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Bonillas Traditiona! Magnet Plan and Budget 2016,2017 6/16/2017 

INTEGRATION GOAt (2016/17): 
By the 40th dayof the 2016/17 SY, the H!spanlc enrollment in Kindergarten, 1st, and 2nd Gradewlll be no more 70%, the White and AfrIcan AmerIcan enrollment will be maintained to meet the USP deflnltlon as reported on the Mojave/Synergy 
student tracking system. 

ACHIEVEMENT GOAt (20I6/17): 
1. By June, 2017, Bonillas will earn a state letter grade of B (a minimum of 120 points), as defined by the state grading system. 
2. By June, 2017, students at Bonillas will score hIgher than the state median in reading and math. 
3. By June, 2017, students at Bonlllas will show academic growth that Is hIgher than the state median growth In reading and math. 
4. By lune, 2017, the growth of the bottom 25% of students at Bonillas wi!! be higher than the state median growth. 
5. By lune, 2017, the achievement gap between racial groups at Bonillas wi!! be less than the achievement gaps In elementary schools in the District. 

Account ¥Js!ollsAccount Budge. Pescriptlon Sum tJf FY17$ $umof ObJedlve Stra~egy/Justincatlon Implementation Additional Note$, 
Title FY17 FTE Evidence 

001.511.1000.6,112,11:31.80202,5092 Teacher Salary Teacher Magnet $67,182.40 2.00 Achievement Improve overall achievement for all students Position Control Reduce Class Size The 

i Improvement achIevement for L25 original amount of 85,240 was 
Reduce achievement gap between subgroups Class rosters more than we needed for the 2 
Reduce class size / student to adult ratio teacher salaries. We moved 

. Differentiate Tier 1 Instruction Teacher lesson plans 18,057.60 in capital for furniture 

I 

Reduce class size in 2nd and 3rd grades, to less than 20 which reduced the amount here 
students, which Is Significantly lower than the dIstrict 1 to 27 to 67,182.40. 
rallo. These are two grade levels, one as a trans!t1onlng grade 
and one at MOWR level, that can make a significant Impact on , tier 1 EtA Instruction and strengthen 3rd grade Math. Data 

I 

analysis shows the need to strengthen EtA Instruction over all 
grade levels and the need to support 3rd graders In Math. 

i. Research shows that significantly reduced cfass sizes reduces 

1/ 
.. achievement gaps In Black and Hispanic subgroups . 

.. 
ool,511;fooo,61S0.1131.8q202.5092 Clas'slfJed Salary Teaching AssIstant $69,677.34 4.00 Achievement Improve overall achievement for all students Position Control The original amount of 77,056 

Reduce class sIze I student to adult ratio was more than we needed for 
I Differentiate Tier II instruction Teacher Assistants' the teaching assistant salaries. 

I 
.. Our focus Is on strengthening tier 1 instructIon In the schedules We moved 7,378.66 In capital for 

classroom. The certified teacher will be teaching in small furniture which reduced the 
I groups for dlfferenllated instruction while the teaching Teacher lesson plans amount here to 69,677.34. 

assistant supports classroom management for students 
. learning Independently . 

ool,51\,1000,6220,113~.80202.5092 Employee Benefits $41,057.92 0.00 

.......• Beneflt$ 

610,511,1000,6731,1131.8q202,5092 furniture and Classroom FurnIture $25,436.26 Integration Ensures classroom environment Is a conducive learning space. Inventory We had additional funds that 
EqUipment less We want to attract families to our school by having an were not used from the 2 FIE 
thi'ln$51~ effective learning environment with new furniture. teacher salaries and teacher 

assistants whIch we moved Into 
.. capital. 

Bonillas Traditiona! Magnet Plan and Budget 2016,2017 6/16/2017 
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...... 
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rallo. These are two grade levels, one as a trans!t1onlng grade 
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....•. 
i 
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groups for dlfferenllated instruction while the teaching Teacher lesson plans amount here to 69,677.34. 
assistant supports classroom management for students 
learning Independently. 

001,51\,1000,6220,113~.80202.S092 Employee Benefits $41,057.92 0.00 
... • Beneflt$ 
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....... capital. 
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Bonfllas Tradrtlonal Magnet Pl~n ~nd Budget 2016.2017 6/16/2017 

Online student $5,000.00 0.00 Achievement Improve overall achievement for all students Master schedule 
subscriptions Improvement achievement for L25 

Reduce achievement gap between subgroups Inventory 
Differentiate Tier 1 instruction 
60nmas will Implement a school·wide literacy block In which 
research based ELA strategies will strengthen tier Ilnstruclion. 
phonics Instruction using the Open Court program Is part of 
this comprehensive literacy block and utiHzlng the onHne home 
school connection will allow teachers to assign reading and 
homework to support student learning at home and 

Q{ltt511,1000t6611,113~.8020?.s092 Distri~t Supplies communicate progress to parents . 

. 

Supplies instructional $2,500.00 0.00 Achievement Inventory 
Improve overall achievement forall students 

I····· Improvement achievement for L25 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassify 
Differentiate TIer 1 Instruction 
Students use of instructional supplies enhances theIr learning 
e)(perience and actively engages students in lessons. 

OO~.511,1000,6643.1131.80202.5092 Instructional Supplemental reading $6,100.00 0.00 Achievement Improve overall achievement for all students Inventory Supplemental reading resources 
Aids resources Improvement achievement for l2S 

Reduce achievement gap between subgroups Teacher lesson 

I Bonillas uses the Open court program as part of the plans 

I comprehensive literacy block for phonics instruction. Teachers 

I will use these supplemental resources to strengthen tier 1 ELA 
instruction . . ' 

OOt,Sl).1()OO,(l739.1131.80202.5092 Technology· Capital 6 interactive $25,000.00 0.00 Achievement Inventory 6 Interactive whIte boards and 
Related white boards and improve overal1 achievement for all students projectors 

I HardWilre& projectors Improvement achievement for L25 PO Agendas and sign 

Software $5NOO Reduce achievement gap between subgroups ,,, 
I or More Increase the number of ELls who reclassify 

Differentiate Tier 1 Instruction lesson plans 
Provide cultural1y relevant curriculum 

. Advanced technology in the classroom wiU enhance the 
learning e)(perience for students and teachers will use the 
boards to teach lessons and have discussions that promote 
higher level questioning and critical thinking. Teachers will 
receive training on how to effectively make use of the 
technology In the classroom, over the summer, at the 
Ibpglnnlnp of the school vear and throughout the vear. 

001.511,1190,6120,1131,80202,5092 Added Duty Certified Temp Family $2,200.00 0.00 Family Certified teachers will attend evening family engagement Event flier Family Engagement 
Engagement Engagement opportunities which are ((lUeal to overall positive culture of 

our school and being able to retain the student population Sign in sheets 
while continuing to work towards our integration goal. 

. . 

oo1,511.2190.6611,1131.80202,5Q9]: Djslrh:t SllppHes Family Engagement $1,130.00 0.00 Family Increasing famlly engagement from social to more academlc- Event flier 
Engagement based events promotes a culture of [earning at BoniUas and 

strengthens the home school relationship. Family engagement Copy of Information 

I 
is critical In retention and recruitment of families. Academic provided to parents 
workshops will be offered and meetings with parents where 
data talks are had will be implemented. SIgn in sheets 

2 
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phonics Instruction using the Open Court program Is part of 
this comprehensive literacy block and utiHzlng the onHne home 
school connection will allow teachers to assign reading and 
homework to support student learning at home and 

Q{ltt511,1000t6611,113~.8020?.s092 Distri~t Supplies communicate progress to parents . 

. 

Supplies instructional $2,500.00 0.00 Achievement Inventory 
Improve overall achievement forall students 

I····· Improvement achievement for L25 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassify 
Differentiate TIer 1 Instruction 
Students use of instructional supplies enhances theIr learning 
e)(perience and actively engages students in lessons. 

OO~.511,1000,6643.1131.80202.5092 Instructional Supplemental reading $6,100.00 0.00 Achievement Improve overall achievement for all students Inventory Supplemental reading resources 
Aids resources Improvement achievement for l2S 

Reduce achievement gap between subgroups Teacher lesson 

I Bonillas uses the Open court program as part of the plans 

I comprehensive literacy block for phonics instruction. Teachers 

I will use these supplemental resources to strengthen tier 1 ELA 
instruction . . ' 

OOt,Sl).1()OO,(l739.1131.80202.5092 Technology· Capital 6 interactive $25,000.00 0.00 Achievement Inventory 6 Interactive whIte boards and 
Related white boards and improve overal1 achievement for all students projectors 

I HardWilre& projectors Improvement achievement for L25 PO Agendas and sign 

Software $5NOO Reduce achievement gap between subgroups ,,, 
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Boniltas Traditional Magnet Plan and Budge12016.2017 6/16/2017 

001,511,2190,6220,1131,80202,509,2 Employee Benefits $418.00 
Benefits 

001,51 ~;221O,6114,1131.80202,5092 Other Certlfied Magnet Site $42,620.00 1.00 Achievement Improve overall achievement for all students Common formative 
. Salary Coordinator Improvement achievement for L25 assessment results 

Reduce achievement gap between subgroups 
Increase the number of ELLs who reclassify PlC log induding 
Differentiate TIer 1 Instruction plan for 
Differentiate Tier II instruction differentiation 

I Provide culturally relevant curriculum based on student 

I . 
Magnet coordinator will spend 60% time as an instructional results 
coach modeling lesson for teachers, providing PO, reviewing 
data, and fadlitatlng PlCs. The magnet coordinator also Recruitment logs 
recruits famlfies and plans for family engagement to support 
positive school culture. The magnet coordinator documents Web·Site, Facebook 
and reports magnet and USP Information. 

Documentation of 
Events 

. 

•• 
001.511.2210,6120.1131,80202,5092 CertlfleQ Added PlC $21,850.00 0.00 Achievement Improve overall achievement for all students Common formative PlC 

Improvement achievement for L25 assessment results 

I 
Reduce achievement gap between subgroups 
Increase the number of ELLs who reclassIfy PLC log Including 
DIfferentIate Tier 1 Instruction plan for 
Differentiate Tier II Instruction differentiation 

. Provide culturally relevant curriculum based on student 
Teachers and staff will train to create and Implement lesson results 
studies in math, where teachers plan lessons In math, observe 
each other teach!ng the lesson, and then gather data and lesson plans , provide feedback to one another about the lesson and student following format 
learnIng. Teachers will meet weekly In grade level teams to assIgned by 

I 
analyze data and create Interventions, Teachers will be meet administrator 
regularly with the principal to review data. 
Our data shows the need for training on culturally relevant PD Agendas and sign 

\ 
practices, etA research based strategies, higher Jevel and ,,, 
critical thinking Instruction, and Math lesson studies, 

I Time Clock logs 

' .. .' 

9Ql,511,2210,6220,1131.80l02,5092 Employee Benefits $16,937.50 0.00 

Benefits 
OOl.511,nio,6581,lHl.80202.509i MHea.ge Mileage $300.00 0.00 Integration Magnet coordinator uses personal vehIcle to recruit families Recruitment logs 

from preschools and attends recruitment events to attract 

I fam1fles that meet our Integration goal. Mileage logs 

I Documentation of 
Events . 

Boniltas Traditional Magnet Plan and Budge12016.2017 6/16/2017 
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' .. .' 
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IkInill3$ Traditional Magnet Plan and Budget 2016.2017 6/16/2017 

001,Sl1,221M611.1131.80202.5092 Added Duty Professional $12,500.00 0.00 Improve overall achievement for all students PO Agendas and sign PD 
Development Improvement achievement for L2S ins 

Reduce achievement gap between subgroups 
Increase the number of Ells who reclassify Time Clock logs 
Differentiate Tier 1 Instruction 
Differentiate Tier [I instruction 

. Provide culturally relevant curriculum 
Our data shows the need for traIning on culturally relevant 

.. pracUces, ELA research based strategies, higher level and 
critical thinking Instruction, and Math lesson studies. Staff will 
participate in professional development on weekends and over 
summer to prepare to Implement new Instructronal strategIes 
for the 16·17 school year. 

'. 

OOi.S~1.2213,661l.1131.80202.5092 DI$trlct Supplies Supplies PO $3,800.00 0.00 Achievement Improve overall achievement for all students Inventory 
Improvement achievement for L25 
Reduce achievement gap between subgroups 
Increase the number of ELls who reclassify 
Provide culturally relevant curriculum 
Staff use of instructional supplies enhances their professional 
learning experience and actively engages personnel In the 

. training. 
ooi,51l,U13.6220,1l31.80202.5092 Employee 8enefits $2,375.00 0.00 

.' 8enefits 

061.'$l'~,i5'60.6120,153S:80202,5092 Added DUty Added Duty $4,150.00 0.00 Integration Certified teachers will attend recruitment events where they Recruitment togs Recruitment Events off Contract 
can engage in discussions with families about the program at 
Bonlllas and recruit famllles that wlll support our Integrallon Oocumentalion of 

• goal. Events 

OM,5:t~,2590,6~20.~535.~202.5092 Efllpl9yee 8enefits $788.50 0.00 

I 8enefjl$ _' 

001,s1l.2560,Q540,1131.80202.5092 AdvertiSing Advertising $1,100.00 0.00 Integration Advertising Items support the recruitment of families towards Inventory 
meeting the Integration goal. 

TOTAL 2016/17 $352,122.92 7.00 
. BUDGET 

4 
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BooWfl£kett 
Math and ScIence 

Mogne! Plan and Budget 
2016.17 

6/16/2017 

INTEGRATION GOAl{2016/17): By the 40th day of the 2016/17 SY, the enrollment of White, Afrkan Amerkan, and HIspanic students In Kindergarten, lst, 2nd,6th, 7th arid 8th grades will continue to reflect the definition of Integra lion according 10 the USP as reported on the 
Mojave/Synergy sludent tracking system. 

ACHIEVEM HIT GOAL (2016/17): 
1. By lune, 2017, Booth·Flckett will earn a state fetter grade of B (a mlnlmumof 120 poInts), as defined by the state grading system. 
2. By June, 2017, student$ at Booth·Fic!cett wlll score hIgher than the state medIan (n reading and math. 
3. By June, 2017, students at Booth·Flckett will showacademk: growth that Is hIgher than the state median growth In reading and math. 
4, By June, 2017, the growth ofthe bottom 25% of student$ at Booth·Flckett wlll be hIgher than the state medIan growth. 
5. By lUne, 2017, the achIevement gap between radal groups al Booth·Fkkelt wlll be less than the achievement gap between radal groups who do not partklpate In magnet programs at comparable schools . 

. .... 
· .. 

. 

... VIJ[OIl$Aecouflt Sum.o;fVl1 SUfl19f 
~' OblectlvB Strate v/JustHrcatlOn 

I 
ACCOunt Title Bud et Descrl tiM FYl1FTE 1m lementat/on Evidence AddItional Notes 

Tea~hef Salal)' MagnetTeachers 468,820 11 Achievement Improve overall achievement for allsludents Position Control Split funds teathers 

I · Booth-Fickett w1!1 create a master schedule that will facilftate teathers MasterSchedule forRTI 
meeting al least 2 hours per week for PtC •. Evidence of col!aboratlon with 
Develop and Implement malh support dasses that wIll fotus on coHabaratlve teachers 
problem sotvlng and a nalytka I thInkIng withIn a n a uthentk: context in order to Call logs 
Irn:rease the overall achievement of students ingrade 6-B. lesson Plans 
Boolh-Fkketl wi!! hire a certified teacherto coordinate an aherschoollutoring 
program In order to assist In identifying students, help design lessons to build 
content knowledge, problem·sotvlng strategies, arid activities that require 
higher-level thInking skills, This position will track student attendaoce a nd 
conlact parents to keep them Informed. 

Teach~rSalary Math fnler'olentlonlst 42,620 1 Achievement Reduce achievement gap between subgroups PositlonControl 

· Improve achievement for US FormatIve assessment results 
lesson Plans 

CQl,511,1000,6H2,1$10,8MO~,~~ Booth/fk:kett will hire a Math InterventionIst to assIst Identified students In 
bUilding content knowledge, problem·solving strategies, and hIgher-level 
thinking skills during pull out sessions, 

I 
TeacherSalary $eellrl~ J2lnIVIsionS Move money from MiigiJe'tSa1arv ,M&O lind Benefil$ to Tech' 

.. Hardware/~f\Ware to purch\ue AlE~ Malh, HP Pro Books, HP EliTE, 'HP . 
SprOul lego lIobotl~, Sden~t Electronics. Mlached '5 the spreadsheet to 

. . . moye to (aplfal. 
. ... 

... 

• •••••••••• 

.. , . 
. ...... . ........ . ... .. . ..... 

TeacherSalary Reading Interventionist 0 o AchIevement Reduce achievement gap between subgroups Position Control 
. 

Improve achievement for US Formative assessment results 

; Lesson Plans 
Booth/FICkett will hire a Reading fnteNenlionlst toass!st Identified students in 
bulldlng reading skills and strategIes during pull out sessions . 

.. . 

OOi,5l1:1;OOO.6nQ,1~lQ,80202.s092 Employee ~n~fits Benefits 153,432 0 ... 

OOl,~11,1000.6?20.1SJO,89202.SO?2 ~ee line 12ln MoVe fl\I;lney from M~gri'e~$a'ary M&O an<! BaMf(ts to T~~h, " 

•••••••••••••••• 

Ivl~Jons Ii~rdware/$()ftware to wr~ha$e A~E!o\ Math, tiP Pro 8ook~, HP EUTE1 HP 

. . 
Sprol;llego R()bo\\(s, Scle~e E'etlr()llks.,A\ta~h~d Is the sPfeadsheet 10 
novetocaJllt~': . 

BooWfl£kett 
Math and ScIence 

Mogne! Plan and Budget 
2016.17 

6/16/2017 

INTEGRATION GOAl{2016/17): By the 40th day of the 2016/17 SY, the enrollment of White, Afrkan Amerkan, and HIspanic students In Kindergarten, lst, 2nd,6th, 7th arid 8th grades will continue to reflect the definition of Integra lion according 10 the USP as reported on the 
Mojave/Synergy sludent tracking system. 

ACHIEVEM HIT GOAL (2016/17): 
1. By lune, 2017, Booth-Fickett will earn a state fetter grade of B (a mlnlmumof 120 poInts), as defined by the state grading system_ 
2. By June, 2017, student$ at Booth·Fic!cett wlll score hIgher than the state medIan (n reading and math. 
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4, By June, 2017, the growth ofthe bottom 25% of student$ at Booth-Fickett wlll be hIgher than the state medIan growth_ 
s. By lUne, 2017, the achIevement gap between radal groups al Booth-Fkkelt wlll be less than the achievement gap between radal groups who do not partklpate In magnet programs at comparable schools . 

. .. 

... 
VIJ[OIl$Aecouflt Sum of fVl1 SUfl19f 

Ob/ectlvB Stra'ten/JusIHrcatlon ACCOunt Title audnt D·uetipUM $ FYl1FTE Implementation Evidence AddItional Notes 

! 
Tea~hef Safal)' MagnetTeachers 468,820 11 Achievement Improve overall achIevement for aflsludents Position Control Split funds teathers 

. 
Booth-Fickett wUl create a master schedule that will facilftate teathers MasterSchedule forRTI 
meeting al teast 2 hours per week for PtC •. Evidence of col!aboratlon with 
Develop and Implement malh support classes that wIll fotus on co1!aboratlve teachers 
problem sotvlng and a nalytka 1 thInkIng withIn a n a uthentk: context in order to Call logs 
Irn:rease the overall achievement of students ingrade 6-B. lesson Plans 

.. Boolh-Fkketl wiU hire a certified teacherto coordinate an aherschoollutoring 
, program In order to assist In identifying students, help design lessons to build 

content knowledge, problem-sotvlng strategies, arid activities that require 
hlgher-Ieve! thInking skills. This position will track student attendaoce a nd 

, .. conlact parents to keep them Informed. 

. 

Teach~rSalary Math fnler'olentlonlst 42,620 1 Achievement Reduce achIevement gap between subgroups PositlonControt 
Improve achIevement for US FormatIve assessment results 

lesson Plans 

'. ,CQ1,511,1000,6H2,1$10,8MO~,~~ . Booth/fk:kett will hire a Math InterventionIst to assIst Identified students In 
bUilding content knowledge, problem-solvIng strategies, and hIgher-level 

' . 
thinking skiffs during pull out sessions, 

••••• .... 
TeacherSalary $eellrl~ J2lnIVIsionS Move money from MiigiJe'tSalarv ,M&O lind Beneffl$ to Tech' 

Hardware/~f\Ware to purch\UE AlE~ Malh, HP Pro Booh, HP EliTE, 'HP' " 
SprOul lego f{obotl~, Sden~t Electronics. Mlached '5 the spreadsheet to 

... moye to (aplfar. • • 

... . ..... . .. ... . 

