICH - Drug and Alcohot Use by Students

JICI — Weapons in School

JICJ — Use of Cell Phones and Other Electronic Signaling Devices

JICL — Bully Prohibition and Prevention

JKA — Discipline of, and Alternative Interim Placements for Special
Education Students

JKAA - Discipline, Suspension, Expulsion for 504 Handicapped
Students

Replaces TUSD Policy # 5060
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' USD POLICY TITLE: Student Discipline -
Suspension Abeyance Contract

Tucson, Arizona

POLICY REGULATION
CODE: JK-R4

Suspension Abeyance Contract

An Administrator may offer to hold a suspension in abeyance, that is, to not immediately
impose a suspension for certain offenses, if (1) the administrator believes it is in the best
interests of the student and the school community, (2) the student and parent/legal
guardian agree to certain conditions, and (3) the student and parents sign an abeyance
contract. (See Exhibit JK-R4-E1-2)

Abeyance Contract

1.

An abeyance contract sets forth the conditions under which the school agrees to not
impose a suspension. If the student violates the agreement, the suspension will
automatically be reinstated at that time without further process. (See Exhibit JK-R4-
E4) Abeyance contracts may not exceed 90 school days. Administrators may seek
additional days through written confirmation from the appropriate Assistant
Superintendent. Said additional days may not extend the contract beyond the last
day of the quarter within which the 90 day falls.

The abeyance contract template (See Exhibit JK-R4-E1-2) may not be modified
except to insert one or more of the optional conditions. (See Exhibit JK-R4-E3) If the
school administration would like to include a requirement not listed as one of the
optional conditions, the administrator must obtain approval from the Legal
Department for that modification.

Student Eligibility Requirements:

1.

JK-R4 ~ Snedent Discipline Regulation Suspension Abeyance Contrace FR9-24-10 — Cross Ref Palicy Coreection 10-12-10

Student must acknowledge he/she violated the Guidelines for Student Rights and
Responsibilities and parent/legal guardian and, if applicable, student must agree to
waive the student’s right to a long-term suspension hearing and any subsequent
appeals;

OR

Student has been found to be in violation of the Guidelines for Students Rights and
Responsibilities at a long-term hearing and the parent/legal guardian agrees to
waive the student’s right to any subsequent appeals.

1
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2. The student’s current violation did not occur while another suspension was being
held in abeyance through another abeyance contract.

3. Student and parent/legal guardian must sign an abeyance contract.

Violation Eligibility Requirements:

An abeyance contract is NOT available for possession of a firearm or
destructive device as defined in the Student Rights and Responsibilities.

Administrative Considerations:

The suspending administrator must weigh the severity of the offense, the student’s prior
disciplinary record, the parental/community support in place for the student and the impact
of the offense on the school community when determining whether to offer an abeyance
contract to the student and parent/legal guardian.

Reviewed: March 24, 2009
Reviewed: September 24, 2010 [Friday Report] - Cross Ref Policy Correction 10-12-10

Cross Ref: JB — Equal Educational Opportunities and Anti-Harassment Policy
JI — Rights and Responsibilities
JICA — Student Dress
JICFA — Hazing
JICG — Tobacco Use by Students
JICH - Drug and Aicohol Use by Students
JICl — Weapons in School
JICJ — Use of Cell Phones and Other Electronic Signaling Devices
JICL - Bully Prohibition and Prevention
JKA - Discipline of, and Alternative Interim Placements for Special Education
Students
JKAA — Discipline, Suspension, Expulsion for 504 Handicapped Students

Replaces TUSD Policy #
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Naming Convention for Suspension Documents to Student Equity

Please save suspension documents using the following naming convention:

Type of Suspension Document (abbteviated)-School Name-Student Last Name Incident #

Abbreviations for Document Types: ST - Short-Term Suspension Notice
STP - Short-Term PENDING Long-Term Hearing
HD - Long-Tetm Heating Officer Decision Letter
MHD-Manifestation Hearing Decision
A-ST - Abeyance Short-Terim, 1-10 days term of contract
A-LT - Abeyance Long-Term, 11 or more days term of contract
R — Reinstatement of an abeyance (shori-term or long-term)
E - Expulsion Recommendation

Followed by the School Name

Followed by the Student’s Last Name

Followed by the Incident #

Example 1: ST-Cholla-Garcia #35

ST=Shott-term suspension notice, Cholla=School Name, Gatrcia=Student Last Name

Example 2: A-ST-Catalina-Johnson #47

A=Abeyance, ST= Shott-termn, Catalina=School Name, Johnson=Student Last Name

Example 3: STP-Townsend-Smith #55
STP=Short-tetm Pending long-term hearing, Townsend=School Name, Smith=Student Last
Name

Example 4: HD-Townsend-Smith #55
HD=Long-tetm heating officer decision letter, Townsend=School Name, Smith=Student
Last Name

Example 5: MHD-Magee-Fuller #63
MHD=Manifestation Heating Decision letter, Magee=School Name, Fuller=Student Last
Name

Example 6: A-LT-Pueblo-Collins #72

A=Abeyance, LT=Long-term, Pucblo=School Name, Collins=Student Last Name

Example 7: R-Rincon-Lopez #17

R=Reinstatement, Rincon=School Name, Lopez=Student Last Name

Example 8: E-Townsend-Smith #55

E=Expulsion Recommendation, Townsend=School Name, Smith=Student Last Name

*PLEASE USE HYPHENS and ADD INCIDENT #°’S AS IN THE EXAMPLES*

miacadex/suspexpapp
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Suspension/Expulsion Notification Deadlines

Written notice of ALL suspensions, long-term decisions & abeyances must be sent to The Office
of Student Equity via E-Mail within 3 days. Student Equity is responsible for reporting
suspensions & abeyances to the Governing Board.

Short-Term Suspension

Notice of Short-Term Suspension AND copy of GB Regulation JK-R1:

# Hand-deliver or mail (1* class mail) to parent by end of 1% day of ST suspension

Notice of Long-Term Suspension Hearing

Notice of Long-Term Suspension Hearing AND copy of GB Regulations JK-R1 & JK-R2:
# Hand-deliver or mail (1* class mail) to parent within 3 days of ST suspension

Long-Term Hearing Officer Decision & Recommendation

< Hand-deliver or mail (1* class mail) to parent within 2 days of Long-Term Hearing

Abevance Contract

% All contracts will be signed and hand-delivered the day of the parental conference
#» Parent will also receive JK-R1 & JK-R4 (short-term abeyances) or JK-R1, JK-R2 &
JK-R4 (long-term abeyances)

Reinstatement Letter

Letters reinstating suspensions that were held in abeyance:

% Hand-deliver or mail (1* class mail) to parent by the end of the 1% day the
suspension resumes

Recommendation for Expulsion

Recommendation for Expulsion AND copy of GB Regulation JK-R3:

# Hand-deliver or mail (1 class mail) to parent within 5 days of Long-Term Hearing
< E-Mail a copy of the Recommendation to Charlotte Brown in Student Equity

Expulsion Packet (Including Recommendation for Expulsion)

# Send to the Middle, K-8 or Secondary Leadership Department within 5 days of
Long-Term Hearing

Please Note:

Exceptional Education & 504 Students will receive all written notices in the same manner as
regular education students. In addition, Ex Ed students will receive copies of Admin
Regulation 5061 and Procedural Safeguards. 504 students will receive copies of Admin
Regulation 5062 and Procedural Safeguards.
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