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TUSD

Tacson Unified Sehoot Distict

Corrective Action Plan: November 10, 2016

Bloom Elementary

Provide Describe the action step that will be List those List the After the review of the action | Describe what will be done to

the taken to help reach the above target directly date step has occurred, describe sustain success or new

date goal. responsible for | when the results. strategies that will be used

this taking the results {which will be fully described in

action action step and | will be a following row).

step those who will | reviewed

will monitor. next.

start

11-10 The African American Studies department Elaine Buckner Jan -Students set weekly - try the’ push-in “ model to
has assigned an AASS to support a small 10, goals and strategies for support the classroom
group of students each week, 2017 keeping them. teachers
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-notices better attitudes.

11-10 RE-entry conference with Counselor. Counselor lan Our Counselor’s first day -counselor has system for
10- was Jan 9%. Since that self-referral and teacher
2017 time, she has identified referrals.
students who need
coping/ conflict
resolution strategies.
11-10 Strategic plan with classroom teacher to Teachers/ staff Jan -PBIS card winners are ongoing
distribute PBIS cards. 10- motivated to continue
2017 showing positive actions

has assigned an AASS to support a small
group of students each week.

and learn strategies for
coping with conflicts.

01-17 Students will be Cross-Age helpers in Kand 1% 3-22-17 5" graders feel responsible ongoing
grades K and 1%, teachers as student mentors
01-17 Cross-age Reading Buddies two times per All classroom 3-22-17 -relationships between older ongoing
week. teachers and younger students are
developing
01-17 The African American Studies department Elaine Buckner | 3-22-17 | -Students set weekly goals -try the ‘push in' model for

QTR 3.
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TUSD

Tucson Unified Sekool Disvetet

Provide

Corrective Action Plan: Date February 1. 2017

Booth Fickett Math & Science K-8 School

List the

| Aftr th review of the action

Describe what will be done to

Describe the action step that will be List those
the date taken to help reach the above target directly date when | step has occurred, describe sustain success or new
this goal. responsible for | results will | the results. strategies that will be used
action taking the be {which will be fully described in
step will action step and | reviewed a following row).
start those who will | next.

monitor.

11/10/16 Works closely with African American Eileen Gow/ By

student provider have her do the Tonya Haley January

following: small group, 1:1, classroom contact BIT for 10,

observations, behavior chart. students 2017

District Culturally Relevance team did a Destiny will

PD with teachers. have smali

VI - 56, p. 4
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Shared discipline data with teachers.

Discipline town halls with students.

group
conference,
one-on-one
with student,
come up with

student
Parent forum on discipline. behavior plan,
‘ go into
PBIS team meets twice a month. classroom
PBIS following matrix. Admin
continue to
PD on how we speak to students, making share discipline
sure we use the same language. data, have
teacher forums
and parent
forums
2/1/17 Share data with staff Admin will -equity in discipline -review monthly data with
Share data with students continue to report leadership team and staff.

PBIS meeting 2x’s month
New MTSS coordinator
Contacted BIT for support
Started referral to MTSS
Conference with students

share data with
students, staff,
parents

Student service

-more individual support
for student

-regular feedback and
support will be given to
teachers

-ensure that student and
teacher data is tracked
-based on Danielson data
will support teacher who
scored a 2 in the area of

Have students write goals providers will classroom management and
Have Student service providers do push-in building relationship with
conference with students and push into students

classrooms Counselors -started a new teacher
Personalize reward system support group on site to
Identify hot spots, make changes on ISI teacher support teachers and
campus collaborate idea on how to
Lunch schedute adjustments Dean of better support them.
Counselors having small groups Discipline

Admin building relationships with

students and families MTSS Coord.

VI-56,p.5
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TUSD

Tacson Unified School Distvict

Corrective Action Plan: Date 11/07/16

School Name: Catalina High School

Purpose: USP VI(F)(2): The District shall collect, review, and analyze discipline data from each school on at least a quarterly basis. Based on this
analysis, the District shall work with the RSPPC and school administrators to develop corrective action plan(s) to ensure that exclusionary
discipline consequences are not meted out in a manner that impermissibly targets or has a disparate effect on students of a particular race or
ethnicity. If the data collected and reviewed suggests that any teacher or administrator at the school site is imposing discipline in a racially or
ethnically disproportionate manner or otherwise contrary to District policy, the District shall. in conjunction with the principal, consider and take
appropriate corrective action. including retraining or disciplinary action. ' o

Area of Concern: Identify pattern or hotspots that are in the discipline data. 1% Quarter Data reflects an increase in student aggression.