.-'-.c .• . 
••• 

.. > . . . . .... 
. TeacherSalary Reading Interventionist 0 o AchIevement Reduce achIevement gap between subgroups Position Control 

Improve achIevement for US Formative assessment results 
Lesson Plans 

Booth/FICkett will hire a Reading Interventionist toasslst Identified students in 
buildIng reading skills and strategIes during pull out sessions . 

...... . . . . . . 

OOi,5l1:1;OOO_6nQ,1~lQ,80~02.sQ92 Employee ~n~fits' Benefits 153,432 0 
.. 

OOl,~11,1000.6?20.1SJO,89202_SO?2 ~ee IJne 12ln . MoVe fl\I;lney from M~$ri'e~$a'ary M&O an<! BaMf(ts to T~~h .. .. 

••••••••••••• 

Ivl~Jons li~rdwarel$l)ftware to PIlr~ha$e A~E!o\ Math,l-W Pro 8ook~, HP EUTE1 HP 

.. . . Sprol;llegl) Rl)bot\(s, Scle~e E'ettn>1lks_,Atta~h~d Is the sPfeadsheet to 
e Oc.1!nltal. -
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Booth/Fickett 
Math and Selence 

001.511.2210.&611,1510.80202.5092 

I 

OQl.511.2210.661U510.80202.S092 
001.511.1000.6611.1510.80202.5092 
OO~.511.1000.9642.151Q,81)202,S092 

610.51~,lQOO,~2,1510,80102'sP92 

! .. .. 

: 00~:51 t.2190,6110,t5tO,$q2!)2,SCm 

001.5ll,1210,6H.4.1510.802Q2.5092 

. 

... 

OQl,51pnO,6nQ,lS1Q,807Q?'s()92 

QOi,511,22l0;6581,1519,80202.5092 

...•. 

.. 

. 

001.$11.221$.9120, l515,80202,5Q?2 

. 

. I 

.. 

, 

D!s\fk;t SuppUes Distrkt Supplies ." 
DlslrfctSu lies District Su lies 975 
Distrit;t$u Ues DIstrktSu lies 19 SOO 

TeXl eook.$ Math Supplies ]mtructlona! 40,000 

Property Caplj:ol see liM 9in Mslons 

. 

AddedOuty Family Engagement 1,300 

. 
OlherCertlfied Magnet CoordInator 42,620 
Salary 

El'j1pio'Vee Benefits Benefits 12,786 

MUeage Recruitment 300 

. 

. Certified Added 12,000 

Certified Added 11,910 

CertffledAdded 
Added Duty 

12,000 

Certffled Added 12,000 

Magnet Plan and Budget 
2016.11 

o Achievement Move money from Added Duty to Magnet supplies for lever~ge leadership 
Book forTeachers and Admin 

o Achievement Move Mone from TeacherSala Benefits to SI! liesto a for 
o Achievement Move mone from Sala Benefits to Su lies for Teacher classroom su lies 
o AchIevement Improve overall achievement for all students 

moving (apllal !e)Ctbook money ~o 001.St1.22tM321,1510.80202,5Q92 

p'eil~e fix ~n!lflgen(;y linn WOeI'! p(l5t1ng 
. . . . 

o Family Move money from MagnetAdded Duty to MagnetAdded OutyFamtly 
Eog~gement Engagement to pay M~gnet Coordinator to attend Family Engagement 

Events outside the work day. 1000.00 plus 30% for benefits total 1300.00 

1 Integration Improve overall achievement for al! students 
Recruitment Att~ln Integration status 

in order to promote the recruitment and retention of a diversified school 
community, recruit and retaIn a Magnet Coordinator who will market, 
[ondue! recruitment events, a nd track recruitment activities . 

0 

o Recruitment Move money from Magnet Added Duty to Magnet Mileage to pay mUeage fOf 
Magnet Coordinator to travel to events away from School. 

o AchIevement Reduce achIevement gap between subgroups 
Improve achIevement for l25 
Teachers will be requIred to develop and pa rtk!pate In math PlCs utllizlng 
various dlstrtd and state data for grade level teams to address the academle 
needs of subgroups: [25, Ell, AA, Hlspanks Identified as HB In Math. 

o AchIevement Improve overall achievement for all students 
Reduce achIevement gap between subgroups 
Improve achievement for U5 
Booth·Flckett will establish a "Student Achievement Committee~ In orderto 
review and Implement future strategIes based on collaborative action 
research that will promote tonUnuous improvement and school restructuring. 

o AchIevement Improve overal! achievement for all students 
Differentiate Tier I and IIlnstrucllon 
Booth·flckett will use the exlsllng master schedule to allow teachers to meet 
in PtCs for a 2 hour blcxk oftlme at least once a week. Staff will address the 
achIevement gaps and overall academkgrowth by designIng strategies and 
!ntelVentions that are systematle, tImely and dIrected. 

o Achievement Improve overall achIevement for aU students 
Increase the number of Ellswho reclass!fy 
Differentiate Tlerl and II Instruction 
Teachers In grade K·l will receive traIning In readlog foundations, and K-S 
teachers will partkipatllin tearnerCentered Professlona! Development to 

enhance re~dlog Instruction. 

6/16j2011 

Books, Purchase Orders Money pulled from 
001.511.2213.6120. 
IS10.80202.5092 
Added Duty 

Books Purchase Orders Move Mone from 
So lies Purchase Orders Move mone from 
Inventory 
Purchase orders 

Time Clock Plus; sign in sheets Money pulled from 
001.511.2213.6120. 
1510.8{I202's092 
Added Duty 

Position Control 
log of recruitment events, parent and 
community contacts, tours, 
applkatlon submissions and magnet 

enrol!meot! retention 

Mileage logs Money Moved from 
001.511.2213.6120 . 
1510.80202.5092 
added duty 

Teacher slgr-..!n sheets po- Math StrategIes 

PLClogs 

Time dock entries 

Student Data 

Committee slgn'!n sheets PD-MT55 

Agendas 

Time clock entries 

Teacher slgn·!n sheets PD- HC Data Driven 

instruction 
pte Jogs 

TIme clock entries 

Teacher sIgn-In sheets PO-ReadIng 
Foundatlona! Skills 

Agendas 

TIme clock entries 

Booth/F!ckett 
Math and Selenee 

, 

" 

. 

~ , ' 

, , 

.... . 

1-·' ". 

, .' 
, 

I····· 
. . 

I 

001.$11,221$.9120, l515,8020z,sQ?2 

I 

1 

. 

I , " ,0< 

I " " 19,'0< 

T'><1""''' M.lh " 40,00< 

. 

, 1,'lO0 O'F.mify 

42,621 I 

I""'" 
I 

IEmPI<iV"''''fi'' I'"'''' 12,781 

1
M
"'", 'lO' 

12,Oot 

H,9U 

IAdd'd D"'Y 
12,00( , 

I 

IC'rtm,dAdd,d 12,00' I 

Magnet Plan and Budget 
2016.11 

, 

p'''''! 
M"" 

I 

,,' 

~mp,~" 

I 

I""''"' 

I~m~'.~~,-

I 

, 

I 

,M'" , 
and AdmIn 

I " I 

If,,"" >Iud"" 
.' 

I "".tI" . 
' . 

" pay M~gnet CoordInator to attend Family Engagement 
the work day. 1000.00 plus 30% for benefits lotal13oo.oo 

" I " , 
the recruitment and retention of a diversified school 

Magnet Coordinator who will rna rket, 
events, and track recruitment actMtles. 

Mileage " , events away from $thao!. 

,If, 115 

I , PlCs uillizing 
for grade level teams to addre~s the academle 

Ell, AA. Hispan!csldentifled as FF8 In Math. 

" I 

" "Student Achievement Commiltee~ In orderto 
It future strategies based on collaborative action 

I 

I and Illnslructlon 

Ii" PIC, 
:~ ~jJJ u~~ the existing master schedule 10 allow leachers to meet 

of tIme at least Of1(:e a week. Staffwm address Ihe 
academk:growth by designIng strategies and 

i ,_ II, and dIrected. 

I d" 'ml"O'" 
-" I , ,-, 

I In learner Centered Professlona! Oevelopment to 

Instruction . 

6/16j2011 

, u,"", :~,:;,p~~::~'_m 

Add,d D"'Y' 

I 

~'_'~I'<V_ 

lIme uock Plus; sign in sheets ~~",~_p~",~ "~_m 

Added Duty' 

I and magnet 

IMlleage logs 
01.51 

I""" "" , 
IPlC'og, 
ITime dock entries 

ICommlttee s!gn·!n sheets IPD-M'" 

IA""''' 
, 

IPlCIog, 
I">I~'"" • Do", 

I 

I"""''' 
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(looth/fkitelt 
Math and Sdence 

001.~il,2213',6120,1510.S0202.:;:092 

Magn~t PI.n and 8\1di~1 
2016.11 

Promethean 

development to enharn:e culturally re!ev~ nt 

Magnet Duty Recruitment 
Coordinator, at recruitment events outside 

Ith. ","",,".dw'~"'Y. $3000.00 plus 30% for benefits 

to purchase AIel: Math Subscription to Improve 

6/16/l017 

cJock entries 

(looth/fkitelt 
Math and Sdence 

Magn~t PI.n and 8\1di~1 
2016.11 

$(gn-in 

re!ev~nt In,"""" "\,'" 

and upgrade k/1$ 

recruitment events outside 
(Qntr~cted workday, $3000.00 plus 30% for benefits 

6/16/l017 
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Borto" E!~me"ta<y 
S~tems Thlr<kl"gJ 
Project Ba~ed teamiflg 

INTEGRATION GOAt (1016/17): 
Benchmarks apply to each grade leve! cohort that rooves up from Kindergarten startIng In the 1015/16SY. 
By the 40th day of the 1016/17 SY, Borto" will ma!"ta!" Integrated status as defined by the USP. 

ACHIEVEM E.NT GOAt (2016/17): 
1. By June, 1017, Borton will earn a state letter grade of A(a minImum of 140 poInts), as defined by the state grading system. 
2. By June, 2017, students at Borton will score hIgher than the state median in reOldlng and math. 
3. By June, 2017, students at Borton will show academic growth that Is higher than the state mad Ian growth In reading and math. 
4. By JUne, 2017, the growth of the bottom 25%of students at Sorton will be higher than the state medIan growth. 

MagnetPla" and Budget 
2016.2017 

S. By June, 2017, the achievement gap between racial groups at Borton will be les; than the achlevament gap between racial groups who do not partklpate In magnet programs at comparable schools. 

Budget 
Account Visions Account TItle Destrl tlon Sum of FY17 sumoffY17 FT Oblectlve Siralnvl JutUfrcation 

TeacherMagnet 170,480 '.00 Achievement I :mprove overall achIevement for allsludents 
Improve achIevement for US 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassify 

•• 
Differentiate Tier IlnstfUctlon 
Provide culturally relevant curriculum 
Our specialists (PE, Art, Mus!c and Outdoor learning) support our Magnet Plen I 
4 ways. They are crudal to our Integrallon goal as most magnet femmes love that 
the "whole child" is being attended to here at Borton and that Is part of what 
attracts tham and keeps them. The second way is that they are part of a 
rotation that enables teachers to have grade level PlCs for9{) minutes each 
week. While teachers are meeting, theirstudants ara with specialists. The thlr 
way Is that thayare part oftha schoolwkle Intervention block. They take large 
groups of students 3-4 times a waek for 30 mInutes 50 that teachers can work 
with tha most at risk students. FInally, the fourth wayis that they support the 
Project Based learning by giving students different options for the project 
produds. For example, some students choose to create songs that show what 
they have learned. In addition to the speclaUsts, this FTE amount includes a.6 

OQl.51~.1000.61p.1143.80201.50$2 TeacherSalary reading Interventionist. Reading has been klenHfled as a naed school WIde. (1. 
Art, 1.0 PE,.S Music, 0.9 Outdoor teamIng, 0.6 Reading" 4.0 FTE) 

TeacherResource 42,620 1.00 AchIevement Improve overall achievement for all students 
Improve achIevement for L25 
Reduce achIevement gap between subgroups 

I Increase the number of Ells who reclassify 
Provide culturally relevant curriculum 
Provfda tlIlturally relevant curri<;ulum. Our resource teacherls the Instrucllonal 
coOlch/project based learning support. ThIs person works with students and 
teachers to ensure that projects are aHgnad with the Standards, that the work Is 
of high quality and that projects are Integrated. In addition, thIs person 
facuitates the PlC process and ensures that teachers have the 
resources/protocols they need when examInIng student work and/or planning. 
This person will assIst with recruitma nt events a nd ensuring magnet theme is 
vlsib!e . 

.. Instrudlonal 15,823 0.75 Achievement 

• 
Specialist Improve overall achievement for all s!udent5 

Improve achievement for US 
Reduce achIevement gap between subgroups 
Increase the number of Ells who reclassify 
Differentiate Tier IIlnstru«Ion 
Provide cultllraUy relevant currIculum 
The Instructional specialist supports the PtC process, school wide Intervention 
time and data neads. The speclalisl 15 In a rotation with other specla\1sts so that 
teachers are able to meet for 9{) mInutes in grade level PlCs every week. The 
specialist atsoworks with whole dassesduring Interventfon tIme sothat the 
teachers ca n work with small ta rgeted groups. The specialist provIdes teachers 
wIth data on computer based Interventfons. 

6j16j2017 

Implementation. 
Evidence AddItional Notes 
Position control 

M~ster$ehedule 

including PtC blocks . 

Collaborative projects 

lesson plans 

PlCtogs 

Positloncontrol 

Master schedule 
IncludIng PlCbJocks. 

Collaborat1ve projects 

lesson plans 

PlClogs 

Position control 1 person 

MasterS<:hedu!e 

PtClogs 

Formative assessment 
results 

Borto" E!~me"ta<y 
S~tems Thlr<kl"gJ 
Project Ba~ed teamlflg 

INTEGRATION GOAt (1016/17): 
Benchmarks apply to each grade leve! cohort that rooves up from Kindergarten startIng In the 1015/16SY. 
By the 40th day of the 1016/17 SY, Borto" will ma!"ta!" Integrated status as defined by the USP. 

ACHIEVEM E.NT GOAt (2016/17): 
1. By June, 1017, Borton will earn a state letter grade of A(a minImum of 140 poInts), as defined by the state grading system. 
2. By June, 2017, students at Borton will score hIgher than the state median in reOldlng and math. 
3. By June, 2017, students at Borton will show academic growth that Is higher than the state mad Ian growth In reading and math. 
4. By JUne, 2017, the growth of the bottom 25%of students at Sorton will be higher than the state medIan growth. 

MagnetPla" and Budget 
2016.2017 

S. By June, 2017, the achievement gap between racial groups at Borton will be les; than the achlevament gap between racial groups who do not partklpate In magnet programs at comparable schools. 

Budget 
Account Visions Account TItle Destrl tlon Sum of FY17 SumoffY17 FT Oblectlve Siraluy/ JusUfrcation 

TeacherMagnet 170,480 '.00 Achievement Improve overall achIevement for allsludents 
Improve achIevement for US 
Reduce achievement gap between subgro ups 
Increase the number of Ells who reclassify 
Differentiate Tier IlnstfUctlon 

, . 
Provide tulturally relevant curriculum 
Our specialists (PE, Art, Mus!c and Outdoor leamlng) support our Magnet Plen I 
4 ways. They are crudal to our Integrallon goal as most magnet femll1es love that 
the "whole child" is being attended to here at Borton and that Is part of what 
aUracts them and keeps them. The second way is that they are part of a 
rotation that enables teachers to have grade level PlCs for9{) minutes each 
week. While teachers are meeting, theirstudants ara with specialists. The thlr 
way Is that thayare part of the schoolwkle Intervention block. They take large 
groups of students 3-4 times a waek for 30 mInutes 50 that teachers can work 
with themest at risk students. FInally, the fourth wayis that they support the 
Project Based learning by giving students different options for the project 

.. produds. For example, some students choose to create songs that show what 
they have learned. In addition to the speclaUsts, this FTE amount includes a.6 

OQl.S1~.1000.61p.1143.80201.50$2 TeacherSafary reading Interventionist. Reading has been klenHfled as a need school WIde. (1. 
Art, 1.0 PE,.S Music, 0.9 Outdoor teamIng, 0.6 Reading" 4.0 FTE) 

TeacherResource 42,620 1.00 AchIevement Improve overall achlevemenlfor aU students 
Improve achIevement for L2S 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassify 
Provide culturally relevant curriculum 
Provlda culturally relevant curri<;ulum. Our resource teacherls the Instrucllonal 
coOlch/project based learning support. ThIs person works with students and 
teachers to ensure that projects are aHgnad with the Standards, that the work Is 
of high qu~lity and that projects are Integrated. In addition, thIs person 
facuitates the PlC process and ensures that te~chers have the 
resources/protocols they need when examInIng student work and/or planning. 
This person will assIst with recruitma nt events a nd ensuring magnet theme is 

vlsib!e . 

. . Instrudlonal 15,823 0.75 Achievement 

I Specialist Improve overall achievement for all student5 
Improve achievement for US 
Reduce achIevement gap between subgroups 
Increase the number of Ells who reclassify 
Differentiate Tier II Instruction 
Provide cultllraUy relevant currIculum 
The Instructional specialist supports the PtC process, school wide Intervention 
time and data neads. The specialist 15 In a rotation with other specla\1sts so that 
teachers are able to meet for go mInutes in grade level PlCs every week. The 
specialist atsoworks with whole dassesduring Interventfon tIme sotha! the 
teachers ca n work with small ta rgeted groups. The specialist provIdes teachers 

.. , wIth data on com uter based !nterventfons. 

6j16j2017 

Implementation. .. 
Evidence AddItional Notes 

Position control 

M~ster$ehedule 

including PtC blocks. 

Collaborative projects 

lesson plans 

PlCtogs 

Position control 

Master schedule 
IncludIng PlCblocks. 

Collaborative projects 

lesson plans 

PlCtogs 

Position control 1 person 

MasterS<:hedu!e 

PtClogs 

Formative assessment 
results 
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Berten [Iemenl~ry 
SyslemsThlnking/ 
Project Basedteamlng 

. . 

00l.~t 1,1900.6220,11.43.80202,5092 

001.51 t,tOQ0.6611,1143,80202.5092 

. 

001.511, l000,664~, 1143.80202.5092 

. 
. 

91o,sil.-1000,973(J,1H~,80,202.51)(J2 

..... 

.' 

001.5p.2190,61?0.1143.8020,2.W9? 

. 

TeachlngAsslstan 81,218 4.76 Achievement 

... 

Employee Benefits Benefits 93,042 0.00 

Dlslfj(:~ Sllpplle$ SuppUes 8,046 0.00 AchIevement 
Instructional 

tnstfUl;\lona!AJds e6ooks, readIng 6,000 0.00 AchIevement 
IntelVentJon 
materials 

Technol9gy'ReJateQ jPadsand 28,920 0.00 Achievement 

H~rliware So; $Q~ware eRe.ders 

$S,OOOorMore 

AddedDuW _ Added Duty for 500 0.00 Family 
FamIly Engagement 
Engagement 

Magnet pran~nd Budget 
2016.2017 

Improve overall achievement for all students 
Improve achIevement for l25 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassify 
Differentiate Tier II Instruction 
TeachIng assistants will support Tier 1 Instruction by assisting students while 
leacherworks with small groups during guided readIng. They will also support 
school wide intelVention lime by taking a whole class for an atlivitywhl!e the 
leacherworks with a targeted IntelVentlon group. Project Based teaming is 
differentiation and TAs will provide support with the process and with student 
cholce/voke . 

Improve overall achIevement for all students 
Improve achIevement for12S 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassify 
Suoplies to 5UPpert Prolect based wor!< . 
Improve overall achIevement for aU students 
Improve achievement for l2S 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassIfy 
Differentiate Tier II Instruction 
Provide culturally relevant curriculum 
ReadIng Is a need school wide. wm purchase IntelVentlon materials for teacher 
to target spectfu: skl\ls. A committee will review materials to purchase, 

Improve overall achievement for all students 
Improve achievement for 125 
Reduce achIevement gap between subgroups 
Increase the number of Ells who redasslfy 
Differentiate TIer II Instruction 
Provide cu!turallyrelevant currIculum 
AssIst!ve technoJ,ogy wlll help students access content even when they aren't 
able to read at grade level. There Is ample evIdence to show th.t when student 
use asslstive technology It also helps Increase their readIng levels. The IPads wi 
be used both as asslstive technolom and for Pro ect work. 
Families will be InVited to partklpate In conlentfcurrkulum nIghts, Including 
quarterly Parent Informational Meet/ngs and two meetings about Title 1 In the 
fir$t $emester. 

Fammes wlll be Invited to particIpate In quarterly events hIghlighting student 
work. 

The $chool will survey parents as tothelrlnterests and wIll provIde at least two 
workshops for parents relating to parent Interests 

The schoolwil1 survey parents as tothalr Interest$ and will provide at least two 
workshops for parents relatlng to parent Interests. 

