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TUSD
7&4m'fadfeed Sc&otVt&Uet

Corrective Action Plan: Date 11/07/16

School Name: Catalina High School

Purpose; MSP VI(F)(2)r The District shall collect, review, and analyze discipline data from each school onat least aquarterly basis. Based onthis
W$%$$ Ife2?^$#$ work with the RSPPC and school.administrators tp develop corrective action plan(s) to ensure that e^lusjpnary
^/0^^^^^^j^j6^ out in amaaner that imp^nmssibly t^gfets or has adfeparge- effect on students ofapa^^laj race or
;«ttSte8feppi^ suggests that any teacher or administrator at the school site is imposing discipline in aracially or
'iRbfa^gH^^ &Mmy to District policy, the District shall, in conjuhcfiojiwith the; principal, consider and take

Area of Concern: Identify partem orhotspots that are In the discipline data. 1st Quarter Data reflects anincrease in studentaggression.

Justification Statement: Majority of these discipline issueoccurred outside of the classroom, forexampleduring lunchtlme and at dismissal. The data also
Indicates that thesame student(s) were involved in multiple acts of physical aggression.

TargetGoal: improve schoolculture by developing a proactivebehavior policyand system for students to earn positive consequences for scholarly
behavior. From the start of Quarter1 (1.50%) throughthe beginning of Quarter2 (0.95%) we have decreased the number of student incidents by .55%.

Provide

the date

this

action

step will
start

8/27/16

8/16

Describe the action step that will be
taken to help reach the above target
goal.

Increased supervision in the identified
hotspots.

Upon the return of the identified
aggressive students, additional
interventions such as restorative

practices/circle to discuss positive conflict
resolution^).

List those

directly
responsible for
taking the

action step and
those who will

monitor.

Admin., Dean

of Students,

campus

monitors

Admin,, MTSS

Facilitator, Dean of

Students, Teachers

List the date

when results

will be

reviewed

next.

9/16

ongoing

Outcome or Product

After the review of the

action step has occurred,
describe the results.

We have seen a decrease in

physical aggression in the
month of September and
October.

We have seen a decrease in

physical aggression in the
month of September and
October.

Describe what will be done to

sustain success or new

strategies that will be used
(which will be fully described in
a following row).

We will continue to pay
close attention to the

identified hotspots.

Continuous vertical alignment
using our reward system (PBIS)
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11/lb txpand mentortng opportunities Tor at-

risk students with current and/or new
community partners.

Administration,

AmeriCorps

VISTA

Bi

weekly
boys-to-Men Mentoring increase student

participation and parent

engagement.

Area of Concern: For quarter 2, our data shows a continuous pattern of drugs and aggression. Our data does reflect a decrease in suspendable offenses in

quarter 1(44 QTR1-26 QTR 2)
•t

Justification Statement: Majorityof theses aggressiveacts are blrthed outside of school (home, group home setting) that unfortunately filter back on our

^oipu>; _'
Target Goal; Improve school culture by developing a proactive behavior policyand system for students to earn positive consequences for scholarly
behavior.

8/27/16

12/17

11/16

t; '4y, - 1jyil"Jj.ji,^^ta'lit^'[^'vl!i;^^j^Jij^ f— j~^f

^^^^^ftVitf*1'^-^^' •'"'''' *>'( •X'lir '

Continue to monitor hotspots

Officer Evanoff (SRO) has been
conducted a series of lesson provided
in the health classes

Expand mentoring opportunities for at-
risk students with current and/or new
community partners.

Admin., Dean

of Students,

campus

monitors

SRO

Administration,

AmeriCorps VISTA

Area of Concern: Aggressionand illegal/dangerous items.

•;<. Date or

Weekly

Weekly

Bi

weekly

We seen a decrease in

physical aggression and
overall suspensions from
the start of QTR 1

Outreach/LRE (Law
Related Education)

Boys-to-Men Mentoring

lamyou 360 Girls

Workshop Program (20
girls in Feb.)

r-T^rr^sakAfflSS-

• i-'i- v fi uSiifariij

Continuous vertical alignment
using our reward system (PBIS)

Continue to provide LRE in

additional

classrooms/grade levels

Increase student

participation and parent

engagement.

Justification Statement: A lot of these issues originate outside of school and is brought back to the school. Social media is a major contributing factor to

majority of the incident's brought to the campus.

Target Goal; Improve school culture by developing a proactive behavior policy and system for students to earn positive consequences for scholarly

behavior.