Justification Statement: Majority of these discipline issue occurred outside of the classroom, for example during lunchtime and at dismissal. The data also
indicates that the same student(s) were involved in multiple acts of physical aggression.

Target Goal: Improve schoal culture by developing a proactive behavior policy and system for students to earn positive consequences for scholarly
behavior. From the start of Quarter 1 (1.50%) through the beginning of Quarter 2 (0.95%) we have decreased the number of student incidents by .55%.

.Dateto| _ Action Steps:to address concern ~ . Person(s) - Date of Outcome or Product  “| = - Next Steps
Begin | . . _ Responsible | ' Review : S e A
Provide Describe the action step that will be List those List the After the review of the Describe what will be done to
the taken to help reach the above target directly date when | action step has occurred, sustain success or new
date goal. responsible for | results will | describe the results. strategies that will be used
this j taking the be {which will be fully described in
action ' action step and | reviewed | a following row).
step ; those who will | next.
i will « monitor.
start » |
8/27/16 | Increased supervision in the identified Admin., Dean 9/16 | We seen a decrease in We will continue to pay
hotspots. 1 of Students, ' physical aggression in the close attention to the
i campus . month of September and identified hotspots.
_______ o monitors . October.
8/16 Upon the return of the identified aggressive . Admin., MTSS ongoing : We seen a decrease in Continuous vertical alignment
students, additional interventions such as i Facilitator, Dean of . physical aggression in the using our reward system (PBIS)
, restorative practices/circle to discuss | Students, Teachers month of September and
i positive conflict resolution(s). 5 _____ October.

VI - 56, p. 8
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, [ESTRTTTRTIvY mureds>e stugent
L3R SLUUEINILS WILH CUFTent ana/or new AmeriCorps { weekly | participation and parent
community partners, . viIsTA i ' engagement,

Area of Concern: For quarter 2, our data shows a continuous pattern of drugs and aggreséibn. Our data does reflect a decrease in suspendable offenses in
quarter 1 (44 QTR 1-26 QTR 2)

-Dateto] . Action Steps to address concern. ‘Person(s)” | Dateof | .- Outcome or Product “J.° . -NextSteps
Begm g I CR e o Res;»onsible Review | oo hoedeie 0 L e
8/27/16 Continue to monitor hotspots i Admm Dean : Weekly . We seen a decrease in i Continuous vertical alignment
; of Students, § ~ physical aggression and ! using our reward system (PBIS) E
‘ campus ‘ - overall suspensions from the
o . ___monitors : . startofQTR1 :
112/17 Officer Evanoff (SRD) has been SRO Weekly Outreach/LRE (Law ; Continue to provide LRE in
! ‘ conducted a series of lesson provided in | Related Education) : additional
: f the health classes f i ! classrooms/grade levels
{ 11/16 Expand mentoring opportunities for at- - Administration, Bi- Boys-to-Men Mentoring | Increase student _'
‘ risk students with current and/or new ; AmeriCorps VISTA | weekly lamyou 360 Girls | participation and parent
community partners. k . Workshap Program (20 ! engagement. :
{ girls in Feb.) ’ !
i | ; : 5 ;
| s' | o z
Area of Concern: Identify pattern or hotspots that are in the discipline data.
lJustification Statement: 'Identify the root causes for patterns and hotspots.
Target Goal: Describe what data results would be indicative of success.
.Dateto | . - Action Steps to address.concern - - Person(s) ' Date of | Outcome}og.ﬁfé’gl‘ugt‘ e T Next Steps: i
Begin G ‘ T Ress:ons:ble e = Revnew R SR
i ‘
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: | | f
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TUSD

Tacson Unified School District

Wil

Corrective Action Plan: January 26, 2017

School Name: Dietz K-8 School

e
.

b R, ;i ‘ﬁaggiﬁéﬁ&h]iiéﬁgﬂﬁ Spfe ek 4 il el Hel 1 i ) i i il i} %él e
Pr Describe the action step that will be List those List the After the review of the Describe what will be done to
the date taken to help reach the above target directly date when | action step has occurred, sustain success or new
this goal. responsible for | results will | describe the results. strategies that will be used
action taking the be which will be fully described in
step will action step and | reviewed a following row).
start those who will | next.
monitor.