Parents are Invited to qu.rterly honor roll and perfect attendance assemblles. 

Borton will communicate essential Information and h1ghl1ght s(gnlf1ca nt news 
about Magnet teachers, students, events through school website, social medIa, 
and marque . 

6/16/2017 

Position Control 7ppl- Moved funds from TA to fund 
Behavior Intervention Monitor, 

Master Schedule redudng Tas to 6 instead of7, Of those 
IndudingTA 6TAs, one went on eKiended unpaid 
assignments leave. Moved funds from Classified 

Salarylo Added Duty Certlfled to pay for 
one day math workshop for all certified 
staff 

Inventory 

Inventory e6001:5, reading IntelVention materials 

lesson pia ns 

Inventory iP~ds and eReaders 

lesson plans 

Evenlfller Moved funds from Added Duty PD to 
Added Dutyfor Family Engagement for 

Copy of Information FamllyWorbhops 
provided to parents 

Stgn In sheets 

Updated websIte 

Updated marquee 

Updated Faceoook page 

Berten [Iemenl~ry 
SyslemsThlnking/ 
Project Basedteamlng 

. . 

00l.~t 1,1900.6220,11.43.80202,5092 

001.51 t,tOQ0.6611,1143,80202.5092 

. 

001.511, l000,664~, 1143.80202.5092 

. 
. 

91o,sil.-1000,973(J,1H~,80,202.51)(J2 

..... 

.' 

001.5p.2190,61?0.1143.8020,2.W9? 

. 

TeachlngAsslstan 81,218 4.76 Achievement 

... 

Employee Benefits Benefits 93,042 0.00 

Dlslfj(:~ Sllpplle$ SuppUes 8,046 0.00 AchIevement 
Instructional 

tnstfUl;\lona!AJds e6ooks, readIng 6,000 0.00 AchIevement 
IntelVentJon 
materials 

Technol9gy'ReJateQ jPadsand 28,920 0.00 Achievement 

H~rliware So; $Q~ware eRe.ders 

$S,OOOorMore 

AddedDuW _ Added Duty for 500 0.00 Family 
FamIly Engagement 
Engagement 

Magnet pran~nd Budget 
2016.2017 

Improve overall achievement for all students 
Improve achIevement for l25 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassify 
Differentiate Tier II Instruction 
TeachIng assistants will support Tier 1 Instruction by assisting students while 
leacherworks with small groups during guided readIng. They will also support 
school wide intelVention lime by taking a whole class for an atlivitywhl!e the 
leacherworks with a targeted IntelVentlon group. Project Based teaming is 
differentiation and TAs will provide support with the process and with student 
cholce/voke . 

Improve overall achIevement for all students 
Improve achIevement for12S 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassify 
Suoplies to 5UPpert Prolect based wor!< . 
Improve overall achIevement for aU students 
Improve achievement for l2S 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassIfy 
Differentiate Tier II Instruction 
Provide culturally relevant curriculum 
ReadIng Is a need school wide. wm purchase IntelVentlon materials for teacher 
to target spectfu: skl\ls. A committee will review materials to purchase, 

Improve overall achievement for all students 
Improve achievement for 125 
Reduce achIevement gap between subgroups 
Increase the number of Ells who redasslfy 
Differentiate TIer II Instruction 
Provide cu!turallyrelevant currIculum 
AssIst!ve technoJ,ogy wlll help students access content even when they aren't 
able to read at grade level. There Is ample evIdence to show th.t when student 
use asslstive technology It also helps Increase their readIng levels. The IPads wi 
be used both as asslstive technolom and for Pro ect work. 
Families will be InVited to partklpate In conlentfcurrkulum nIghts, Including 
quarterly Parent Informational Meet/ngs and two meetings about Title 1 In the 
fir$t $emester. 

Fammes wlll be Invited to particIpate In quarterly events hIghlighting student 
work. 

The $chool will survey parents as tothelrlnterests and wIll provIde at least two 
workshops for parents relating to parent Interests 

The schoolwil1 survey parents as tothalr Interest$ and will provide at least two 
workshops for parents relatlng to parent Interests. 

Parents are Invited to qu.rterly honor roll and perfect attendance assemblles. 

Borton will communicate essential Information and h1ghl1ght s(gnlf1ca nt news 
about Magnet teachers, students, events through school website, social medIa, 
and marque . 

6/16/2017 

Position Control 7ppl- Moved funds from TA to fund 
Behavior Intervention Monitor, 

Master Schedule redudng Tas to 6 instead of7, Of those 
IndudingTA 6TAs, one went on eKiended unpaid 
assignments leave. Moved funds from Classified 

Salarylo Added Duty Certlfled to pay for 
one day math workshop for all certified 
staff 

Inventory 

Inventory e6001:5, reading IntelVention materials 

lesson pia ns 

Inventory iP~ds and eReaders 

lesson plans 

Evenlfller Moved funds from Added Duty PD to 
Added Dutyfor Family Engagement for 

Copy of Information FamllyWorbhops 
provided to parents 

Stgn In sheets 

Updated websIte 

Updated marquee 

Updated Faceoook page 
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I 

Borton f/ementary 
Systems Thlnl<ingJ 
Project Based learning 

001.S1PJ90,6611,11n8Q10l.~092 

001,Sll.;!210.9114,1143,8Q10l.s092 

OOl,Sll.?UQ.622Q,114MO]:02.5092 

001.S11,221M321,1143,80202.~2 

QQ1,5cll,nlM120,1143,SQ2()",SOn. 

Wl.S11.2213.6220,1143.8Q~02.5092 

001.S11.2213,6611,1143,80202,S€Y,l2 

001,511,2560,6120.1143,80202.5092 

0Ol.511,2s6Q.6220.1143.80.20?,~092 

ool,511,221Ms81,1143,80202,5~~ 

ool;511,2213.6321114~.SQ2{)2.S0n. 

DI~tricl Supplies 

Olher(ertif!~d Salary 

Erpployee ~nefits 

PrOfeS$lollaVEducat 
nalCcntr 

A,ddedDuty 

Employee ~nefrts 

PI.tnct SupplJes 

Added Dl,lty 

EmploYe& ~nefits 

Mileage 

Employee Training & 
Pl)Servkes 

Supplies for 
Family 
Engagement 

MegnetSite 
Coordinator 

Benefits 

So. AZ Regional 
Educiltlon Center, 
Buck Education 
Institute and 
Associates for 
EdlKiitlonal 
Success 

Certified Added 

Benefits 

Supplies PD Pro 

Added Duty· 
Recruitment 

Benefits 

Mileage 

PD 

0 o Family 
Engagement 

21,310 0.s0 Integration 

6,393 0.00 

50,000 0.00 Achievement 

15,000 0.00 AchIevement 

2,850 0.00 

1,000 0.00 AchIevement 

2,000 0.00 Integration 

380 0.00 Benefits 

100 0.00 Integration 

1,500 0.00 AchIevement 

Magnet Plan and Budget 
2016.2017 

Pro'Me supplies as needed for Family Engagement events 

Magnet coordinator will support recruiting eve nts and focus Oil buikllng teacher 
ca padty In Systems Thinking. 

Improve overall achievement for all students 
Improve achIevement for l25 
Reduce achievement gap between subgroups 
Increase the number of ELls who reclassify 
Differentiate Tier IIn$truction 
Provide culturally relevilnt currIculum 
Professional deve!opm~nt In the a reas of Systems ThInkIng, Project Based 
learnIng ($11,000 for 3dayworkshop before schoo! starts and $8800fortwo 
days of fo!lowup support land ELA. ELA PO wil! be provided by a consultant wh 
will plan, model and co teach In order to Improve readIng Instruction. The 
consultant will wor); with teachers during PtC time ilS weU as on PO days (27 total 
days,,$30,OOO) 

Improve overilll achievement for all students 
Improve achievement for 125 
Reduce achIevement gap between subgroups 
Increase the number of EUs who redasslfy 
Borton teachers will engage In lea mer Centered ProfessIonal Development 
opportunities usIng a lesson Study model to strengthen TIer 1 Instruction. 

'. 

Improve overall achievement for all students 
Improve achIevement for US 
Reduce achievement gap between subgroups 
Increase the number of EUs who reclassIfy 
Supplies to support ProfesslonaVEd ueatlona\ Consultant work 
To Increase ethnic dIversity, Borton classified staff will provide SUppOit as needed 
during recruitment events 

Recruitment 
The Magnet Coordlnalorwlll travel to different sites, !ndudIng preSl:hools, 
community centers, and dIstrict events, to raIse awareness arxl Interest In 
Borton's program. fammes will bE! Invited to come to the campus for tours and 

'"'; , 
Improve overall achievement for all students 
Provide staff with Off Script Workshop on C!amoom Collaboration 

6/16/1017 

(vantfiler Funded byTItta 1 

Copyof!nformaUon 
provided to parents 

Sign In sheets 

Updated website 

Updated marquee 

Updated Facehook page 

Event filer 

Recruitment log 

PlCtogs 

PD Agendas and Sign Ins SO. AZ Regional Education Center 
Instead of two follow up days of PBL 

Consultant log/ support we had a one day workshop on 
Contract K·2 WriUng Foundations with fOllow up 

In school support. 
PlClogs 

PO Agendas and SIgn Ins 

TIme Clock logs 

Inventory 

E ... entfller Recruiting Events 
Recruitment log 
Time EdTt Forms 

Moved funds out of Added duty PO to 
mlleage for recruitment events 

Moved funds out of District supplIes to 
employee and traInIng and PO Svcs for 
OffSGript Workshop Oil Classroom 
Collaboration 

Borton f/ementary 
Systems Thlnl<ingJ 
Project Based learning 

001.S1PJ90,6611,11n8Q10l.~092 

001,Sll.;!210.9114,1143,8Q10l.s092 

OOl,Sll.?UQ.622Q,114MO]:02.5092 

001.S11,221M321,1143,80202.~2 

I 

QQ1,5cll,nlM120,1143,SQ2()",SOn. 

Wl.Sll.2213.6220,1l43.8Q~02.5092 
. . . 

001.S11.2213,6611,1143,80202,S€Y,l2 

001,511,2560,6120.1143,80202.5092 

0Ol.511'2s6Q.~220.1143.80.20?,~092 

ool,511,2210,6s81,1143,80202,5~~ 

. 

ool;511,2213.6321114~.SQ2{)2.S0n. 

DI~tricl Supplies 

Olher(ertif!~d Salary 

Erpployee ~nefits 

PrOfeS$lollaVEducat 
nalCcntr 

A,ddedDuty 

Employee ~nefrts 
. 

PI.tnct SupplJes 

Added Ol,lty 

EmploYe& ~nefits 

Mileage 

Employee TraIning & 
Pl)Servkes 

Supplies for 0 o Family 
Family Engagement 
Engagement 

MegnetSite 21,310 0.s0 Integration 
Coordinator 

Benefits 6,393 0.00 

So. AZ Regional 50,000 0.00 Achievement 
Educiltlon Center, 
Buck Education 
Institute and 
Associates for 
EdlKiitlonal 
Success 

Certified Added 15,000 0.00 AchIevement 

Benefits 2,850 0.00 

Supplies PD Pro 1,000 0.00 AchIevement 

AddedOuty· 2,000 0.00 Integratlon 
Recruitment 

Benefits 380 0.00 Benefits 

Mileage 100 0.00 Integration 

PD 1,500 0.00 AchIevement 

Magnet Plan and Budget 
2016.2017 

Pro'Me supplies as needed for Family Engagement events 

Magnet coordinator will support recruiting eve nts and focus Oil buikllng teacher 
ca padty In Systems Thinking. 

Improve overall achievement for all students 
Improve achIevement for l25 
Reduce achievement gap between subgroups 
Increase the number of ELls who reclassify 
Differentiate Tier IIn$truction 
Provide culturally relevilnt currIculum 
Professional deve!opm~nt In the a reas of Systems ThInkIng, Project Based 
learnIng ($11,000 for 3dayworkshop before schoo! starts and $8800fortwo 
days of fo!lowup support land ELA. ELA PO wil! be provided by a consultant wh 
will plan, model and co teach In order to Improve readIng Instruction. The 
consultant will wor); with teachers during PtC time as weU as on PO days (27 total 
days,,$30,OOO) 

Improve overilll achievement for all students 
Improve achievement for 125 
Reduce achIevement gap between subgroups 
Increase the number of EUs who redasslfy 
Borton teachers will engage In lea mer Centered ProfessIonal Oeve!opment 
opportunities usIng a lesson Study model to strengthen TIer 1 Instruction. 

' . 

Improve overall achievement for all students 
Improve achIevement for l2s 
Reduce achievement gap between subgroups 
Increase the number of EUs who reclassIfy 
suop\fes to support ProfesslonaVEd ueatlonal Consultant work 
To Increase ethnic dIversity, Borton classified staff will provide SUppOit as needed 
during recruitment events 

Recruitment 
The Magnet Coordlnalorwlll travel to different sites, !ndudIng preSl:hools, 
community centers, and dIstrict events, to raIse awareness arxl Interest In 
Borton's program. fammes will be Invited to come to the campus for tours and 

Info lallo 
Improve overall achievement for all students 
Provide staff with Off Script Workshop on C!amoom Collaboration 

6/16/1017 

(vantfiler Funded byTItta 1 

Copyof!nformaUon 
provided to parents 

Sign In sheets 

Updated website 

Updated marquee 

Updated Facehook page 

Event filer 

Recruitment log 

PlCtogs 

PD Agendas and Sign Ins SO. AZ Regional Education Center 
Instead of two follow up days of PBL 

Consultant log/ support we had a one day workshop on 
Contract K·2 WriUng Foundations with fOllow up 

In school support. 
PlClogs 

PO Agendas and SIgn Ins 

TIme Clock logs 

Inventory 

E ... entfller Recruiting Events 
Recruitment log 
Time EdTt Forms 

Moved funds out of Added duty PO to 
mlleage for recruitment events 

Moved funds out of District supplIes to 
employee and traInIng and PO Svcs for 
OffSGript Workshop Oil Classroom 
Collaboration 
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Sorton £Iemenlary 
SyslemsThln!dngj 
Project Sased learnlng 

Magnet pIon lIod Sudgsl 
2016.2017 

use In Borton's Bell desert habltat area will a\tow 

6/16/2017 

4 

Sorton £Iemenlary 
SyslemsThln!dngj 
Project Sased learnlng 

Magnet pIon lind Sudgsl 
2016.2017 

hahltat area will altow 
othsrwhile In dFfferent learn!ng centers 

6/16/2017 

4 
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Carril!O 

IIIHfGAATIOII GOAl {Z016/17): 
[Note: Ilanchm'rh apj>ly 10 each ~r.de I •• el cohort thil mOI.",s tip from Kind"ga,ten 'Iartin~ In the 2014/15 SY.} 

fI.~".tfi~, .c,dBc'<l.H 
20lf;'-17 

6/16/2017 

Sf the 40th dav of the 2016/17 'if, the Klspallk "Mollmenlln kindergarlen, lit, and 2nd Grade ",ill be 1>0 more 7Ojj, and the .n.-ollmenl of White and M,kan Am.rk.n students "ill maintain the USP definition oflnlegration.s reported on the Mojal'e!Syne<g"j' student tr.<1in~ ... ~tem. 

AtHIEVIMElIT GOAlI2016/11): 
1. Bt June, 2017, CarrU!<>will •• 10 a state leiter gr.de of A I' minimum of 140 potnts). as defined by the sl,te gr.ding ..,..tem. 
2. By Il1ne, 2011, ,tudent,.1 C.rriflo""ll SCore higher than the st.te median in re,ding and malh. 
3. By June, 2011, students at carrillo 'l>ill sho ...... c.demk gro'nth thai Is hliher th,n the sl,le medl.n growth In reading and math. 
4. By June, 2Q17, the gro'nih of the bottom 25% of sludenls al C'rrillo ",ill continue to be gre.t.r Ih.n Ihe .Iale median growth. 

~n\ _VlllonJAccoontUt. BlIdgtt Description SUmorfYl1$ 
SUmoffn7 

ObJective Slfilfesy!Juflificallon 
rm~men\;llon 

Addillona!Nolu m EVlcIen<:e 
. 

Imj>/ove oV~fall.chlevem.nl for aU .Iudents 

Three p.Wti0ll~: Vi",.1 Arts (.SOl. Pelform!ng Arls(.SO), Tech11010g"j' 
In!eirallon \-lO)-- Research vandales the cOHel.tion betwe.n .rl.l.amlni 
""d o't.raH ."d.mk .chlE .. ement.lndU<!in~ gains In InteUigence (!Q), M.,terSchedule Viwa!ArI' 

ooL51Ll900,6~12.i16U0201.50n TeatherSdHY Te,muMagne! $Htl,812.00 "" Achre.emenl grades, and PElformance on standardized 1 •• 1 .. rethllO!ogy Inteir.tion Po$itionControi PerfOfmingAIts 
wpporl. 21st Century Skills that st»dent need 10 male them coUege or lesso~plans Teclmology tnteg,.tion . 
caree;- re.d·f (colhbor.tiOJl, wmmunkalkl!l, creativity, critical thlnling.) 
Also, students will be dig1tally nt."t. by enh.ndng lIuencywith digital 
hnd,.,..,. and software technologies in «der 10 access, control, ,nd «e'le 
informatlon. 

. 

Improve (IV,,," achievement for aU ,Iudenls 
lmPfove achlevemenl for l2S 
Re<luce achIevement gap between rubgroup. 
Increa.e Ihe number of Ells who re<lasslfy 

. Oifferenlla.leTJer U 1n,IrucUon 
Provide coltorally relevant cu"ktl/um 

~L51LttXQ,6120.'lt6L80202.5092 
Mo.te, Schedule 

Tutoring 1Spp1. Moved $30.000 10 l.thllO!ogy. Money not 
Students need !ncre.sed Intervention mlnotes 10 atldress deficits In thelr Po$itlollControl 

Added Duty Certified Added $54,OCO.00 om Achlevemenl 
Indr.lidu.llearn!ng. Teather. at calfillo "se weeltl formam" .. "' • .",001> lesson plans 

needed for thl. nne l>e<ause 18 people dkll>Ot tutor. fund. 

In the rlawoom 10 ere.le f<><:u",d grOYps based on skIlls In Ofder 10 meel ,une<hoel, 
.... e,elofto."r. 

the needs of the ~ttldenl .. TIl" leather .. !so <omplele a qu"lertf 
\nte",,,ntlon Plan for Iheirdanfgrade level b~sed on bendlm"k 
assessments to Identify sludent ""ed. and to pia" for reteathl~ and 
Inton"ntlon" Before and after scl"tooIlargeted tulorlng need. lobe 
offered during the whole schoo! ye" fOf all glade !e-...,t .. Added duty for 
targeted lulOfi~ outskle the school day, 18 t.,rn ... at 120 hours al $25 . 

. 

Improve overa! achlevemt'nt for .R .I"d~nl' 

Carollo's program has had a sli:nific.nl Imp.cl on I •• rnlng fOf al! s!tldents Is 
(arfij!o has maintaIned an "A" "tint thlough the ~Iate of AriIon. for 2 
years based OIl academic arnievemen!; scored higher In HA {3S%j 
wmul.tI .... ely (thIrd glade to fifth grade) than the dl>trkl ""' .... (21%) and 

PosltionContro! 
OOLSJUooo.6f!KI,WiL80lO2.m~ Cl~I~fie4~!alY TeachlngAssbtant $SS.SOO.OO 3.75 AcNevement the sl.te ."""ge (3.1%) on 2014/2Q15 stille as",ssment (AlMer;I); carrUlo 

rune.heels 
61'"t-time 

a!so scored hlihe, In Math t3~) as iii schoo! •• ·.r.;:.lhan 1M district {25%) 
.ndthe stat. average (34%); HD pull·outmo<!el haslner •• ,ed 
redas$ificallonfrom 12% In20B t047.8%I,,2Q15. TeacherAs~mnlS 

. h"" supported leamlng with smaU stOllp In,trllCtIon, ",orking with 
enrichment activities "'hile the te.ch.,. work ",;th students who need 
focused fnlerwntions and rete'chIng of the standard •. 

001.51L1ClXl6120.116L80201.S092 'm eeBenefits Sanefits ~3.60 noo 

Carril!O 

INTfGAATIOII GOAl {Z016/17): 
[Note: Ilanchm'rh apj>ly 10 each ~r.de I •• el cohort thil mOI.",s tip from Kind"ga,ten 'Iartin~ In the 2014/15 SY.} 

fI.~".tfi~, .c,dBc'<l.H 
20lf;'-17 

6/16/2017 

Sf the 40th dav of the 2016/17 'if, the Klspallk "Mollmenlln kindergarlen, lit, and 2nd Grade ",ill be 1>0 more 7Ojj, and the .n.-ollmenl of White and M,kan Am.rk.n students "ill maintain the USP definition oflntegration.s reported on the Mojal'e!Syne<g"j' student tr.<1in~ ... ~tem. 