04/07/17 Behavior Plans for targeted students,
especially students who have frequent

W ,. I ,..".>V l>"C'

MtetiiHffi

*•

Admin., Dean

of Students

ftiwi#

weekly Students on a behavior

plan are tightly
monitored. The goal is

,.1,1 (,. , l >AV,

Increase student

participation and parent
engagement.VI - 57, p. 6
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academic and oenaviorai incidents per to neip support and

the MTSSmeetings promote positive
behaviors on a

consistent basis.

4/7/17 Continue restorative practices With Admin/ Dean As Tolerance and peaceful Continue to monitor all

victims and offenders following minor of Students/ needed conflict resolution discipline with special
and major behavior incidents. MTSS due to attention to repeat

Facilitator/ discipline offenders

Counselors

04/7/17 Proactive conversations with students Admin/ Dean As Information (ex: Create lesson plans for
by Administration regarding social of Students/ needed screenshots) from teachers/SRO to present
media/ bullying/ cyberbullying to MTSS due to students allow us to regarding social media and
predict and prevent aggressive acts on Facilitator/ discipline prevent escalation of its dangers.
campus Counselors aggressive acts on

campus.

04/07/17 Provide Staff with Professional Administration As We would like to Ongoing Professional as
Development on Authentic and MTSS needed engaged our teachers needed per the discipline
Relationships through the use of Fascinator due to on best practices to and MTSS data. Power

Restorative Practices/Restorative discipline remove the disparities Point Presentation.

Justice of punitive discipline
practices.

04/07/17 Student Success Contact Wall that will Admin. ,MTSS Daily To address the number We will teach the entire

help to support the Districts initiative Facilitator, of Tier 2 and Tier 3 staff how to engage in this
to address the MTSS Process, Student Students. Student Success Wall. This

Discipline, Student Supports, etc. Support
Specialist,
Counselors,

Drop-Out-

Prevention

Specialist, and
teachers

will be apart of the
Summer PD.

Signature Principal.

Signature Director:

Date: ^lht*l

Date: £//./?
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TUSD
lucAOKKtUjiU Sefool VtoMet

Corrective Action Plan: April 6,2017

Sabino High School

Purpose: USP Vl(F)(2): The District shall collect, review, and analyze discipline data from each school on at least aquarterly basis. Based on this
analysis, the District shall work with the RSPPC and school administrators to develop corrective action plan(s) to ensure that exclusionary
discipline consequences are not meted out inamanner that impermissibly targets or has adisparate effect on students ofaparticular race or
ethnicity. Ifthe data collected and reviewed suggests that any teacher or administrator atthe school site isimposing discipline inaracially or
ethnically disproportionate manner orotherwise contrary to District policy, the District shall, inconjunction with the principal, consider and take
appropriate correctiveaction, includingretraining or disciplinary action.

Area of Concern: Disproportionatediscipline with the African Americanand Hispanic populations.

Justification Statement: Majorityof the violationsare Alcohol, tobacco and drug related. Veryfew aggression related issues.

Target Goal: A reduction of alcohol and drug related issues at Sabino.

Date to

3/30/17

4/17/17

to

4/19/17

Action Steps to address concern

The Principal and Assistant Principals
spoke to ail the students in the
economics classes regarding making good
choices as they approach graduation and
the endo of the year.

The Principal will speak to all junior and
senior students about making good
choices as specifically related to Prom.
Specifically to address the issues with
drinking and drug use and driving.

Person(s)

Responsible

Russell Doty,
Jill Ronsman

Jay Campos

Russell Doty

Pate of

Review

5/26/17

5/26/17

Outcome or Product

Students will continue to

make good choices and
encourage their friends
to also make good
choices.

Students will make good
choices and we will not

have students who

attend the prom and

drink alcohol or take

drugs.

Next Steps

Continue short visits in

Economics classes to

reinforce the positive
behavioral choices.

Continue to work with

Student Council to address

the issues from a student

perspective.

VI - 57, p. 11
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Area ofConcern: Buildan awareness of the impact of discipline to the minority students at Sabino.

Justification Statement: We want to ensure that there is communication between the administrators and the equity of discipline.

Target Goal: Reduced amount of disproportional discipline at Sabino.

4/7/17

4/7/17

m

Daily discussions with administrators
regarding discipline as it occurs.

Discipline Data Review meetings

Russell Doty,
Jill Ronsman,

Jay Campos

Russell Doty,
Jill Ronsman,

Jay Campos

Area of Concern: Identify pattern or hotspots that are in the discipline data.

Justification Statement: Identify the root causes for patterns and hotspots.

Target Goal: Describe what data results would be indicative of success.

Action Steps^to

Signature Principal:

Signature Director: ( s

m

•M-7-1")

5/26/17

5/26/17

Reduced discipline
infractions

L;

Reduced discipline
infractions

SM

Continuous monitoring of
student behaviors and

consequences

Monthly review of the
behaviors of students and

the trends of the teacher

referrals.