1/9/2017 Only document Level 3 and higher Tiffany McKee- 3/17/17

incidents that result in exclusionary Emerson

actions.
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pots that are in the discipline ¢

ional Dvelopment with

4"/5% grade team on Culturally

Tier 3 Profeés
Responsive practices

1/2017

VI - 56, p. 12
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I+

2{i
/07

te!

9’

Date: 0’? / /

Signature Principal: @Y’) /{/ I?L/ZC’M

Signature Director:%m&/‘
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TUSD

Tacson Unifced Schoot Dictrict

Corrective Action Plan: Date

School Name

first quarter..

Provide Describe the action step that will be List those List the After the review of the action | Describe what will be done to
the date taken to help reach the above target directly date when | step has occurred, describe sustain success or new
this goal. responsible for | results will | the results. ' strategies that will be used
action taking the be {which will be fully described in
step will action step and | reviewed a following row).
start those who will | next.

. monitor.
11/1/16 Researched the discipline numbers and Principal, AP 11/7- Created a PD that ¢  PLC review

cross referenced them to referral forms 11/10 illustrated the data and e Data review by grade

as well as teacher notes in Synergy. This
showed inequitable consequences for
similar behaviors.

the disparage in the
referrals from teachers

level and teacher

s Training on equitable
documentation and
treatment for the
teachers

22T J0GT 9bed ZT/T0/60 Polld  Z-790¢ JUalinaod do0-06000-A9-TL 7 9sed




s ‘Work with director to
fill the LSC gap in order
to triage all teacher
concerns and
filter/restore and
support

Fred will be the front line »
in the office. He will
review all referrals,
Student needs, SOS
forms and parent
concerns about behavior.
He will work with
administration to provide
the intervention support
the students need as well
as follow up with
contracts and check ins. -
He will also be able to
work with families to find
the resources.

Addition of MTSS Coordinator Fred Huang 3/27/17 Keep data on
discipline, contracts,
student
improvement and

behaviors in class

1/16/17

11.21.16 Work with director to fill the gap of the Principal and 1/9/17 Support at Doolen for the Close the gap on classroom and
LSC Director After teacher and student campus issues through
review we concerns that were additional support
were able addressed by the LSC and
to secure often fixed before larger

d J1/T0/60 Pald Z-v902 TUSWNod g9 0-06000-A0-v 5 9587
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behavior took the piace of
the issue
11.21.16 Ongoing support and direction to Principal, AP Equitable discipline Chart and document all
teachers to provide equitable and teachers referrals through a
interventions spreadsheet that tracks
steps and teacher
interventions
11.21.16 Send 5 teachers to attend the Fred Jones Principal and s Better Have the teachers that went
training on classroom management referring management present to the rest of the
teachers » Better staff
understanding of
student needs

o situations -
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11.21- Usether resources to respond to
student Shout Outs

Working on it

Mare support to students
whao are reporting problems
and have needs that must be
met behaviorally or
emotionally

11.21.16 Task the support person with the
charting and implementing of all the LSC
used to do

Principal

Doolen is a very needy school
that requires several tiers of
support that the community
needs. We are a Maslow
before Blooms school.

work to fill the gaps

7
L ()

2 N
Signature Principal: \‘JM@% }/i d\

Signature Director: \ ‘ Date:

1)
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TUSD

Tucson Unified School District

Corrective Action Plan: December 2016

Lawrence 3-8 School

counseling of indigenous
peocple

11/1/16 Bullying Intervention Class Ms. Lohn 12/16/16 | Students participated in the | Weekly Restorative Circles.
Ms. Brody’s 3™ Graders - class.
Bullying Intervention Class Ms. Harvey 12/16/16 Students participated in Weekly Restorative Circles.
Ms. Garcia’s 3" Graders the class.

11/14/16 PD for Counselor, MTSS Coordinator and Kobritz, Lohn, | 11/15/16 8 hours/person PD PD presentation to be made
Principal on Indigenous Strategies Crawley Greater understanding of to the staff in January

22T 10 6T 3bed /T/TO/60 Palld  /-902 uswndod g2d-06000-A\0-¥7/:1 9SeD

12/13/16 PBIS Committee Meeting PBIS 12/15/16 Pian for January PBIS Continue full
Plan “Reboot” of the PBIS Program in Committee and implementation of PBIS.
January Principal
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1/18/2018

Professional Development for MTSS to
empower staff with strategies for
implementation of classroom
interventions for discipline.

MTSS
Coordinator
and Curriculum
Service
Provider

1/18/2017

All staff trained.

PD follow up in March.