AtHIEVIMElIT GOAlI2016/11): 
1. Bt June, 2017, CarrU!<>will •• 10 a state leiter gr.de of A I' minimum of 140 potnts). as defined by the sl,te gr.ding ..,..tem. 
2. By Il1ne, 2011, ,tudent,.1 C.rriflo""ll SCore higher than the st.te median in re,ding and malh. 
3. By June, 2011, students at carrillo 'l>ill sho ...... c.demk gro'nth thai Is hliher th,n the sl,le medl.n growth In reading and math. 
4. By June, 2Q17, the gro'nih of the bottom 25% of sludenls al C'rrillo ",ill continue 10 ~ gre.t.r Ih.n Ihe .Iale median growth. 

~n\ . _VlllonJAccoontUt. BlIdgtt Description SUmorfYl1$ 
SUmoffn7 

ObJective Slfilfesy!Juflificallon 
rm~men\;llon 

Addillona!Nolu m EVlcIen<:e 

tmf>love oV~fall.chlevem.nl for aU .ludenlS 

Three p.Wti0ll~: Vi",.1 Arts (.SOl. Pelform!ng Arls(.SO), Tech11010g"j' 
In!eirallon \-lO)-- Research vandales the cOHel.tion betwe.n .rl.l.amlni 

OOL51L1900,6~il.i16U0201.50n 
""d o'teraH ."d.mk .chlE .. ement.lndU<!in~ gains In InteUigence (!Q), M.,terSchedule Viwa!ArI' 

TeatherSdHY Te,muMagne! $Htl,812.00 "" Achr •• emenl grades, and PElform.nce on standardized 1 •• 1 .. rethllO!ogy Inteir.tion Po$itionControi PerfOfmingAIts 
... wpporl. 21st Century Skills that st»dent need 10 male them coUege or lesso~plans Teclmology tnteg,.tion 

caree;- re.d·f (colhbor.tiOJl, wmmunkalkl!l, creativity, critical thlnling.) 
Also, students will be dig1tally fite"te by enh.ndng lIuencywith digital . 
hnd,.,..,e and software technologies in Ofder 10 access, control, ,nd «e'le 
informatlon. 

Improve (IV,,," achievement for aU ,Iudenls 
lmPfove achlevemenl for l2S 
Reduce achIevement gap between rubgroup • 

. Increa.e Ihe number of Ells who re<lasslfy 
Oifferenlla.leTJer U 1n,IrucUon . 
Provide colturally relevant co"ktl/um 

Mo.ter Schedule 
Tutoring 1Spp1. Mo"."" $30.000 10 l.thllO!ogy. Money not 

Students need !ncre.sed Intervention mlnotes 10 atldress deficits In thelr Po$itlollControl 
OOI..51LttXQ,6120.1t6L8(l20l.5Q92 Added Duty Certified Added $54,OCO.00 om Achlevemenl 

Indr.lidu.llearn!ng. Teathers al calfillo use weelt/ formam" .. "' • .",.01> lesson plans 
needed for thl. nne l>e<ause 18 people dkll>Ot tuto!". fund. 

In the rlawoom 10 ere.le f<><:u",d grOYps based on skIlls In Ofder 10 meel 'uneYleel' 
",.rel.fto."r. 

the needs of the ~Itldenl .. The teather .. !so <omplele a qu"lertf 
\nte",,,ntion Plan for Iheirdanfgrade level b~sed on bendlm"k 
an.ssments to Identify student ""ed. and to pia" for r.leathl~ and 
Int.n"ntlonl.. BefOfeandafter scl"tooIlargeted tulorlng need. lobe 
offered during the whole schoo! ye" fOf al! glade !e-...,t .. Added duty for 
targeted lutOfi~ oulskle the school day, 18 t.,rn.r. al 120 hours at $25 . 

... 
. 

Improve overa! achlevemt'nt for .R .llId~nl' 

Carollo's program has had a .ll;nific.nl Imp.cl on I •• rnlng fOf al! s!tldents Is 
. (arfij!o has maintaIned an "A" "tint thloul;h the ~Iate of AriIon. fOf 2 

.. years based OIl academic arnievement; scOf.d higher In HA {3S%j 
cumul.lr.'ely (thIrd glade 10 fifth grade) than the dl>trkl ""' .... (21%) and 

PosltionContro! 
OOLSJUooo.6f!KI,H6L80lO2.m~ Cl~I~fie4~!.1Y TeachlngAssbtant $SS.SOO.OO 3.75 AcNevement the sl.te ."""ge (3.1%) on 2014/2Q15 SIiille """sment (AlMeril); carrUlo 

'une.heels 
6port-time 

a!so soored hliher In Math t3~) as iii schoo! •• ·.r.;:.lhan 1M district {25%) 
.ndthe stat. average (34%); HD pull·outmo<!el haslner ••• ed 
red.s$ificallonfrom 12% In20B t047.8%ln2Q15. TeacherAs~stanlS 
h"" SIIpperled leamlng with smaU grOllp in.trllCtlon, ",orking with 
enrichment activities "'hile the I •• ch.rs work ",;th students who need 
focused fnlerwntions and rele'chIng of the standard •. 

001.51L1ClXl6120.1161.80201.S092 'm eeBenefits Sanefits ~3.60 noo 
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Ccmmcn'cotion and 
M.t'~IFI.~.'I<I 8.dgd 

l'O1&-17 

, , 

6/16/1017 

praC!keofreflectiveteachlng, "Teachefs 

"expert" 

'" 

n«e>lary materials to Pl'OfI1ote PBt l"arnlng fOf unill-

students 

Instruction 

our school 

Ccmmcn'cotion and 
M.t'~IFI.~.'I<I 8.dgd 

l'O1&-17 

,., 

6/16/1017 

foraHotudent. 

In order to 

,. 
I arid ImplementPSlunlls(1dayat$lOXl-
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C~r,lo 

Commc(\l"tro~ .od 

".W"~""t. 

,. 

rhi"~tPl.~ar,d B,JdI!.t 
201&-11 

6/16/2011 

In.t/U<tJo~ 

fOfsummer 

C~r,lo 

Commc(\l"tro~ .od 

".W"~""t. 

rhi"~tPl.~ar,d B,JdI!.t 
201&-11 
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ChoHa High Magnet School 
lnternat!onal Baccalaureate 

ACHI EVEM HIT GOAL (2016/17): 
1. By June, 2017, Cholla will earn a state letter grade of B (a mInimum of 120 poInts), asdeflned by the state gradIng system. 
2. By June, 2017, students at Cholla wHl score higher than the state medlanfn reading and math. 

Magnet Plan Plan a 00 Budget 
201f>.17 

3. By June, 2017, students at ChoUa wiU show academic growth that Is hlgherthan the state medIan growth In reading and math. 
4. By June, 2017, the growth oflhe ootlom 2S%of sludenls at ChoUa wIll be hfgharthan the state median growth. 
5. By June, 2017, the achIevement gap between radal groups at ChoUa wi!! be less than the achIevement gap between radal groups who donot participate In magnet programs at comparable DIstrict Sd1001s. 

UfTEGRA TlON GOAt {2016/17}: 

6/16/2017 

By the 40th day of the 2016/17 SY, the Hispanic enrollment In 9th, 10th, and 11th Grade will be no more 70%, and Whtte and African American enrollment will contInue to meet the USP definition of Integrallon as reported on the Mojave/Synergy student tracking system. 

ACCOUnt V/~Ion~ Account Budget pescrlp\Jon Sum of FY11 $ Sum of ObjectiVe Stra~egy/Jl,IstJfrc;lllon Implementation Addl\Jonal Notes . Title ' FYI7 FTE EvfdenCe 
OOJ.511,10oo,6112,2615.60202.5092 Te~cher Salary Teacher Magnet $485,868.00 11.40 AchIevement tmprove overa!! achievement for all students MasterSchedll!e (based on enrollment In 18 DP courses SV2016-

Improve i!chlevement for l25 PositIon Contro! 17, however enrollment has been lncreaslng 
Reduce i!chlevement gap between subgroups lesson Plans evelYyear) 
Re duce class sIte/student to adult ratio 1.6- 16 Eng!!sn HL 
DIfferentiate Tier I and II Instruction 0.6- 16 Math Sl 

. Provfde culturally relevant curriculum 1.2- 16 Math Studies Sl 
1.4 - 16 History HL 

1.00fthe 11.0 FIE Is for math teachers to choose a 6/5ths 0.6- 16 Biology SL 
S1:hedule, addtllonal contracted funding will be needed to 0.2- 18 Chemistry Sl 
cover the Malh RTl dasses. 0.6-IBfnvlroSt 

. 
OA-lBArablcSl 

001.511,10OO,6160,~615.S0202.5092 dusifled Classified Staff $7,076.74 0.00 Integration Webmasler to keep schoolwebs1le up·to-date Time sheets 
Tempora;v·-M&O '0" 

OOl~5l1:1000.6no.1.615,SQXl2.m2 Employee ~nefiU Benefrts $147,88M2 0.00 
. 

001.511.1000.6611.2615.60202.5092 Olstrk~Supplles Supp1Jes $12,000.00 0.00 AchIevement Improve overall achIevement for all students Purchase Orders, 
, Instructional Provfde culturally relevant curriculum Inventory 

Suoolles for classroom Instruction 
ool.s11,10oo,Q642.2615,S0202.s002 Textbooks Textbooks 18 $90,000.00 0.00 AchIevement Improve overall achIevement for all students Purchase Orders IB 

... . 

. Provfde culturally relevant curriculum Inventory 
Textbooks for the iB ro ram 

OOI.511.1000.6643.261S,80202.5092 instructionajAkfs Instructional AIds $20,000.00 0.00 AchIevement Improve achIevement for L25 Purchase Orders ALEKS, TUm!tln.com, Managebac 
Reduce achIevement gap between subgroups Inventory 
Based on our present Schoo!City data forthe 9th grade 
students as well as 10 address the lowest 1.S% of our 
populalion and tha Math needs of these students. 

Ofn·,511,1OW,6$11.2615.S0202.50n DueS/MembershIp IB Exam fees $21,000.00 0.00 Improve overall achIevement for all sltJdent$ Purchase Orders 
Fees Pays 16 fees for OP and c~ndldate students 

Projact Out Testing $66,000.00 0.00 Improve overall achIevement for all students Purchase Orders ,,, Pays 18 fees for OP and candidate students wfth the go~1 of 
IncreasIng the 1I0f candidates testing 

001.5l.1.2190,6611·76J5.SOW2.5092 Olstrkt SupplieS Supplies for Family $0.00 0.00 AchIevement Family Engagement Provide supplles as FundedbyTItla 1 
. Engagement needed for Family . 

fn~a ement events 

ChoHa High Magnet School 
lnternat!onal Baccalaureate 

ACHI EVEM HIT GOAL (2016/17): 
1. By June, 2017, Cholla will earn a state letter grade of B (a mInimum of 120 poInts), asdeflned by the state gradIng system. 
2. By June, 2017, students at Cholla wHl score higher than the state medlanfn reading and math. 

Magnet Plan Plan a 00 Budget 
201f>.17 

3. By June, 2017, students at ChoUa wiU show academic growth that Is hlgherthan the state medIan growth In reading and math. 
4. By June, 2017, the growth oflhe ootlom 2S%of sludenls at ChoUa wIll be hfgharthan the state median growth. 
5. By June, 2017, the achIevement gap between radal groups at ChoUa wi!! be less than the achIevement gap between radal groups who donot participate In magnet programs at comparable DIstrict Sd1001s. 

UfTEGRA TlON GOAt {2016/17}: 

6/16/2017 

By the 40th day of the 2016/17 SY, the Hispanic enrollment In 9th, 10th, and 11th Grade will be no more 70%, and Whtte and African American enrollment will contInue to meet the USP definition of Integrallon as reported on the Mojave/Synergy student tracking system. 

ACCOUnt V/~Ion~ Account Budget pescrlp\Jon Sum of FY11 $ Sum of ObjectiVe Stra~egy/Jl,IstJfrc;lllon Implementation Addl\Jonal Notes 
Title FYI7 FTE Evfdence 

OOJ.511,10oo,6112,2615.60202.5092 Te~cher Salary Teacher Magnet $485,868.00 11.40 AchIevement tmprove overa!! achievement for all students MasterSchedll!e (based on enrollment In 18 DP courses SV2016-
Improve i!chlevement for l25 PositIon Contro! 17, however enrollment has been lncreaslng 
Reduce i!chlevement gap between subgroups lesson Plans evelYyear) 
Re duce class sIte/student to adult ratio 1.6- 16 EngHsh HL 
DIfferentiate Tier I and II Instruction 0.6- 16 Math Sl 
Provfde culturally relevant curriculum 1.2- 16 Math Studies Sl 

1.4 - 16 History HL 
1.00fthe 11.0 FIE Is for math teachers to choose a 6/5ths 0.6- 16 Biology Sl 
S1:hedule, addtllonal contracted funding will be needed to 0.2- 18 Chemistry Sl 
cover the Malh RTl dHses. 0.6-IBEnvlroSt 

OA-lBArablcSl 
001.511,1000,6160,~615.S0202.5092 dusifled Classified Staff $7,076.74 0.00 Integration Webmasler to keep schoolwebs1le up-to-date Time sheets 

T,m " ·-M&O l , 
OOl~5l1,-1000.6no.1-615,SOXl2.m2 Employee ~nefiU Benefrts $147,88M2 0.00 

001.511,1000.6611.2615.60202.5092 Olstrk~Supplles Supp1Jes $12,000.00 0.00 AchIevement Improve overall achIevement for all students Purchase Orders, 
Instructional Provfde culturally relevant curriculum Inventory 

Supplies for classroom Instruction 
ool.s11,10oo,Q642.2615,S0202.s002 Textbooks Textbooks 18 $90,000.00 0.00 AchIevement Improve overall achIevement for all students Purchase Orders IB 

..... 
. Provfde culturally relevant curriculum Inventory 

Textbooks for the iB prORram 
OOI.511.1000.6643.261S,80202.5092 instructionajAkfs Instructional AIds $20,000.00 0.00 AchIevement Improve achIevement for L25 Purchase Orders ALEKS, TUm!tln.com, Managebac 

Reduce achIevement gap between subgroups Inventory 
Based on our present Schoo!City data forthe 9th grade 
students as well as 10 address the lowest 1-S% of our 
population and tha Math needs of these students. 

Ofn',511,iOOQ,6$11.261S.S0202.50n DUOS/MembershIp IB Exam fees $21,000.00 0.00 Improve overall achIevement for all sltJdent$ Purchase Orders 
Fees Pays 16 fees for OP and c~ndldate students 

Projact Out Testing $66,000.00 0.00 Improve overall achIevement for all students Purchase Orders ,,, Pays 18 fees for OP and candidate students wi1h the go~1 of 
IncreasIng the 1I0f candidates testing 

001.5tl.2190,6611·76J5.SOW2.5092 Olstrkt SupplieS Supplies for Family $0.00 0.00 AchIevement Family Engagement Provide supplles as FundedbyTItle 1 
Engagement needed for Family 

Engagement events 
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Cholla High Magnet School 
International Baccalaureate 

OQ1.51P210.6114,2615.80202.5092 

I 

I 

I· 

. 

001.511.2210.6120.2615.80202.5092 

001.S11·2~10,(>11O,;1615,8(l2Q2.SW2 

I 

ool.511,2210,6125.2615.8020?5~2 "-

001.511,2210,6220,26~5.80202.5092 

001.511,;2210,6321.2615,$0;202.5092 

001,511.2210.6581.2615.80202.5092 
001:511.2210.6737.;1615,$0202.5$2 

.. 

OtherDlrtified 

Salary 

. 

Adde40uty 

Adde\fDuty 

Stipend Certified 

Stipend Certified 

Employee e~nefrts 

Profnsrof\aVEduql~ 

lQf\alCQfltn~ted 

MUeage 
Tech Related 
Hardware & 
SQfiware leu 1han 

5000 

IBCOordlnator $42,620.00 1.00 

Magnet Site $42,620.00 1.00 

Coordinator 

Added Outy- $3,000.00 0.00 
Recruitment 
Certified Added $32,684.00 0.00 

Stipend CAS/EE $10,000.00 0.00 

Stipend IB $24,000.00 0.00 

Benefits $38,811.96 0.00 

Professional $75.00 0.00 
Contracted Services 

Mileage $300.00 0.00 

Technology Related $1,000.00 0.00 

Hardwareand 
Software 

Magnet plan Plan and Budget 
2016-11 

Achievement Improve overall achIevement for all students 

Integration To promote open access 10 education opportunities and 
Increase dive rsay of student population at ChoUa: 
Continue to partner with ALE Department locontlnue to 
hold four parent Informational nights at middle schools 

Continue to partner with sehoolCommunltyServlces 
Department locontlnue 10 hold UH5/1B parent 
Informational nights at middle schools 
Present tovanous middle schools, during school day, about 

magnet programs 
Hold site·based events Inviting potential 8th students for 
recruItment purposes 
Hold tOUfS 10 potential students and family 
Hold Future Freshman Night (orientation) 
Create and dlstlibute Informatlona! packets to: Physldan's 
Network, City of Tucson, realtors, Pima Community College, 
Davis Monthan Nr Force Base, churches, Soys and GIrls 
Clubs, Tucson Chamber of Commerce and Economic 
Deveklpment and private schools 
Contfnuously update greatschools.org through input of 

parents, teachers and staff 

Achievement Improve overall achievement for allstudent$ 

Integration Works to promote achievement forall students and 
towards Integration of the student popu!atlon. 

Integration Recruitment for Magnet coordinator 

AchIevement Improve overall achIevement for all students 
Improve achIevement for U5 
Reduce achievement gap between subgroups 

Oifferentiate Tier I and IIlnslructlon 
This willcompensate teachers for Added Duty PlC, focused 

on student learnIng. Cholla will extend Wednesdays by one 
hourto allow teachers to meet In PlCs. 
Cholla will continue to offera 7 period day to allow for 
teachers to meet in leams. 
Collaborate with SRO (provided through grant) to assist In 
davelopment of unIts that Incorporate law principles. across 

curriculum through PlC structure facilitated by Magnet 
Coordinator. 
Administrators wlll monItor PlCs. 

AchIevement Improve overall achievement for all students 
Pays stipend to CAS and Extended Essay Coordinators 

AchIevement Improve overall achievement forall students 
Pays stipend to IS teachers for additional work duties 

Achievement Improve overall achievement for all students 

Inte ration Mileage to and from recruitment events 

Achievement Improve overall achievement for aU students 

6/16/2017 

MasterSchedule 
Position Control 

Master Schedule 
Position Control 
Magnet togs 

Time sheets 
l , 
Tutoring logs 
HC sign In sheets 

Time sheets 

Budget Mod; $1,400 Into Move monies to pay for 1 ..... '0 department head 
001.511.1000.6125.2615. stipends. Currently Fine Arts and World languages 
802025092 are falling under larger departments and needs are 

not b<olng met. 

Purchase Orders CAS and EE COordlnator{s) $5000/each 

Pu"hase Orders 24 teachers@$ I,OOOleach 

Position Control 

Purchase Orders 

Mileage logs 

Purchase Orders 

Cholla High Magnet School 
International Baccalaureate 

OQ1.51P210.6114,2615.80202.5092 

I 

I 

I· 

. 

001.511.2210.6120.2615.80202.5092 

001.S11·2~10,(>11O,;1615,8(l2Q2.SW2 

I 

ool.511,2210,6125.2615.8020?5~2 "-

001.511,2210,6220,26~5.80202.5092 

001.511,;2210,6321.2615,$0;202.5092 

001,511.2210.6581.2615.80202.5092 
001:511.2210.6737.;1615,$0202.5$2 

.. 

OtherDlrtified 

Salary 

. 

Adde40uty 

Adde\fDuty 

Stipend Certified 

Stipend Certified 

Employee e~nefrts 

Profnsrof\aVEduql~ 

lQf\alCQfltn~ted 

MUeage 
Tech Related 
Hardware & 
SQfiware leu 1han 

5000 

IBCOordlnator $42,620.00 1.00 

Magnet Site $42,620.00 1.00 

Coordinator 

Added Outy- $3,000.00 0.00 
Recruitment 
Certified Added $32,684.00 0.00 

Stipend CAS/EE $10,000.00 0.00 

Stipend IB $24,000.00 0.00 

Benefits $38,811.96 0.00 

Professional $75.00 0.00 
Contracted Services 

Mileage $300.00 0.00 

Technology Related $1,000.00 0.00 

Hardwareand 
Software 

Magnet plan Plan and Budget 
2016-11 

Achievement Improve overall achIevement for all students 

Integration To promote open access 10 education opportunities and 
Increase dive rsay of student population at ChoUa: 
Continue to partner with ALE Department locontlnue to 
hold four parent Informational nights at middle schools 

Continue to partner with sehoolCommunltyServlces 
Department locontlnue 10 hold UH5/1B parent 
Informational nights at middle schools 
Present tovanous middle schools, during school day, about 

magnet programs 
Hold site·based events Inviting potential 8th students for 
recruItment purposes 
Hold tOUfS 10 potential students and family 
Hold Future Freshman Night (orientation) 
Create and dlstlibute Informatlona! packets to: Physldan's 
Network, City of Tucson, realtors, Pima Community College, 
Davis Monthan Nr Force Base, churches, Soys and GIrls 
Clubs, Tucson Chamber of Commerce and Economic 
Deveklpment and private schools 
Contfnuously update greatschools.org through input of 

parents, teachers and staff 

Achievement Improve overall achievement for allstudent$ 

Integration Works to promote achievement forall students and 
towards Integration of the student popu!atlon. 