VI - 57, p. 12

Case 4:74-cv-00090-DCB   Document 2064-7   Filed 09/01/17   Page 52 of 122



V
I -

 5
7,

 p
. 1

3

C
as

e 
4:

74
-c

v-
00

09
0-

D
C

B
   

D
oc

um
en

t 2
06

4-
7 

  F
ile

d 
09

/0
1/

17
   

P
ag

e 
53

 o
f 1

22



V
I -

 5
7,

 p
. 1

4

C
as

e 
4:

74
-c

v-
00

09
0-

D
C

B
   

D
oc

um
en

t 2
06

4-
7 

  F
ile

d 
09

/0
1/

17
   

P
ag

e 
54

 o
f 1

22



V
I -

 5
7,

 p
. 1

5

C
as

e 
4:

74
-c

v-
00

09
0-

D
C

B
   

D
oc

um
en

t 2
06

4-
7 

  F
ile

d 
09

/0
1/

17
   

P
ag

e 
55

 o
f 1

22



V
I -

 5
7,

 p
. 1

6

C
as

e 
4:

74
-c

v-
00

09
0-

D
C

B
   

D
oc

um
en

t 2
06

4-
7 

  F
ile

d 
09

/0
1/

17
   

P
ag

e 
56

 o
f 1

22



VI - 57, p. 17

Case 4:74-cv-00090-DCB   Document 2064-7   Filed 09/01/17   Page 57 of 122



VI - 57, p. 18

Case 4:74-cv-00090-DCB   Document 2064-7   Filed 09/01/17   Page 58 of 122



V
I -

 5
7,

 p
. 1

9

C
as

e 
4:

74
-c

v-
00

09
0-

D
C

B
   

D
oc

um
en

t 2
06

4-
7 

  F
ile

d 
09

/0
1/

17
   

P
ag

e 
59

 o
f 1

22



VI - 57, p. 20

Case 4:74-cv-00090-DCB   Document 2064-7   Filed 09/01/17   Page 60 of 122



VI - 57, p. 21

Case 4:74-cv-00090-DCB   Document 2064-7   Filed 09/01/17   Page 61 of 122



A
rea

o
fC

oncern:
Identify

p
attern

o
r

hotspots
th

atare
in

th
e

discipline
d

ata.

Justification
S

ta
tem

en
t:

Identify
th

e
rootcauses

for
p

attern
s

and
hotspots.

T
argetG

oal:
D

escribe
w

hatd
ata

results
w

ould
be

indicative
o

fsuccess.

p
a

te
to

r
(S

s^
^

i^
M

M
^

S
^

^
S

^
^

!1
.

Responsible
-1

;
R

eview
'•

:.
.

:„
'Jl...!

.:
•

•*•"••'
•

!
!
-
•
'-

•
•
':

•
,.'"

•
'"••

! p
-

N
extSteps

i
/:•

'
"

_::••'•••".
.

'-'\.\:
."

•
'.'

'"•
'•••'•'.•'

S
ign

atu
re

P
rincipal:

S
ign

atu
re

D
irector:

ate:"-{ftoh7

Date:
A-)/0

V~7

V
I -

 5
7,

 p
. 2

2

C
as

e 
4:

74
-c

v-
00

09
0-

D
C

B
   

D
oc

um
en

t 2
06

4-
7 

  F
ile

d 
09

/0
1/

17
   

P
ag

e 
62

 o
f 1

22



V
I -

 5
7,

 p
. 2

3

C
as

e 
4:

74
-c

v-
00

09
0-

D
C

B
   

D
oc

um
en

t 2
06

4-
7 

  F
ile

d 
09

/0
1/

17
   

P
ag

e 
63

 o
f 1

22



V
I -

 5
7,

 p
. 2

4

C
as

e 
4:

74
-c

v-
00

09
0-

D
C

B
   

D
oc

um
en

t 2
06

4-
7 

  F
ile

d 
09

/0
1/

17
   

P
ag

e 
64

 o
f 1

22



V
I -

 5
7,

 p
. 2

5

C
as

e 
4:

74
-c

v-
00

09
0-

D
C

B
   

D
oc

um
en

t 2
06

4-
7 

  F
ile

d 
09

/0
1/

17
   

P
ag

e 
65

 o
f 1

22



V
I -

 5
7,

 p
. 2

6

C
as

e 
4:

74
-c

v-
00

09
0-

D
C

B
   

D
oc

um
en

t 2
06

4-
7 

  F
ile

d 
09

/0
1/

17
   

P
ag

e 
66

 o
f 1

22