11/14/16

PD for Counselor, MTSS 6ordintdr and
Principal on Indigenous Strategies

Kobritz, Lohn,
Crawley

11/15/16

8 hours/perscn PD
Greater understanding of
counseling of indigenous

PD presentation to be made
to the staff in January

re

N : )

p

£

peo le

A

Justification Statement: Lawrence 3-8 student popula

tion is comprised of 357 students. 267 or 75% of these students live on the neighboring Pascua Yaqui
Reservation. 166 or 62% of these students show their ethnicity as Native American while 237 or 66% show Native American as their race. This is compared
to 12 or 0.03% White students at Lawrence. Having one fight on campus where hostility and intent to inflict injury exists; physical or aggressive exchange
between two or more students (mutual); often requires investigations and student/parent meetings { GSRR Page 25) will prompt a red flag for Native
American discipline on the data dashboard.

12/13/16 PBIS Committee Meeting pBIS 12/15/16 Plan for January PBIS Plan implemented.
Plan “Reboot” of the PBIS Program in Committee and Students to have first
January Principal celebrations the week of
February 6.
12/21/16 Meeting with Native American Student Vince 12/15/16 | Continued support of at risk Continued support to be
Success specialists to determine best Lombardi, students as identified by the | documented in Clarity by NASS.
practices for intervention: Mr. Lombardi NASS Clarity At Risk list.

22T o 0g abed /T/TO/60 Palld  /-90¢ uswndod g92d-06000-A0-¥7/:1 9SeD
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will work with both girls who were in the
fight. -He supports them academically
and emotionally in order to gain skills for
conflict resolution.

12/13/16 PBIS Committee Meeting PBIS 12/15/16 Plan for January PBIS Continue full
Plan “Reboot” of the PBIS Program in Committee and implementation of PBIS.
January Principal
1/17/2017 Discipline Committee met to discuss a Discipline 2/15/2017 Begin implementation of
mentoring program. The program will Committee, a mentor program for
begin implementation with the highest MTSS students beginning with

risk students as determined by the Clarity
At Risk list. MTSS Coordinator, Counselor
and NASS will draw up the plan to be
implemented by I#W Fepruary.

Coordinatar,
NASS

the highest at risk for
discipline as determined
by the Clarity At Risk list.

Signature Principal: M Date: 7(7// ?//

/@//7

Signature D/rector y Date.
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TUSD |

Tucoon Unifted School Desvrict

Corrective Action Plan: November 22, 2016

School Name: Miller Elementary

Purpose: USP VI(F)(2): The District shall collect, review, and analyze discipline data from each school on at least a quarterly basis. Based on this
analysis, the District shall work with the RSPPC and school administrators to develop corrective action plan(s) to ensure that exclusionary discipline
consequences are not meted out in a manner that impermissibly targets or has a disparate effect on students of a particular race or ethnicity. If the
data collected and reviewed suggests that any teacher or administrator at the school site is imposing discipline in a racially or ethnically = .
disproportionate manner or otherwise contrary to District policy, the District shall in conJuncUon with the principal, consider and take appropriate
corrective action, including retraining or disciplinary action. , : i

Area of Concern: Identify pattern or hotspots that are in the discipline data.

e We have had a large percentage of Multi-Racial students with discipline incidents for the first quarter. We had 15 distinct students that are categorized
as Multi-Racial with 6 distinct student incidents.

lustification Statement: Identify the root ca uses for patterns and hotspots.

.- The same students with-an' incident in both AugUSt’a’nd’ September orwith more than one incidentin a month. None of them were susper'{sid'nrs' however

they were other incidents suchas aggressxon deﬁance/dusrespect towards authonty, vandalism, and one weapon mcudent that needed tobe
documented and have a conseguence. ‘We contmue to have issues with our Tier 3 students however our PBIS. system is workmg for the majority of our
students. Some ofthe students that have had issues are in-our Self Contamed ED. classroom and struggle with day to day mteract:ons with peers.

‘Target Goal: Describe what data results would be mdtcatnye of success.

o Adecreasein the number/percehtage of Multi-Racial student disciplineincidents.

T 'd‘9g-IA

Dateto | Action Steps to address concern | Person(s) Responsible | Date of Review |  Outcome o Product  NextSteps
Begin - ' - = Lo '

Provide the Describe the action step that will be List those directly | List the date After the review of the Describe what will be done

date this taken to help reach the above target responsible for when results action step has occurred, to sustain success or new

action step goal. taking the action will be describe the results. strategies that will be used

will start step and those reviewed next. (which will be fully described

who will monitor. in a following row).