Integration Recruitment for Magnet coordinator 

AchIevement Improve overall achIevement for all students 
Improve achIevement for U5 
Reduce achievement gap between subgroups 

Oifferentiate Tier I and IIlnslructlon 
This willcompensate teachers for Added Duty PlC, focused 

on student learnIng. Cholla will extend Wednesdays by one 
hourto allow teachers to meet In PlCs. 
Cholla will continue to offera 7 period day to allow for 
teachers to meet in leams. 
Collaborate with SRO (provided through grant) to assist In 
davelopment of unIts that Incorporate law principles. across 

curriculum through PlC structure facilitated by Magnet 
Coordinator. 
Administrators wlll monItor PlCs. 

AchIevement Improve overall achievement for all students 
Pays stipend to CAS and Extended Essay Coordinators 

AchIevement Improve overall achievement forall students 
Pays stipend to IS teachers for additional work duties 

Achievement Improve overall achievement for all students 

Inte ration Mileage to and from recruitment events 

Achievement Improve overall achievement for aU students 

6/16/2017 

MasterSchedule 
Position Control 

Master Schedule 
Position Control 
Magnet togs 

Time sheets 
l , 
Tutoring logs 
HC sign In sheets 

Time sheets 

Budget Mod; $1,400 Into Move monies to pay for 1 ..... '0 department head 
001.511.1000.6125.2615. stipends. Currently Fine Arts and World languages 
802025092 are falling under larger departments and needs are 

not b<olng met. 

Purchase Orders CAS and EE COordlnator{s) $5000/each 

Pu"hase Orders 24 teachers@$ I,OOOleach 

Position Control 

Purchase Orders 

Mileage logs 

Purchase Orders 
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Cholia Wgh Magnet Schoo! 
lntemaUonal Baccalaureate 

001.511.2210.6739.7615.80202.5029 

001.511,2213.6120.2615.80202,5092 

. . 

001.511.2213.6220.2615.80202.5092 

001,511.2213.6321.2615.80202.5092 

I. 

i 

.... 

. 

Tech Related 
Harliwara & 
Software $5,000 or 
More 
Added Duty 

Employee Benefits 

ProfesslonaljEducal 
IonaICo)'ltrae~ed 

Capita! Technology $12,000.00 0.00 

Certified Added $8-8,000.00 0.00 

0"" 

Benefits $16,720.00 0.00 

Professional $81,000.00 0.00 
Contracted Servkes 
PO 

Magnet PI.n Plan and Budget 
2016-17 

Achievement Improve overall achievement for aU students 

AchIevement Improve overall ach!evement for all students 

Achievement Improve overall achievement for all students 
If the ChoUa teachers do not agree to teach a 6/5ths 
position, this contracted servke wouk! be needed to 
address the needs of our lowest 25%. (30 students, 37.5 
hours par week x $40.00 per hour for 36 weeks) 

6/1612017 

Purchase Orders 

Release Time PO{rraining 
Purchase Orders 

Position Control 

Purchase Orders 

Budget Mod: $1,200 Move monies from educaUonalcontract to 
Into student admissions 10 provide opportunities for 
001.511.2190.6813.261 students 10 applythelrlBconlenl to flek! trips 
5.80202.5092 and eXp{lriences. 

BOOget Mod: $1.000 Move monies to cover the admIssions cost for 
Into three student fiek! trips: Two dance 
001.511.2190.6813.261 performances for students enrolled In courses 
5.80202.5092 beginnIng dance through la dance. 

Budget Mod: $1,500 Move monIes to cover 18 required traInIng for 
Into Donna Kephart - Category 2 Music and Roclo 
001.511.2213.6360.261 PerezOrtega - Category 2 language 8. 
5.80202.5092 

audget Mod: $200 Into Move monIes to Mileage for Magnet Coordinator 
001.511.2210.6581.261 reImbursement of mfleage for all recroitment 
5.80202.5092 actlvlt!es. 

8udget Mod: $25,000 Fund transfer from Professlona1/Edocatlon 
Into contract to Textbooks I1ne: 
610.511.1000.6642.261 610.511.1000.6642.2615.80202.5092 for the 
5.80202.5092 purchase of 18 Prep and IB D!ploma textbooks. 

Budget Mod: $1,200 Move monies from ProfesslonaVedocatlon 
Into (string not used) to DIesel to cover the cost for 
001.513.2730.6627.261 buses on approved fleld trips. 
5.80202.5092 

Budget Mod: $1,000 Move monies from Hne not used 
Inlo (OOI.511.2213.6321) to Olesel to pay for buses to 
001.513.2730.6627.261 transport students to take AP exams. 
5.80202.5092 

8udget Mod: $2,000 MovIe monIes to [lfesel budget line from non-
Into used budget string to provide buses to IB 

3 

Cholia Wgh Magnet Schoo! 
lntemaUonal Baccalaureate 

001.511.2210.6739.7615.80202.5029 

001.511,2213.6120.2615.80202,5092 

. . 

001.511.2213.6220.2615.80202.5092 

001,511.2213.6321.2615.80202.5092 

I. 

i 

.... 

. 

Tech Related 
Harliwara & 
Software $5,000 or 
More 
Added Duty 

Employee Benefits 

ProfesslonaljEducal 
IonaICo)'ltrae~ed 

Capita! Technology $12,000.00 0.00 

Certified Added $8-8,000.00 0.00 

0"" 

Benefits $16,720.00 0.00 

Professional $81,000.00 0.00 
Contracted Servkes 
PO 

Magnet PI.n Plan and Budget 
2016-17 

Achievement Improve overall achievement for aU students 

AchIevement Improve overall ach!evement for all students 

Achievement Improve overall achievement for all students 
If the ChoUa teachers do not agree to teach a 6/5ths 
position, this contracted servke wouk! be needed to 
address the needs of our lowest 25%. (30 students, 37.5 
hours par week x $40.00 per hour for 36 weeks) 

6/1612017 

Purchase Orders 

Release Time PO{rraining 
Purchase Orders 

Position Control 

Purchase Orders 

Budget Mod: $1,200 Move monies from educaUonalcontract to 
Into student admissions 10 provide opportunities for 
001.511.2190.6813.261 students 10 applythelrlBconlenl to flek! trips 
5.80202.5092 and eXp{lriences. 

BOOget Mod: $1.000 Move monies to cover the admIssions cost for 
Into three student fiek! trips: Two dance 
001.511.2190.6813.261 performances for students enrolled In courses 
5.80202.5092 beginnIng dance through la dance. 

Budget Mod: $1,500 Move monIes to cover 18 required traInIng for 
Into Donna Kephart - Category 2 Music and Roclo 
001.511.2213.6360.261 PerezOrtega - Category 2 language 8. 
5.80202.5092 

audget Mod: $200 Into Move monIes to Mileage for Magnet Coordinator 
001.511.2210.6581.261 reImbursement of mfleage for all recroitment 
5.80202.5092 actlvlt!es. 

8udget Mod: $25,000 Fund transfer from Professlona1/Edocatlon 
Into contract to Textbooks I1ne: 
610.511.1000.6642.261 610.511.1000.6642.2615.80202.5092 for the 
5.80202.5092 purchase of 18 Prep and IB D!ploma textbooks. 

Budget Mod: $1,200 Move monies from ProfesslonaVedocatlon 
Into (string not used) to DIesel to cover the cost for 
001.513.2730.6627.261 buses on approved fleld trips. 
5.80202.5092 

Budget Mod: $1,000 Move monies from Hne not used 
Inlo (OOI.511.2213.6321) to Olesel to pay for buses to 
001.513.2730.6627.261 transport students to take AP exams. 
5.80202.5092 

8udget Mod: $2,000 MovIe monIes to [lfesel budget line from non-
Into used budget string to provide buses to IB 

3 
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ClmiJa H!gh Magnet Selmol 
lnternat!onal6atcalau reate 

001,511,2213,6360,2615.80202,5092 

001,511,2213,6393,2615,80202.5W2 

001,511,2220.6641,2615.80202.5092 

001.511.2520.6532.;!615.80202.5W2 

001,511,2213.651U .• 2615.80202.5092 

I 

Employee traIning 
and PO 
ESI Substitutes 

Ubra/y Books 

Olher 
CommUnication, 
Posta e 
OutofSI.le 

TOTAl1016/17 
BUDGET 

TraInIng $12,000,00 

Substitutes $7,500,00 

Library books I $15,000.00 

Postage $2,500,00 

OutofS!ate $22,000.00 

$1,301,659.12 

0.00 

0.00 

Magnet Plan Plan and Budget 
2016-17 

AchIevement Improve overall achievement for all students 

AchIevement Improve overall achIevement for all students 
To promote open access to education opportunItIes a nd 
Increase diversity of student population at elmlla: 
Cont!nue to partner with ALE Department to continue to 

hold four parent Informational nIghts at mkldle schools. 

Achievement Improve overall achIevement for all students 

Provide culturally relevant curriculum 

0.00 Integration 

0.00 AchIevement Improve overan achievement for all students 
Provide culturally relevant currIculum 

13.40 

6/16/2017 

Release Time TraInIng and regIstration 
Purchase Orders 
SIgn In sheets 

Purchase Orders 
Inventory 

Purchase Orders 

Mileage logs Implementation ofep wiU require teachers to be 

traIned 

Budget Mod: 31,200 Move monIes to instate travarline fromoul of stale 

Into travel line for already approved land completed) 

001.511.2213.6582.261 conference attendance bysbl Cholla math teachers. 

5.80202.5092 

BUdget Mod: $350 Into: Move monIes from In stale travel to mileage to pay 
O()1.511.2213.6582,2615, for teachers who are attendIng in state professional 
80202.5092 development. 

4 

ClmiJa H!gh Magnet Selmol 
lnternat!onal6atcalau reate 

001,511,2213,6360,2615.80202,5092 , 

001.511,2213,6393,2615.80202.5W2 

001,511,2220.6641,2615.80202.5092 

001.511.2520,6532.;!615.80202.5W2 

001,511,2213.651U.,2615.80202.5092 

I 

. 

Employee traIning 
and PO 
ESI Substitutes 

Ubra/y Books 

Olher 
CommUnication, 
PostaRe 
OutofSI.le 

TOTAl1016/17 
BUDGET 

TraInIng $12,000.00 

Substitutes $7,500.00 0.00 

Library books I $15,000.00 0.00 

Postage $2,500.00 0.00 

OutofS!ate $22,000.00 0.00 

$1,301,659.12 13.40 

Magnet Plan Plan and Budget 
2016-17 

AchIevement Improve overall achievement for all students 

AchIevement Improve overall achIevement for all students 
To promote open access to education opportunItIes a nd 
Increase diversity of student population at elmlla: 
Cont!nue to partner with ALE Department to continue to 

hold four parent Informational nIghts at mkldle schools. 

Achievement Improve overall achIevement for all students 

Provide culturally relevant curriculum 

Integration 

AchIevement Improve overan achievement for all students 
Provide culturally relevant currIculum 

Release Time 
Purchase Orders 
SIgn In sheets 

Purchase Orders 
Inventory 

Purchase Orders 

Mileage logs 

Budget Mod: 31,200 
Into 
001.511.2213.6582.261 
5.80202.5092 

BUdget Mod: $350 into: 
O()1.511.2213.6582,2615, 
S02()25092 

6/16/2017 

TraInIng and regIstration 

Implementation ofep wiU require teachers to be 

traIned 

Move monIes to Instate travel line fromoul of stale 
travel line for already approved land completed) 
conference attendance byslx Cholla math teachers. 

Move monIes from In stale travel to mileage to pay 
for teachers who are attendIng In state professional 
development. 

4 
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Oallls Bilingual 
Ou.llangu.ge 

INTEGRATION GOAL (2016/17): 

Magnet Pian and Bud&et 
2016.17 

8V the 40th day of the 2016/17 SY, Hispanic enrollment In Kindergarten, ht, and 2nd grade wi!! be no more than 70";;. White and AffkanAmerkan enrollment will conUnue to meet the USP definition for integ/atlon as repolted on the Mojave/Synergy student trackIng system. 

ACHIEVEMENT GOAt (2016/17): 
1. 8y June, 2017, Davis Wi1l earn a state letter grade of A(a mInImum of 140 points), as defined by the state grading system. 
2. By June, 2017, students at Davis wIll score than the state median In reading and math. 
3. By June, 2017, students at Davis will show academkgrowth that is higher than the state median growth In reading and math. 
4. By June, 2017, the growth of the bottom 2S%of students at Davis wliJ be higher than the state medIan growth. 
5. By June, 2017, the achievement gap between rac!algroups at Davis will be less than the achievement gap between racial groups In elementary schools in the DIstrict. 

Visions Account Titl 
Budget SllmofFV17 SumofFY17 

ObIectlVe 
Stf~tqy/lUStffl~a1!on Implementallon 

Accollnt Descrfpllon • FTE . Evidence Additional Noles 
TeacherArt 42,620 1.00 AchIevement Improve overall achievement for all studenls Master s<:hedu!e 

Reduce achievement gap between subgroups. PosItion Control 
Provide culturally relevant cUrllculum. Davis willaeate a PLClogs 
master schedule which will provide PLC time for slaff to meet weekly for at !east 2 
hour blocks. Staff wilt address the achIevement discrepandes by deSignIng 
lmlructlonal strategIes whkh are strategk, systematic, timely and teacher dIrected. 
Support the development of lZ through authentk learnIng. 

I 

Teacher Musk 41,620 1.00 AchIevement Improve ovetall achIevement for all sludents Master S<:hedule 
Reduce achIevement gap between subgroups. Provide posltlon Control 
co!turally relevant curriculum. PLCtogs 

OQJ,5J J.lOOO.61 J2.1191~~02,S092 Teacher Salary Davis \1Il1lcreate a masler schedule whleh wm provide PtC Ume fOf stafflo meet 
week!yfor atleast 2 hour blocks. Staffwi1! address the achIevement dlscreparldes b 
designIng Imtructlonal strategleswhfch are strategic, systematic, timely and teacher 
directed. 

Teacher Magnet 42,620 H'" AchIevement Improve overall achievement for aU students Master Schedule 
Reduce achIevement gap between lubg/oups PositIon Control 
Reduce dass sIze/student to aduillatio lesson Plans 
OlfferentlaleTlerllnstluctlon 
Provide culturally relevant cufflculum 
lnorder 10 reduce dass sue, Davis win U\J111e a fuliUme certified teacher. 

Teacher Hourly 12,034 0.00 Achievement Reduce dass sIze / student 10 adult ratio Master Schedule Tutortng \vithcertified teacher 
Olfferentlate Tier II Instruction PosItion Control 

001.511.1000.6120.1 J91~202.SOO2 Added DUN WMe certified teachers provldes Intervention, teacher assIstants wni be used to Time Clock 
provide support for all studenb. 

001.511.1000.6150.1191.8020~.5092 C!aSs~d Salary TeachIng AssIstant 62,388 5.25 Ach!i!vement Reduce cfass size I student to adult ratto Master Schedule 7ppJat.75 
olfferentiale Tier IIlnstlUctlon PositIon ConttoJ 
Willie certWed teachers provlde5lnterventlon, teacher assistants will be used to Time Clock 
provide support for all students. Mingual para·professlonals support in dual 
language dassrooms Is crtlkal as language models, assist III dlslrlct/state requIred 
assessments and help teachers manage workloads which double when learning 
/teachlng In two bnguages. BIlIngual para·professlonals are language role models 
and are guided by teachers to support students as teacher dIrects learnIng, they 
darify, sImplify, model and demonstrate and prOgress monitor for student 
engagement. 

. 

001,.s1l,100Q,6160.1191.80?02.5092 dasslfiedTemporary Student Success 19,170 0.15 Achievement Improlle overall achIevement for all studenls MasterSchedule runtime 
SpedalisV Differentiate Tier I Instruction Position Control 
Mariachi The unique SpanIsh ImmersIon model at DaviS Magnet utmles specialists to release TImeC10ck 

teachers to meet with PtCs but spedallsts also selVe 10 support 12 learning 1n non· 
threatenIng, authenlkdassroom environments. The maflachllnstructorwou\d 
support K·2 studentservkes and provide opportunitIes for teacher home visits and 
addltlona! parent confereoces for K·2 struggling students for early Interventions . 

. 

6/16/2011 Oallls Bilingual 
Ou.llangu.ge 

LEGRATION GOAL (2016/m 

Magnet Pian and Bud&et 
2016.17 

8V the 40th day of the 2016/17 SY, Hispanic enrollment In Kindergarten, ht, and 2nd grade wi!! be no more than 70";;. White and AffkanAmerkan enrollment will conUnue to meet the USP definition for Integ/atlon as repolted on the Mojave/Synergy student trackIng system. 

ACHIEVEMENT GOAt (2016/17): 
1. 8y June, 2017, Davis Wi1l earn a state letter grade of A(a mInImum of 140 points), as defined by the state grading system. 
2. By June, 2017, students at Davis wIll score than the state median In reading and math. 
3. By June, 2011, students at Davis will show ecademkgrowth that is higher than the state median growth In reading and math. 
4. By June, 2017, the growth of the bottom 2S%of students at Davis wliJ be higher than the state medIan growth. 
5. By June, 2011, the achievement gap between rac!algroups at Davis will be less than the achievement gap between racial groups In elementary schools in the DIstrict. 

Vi$!ons Account Titl 
Budget SllmofFV17 SumofFY17 

ObIectlVe 
Stf~tqy/lUStffl~a1!on Implemelltallon 

Accollnt Oeser! lion • FTE Evidence Additional Nole$ 
TeacherNt 42,620 1.00 AchIevement Improve overall achievement for atl studenls Master S<:hedu!e 

Reduce achievement gap between subgroups. PosItion Control 
Provide culturally relevant cUrllculum. Davis willaeate a PLClogs 
master schedule whkh will provide PLC time for slaff 10 meet weekly for at !east 2 
hour blocks. Staff wilt address the achIevement discrepandes by deSignIng 
lmlructlonal strategIes whkh are strategk, systematic, timely and teacher dIrected. 
Support the development of lZ through authentk learnIng. 

Teacher Musk 42,620 1.00 AchIevement Improve ovetall achIevement for all students Master S<:hedule 
Reduce achIevement gap between subgroups. Provide posltlon Control 
co!turally relevant curriculum. PLCtogs 

OQJ,5J J.lOOO.61 J2.1191~~02,S092 Teacher Salary Davis wmcreate a masler schedule whlch wm provide PtC Ume fOf stafflo meet 
week!yfor atleast 2 hour blocks. Staffwi1! addresslhe achIevement dlscreparldes b 
designIng Imtructlonal slrategleswhlch are strategic, systematic, timely and teacher 
directed. 

Teacher Magnet 42,620 H'" AchIevement Improve overall achievement for aU students Master Schedule 
Reduce achIevement gap between subg/oups Poslt!on Control 
Reduce dass size/student to adultlatio lesson Plans 
OlfferentlateTlerllnstluctlon 
Provide culturally relevant cufflculum 
Inorder 10 reduce dass sue, Davis wiH U\J111e a full lime certified teacher. 

Teacher Hourly 12,034 0.00 Achievement Reduce dass sIze / student 10 adult ratio Master Schedule Tutortng \vithcertiffed teacher 

001.511.1000.6120.1 J91~202.SOO2 
Olfferentlate Tier II Instruction Position Control 

Added DUN WMe certified teachers provldes Intervention, teacher as~lstaots wni be used to Time Clock 
provide support for all studenb. 

001.511.1000.6150.1191.8020~.S092 C!as~~d Salary TeachIng Assistant 62,388 5.25 Ach!i!vement Reduce cfass size I student to adult ratio Master Schedule 7ppJat.75 
olfferentiale Tier II Instruction PositIon ConttoJ 
Willie certjfjed teachers provlde5lnterventlon, teacher assistants will be used to Time Clock 
provide support for all students. Mingual para·professlonals support in dual 
language dassrooms Is cmlcal as language models, assist In dlslrlct/state requIred 
assessments and help teachers manage workload, which double when learning 
/teachlng In two bnguages. BIlIngual para·professlonal, are language role models 
and are guided by teachers to support students as teacher dIrects learnIng, they 
darify, simplify, model and demonstrate and prOgress monitor for student 
engagement. 

. 