10/17 Students that were having repeated Counselor/ Social Nov. 10" The data has been If student is making
incidents were able to work with the Worker (monthly reviewed for the progress and has no
counselor a few times to work on during month of October (as further incidents they will

2Zr o gz abed /T/TO/60 Palld  /-#902 uswndod g2d-06000-A\0-¥7/:1 9SeD
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.

1/25/2017

Parent conferences with the AA and
MR student regarding bus
expectations.

Admin.

Continual

Parents called in for a
meeting regarding
‘escalating behaviors on
the bus. Students were
placed in assigned
seats and the bus
drivers were made
aware of student
triggers possible ways
to de-escalate them.

Continual
communication with the
bus driver and/or
parents.

1/11/2017-
03/16/2017

PBIS reminders/practice throughout
the semester

Admin, PBIS
cocrdinator,
counselor,
teachers, and
monitors

03/17/2017

Reminders wil| be
stated on the office
announcements to
remind students about
desired outcomes.
Students needing
additional supports will
see PBIS coordinator,
counselor, or social
worker.

If a student is not
expressing the desired
expectation it will be
reviewed with them by a
staff member. If they are
sent to the office the
GSRR will also reviewed
with them for whatever
area they are violating.

Area.of Concern: ldentify pattern or hotspots that are in the discipline data.

Justification Statement: Identify the root causes for patterns and hotspots.

Target Goal: Describe what data results would be indicative of success,

Date to
Begin

~ Action Steps to address concern

-Person{s) Responsible

‘Date of Review |

. Outcome or Product

Next Steps

Signature Principa/;'/ /[%J\/ Date: Zl\ﬂ) /(
, Ami A AT "y e e
Signatyre D/'rector,- Cﬁ‘@% Hfé{/%M a\/ / 5// 7 e o

_—

Drta
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strategies to be successful in the
classroom, the playground, bus or all

-locations.

discipline
review)

2" quarter) and the
data shows that the
number of incidents
have gone down and
Miller is on yellow
instead of red.

continue with check-ins
with the counselor. If
they need further
assistance they will be
added to one of the
counselor’s weekly group
sessions. If the student is
an ED student they will
continues sessions with
the school social worker.

01/08/2017

PBIS Rotation to go through school-
wide behavior expectations.

All staff

Students went to each
area of the school
identified on the PBIS
matrix to go over and
practice desired
expectations.

If a student is not
expressing the desired
expectation it is reviewed
with them by a staff
member. If they are sent
to the office the GSRR is
also reviewed with them
for whatever area they
are violating.

Area of Concern: Identify pattern or hotspots that arein the discipline data.

We had incidents involving AA, A, and MR students that caused us to be in the red.

Justlfzcatxon Statement ldentafy the rootca uses for patterns and hotspots

We have a !ow number of those ethmcmes whrch causes thelr percentage to be hrgher once they have anissue. The AA and MR student incidents mvolved ED

students on the bus:. The mcxdent with the A student happened during 1% quarter but remained red becalise he is 1 of only 2 A51an students

Target Goal: Describe what data results would be indlcatrve of SUCCESS.

A lower number of incidents. In December we had no incidents.

Datefte ACt‘ion Steps to address concern ,;Persen(S)'Résponeib]e‘, Date of Review |  Outcome or Product Next Steps
08/31/2016 Provided eulturally responsive PrincipaI/Assistant 01/11/17 Culturally Relevant pd will | Continue to monitor

professional development for
teachers and monitors along with
Code of Conduct training.

Principal

take place again after the
winter break as a reminder
for lesson planning and
handling of classroom
issues.

classroom environments and
offering feedback to
teachers.
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students they were taught and strategies. Plans to teach
students are reporting 7'" grade the week of
when necessary. February 13",
1/16/17 Consider schedule changes for students L. Hughes, J. 2/6/17
with high levels of disruption Olvera, C.
Rodriguez, M.
Mendez, R.
Rodriguez

Area of Concern: disparity in the discipline of Native American, African American, and Multi-Racial students

Justification Statement: There is a small percentage of students wi

th social and emotional concems who are creating the discipline issues at Pistor

Target Goal: Decrease in disciplinary incidents for Native American, African American, and Multi-Racial students.

Signature Principal: _

Signature Director:

el Lvicridns Date:

1/30/17

/[w L

__ N

Date:

Alolt7 -

Date to Action Steps to address cancern Parson(s) Date of “OutcomeorProduct ~ | - NextSteps
Begin. | | Responsible Review - SRR
[ S —— —

LU Tl

VI - 56, p. 26
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Tucson Unifted School District
Corrective Action Plan: 1-27-2017

Robins K-8

' ots that are; V_n the dlsc 'h

Jang, Only document Level 3 and above Chandra March . .
2017 incidents into the SYNERGY system. Thomas, 17,2017.
Principal
Jan 20, PBIS School Wide Tutorial and Assembly Chandra Thomas, March
2017 for K-5 and 6"-8". GSRR Middle school | principal 17, 2017
assembly to review GSRR for M.S.
students.
Feb. New Dean of Students hired to assist with Chandra March
11, discipline incidents and PBIS to Thomas, 17,2017
2017 determine hotpots of the school Principal
Dean of
Students

VI - 56, p. 27
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Case 4

Area of Concern: -Identify pattern or hots

Signature Principal:

Signature Director:

VI - 56, p. 28
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Area of Concern: |dentify pattern or hotspots that are in the discipline data.

.lusﬂﬂcatloh Statem' ﬁt; ldentlfy the root sauses for patterns ’and hotspots

Target Goal Descnbe what data results would be lndicatlve of success.

Signature Principal:

Signature Director:
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Tucaon Unificd School Distuiet

Corrective Action Plan: January 30, 2017

Llstthose

List the date )

School Name: Valencia Middle School

Ar rv;ew of the

Provide Describe the action step that will be Describe what will be done to
the date taken to help reach the above target directly when results action step has occurred, sustain success or new
this goal. responsible for | will be describe the results. strategies that will be used
action taking the reviewed {which will be fully described in
step will action step and | next. a following row).
start those who will
monitor.
11/15/16 3 of the 4 African American Students Loraine Egans- Discipline The ultimate results Success will be sustained
suspended are ED Self-Contained Teacher. data will should be a reduction of by having the ED teacher
Students. We have hired a new ED Michael Beck— be the number of African work with kids, incorporate
teacher and will recommend training Evaluator, reviewed American Students de-escalation techniques,
for her to de-escalate issues in the class Fracncesca monthly. | involved in aggressive employ culturally
in terms of fighting. Fontana- will check situations. Overall in 2" responsive pedagogy (She
School in with the Quarter African is African American as well)
Psychologist ED American Discipline rate into the class. The
teacher at dropped from 2.7 to 1.7. principal has also taken and
least This is still too high, but successfully passed SIT

weekly

it does represent a lower

training to implement
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rate. those techniques in class.

11/15/16 MTSS coordinator, SRO and Counselor Jeff Lent, Meeting Tools and strategies will Success will be sustained
to provide small group instruction to Counselor and will be be taught to those by review of data from
the ED-Self Contained classroom. We Karla Palacio, held after students to reduce suspensions of students,
have consistently MTSS small aggressive behavior and particularly African

group what they can do to American students in the
instruction overcome it. Also, the ED-Self-Contained
has drug suspensions were classroom. If behaviors
occurred. based on students have not increased, then
stating they were more training and small
“holding” for someone group work can be
else. Therefore, some of accomplished. During
the training will be in the second quarter, our
area of how to handle discipline rate for African
those situations. Those American students
were reviewed with dropped from 2.7 to 1.7.
students and there Although that is still too
seems to be less of that high, it does represent a
activity in the second decrease.
quarter.

11/1/16 MTSS Coordinator has established an MTSS Data will be The MTSS classroom is a Success will be gauged by a
MTSS classroom to meet with students Coordinator, reviewed new idea from our MTSS reduction in students being
who are identified as needing Karla Palacio, every two Coordinator, Karla suspended. Ms. Palacio
interventions in Clairty. Stacey Gist, weeks and Palacio. Using Clarity will target classes based on

Assistant adjusted and discipline data, the need. For example, sheis
Principal based on coordinator will setting up a class to talk to

student need.

establish groups and
teachings based on
student need. The
outcome is a fluid class
where students needing
targeted interventions
can receive training.

students about drug use
because we have seen a
recent spike in both use
and possession at Valencia.
In conjunction with our
SRO to talk to the students
about the dangers of use
and working with our CRC
teachers to be more
culturally aware in the
delivery of instruction. As
we see spikes in various
types of discipline, the class
can be differentiated to fit
student need. This is a pull
out of students based
around their elective
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\

Signature Director:
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