001,.s1l,1000,6160.1191.80?02.5092 dasslfiedTemporary Student Success 19,170 0.15 Achievement Improlle overall achlellement for all studenls MasterSchedule runtime 
Spec1alisV Olfferentlate Tier I Instruction Posit1on Control 
Mariachi The unique SpanIsh ImmersIon model at Oavls Magnet utmles specialists to release TImeC10ck 

teachers to meet with PtCs but spetiallsts also selVe to support l2 [<laming In non· 
threatening, authentkdassroom environments. The mafia chI Instructor would 
support K·2 student services and provide opportunities for teacher home visits and 
ad<lltlona! parent conferences for K·2 struggling students for early Interventions . 

. . 

6/16/2011 
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Oavls8,Hn;:Ual 
Dvallan~u'ile 

· 

001.S11.JOOO.6220,1191.80202.5092 

OQl.5l1,10QO,93?l.11n,lWlO2..s092 

. 

001.S,1:1000.66U,H91,80202.sim 

· 

· 

., 

OOJ.SJl.1190.61SO.l19l.80202.5092 

OOl.511.1190,61?(l,1191,8(llOl_S~2 

001.S11,2)90,6611.ti91.80202.S092 

OQl.slt,n90,6120.1191.8Q~02.S092 

OO1.511,2190.6220.1191.80202,S092 

OOl.sll,2210,6114.119l.S0102.50n 

Employee Benents 

~sl~rtifled 

Ojstrkt SUpplle~ 

I;!a~$lfled salary 

.. 

Employee 8enefits 

DIstrIct SUpplJes 

.. 

Adde,dDuIY 

Empluyee ~nefit$ 

Other Certified 
~lary 

Classified Hour 2,745 0.00 AchIevement 

Benefits 69.496 0.00 

TeacherPE 12,876 030 AchIevement 

I 

SUpplies 1,000 0.00 A<:hlevement 
lnstlUetlonal 

SUpplIes TIer 3 2,479 0.00 AchIevement 
After SChool 

Famityliaison 21,200 0.75 FamIly 
Engagement 

Benefits 6,360 0.00 

Suppfles for Famjly 0 0.00 Family 
Engagement Engagement 

Certified Hourly 1,300 0.00 F~mily 
Engagement 

Benefi:\s 247 0.00 

MagnetSfte 42,62{l 0.00 ReclUltment 
coordInator 

Magnet Plan arld B<.Idget 
2016.17 

Improve overall achievement for all students 
OiffetentiateTler 1 Instruction 
Provide culturally relevant curriculum 

Classtfled personnel wHl support computer based teamIng through approved Achieve 
3000 and SuccessMaker intervention software. SUpportoveratt Improvement for 
targeted students In after school tutoring program. 

Improve overall achievement for all students 
Reduce achIevement gap between subgroups, DavIs wHl utll!u.! the PE 
speclall,t Cleate a master schedule whkhwil! prome PlCtime for teachers to meet 
weekly for at least 2 hoor blocks. 

Staff will address the achIevement dlscrepalKles by designIng Instrudlonalstrategles 
which are strategic, systematic, timely ~rJd INcherdIrected. SUpport the 
development of II through authentic learnIng . 

Improve overall achievement for all students 
Dlfferenllate TIer lIn InstlUctlon 
Provide (u!tUfally relevant turrlculum 

Davis w~1 purchase supplies and materials whkh are culturally relevant to stlengthen 
dffferenUated TIer I and ner tllearnlng opportunltles 

Improve overall achIevement for all students 
Differentiate net lIlt InstructIon 
Provide culturally relevant curriculum 
Purchase added materIals for after !cMoI tutorIng prOgram. 

Davis has demonstrated a pattern of growth In our eligible TItle I population moving 
from SO% toS7% with irJ the last4 YNrs. A fam!ly llaIsonwnI help 
support/stlengthen fa mily engagement, traInIng opportunltles, a rid IncrNse parent 
p~rttclpation 10 Improve student learnIng. 

Provide supplJes a, needed for Family Engagement events 

Improve overall achievement for all student5. 
Work with hml1!es to support famlly engagementand plovkle traInIng session III 
readIng and mathematics for parents. 

Added Duty for certffied staff 10 partldpale In parent traInIng session on Sd100! site. 

MagnetCooldlnatofwill focus on both pillars- student achIevement and Integration: 
ptC coordInator, quarterly PLCunlts, student progress monitoring data, f~mily event 
coordInator; recruitment 

6/16/1017 

Master Schedule 3ppl 
Position Control 
TIme Clock 

Master Schedule Amended to purchase Otlt of state 
Pos!tlonControl ConferelKe registration a nd travel 

for 6 certified teachers attending 
TWDl conference "d 
purchased vlollns 10 expa nd musk 
program 

Inventory 

Inventory 

Master Schedule Position started In De1;.'1 amended 
PosltJon Control 9K to supplies 
Event tog 

Inventory Funded by TIUe 1 

Sign-In Sheets Family Engagement 
flyers 

PlClog technology Promethean and PtC 
Sign·in Sheets laptops Temp sub positIon for 

Magnet CoordInator and Summer P 

Oavls8,Hn;:Ual 
Dvallan~u'ile 

· 

001.S11.JOOO.6220,1191.80202.5092 

OQl.5l1,10QO,93?l.11n,lWlO2..s092 

. 

001.S,1:1000.66U,H91,80202.sim 

· 

· 

., 

OOJ.SJl.1190.61SO.l19l.80202.5092 

OOl.511.1190,61?(l,1191,8(llOl_S~2 

001.S11,2)90,6611.ti91.80202.S092 

OQl.slt,n90,6120.1191.8Q~02.S092 

OO1.511,2190.6220.1191.80202,S092 

OOl.sll,2210,6114.119l.S0102.50n 

Employee Benents 

~sl~rtifled 

Ojstrkt SUpplle~ 

I;!a~$lfled salary 

.. 

Employee 8enefits 

DIstrIct SUpplJes 

.. 

Adde,dDuIY 

Empluyee ~nefit$ 

Other Certified 
~lary 

Classified Hour 2,745 0.00 AchIevement 

Benefits 69.496 0.00 

TeacherPE 12,876 030 AchIevement 

I 

SUpplies 1,000 0.00 A<:hlevement 
lnstlUetlonal 

SUpplIes TIer 3 2,479 0.00 AchIevement 
After SChool 

Famityliaison 21,200 0.75 FamIly 
Engagement 

Benefits 6,360 0.00 

Suppfles for Famjly 0 0.00 Family 
Engagement Engagement 

Certified Hourly 1,300 0.00 F~mily 
Engagement 

Benefi:\s 247 0.00 

MagnetSfte 42,62{l 0.00 ReclUltment 
coordInator 

Magnet Plan arld B<.Idget 
2016.17 

Improve overall achievement for all students 
OiffetentiateTler 1 Instruction 
Provide culturally relevant curriculum 

Classtfled personnel wHl support computer based teamIng through approved Achieve 
3000 and SuccessMaker intervention software. SUpportoveratt Improvement for 
targeted students In after school tutoring program. 

Improve overall achievement for all students 
Reduce achIevement gap between subgroups, DavIs wHl utll!u.! the PE 
speclall,t Cleate a master schedule whkhwil! prome PlCtime for teachers to meet 
weekly for at least 2 hoor blocks. 

Staff will address the achIevement dlscrepalKles by designIng Instrudlonalstrategles 
which are strategic, systematic, timely ~rJd INcherdIrected. SUpport the 
development of II through authentic learnIng . 

Improve overall achievement for all students 
Dlfferenllate TIer lIn InstlUctlon 
Provide (u!tUfally relevant turrlculum 

Davis w~1 purchase supplies and materials whkh are culturally relevant to stlengthen 
dffferenUated TIer I and ner tllearnlng opportunltles 

Improve overall achIevement for all students 
Differentiate net lIlt InstructIon 
Provide culturally relevant curriculum 
Purchase added materIals for after !cMoI tutorIng prOgram. 

Davis has demonstrated a pattern of growth In our eligible TItle I population moving 
from SO% toS7% with irJ the last4 YNrs. A fam!ly llaIsonwnI help 
support/stlengthen fa mily engagement, traInIng opportunltles, a rid IncrNse parent 
p~rttclpation 10 Improve student learnIng. 

Provide supplJes a, needed for Family Engagement events 

Improve overall achievement for all student5. 
Work with hml1!es to support famlly engagementand plovkle traInIng session III 
readIng and mathematics for parents. 

Added Duty for certffied staff 10 partldpale In parent traInIng session on Sd100! site. 

MagnetCooldlnatofwill focus on both pillars- student achIevement and Integration: 
ptC coordInator, quarterly PLCunlts, student progress monitoring data, f~mily event 
coordInator; recruitment 

6/16/1017 

Master Schedule 3ppl 
Position Control 
TIme Clock 

Master Schedule Amended to purchase Otlt of state 
Pos!tlonControl ConferelKe registration a nd travel 

for 6 certified teachers attending 
TWDl conference "d 
purchased vlollns 10 expa nd musk 
program 

Inventory 

Inventory 

Master Schedule Position started In De1;.'1 amended 
PosltJon Control 9K to supplies 
Event tog 

Inventory Funded by TIUe 1 

Sign-In Sheets Family Engagement 
flyers 

PlClog technology Promethean and PtC 
Sign·in Sheets laptops Temp sub positIon for 

Magnet CoordInator and Summer P 
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Da.-lsBilingual 
Dualhn;r.tage 

00~,.s11,221Q.6120.U'n·80202,.s092 

001.511.2210.6220.1191.80202.5092 

00~.SJl.22l0,65$1,119U0702_5092 

I 
001.S11.221~.612(),l191.80~02.S09l 

.. 

Q91,511,2213.6220.l191.80202.5092 

OOJ,Sll.222Q.6H4.l191.80202,S092 

I 

I 
001.~11.2220.6nO,1191,80202_S092 

OOl.5U.2560.6114.n9J.80202.5og2 

001.511.2560.6120.1191.80202.5092 

OOl.sU.2560.6220,1191.80?02.5Q92 

001.511.2560,5540,1191.80202.5092 

Added Dtlty 

Employee Benefits 
. . 

MJ!eage 

Added Duty 

employee l\en¢fIt$ 

Other ~rtiffed 
Sa4ry 

. 

Employee Benefits 

Addetl Duty 

Added Duty 

Employee Benefits 

Advertl$lng 

Certified Temp PO 7,650 0.00 Achievement 
PLC 

Benefits 14,240 0.00 

M~eage 1SO 0.00 Recfllltment 

Certified Added H,800 0.00 Achfevement 

Benefits 2,612 0.00 

librarian 42,620 1.00 Achievement 

Benefits 12,786 0.00 . 

MdedOuty- 3,000 0.00 Reuuitment 

Recruitment 

Certified Added 500 0.00 Recruitment 

O"~ 

Benefits 665 0.00 

Adverl1slng 716 0.00 Recruitment 

Magnet Plan and Bctdget 
2016.17 

Improve overall achievement for all students 
Improve achIevement for l2S 
Reduce achIevement gap between subgroups 
Increase the number of EU.$ who redusify 
DlfferentiateTIer I/Ulnslructlon 
Provide culturally relevant curriculum 
Teachers will meet In Ple's 2 hOllrs weeldy to arlalyl:e student data and Implement 
action plans for Tier t/II dffferentJated Instructional groups, common assessments an 
planning. 

Mileage reimbursements fOI off site recruitment aoo marketIng events 

fmproveoverall achievement for all studenls 
Differentiate Tter Iinstruclfon 
Provide cu!tUfaHy relevanl curriculum 
Davis teachers wlll partklpale In a 5 day summer PO to unpack the standards, task 
analysis, and align standards to curriculum. Summer PO sessions will fO(Us on best 
!mtructiona! practices for Bilingual Education, Culturally Relevant CurriaJlum, and 
strengthening Ple structures/process . 

ImplOve overall achievement for all students 
Improveachlevemenl for L2S 
Reduce achievement gap between subgroups 
Increase the number of Etl$who reclassify 
Differentiate Tter Iln511U,lIon 
Provide w!turally relevant curriculum 
In order to allow teachers to meet In PlCgroops, Davls wiff fund a full Ume librarian 
who teaches both the walk to Spanish Reading and creates multi-cultura! le~rnlng 
opportunities and materIals for all K-5 students. 

Teachers wil! meet In PlC's 2 hours weekly 10 analyl:e student data and Implement 
action plans for TIer 1/11 differenUaled Instructional groups, common assessments an 
plannIng . 

Malntalnand recruit fammes to DavIs to enhance r~dal baiaJl(e. Recru1tmentand 
rrurketlngforthe DaVos BilTngual Magnet program. 
Create and pubUsh specialized brochures, Information tard, and flyers for 
presentations and open hooses. Recruiting from targeted busines~e~ Institutions 
(downtown, UA, Dunbar, eastside neighborhood with large targeted populations) 

MaIntaIn high parent parUc1paUon In PTA, Site Council and school·wlde fundions, an 
train pilrenl5 a$ schoo! recru1tels 

Pursue partilershipswIth the U of A Pima Col!ege, SOuth Tucson, HlspankChamber 
Commerce, Mariachi dubs, and other agencies that embrace HispanIc culture to 
enhance the rurrent program. 

Added Dutyfor certified staff to particlpilte in off-contract school events 
recrultmenVma rkeUng events off-campus 

Create banners, brochures, marketing flyers and adverllslng material to enhance 
recruitment for Magnet program and support ethnic diversity, 

6/16/2017 

PlClog Added to SUmmer PO to In.cfude 
S1gn·ln Sheets days for tedll10k>gy ~ nd Currkulum 

4.0 teacher traInIng. 

Mileage log 

Agenda Summer PO 2016-1716ppI30 
S!gn·ln Sheets hoors/ea. 

Master Schedule 
Position Control 

Time Clock 
Recruitment log 

5ign·in Sheets Recruitment Events off Contract 
flyers 

Inventory markellng materials 

Da.-lsBilingual 
Dualhn;r.tage 

00~,.s11,221Q.6120.U'n·80202,.s092 

001.511.2210.6220.1191.80202.5092 

00~.SJl.22l0,65$1,119U0702_5092 

I 
001.S11.221~.612(),l191.80~02.S09l 

.. 

Q91,511,2213.6220.l191.80202.5092 

OOJ,Sll.222Q.6H4.l191.80202,S092 

I 

I 
001.~11.2220.6nO,1191,80202_S092 

OOl.5U.2560.6114.n9J.80202.5og2 

001.511.2560.6120.1191.80202.5092 

OOl.sU.2560.6220,1191.80?02.5Q92 

001.511.2560,5540,1191.80202.5092 

Added Dtlty 

Employee Benefits 
. . 

MJ!eage 

Added Duty 

employee l\en¢fIt$ 

Other ~rtiffed 
Sa4ry 

. 

Employee Benefits 

Addetl Duty 

Added Duty 

Employee Benefits 

Advertl$lng 

Certified Temp PO 7,650 0.00 Achievement 
PLC 

Benefits 14,240 0.00 

M~eage 1SO 0.00 Recfllltment 

Certified Added H,800 0.00 Achfevement 

Benefits 2,612 0.00 

librarian 42,620 1.00 Achievement 

Benefits 12,786 0.00 . 

MdedOuty- 3,000 0.00 Reuuitment 

Recruitment 

Certified Added 500 0.00 Recruitment 

O"~ 

Benefits 665 0.00 

Adverl1slng 716 0.00 Recruitment 

Magnet Plan and Bctdget 
2016.17 

Improve overall achievement for all students 
Improve achIevement for l2S 
Reduce achIevement gap between subgroups 
Increase the number of EU.$ who redusify 
DlfferentiateTIer I/Ulnslructlon 
Provide culturally relevant curriculum 
Teachers will meet In Ple's 2 hOllrs weeldy to arlalyl:e student data and Implement 
action plans for Tier t/II dffferentJated Instructional groups, common assessments an 
planning. 

Mileage reimbursements fOI off site recruitment aoo marketIng events 

fmproveoverall achievement for all studenls 
Differentiate Tter Iinstruclfon 
Provide cu!tUfaHy relevanl curriculum 
Davis teachers wlll partklpale In a 5 day summer PO to unpack the standards, task 
analysis, and align standards to curriculum. Summer PO sessions will fO(Us on best 
!mtructiona! practices for Bilingual Education, Culturally Relevant CurriaJlum, and 
strengthening Ple structures/process . 

ImplOve overall achievement for all students 
Improveachlevemenl for L2S 
Reduce achievement gap between subgroups 
Increase the number of Etl$who reclassify 
Differentiate Tter Iln511U,lIon 
Provide w!turally relevant curriculum 
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plannIng . 

Malntalnand recruit fammes to DavIs to enhance r~dal baiaJl(e. Recru1tmentand 
rrurketlngforthe DaVos BilTngual Magnet program. 
Create and pubUsh specialized brochures, Information tard, and flyers for 
presentations and open hooses. Recruiting from targeted busines~e~ Institutions 
(downtown, UA, Dunbar, eastside neighborhood with large targeted populations) 

MaIntaIn high parent parUc1paUon In PTA, Site Council and school·wlde fundions, an 
train pilrenl5 a$ schoo! recru1tels 

Pursue partilershipswIth the U of A Pima Col!ege, SOuth Tucson, HlspankChamber 
Commerce, Mariachi dubs, and other agencies that embrace HispanIc culture to 
enhance the rurrent program. 

Added Dutyfor certified staff to particlpilte in off-contract school events 
recrultmenVma rkeUng events off-campus 

Create banners, brochures, marketing flyers and adverllslng material to enhance 
recruitment for Magnet program and support ethnic diversity, 

6/16/2017 

PlClog Added to SUmmer PO to In.cfude 
S1gn·ln Sheets days for tedll10k>gy ~ nd Currkulum 

4.0 teacher traInIng. 

Mileage log 

Agenda Summer PO 2016-1716ppI30 
S!gn·ln Sheets hoors/ea. 

Master Schedule 
Position Control 

Time Clock 
Recruitment log 

5ign·in Sheets Recruitment Events off Contract 
flyers 

Inventory markellng materials 
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Dalis 8,i;""u~1 
Du.lla,,~u.ge 

M.~nel PI.n and Budget 
2016.17 

gap between subgroups 
I Instruction 

relevant (urr!cu!l,Im 

In smal!group settings. 
to Differentiate Tier t/U 

" reading and math Intervention 
after school programs. Increase access to multi­

learnIng material avallab!e through publk: medIa and difflwlt to find 

6/16/2017 

Inventory 
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M.~nel PI.n and Budget 
2016.17 

gap between subgroups 
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In smal!group settings. 
to Differentiate Tier t/U 

" reading and math Intervention 
after school programs. Increase access to multi­

learnIng material avallab!e through publk: medIa and difflwlt to find 

6/16/2017 

Inventory 
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Dod~e Mrnlle Schoo! 
Tradrtlonal 

INTEGRATION GOAt (2016/17): 
Blithe 40th dall of the 2016/17 SY, Dodge w111 maIntaIn Integrated status as defloed bll the USP. 

ACHIEVEMENT GOAL (2016/17): 

Magnet!'!a" aM Budget 
2016.17 

1. By June, 2017, Dodge will maIntaIn a state letter grade of A (e mInimum of 140 poInts) or B (120 poInts or more), as defined by the state gradIng system. 

2. By June, 2017, students at Dodge Will store higher than the state median In readIng and math. 
3. By June, 2017, students at Dodge will show academic growth that Is higher than the state medIan growth In reading and math. 

4. By June, 2017, the growth of the bottom 25% of students at Dodge Will be higher than the state median growth. 
S. By June, 2017, the achIevement gap between radal groups at Dodge will be less than the a£hlevement gap between fadal groups compared toslmilargrade configurations In the Distrkt. 

A«ount V!S!OIl$ Accolln~ Title Blldget DescriptIon SumoffY17$ 
SumoffY11 

Ob1ectlve Str~legyfJu$lifl(aUon Impfemenl~tlon !'vfdence 

'" 
lmplOve overall achIevement for all students 

ImplOve achievement for L25 
MasterSchedule 

Reduce achievement gap between subgroups pos1tion Control 
Intervention Teacher $42,620,00 1.00 Ach~vemellt Dlfferenlfate TIer 11 Instruclfon 

lesson Plans 
Students In the us In mathand reading will be assigned an 

AbllityGroups 
Inlervention dass moving in and out based on performance 

001.S1J.l00Q.6112.1S02.80202.5Q92 TeacherSalary data. 

Improve overall achievement for all students Improve 

achievement for the L2S MasterSchedule 

Reading Interventionist $42,620.00 1.00 Achievement 
Olfferenllate TIer I InstructIon Posilion Control 

All 6th grade students will take two hours of ELA w;th one hou r lesson Plans 

dedkated to reading instruction and one togrammar and Abtlity Groups 

writing • 

. 

Improve overall achIevement for all students 

Improve achIevement for the L25 Enrollment to be re-evaluated on 
. Reduce the achIevement gap between subgroups 

a quarterly basIs. Each student 

To provide Tier Illntervenllons, Dodge willconllnue grade 
parUdpa nt. W11! \'Iork on ta rgeted 

recovery program for la rgeted students by providing tutorial 
standards requIring Intervention. 

Added Duty Tutoring $9,72.5.00 0.00 AcMevement 
2x/week for students with an Nf" In core dass{as). 

Attendance sheets 

In order to Improve growth oflhe l2S, Dodge will offer two 
Time Clock 

.. days per week of academkall\f targeted after school tutodal as 

part of TIer III Interventions. Students will be offered 

OO~,511,lOOO.6120,lS02.80~025092 Added Dl,ltyCertiffed Intervention based on academic data on a quarterly basIs. 

I 
Pre·post tests for math 

Improve overall achievement for all students h"Koming student 

Improve achievement for US Intervention/ AlE identifICation 

and dass scheduling 

. Added Duty; Tutoring, 
$13,000.00 0.00 Achlevemsnt 

Dodge will maintain a 10day summer JumpStart program for Survey 10 measure middle school 

Certffled Summer Hourly if)(Omlng 6th graders. This selsguklelirws and e~pectatlonsof student ~omfort levels (compare 

I· the Dodge program, establishes relationships with teachers, BJidge Vi. non·summer school 

and provides remediation of basic s1u1Js ineore classes. students) 
SuccessMaker aoo ben<:hmark 

tracking 

... Pre·post lests for math 
Ino;omlng student 

I Improve overall achievement for all students 
Intervention/AlE identification 

and dass scheduling 

OOl.511.100Q.6150.1S02.80202.S092 da$stfled Temporary 
Classified llourlySUmmer 

$1,050.00 0.00 Achlevemenl 
Improve ach!evement for the US Survey to measure middle school 

lump Bridge Program Re-duce the ach!evement gap between subglOups 
student comfort revels (compare 

Bridge vs. non· summer school 

students) 

. Attendance logs 

OOt,Sll.10(1),6220,lS02.80~02.5Q92 Employee BeMfit$ Benefits $30,089.25 0.00 

6/16jI.017 

Addilional No!es 

6th grade 

SUmmer Bridge Program 

Offke support for 
summer Bridge Program 
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. Reduce the achIevement gap between subgroups 

a quarterly basIs. Each student 

To provide Tier Illntervenllons, Dodge willconllnue grade 
parUdpa nt. W11! \'Iork on ta rgeted 

recovery program for la rgeted students by providing tutorial 
standards requIring Intervention. 

Added Duty Tutoring $9,72.5.00 0.00 AcMevement 
2x/week for students with an Nf" In core dass{as). 

Attendance sheets 

In order to Improve growth oflhe l2S, Dodge will offer two 
Time Clock 

.. days per week of academkall\f targeted after school tutodal as 

part of TIer III Interventions. Students will be offered 

OO~,511,lOOO.6120,lS02.80~025092 Added Dl,ltyCertiffed Intervention based on academic data on a quarterly basIs. 
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Pre·post tests for math 

Improve overall achievement for all students h"Koming student 

Improve achievement for US Intervention/ AlE identifICation 

and dass scheduling 

. Added Duty; Tutoring, 
$13,000.00 0.00 Achlevemsnt 

Dodge will maintain a 10day summer JumpStart program for Survey 10 measure middle school 

Certffled Summer Hourly if)(Omlng 6th graders. This selsguklelirws and e~pectatlonsof student ~omfort levels (compare 
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... Pre·post lests for math 
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Dodge Middle S<hoo1 
Trad,tloml 

00l,511.1ooo.6611.1502.8020?5092 

ool.:;~ J,2PQ,6120,1592.8020?5092 

. 

00l.51 P?20.612Q,IS02.80202.5092 

QOl.sJl,2J90,6J2Q.lS02.802Q2.5092 

OOl,5U,;i190,6'~.l50l,80202.5092 

OOl.511.?l90.6?20.1502.80202.S092 

001,511,2210.6114,15i)U0202,~2 

... 

. 

QOl.5l1.?210.~1 ~9.1$02.80202.5092 

I· 

D1.tr!ct5uppHes 

Gu/danw Services 

.. 

Empioyee 8el1efits 

Addedou~CelUfled 

duslfled $alary 

Employe\1- Elenerlf$ 

. 

. 
OtMrQrt!fled Salary 

Added OutyCertiffed 

Supplies $15,176.55 

Added Duty $1,500.00 

Beneffts $300.00 

Added Duty $600.00 

Community liaison $17,690.00 

Benefrts $5,421.00 

MagnetCoordlnator $37,220.00 

Certified Added Duty for 
PlCv,"1)rk 

$20,656.00 
Summer Jump Program 
Coordinator 

Magnet Plan and Budget 

21)16.17 

0.00 Achievement 

0.00 Achfevement 

0.00 

0.00 Family Engagement 

0.80 F~mlly Engagement 

0.00 

1.00 Integration 

0.00 Achievement 

6/16/21)17 

Improve overall achievement for aU sllldents Improve PO Order forms and shipping lIlts Indudes supplies for 

achievement for the us Inventory school year and Summer 

Reduce the achievement gap between subgroups PO Order forms and shfpping luts Bridge Progr~m 

Improve overall achievement for all students 
Improve achievement for the U5 
Reduce the achievement gap between subgroups 

TIme Clock 

Added duty for guidance servkes 

ImproveoveraU achievement for all students 
Assure equal access to resources 
Reduce achievement gap between subgroups 
Provides added duty compensation for staff members who 
work beyond required participation In FamIly/Community PositIon Control 
events. Dodge dassroomteachers wIll come to speak tothe Parentsfgn-In togs 

families ofln.:omlng students for both recrultment and Faml\ycontad logs 
orientation meetings. Teachers wi1l facilitate NEU Parent 
Unfversltyto help hmll!es heJptheir children be more 

succes~fulln school. 

Improve overall achlevement for all students 
Assure equal access to resources 
Reduce achievement gap between subgroups 
The CommunIty Ualson W111 work with studenls from targeted 

Posillon Control 
ethnldty 10 build relationships, check attendance, and ensure 

Parenl sign,in logs 
access to schoo! resources. 
Assist In promoting and supporting parents lohelp fammes 

F~mily contact logs 

with strategies to help their child be more successful In school 

during partk:lpalkln In No Excuses Parent UnIVersity. 

Improve overall achievement for all students 
Maintain an Integrated status 
tn order to attractdTverse ethnka!!,. balanced students and 

PositlonConlro! 
mal ntal n an Integrated status, the Magnet eooidl nator will 

log of recru)trnentevents, paren! 
marke!, conduct recruitment events, track recruiting adMtles, 

and community contacts, tours, 
and altend a\1 dl5trkt spoflSored magnet events that a re 

app\1catkln submissions and 
pertinent to middle school enrollment targeting the ethnk 

magnet enrollment! retention 
groups needed. 
In addition to recrultment responslbtlrUes, Magnet 

Data Charts oflntervenUon 
Coordinator wlll ensure that student Interventions are w1lrklng 

effediveness 
and to help In identifying Intervention needs, Magnet 
Coordlnatorwlll partklpate regular data analysis and support 
the MT5s team . 

Improve overall achIevement for all students 
Improve achIevement for l25 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassIfy 
Differentiate TIer I Instruction 
Teachers W111 meet In PLCs du ring off-contract Ume to track Agendas 

student dat~, analyie student work, research strategies, HC logs 
PtCs and Summer Jump 

problem solve, and plan. Instructional strategies will be TIme Clock 
CoordInator 

differentiated based on student needs ($16,72539) 

5ummerCoordlnator for Jumpslart Program ($35/hr. x 70 
hours'" $2450) 

Dodge Middle S<hoo1 
Trad,tloml 

00l,511.1ooo.6611.1502.8020?5092 

ool.:;~ J,2PQ,6120,1592.8020?5092 
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Supplies $15,176.55 

Added Duty $1,500.00 

Beneffts $300.00 

Added Duty $600.00 

Community liaison $17,690.00 

Benefrts $5,421.00 

MagnetCoordlnator $37,220.00 

Certified Added Duty for 
PlCv,"1)rk 

$20,656.00 
Summer Jump Program 
Coordinator 

Magnet Plan and Budget 

21)16.17 

0.00 Achievement 

0.00 Achfevement 

0.00 

0.00 Family Engagement 

0.80 F~mlly Engagement 

0.00 

1.00 Integration 

0.00 Achievement 

6/16/21)17 

Improve overall achievement for aU sllldents Improve PO Order forms and shipping lIlts Indudes supplies for 

achievement for the us Inventory school year and Summer 

Reduce the achievement gap between subgroups PO Order forms and shfpping luts Bridge Progr~m 

Improve overall achievement for all students 
Improve achievement for the U5 
Reduce the achievement gap between subgroups 

TIme Clock 

Added duty for guidance servkes 

ImproveoveraU achievement for all students 
Assure equal access to resources 
Reduce achievement gap between subgroups 
Provides added duty compensation for staff members who 
work beyond required participation In FamIly/Community PositIon Control 
events. Dodge dassroomteachers wIll come to speak tothe Parentsfgn-In togs 

families ofln.:omlng students for both recrultment and Faml\ycontad logs 
orientation meetings. Teachers wi1l facilitate NEU Parent 
Unfversltyto help hmll!es heJptheir children be more 

succes~fulln school. 

Improve overall achlevement for all students 
Assure equal access to resources 
Reduce achievement gap between subgroups 
The CommunIty Ualson W111 work with studenls from targeted 

Posillon Control 
ethnldty 10 build relationships, check attendance, and ensure 

Parenl sign,in logs 
access to schoo! resources. 
Assist In promoting and supporting parents lohelp fammes 

F~mily contact logs 

with strategies to help their child be more successful In school 

during partk:lpalkln In No Excuses Parent UnIVersity. 

Improve overall achievement for all students 
Maintain an Integrated status 
tn order to attractdTverse ethnka!!,. balanced students and 

PositlonConlro! 
mal ntal n an Integrated status, the Magnet eooidl nator will 

log of recru)trnentevents, paren! 
marke!, conduct recruitment events, track recruiting adMtles, 

and community contacts, tours, 
and altend a\1 dl5trkt spoflSored magnet events that a re 

app\1catkln submissions and 
pertinent to middle school enrollment targeting the ethnk 

magnet enrollment! retention 
groups needed. 
In addition to recrultment responslbtlrUes, Magnet 

Data Charts oflntervenUon 
Coordinator wlll ensure that student Interventions are w1lrklng 

effediveness 
and to help In identifying Intervention needs, Magnet 
Coordlnatorwlll partklpate regular data analysis and support 
the MT5s team. 

Improve overall achIevement for all students 
Improve achIevement for l25 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassIfy 
Differentiate TIer I Instruction 
Teachers W111 meet In PLCs du ring off-contract Ume to track Agendas 

student dat~, analyie student work, research strategies, HC logs 
PtCs and Summer Jump 

problem solve, and plan. Instructional strategies will be TIme Clock 
CoordInator 

differentiated based on student needs ($16,72539) 

5ummerCoordlnator for Jumpslart Program ($35/hr. x 70 
hours'" $2450) 
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004;:e Midd!e Sch<><>! 
T •• ditloml 

001.!;ill.;1210.!>2?Q,15{l2.80202,!;i092 

001_5\1.2210.6581,1502.80202.5092 

00lS11.2210.67~7.1502.80202_5092 

001.!;i11,;m3.6120,1501.80Wl.5t;)92 

001.511,'1213.6220,1502)30202.5092-

00IS11,'12n!>3ro.lS02.80W2.5092 

I 

001.511,221~r6~93,1502.80202_5092 

OO~.5JJ.22J3,6S83,1502.802(l~_5092 

. . 

oo1.511.2120.6i6(l.1502.80202.5092 

001,511,122(1.6220,1502.80202,5092 

Employee ~nefit$ 

Mrteage , 

TefhflQ\ogy 

AddedPlltyCertified 

fmployee Benefits 

fmplayee Tralnlngand PO 
Sv~'-M&O 

fSi SUbstitutes 

Out of State M&O 

da$$lfied Temporary 

Employee Benefits 

Benefits $15,349.00 

Mi~age $300.00 

lJcensing for SRI Software $1,760.00 

Added Duty for PD $3,486.00 

Benefits $649.2S 

PO $27,014.00 

Subslllutes $7,940.00 

Oul of State Travel $8,000.00 

625.00 

Benefits 125.00 

Magnet Plan and Budget 
2016,17 

0.00 

0.00 Integration 

0.00 Ach!evement 

0.00 Achtevement 

0.00 

0.00 Achlevement 

0.00 Achievement 

0.00 Achievement 

Achlevement 

6/16/2017 

Magnet Coordinators a re required to travel to sites a round the 
Mileage logs 

dl,trict 
IThe 5cho.astk Reading 

Improve overall achievement for all students 
Inventory (SRI) Is used to 

Improve achIevement for US 
Identify students have a 
need for Intervention and 

Reduce achievement gap between subgroups 
also those students who 

Differentiate Tier I and IIln51ructlon 
Sill reading lex;)e's results should have Advanced 

School·wlde SRI Uceme Is used to differentrate Imtructlon, 
provkle evidence for Interventions and ALE opportunittes, and 

learnIng Experiences 

to emure student> are readIng at proper levels to continue to 
(ALE) classes. This 

glow In their readIng skms. 
program allows ElA 
teachers to monItor for 

Improve ovelaU achievement for all students 
Improve achievement for l25 
Reduce achievement gap between subgroups 

Agendas 
Increase the number of Ells who redas~lfy 
Differentiate Tier IIMtructlon 

PtC logs S;gn-fn sheets 

Professional development with NEU as p~rtof our program 
TImeC(o~k 

which provides besl practkes teaching strategIes to ensure 
CoUege and (areerread/neSs, 

Improve overaU achievement for all students 
DHferentialeTler I Instruction 
PSIS 
Professional developmenlwith liEU as p~rtofour program 
which provides besl practkes leaching strategIes to ensure 
College and (areer readiness, 
We are providIng profess!onaJdeve!opment that Is spedfic to 
OtJr magnet program. Aboutfour of our teachers wele traIned 
In capturIng Kids Healts many years ago and two of them Purchase Orders 

NEU & capturing KIds 
actively use the components In their classes. The prindpal an<l 5lgn-In sheets 
three teachers received a scholarship to attend capturing Kids Agendas 

Hearts 

Hearts traInIng In February 2016. We want to have Capturing 
Kids Heartscome to Tucson and do a three day seminar with 
all of the Dodge teachers during the school year. We have set 
aside $2S,OOO.oofor this programwhkh will help teachers 
build relationshIps with students. ThIs program Is restoralive 
In nature am:! serves to teach teachers how 10 keep students In 

the dassroom and allows for continued high expectations for 
student behavior. 

Improve overall achIevement for all students Improve 
achievement for 125 
Reduce achievement gap between subglOups TIme sheets 

PtC Meetings, NEU, CKH 
Dooge staff 1Nl11 pa rtlcipate in lea mer Centered Professlona! Sign in sheets 
Development which wlncldes with the work done In PlCs. 
Teachers will be released to coHaborate on PO. 

Improve overall achievement for all students Implementation offD topic in 

Improve achievement for l2S lesson plans ThIs Is requIred to 

Reduce achievement gap between subgloups maIntaIn membershIp In 

Increase the number of Ells who reclassify Sharing PO take-always with staff No fxr;uses University 

D!fferentiate Tier I InstlUction network. 

Summer Asslstance-
Bridge Program 
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lJcensing for SRI Software $1,760.00 

Added Duty for PD $3,486.00 

Benefits $649.2S 

PO $27,014.00 

Subslllutes $7,940.00 

Oul of State Travel $8,000.00 

625.00 

Benefits 125.00 

Magnet Plan and Budget 
2016,17 

0.00 

0.00 Integration 

0.00 Ach!evement 

0.00 Achtevement 

0.00 

0.00 Achlevement 

0.00 Achievement 

0.00 Achievement 

Achlevement 

6/16/2017 

Magnet Coordinators a re required to travel to sites a round the 
Mileage logs 

dl,trict 
IThe 5cho.astk Reading 

Improve overall achievement for all students 
Inventory (SRI) Is used to 

Improve achIevement for US 
Identify students have a 
need for Intervention and 

Reduce achievement gap between subgroups 
also those students who 

Differentiate Tier I and IIln51ructlon 
Sill reading lex;)e's results should have Advanced 

School·wlde SRI Uceme Is used to differentrate Imtructlon, 
provkle evidence for Interventions and ALE opportunittes, and 

learnIng Experiences 

to emure student> are readIng at proper levels to continue to 
(ALE) classes. This 

glow In their readIng skms. 
program allows ElA 
teachers to monItor for 

Improve ovelaU achievement for all students 
Improve achievement for l25 
Reduce achievement gap between subgroups 

Agendas 
Increase the number of Ells who redas~lfy 
Differentiate Tier IIMtructlon 

PtC logs S;gn-fn sheets 

Professional development with NEU as p~rtof our program 
TImeC(o~k 

which provides besl practkes teaching strategIes to ensure 
CoUege and (areerread/neSs, 

Improve overaU achievement for all students 
DHferentialeTler I Instruction 
PSIS 
Professional developmenlwith liEU as p~rtofour program 
which provides besl practkes leaching strategIes to ensure 
College and (areer readiness, 
We are providIng profess!onaJdeve!opment that Is spedfic to 
OtJr magnet program. Aboutfour of our teachers wele traIned 
In capturIng Kids Healts many years ago and two of them Purchase Orders 

NEU & capturing KIds 
actively use the components In their classes. The prindpal an<l 5lgn-In sheets 
three teachers received a scholarship to attend capturing Kids Agendas 

Hearts 

Hearts traInIng In February 2016. We want to have Capturing 
Kids Heartscome to Tucson and do a three day seminar with 
all of the Dodge teachers during the school year. We have set 
aside $2S,OOO.oofor this programwhkh will help teachers 
build relationshIps with students. ThIs program Is restoralive 
In nature am:! serves to teach teachers how 10 keep students In 

the dassroom and allows for continued high expectations for 
student behavior. 

Improve overall achIevement for all students Improve 
achievement for 125 
Reduce achievement gap between subglOups TIme sheets 

PtC Meetings, NEU, CKH 
Dooge staff 1Nl11 pa rtlcipate in lea mer Centered Professlona! Sign in sheets 
Development which wlncldes with the work done In PlCs. 
Teachers will be released to coHaborate on PO. 

Improve overall achievement for all students Implementation offD topic in 

Improve achievement for l2S lesson plans ThIs Is requIred to 

Reduce achievement gap between subgloups maIntaIn membershIp In 

Increase the number of Ells who reclassify Sharing PO take-always with staff No fxr;uses University 

D!fferentiate Tier I InstlUction network. 

Summer Asslstance-
Bridge Program 
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Dodile Middle s<:hool 
TradLtiona! 

OOl.5tl,241MlOO,lS02,1!0202.5092 

OOl.5lJ.2410.62Ul,1502.80202,SQ12 

OOl.5!1,2560,6~~0.1502.80Ull.5092 

OOl.s11.2560.6220.~502.80202.5092 

610.511.1000.6M3,1501.80202.5092 

. 

6)0.511·2210.6737,1502·80202.5992 

.. 

Cfmrfl~d T~mpQfalY 

Emp!oy~e a~nefils· Benefits 

AddedOuty Added Duty 

Employee Benefrts Benefits 

!l1$tru~!onaIAlds 

Tech ~el~ted Hardware & 
Sofwrare je$s lhan S5,~O 

TOTAL 2016/17 BUOGET 

1250.00 

250.00 

2000.00 

380.00 

5291.45 

2866.00 

$314,953.50 

Magnet PI.nand Budget 
2016.11 

A(hlevement 

Integration 

Achievement 

Ach~vement 

3.80 

6/16/2017 

SUmrMr Msistance-
Bridge Program 

Added Duty for Magnet Coordinator and other certified staff 
TIme Clock 

to participate in off-.:ontract recruitment events 

Dodile Middle s<:hool 
TradLtiona! 

OOl.5tl,241MlOO,lS02,1!0202.5092 

OOl.5lJ.2410.62Ul,1502.80202,SQ12 

OOl.5!1,2560,6~~0.1502.80Ul2.5092 

OOl.511.25'60.6220.~502.8O~~2.5092 

610.511.1000.6M3,1502.80202.5092 

6)0.511·2210.6737,1502·80202.5992 

.. 

Cfmrfl~d T~mpQfalY 

Emp!oy~e a~nefils· Benefits 

AddedOuty Added Duty 

Employee Benefrts Benefits 

!l1$tru~!onaIAlds 

Tech ~el~ted Hardware & 
Sofwrare je$s lhan S5,~O 

TOTAL 2016/17 BUOGET 

1250.00 

250.00 

2000.00 

380.00 

5291.45 

2866.00 

$314,953.50 

Magnet PI.nand Budget 
2016.11 

A(hlevement 

Integration 

Achievement 

Ach~vement 

3.80 

6/16/2017 

SUmrMr Msistance-
Bridge Program 

Added Duty for Magnet Coordinator and other certified staff 
TIme Clock 

to participate in off-.:ontract recruitment events 
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Drathman Montessori Magnet 5d1001 

Montessori 

Magnel Plan and Budget 

2016.2017 
6/16/2017 

INTEGRATION GOAL (2016/17): By the 40th day of the 2016117 SY, the Hispanic enrollment In KIndergarten, 1st, and 2nd Grade will be no more 70%, and the enrollment of White and Hispanic students will meet the USP definition for Integration. 

ACHIEVEM ENT GOAL (2016/17): 
1. By June, 2017, Drachman will maintain a state letter grade of A (a minimum of 140 poInts) or B (120 points or more), as defined by the state grading system. 
2. By June, 2017, students at Drachman will score higher than the state median In reading and math. 
3. ByJune, 2017, students at Drachman will show academic growth that Is higher than the state median growth in reading and math, 
4. By June, 2017, the growth of the bottom 25% of students at Drachman wilt be higher than the state median growth. 
5. By June, 2017, the achievement gap between racial groups at Drachman will be less than the achievement gap between racial groups who do not participate in magnet programs at comparable schools. 

Vl$lons A(;(;ount Budget Strategy! Justlflcation Implementation Additional Notes 
Acoount Title .. Description Sum-ofFY17 $ Sum of FY17 fTE Objective Evidence 

Teacher Resource $106,550,00 2.50 Achievement Improve achievement for all students Position control 2 lead and.S Practical life 
Montessori Improve achievement for l25 Teacher 

Reduce achievement gap between subgroups Master schedule 
Increase the number of Ells who reclassify . 
Dlfferenllate Tier I instruction lesson plans 
The 2.0 FIEs for the Montessori lead Teachers will go to one 
full-time positon, and two half-time positions. Theseteachers PlC fogs 
will provide professional development for eight 1st or 2nd 
year teachers at Drachman who are new to Drachman, 
Montessori, and/or the teaching profession. The.5 FIE for 
Montessori Practical Ufe Teacher will go to an individual who 
will provide whole-group Montessori Practical life lessons to 
classes, and this will free up teachers for Partner PlC TIme. 

Teacher Magnet $42,620.00 1.00 Achievement Improve a~hievement for all students Position control class-size reduclion 
(MontessorI) Improve a~hlevement for l25 

... Reduce achIevement gap between subgroups Master schedule 
Increase the number of Ells who reclassify 
Reduce class size / student to adult ratio lesson plans 
Differentiate Tier I Instruction 

QOl,511,10Q0,(i112,1203 t80202,S092 Teacher Salary This 1.0 FIE will go for a fifth grade teacher to reduce the 
class sizes In our upper elementary program. 

Placing Middle $17,048.00 0.40 Achievement Improve achievement for all students Position control One 7th Grade Teacher and one 
School Teachers Improve achievement for l25 6th grade teacher on 6th/Sth 
on 6th/5th Reduce achievement gap between subgroups Master schedule Contracts (This funding Is for the 
Contracts Increase the number of Ells who reclassify extra l/Sth they would each 

Differentiate Tier I instruction lesson plans receive) 
With our expansion to 7th grade, we will have our 6th and 7th 
grade students attend school for an additional 45 minutes 
beyond the minutes of K-S students. Since we don't have 
funding for elective classes, these teachers will be required to 
teach their self-contained 6th and 7th grade classes all day, 
without a mid-day planning period, and also provide them 
with elective experiences. This was a part of our proposal and 
plan to become a K-8 school that was approved by the dIstrict 
and individuals Involved In the deseg case. The regular part of 
these teachers' contracts is funded out of M & O . 

. 

Drathman Montessori Magnet 5d1001 

Montessori 

Magnel Plan and Budget 

2016.2017 
6/16/2017 

I'N"E'G''''ON GOAL (2016/17): By the 40th day of the 2016/17 SY, the Hispanic enrollment In KIndergarten, 1st, and 2nd Grade will be no more 70%, and the enrollment of White and Hispanic students will meet the USP definition for Integration. 

11. B, Jooo. 2017, Drachman will maintain a state letter grade of A (a minimum of 140 poInts) or B (120 points or more), as defined by the state grading system. 
12. By ,"00, 2017, students at Drachman will score higher than the state median In reading and math. 
13. By Jooo, 2017, students at Drachman will show academic growth that Is higher than the state median growth in reading and math, 
14. By Jooo, 2017, the growth of the bottom 25% of students at Drachman wilt be higher than the state median growth, 
15. By Jooo, 2017, the achievement gap between racial groups at Drachman will be less than the achievement gap between racial groups who do not participate in magnet programs at comparable schools, 

001,511,1000,6112,1203,80202,5092 $alilrv 

subgroups 
of Ells who reclassify 

1~~'~~~~"~::"::~:hl;'i;M;:O~,":;,:,:,,:::or'i lead Teachers will go to one 
plans 

two half-time positions. These '"''h''' IplLC logs 
eight 1st or 2nd 

ilt Drachman who are new to Drachman, 
I and/or the teaching profession, The ,5 FIE for 
I Ufe Teacher will go to an indlvlduill who 

Practical tlfe lessons to 
I free up teachers for Partner Ple TIme, 

subgroups 

Instruction 
I[ go for a fifth grade teacher to reduce the 

In our upper elementary program. 

reclassify 
schedule 

1 :~~::~:::::::~;:,::;:;'::"~P'~b~:'~:lw~~e:en subgroups 
I instruction plans 

to 7th grade, we will have our 6th and 7th 
I."d''''',d,"'' attend school for an additional 45 minutes 

for elective classes, these teachers will be required to 

l~i:::;::':I:~I::f~~,~~:::::::~:~:,:~~,~:~ grade classes all day, I' and also provide them 
IWlth,I,,,",, experiences, This was a part of our proposal 

K-8 school that was approved by the district 
Involved In the deseg case, The regular part of 

Ilh"''',,,''h,,,· ''"'',,'' is funded out of M & 0, 

Notes 

Is for the 
each 
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Drachma.n Montessori M~gnet Schoo! 
Montessori 

001.511.1000,6150.1203,80202,5092 

... 

oo1,511,1ooo,6150,1203.8{l202,5092 

I 

.. 

(j()1,511,100(),6150,1203,8()202,5092 

I 

I 

I . 

OOi.~1~,1000,622Q,1203.80202,5092 

OQ~,511,1000,6739,1203.80202,5092 

Clilsslfied Salary 

Classified Salary 

Cla$slf1e~ S~I~ry 

. 

Employee Benefits 

Technology-Related 
Hardware & .. 

Software $5,000 or 
More 

Instructional $18,000.00 0.94 
Specialist 

Teaching AssIstant $60,000.00 4.00 

Montessori $17,410.00 1.00 
Behavior 
Intervention 
Monitor 

Benefits $78,488.40 0.00 

Capital EquIpment $43,958.00 0.00 

Magnet Pian and Budget 
2016.2017 

Achievement Improve achievement for all students 
Improve achievement for l25 

Reduce achievement gap between subgroups 
Increase the number of ELLs who reclassify 
Provide culturally relevant curriculum 
this classified Music Instructional Speclalist will provide vlolln 
Instruction to students, and this will provide teachers will 
additional time for professIonal growth while on contract 

Achievement Improve achievement for all students 
Improve achievement for L25 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassify 
Reduce class size / student to adult ratio 
These eight half-time Montessori teaching assistants were In 
our Magnet budget for 2015-2016. The Montessori Model of 
education requires teachIng assIstants In grades K-3, and 
recommends teaching assistants in grades 4-8, to support 
instruction . 

Achievement Improve achIevement for all students 
Improve achievement for L25 
Reduce achIevement gap between subgroups 
This is a new position. The classified MontessorI Behavior 
Intervention Monitor will help with the culture and climate 
among students and the Implementation of PSIS practices. 
ThIs individual will monitor and (onduct dialogues with 
students, using Montessori Grace & Courtesy techniques, 
serves as liaison between students and the admInistration, 
and maintains documentation. This IndivIdual will be essential 
with the expansIon to seventh grade (especially because we 
only have funding to staff a half-time guidance counselor and 
there Is no other staff to support with behaviors besides the 
half-time counselor and the principal). This IndMdual will also 
support our students who are new to Drachman in 
understanding Montessori behavioral expectations, and will 
help them bund relationships with returning students, 

Achievement Improve achievement for all students 
Improve achievement for L25 
Reduce achIevement gap between subgroups 
With these funds, we would purchase additional laptops or 
desktops that students will use to better aaess the 
Montessori Cultural and Science Curriculum through sites 
such as National Geographic and the DIscovery Channel. They 
will also be used to purchase document cameras and/or 
eBeam configurations so teachers can present information 
from the Montessori Cultural and Science Curriculum. In 
MontessorI, students learn about thefr roles In the world, and 
where concepts and Inventlons/lnnovatfons originated 
globally, and these capital technology equIpment tools w11l 
bring the complete Montessori curriculum to life, 

6/16/2017 

Pos1t!on control Music Instructional Specialist 7.5 

hrs./day 
Master schedule 

lesson plans 

Position contro! 8 ha!f-tlme pp!. There was extra 
money left in this line because 

Master schedule two teaching assistants resigned 
with teaching during the year and one pos1t!on 
assistant schedules remained vacant from March-

May. 

Position control 

Documentation of 
student 
Interventions 

Inventory Computers; Doc Cameras. 
$75,000 was spent for this SY to 

Lesson plans Increase the number of COWs on 
campus and to purchase tablets 
for kindergarten classes. 

Drachma.n Montessori M~gnet Schoo! 
Montessori 

001.511.1000,6150.1203,80202,5092 

... 

oo1,511,1ooo,6150,1203.8{l202,5092 

I 

.. 

(j()1,511,100(),6150,1203,8()202,5092 

I 

I 

I . 

OOi.~1~,1000,622Q,1203.80202,5092 

OQ~,511,1000,6739,1203.80202,5092 

Clilsslfied Salary 

Classified Salary 

Cla$slf1e~ S~I~ry 

. 

Employee Benefits 

Technology-Related 
Hardware & .. 

Software $5,000 or 
More 

Instructional $18,000.00 0.94 
Specialist 

Teaching AssIstant $60,000.00 4.00 

Montessori $17,410.00 1.00 
Behavior 
Intervention 
Monitor 

Benefits $78,488.40 0.00 

Capital EquIpment $43,958.00 0.00 

Magnet Pian and Budget 
2016.2017 

Achievement Improve achievement for all students 
Improve achievement for l25 

Reduce achievement gap between subgroups 
Increase the number of ELLs who reclassify 
Provide culturally relevant curriculum 
this classified Music Instructional Speclalist will provide vlolln 
Instruction to students, and this will provide teachers will 
additional time for professIonal growth while on contract 

Achievement Improve achievement for all students 
Improve achievement for L25 
Reduce achievement gap between subgroups 
Increase the number of Ells who reclassify 
Reduce class size / student to adult ratio 
These eight half-time Montessori teaching assistants were In 
our Magnet budget for 2015-2016. The Montessori Model of 
education requires teachIng assIstants In grades K-3, and 
recommends teaching assistants in grades 4-8, to support 
instruction . 

Achievement Improve achIevement for all students 
Improve achievement for L25 
Reduce achIevement gap between subgroups 
This is a new position. The classified MontessorI Behavior 
Intervention Monitor will help with the culture and climate 
among students and the Implementation of PSIS practices. 
ThIs individual will monitor and (onduct dialogues with 
students, using Montessori Grace & Courtesy techniques, 
serves as liaison between students and the admInistration, 
and maintains documentation. This IndivIdual will be essential 
with the expansIon to seventh grade (especially because we 
only have funding to staff a half-time guidance counselor and 
there Is no other staff to support with behaviors besides the 
half-time counselor and the principal). This IndMdual will also 
support our students who are new to Drachman in 
understanding Montessori behavioral expectations, and will 
help them bund relationships with returning students, 

Achievement Improve achievement for all students 
Improve achievement for L25 
Reduce achIevement gap between subgroups 
With these funds, we would purchase additional laptops or 
desktops that students will use to better aaess the 
Montessori Cultural and Science Curriculum through sites 
such as National Geographic and the DIscovery Channel. They 
will also be used to purchase document cameras and/or 
eBeam configurations so teachers can present information 
from the Montessori Cultural and Science Curriculum. In 
MontessorI, students learn about thefr roles In the world, and 
where concepts and Inventlons/lnnovatfons originated 
globally, and these capital technology equIpment tools w11l 
bring the complete Montessori curriculum to life, 

6/16/2017 

Pos1t!on control Music Instructional Specialist 7.5 

hrs./day 
Master schedule 

lesson plans 

Position contro! 8 ha!f-tlme pp!. There was extra 
money left in this line because 

Master schedule two teaching assistants resigned 
with teaching during the year and one pos1t!on 
assistant schedules remained vacant from March-

May. 

Position control 

Documentation of 
student 
Interventions 

Inventory Computers; Doc Cameras. 
$75,000 was spent for this SY to 

Lesson plans Increase the number of COWs on 
campus and to purchase tablets 
for kindergarten classes. 
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I 

Drachman Montessori Magnet S<:hool 

Montessori 

001,511,2190,6611,1203,80202,5092 

. 

001,511,2210,6114,1203.80202,5092 

.. 
001,5U,2210,6120,1203.80202,s092 

00:t,Sll,2UO.p12S.1203,80202,5902 

ool,Sil,l;!10,61l0,1;!03,'soiol.S092 

.. 

001.S11,2210,6? 20,1203,80202,5092 

OOl,51t,nlO,6393,ll03.89202,S092 

0()1,511,221O,6S81,1203.80202.5092 

DIstrict Supplies 

other CertIfied 
Sjlljlry 

MdedOl,ltv 

Stipend Certified 

AddedPuty 

Employee Benefits 

ESI SubsUMes 

MHeage 

Supplies Famlly $500.00 0.00 
Engagement 

Magnet Site $42,620.00 1.00 

Coordinator 

Certified Hourly $3,000.00 0.00 

Montessori $3,000.00 0.00 

Stipends 

Certified Added $8,000.00 0.00 

Benefits $14,876.00 0.00 

Substitutes for $8,000.00 0.00 

Team Reviews of 
Data & for 1:1 
Student/Teacher 
Montessori 
Progress 
CO"'" 
Mileage $500.00 0.00 

Magnet Plan and Budget 

2016.2017 

Family Improve Family Engagement 
Engagement We will have specific nIghts desIgned for Montessori parent 

education, and we will be able to purchase supplies for these 
nIghts with these funds. 

Integration Maintain Integration Status 
The Magnet Coordinator wI!! specifically target the integration 

ilIar 
Integration Maintain Integration Status 

This budget line would be used by our Magnet Coordinator to 
pay for staffing recruitment events outsIde of contract time. 

Achievement Improve achievement for all students 
Improve achievement for L25 
Reduce achievement gap between subgroups 
Provide culturally relevant curriculum 
With these funds, we would pay a $1000 stipend to our 
Montessori teachers who have completed Montessori 
Teacher Certification recognized from the American 
Montessori Society. We have three current teachers with this 
status. The goal of this budget line [s to retain teachers who 
we fund this training for, and to use as an Incentive for 
recruiting future teaches who may be necessary as we expand 

", " 
Achievement Improve achievement for all students 

Improve achievement for L25 
Reduce achievement gap between subgroups 
This funding is for certified staff to attend an Extended 
Wednesday PO once a month with colleagues. This provides 
time for cross·grade PLC experiences and for planning for 

cill!r.2hts 

Achievement improve achievement for all students 
Improve achievement for L25 
Reduce achievement gap between subgroups 
Substitutes would be funded for Montessori teachers to meet 
wIth the principal to review data of students, and so these 
teachers can meet 1:1 with students to review their progress 
• Mt' esso (ass 

Integration Mlleage is submitted for staffing recruitment events and for 
attending functions related to promoting and enhancing our 
Maenet oroeram [n Arizona. 

6/16/2017 

Inventory Our parent engagement night 
didn't requIre supplies therefore 

Event fliers these funds were designated to 
other purposes. 

Copies of handouts 
to parenls 

PositIon contra! 

Recruitment IDe 
RecruItment log 

Time Edit Forms 

MontessorI teacher 
certificates 

PlC logs PlC 

Time Clock logs 

Sub finder 

Meeting logs 

Formative 
assessment data 

Mileage logs This line was not used and the 
funds were added to the 

Recruitment loes accelerated expenditure, 

3 

Drachman Montessori Magnet S<:hool 

Montessori 

001,511,2190,6611,1203,80202,5092 

001,511,2210,6114,1203.80202,5092 

. 

001,5U,2210,6120,1203.80202,s092 

. 

00:t,Sll,2UO.p12S.1203,80202,5902 

.' 

ool,sil.l;!10,61l0,1;!03,'soiol.S092 

I 

001.S11,2210,6? 20,1203,80202,5092 

OOl,51t,nlO,6393,1;!03.89202,S092 

0()1,511,221O,6S81,1203.80202.5092 

DIstrict Supplies 

other CertIfied 
Sjlljlry 

MdedOl,lty 

Stipend Certified 

AddedPuty 

Employee Benefits 

ESI SubsUMes 

.' 

MHeage 

Supplies Famlly $500.00 0.00 
Engagement 

Magnet Site $42,620.00 1.00 

Coordinator 

Certified Hourly $3,000.00 0.00 

Montessori $3,000.00 0.00 

Stipends 

Certified Added $S,OOO.OO 0.00 

Benefits $14,876.00 0.00 

Substitutes for $8,000.00 0.00 

Team Reviews of 
Data & for 1:1 
Student/Teacher 
Montessori 
Progress 
Coo'e 
Mileage $500.00 0.00 

Magnet Plan and Budget 

2016.2017 

Family Improve Family Engagement 
Engagement We will have specific nIghts desIgned for Montessori parent 

education, and we will be able to purchase supplies for these 
nIghts with these funds. 

Integration Maintain Integration Status 
The Magnet Coordinator wI!! specifically target the integration 

ilIar 
Integration Maintain Integration Status 

This budget line would be used by our Magnet Coordinator to 
pay for staffing recruitment events outsIde of contract time. 

Achievement Improve achievement for all students 
Improve achievement for L25 
Reduce achievement gap between subgroups 
Provide culturally relevant curriculum 
With these funds, we would pay a $1000 stipend to our 
Montessori teachers who have completed Montessori 
Teacher Certification recognized from the American 
Montessori SocIety. We have three current teachers with this 
status. The goal of thIs budget line [s to retain teachers who 
we fund this training for, and to use as an Incentive for 
recruiting future teaches who may be necessary as we expand 

",,; ,", '""'" 
Achievement Improve achievement for all students 

Improve achievement for L25 
Reduce achievement gap between subgroups 
This funding Is for certified staff to auend an Extended 
Wednesday PO once a month with colleagues. This provides 
time for cross·grade PLC experiences and for planning for 

("tin n!2 ts 

Achievement Improve achievement for all students 
Improve achievement for L25 
Reduce achievement gap between subgroups 
Substitutes would be funded for Montessori teachers to meet 
wIth the principal to review data of students, and so these 
teachers can meet 1:1 with students to review their progress 
. 'r Montessn classrooms. 

Integration Mlleage is submitted for staffing recruitment events and for 
attending functions related to promoting and enhancing our 
Magnet pro ram [n Arizona. 

6/16/2017 

Inventory Our parent engagement night 
didn't requIre supplies therefore 

Event fliers these funds were designated to 
other purposes. 

Copies of handouts 
to parenls 

PositIon contra! 

Recruitment log 
RecruItment log 

Time Edit Forms 

MontessorI teacher 
certificates 

PlC logs PlC 

Time Clock logs 

Sub finder 

Meeting logs 

Formative 
assessment data 

Mileage logs This line was not used and the 
funds were added to the 

Recruitment 10 S accelerated ex enditure, 

3 
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Drachman Montessori Magnet Sthool 

Montessori 

011,511.2213.6321,1203.80202,50n 

I 
I . 

OQ1,511,2213,636O,1203.80202.~2 

001.511.2113,6643.1203.80202.5092 

001.511.2560.6120.1203.80202.5092 

001.511,2660.6150,1203.80202,5092 

. 

I 

professlon<ll/ Professional $3,000.00 

Education<ll Conlr Contracted 
Services PD 

EmPloyee Training Registration $18,291.00 

and Profess 

. 

lostructlonal AIds Montessori $4,000.00 
related m<lteriais 

Added Duty Certified Hourly $3,000.00 

Classlfie(i Salary Monitor $2,500.00 

0.00 

0.00 

0.00 

0.00 

0,25 

Magnet Plan and Budget 

2016.2017 

Achievement Improve achievement for all students 
Improve achievement for l2S 
Reduce achievement gap between subgroups 
Provide culturally relevant curriculum 
ThIs Is a new Hne. We would work with Montessori 
Consultant, Ramya Fernando, with a specific focus on our 
Montessori classroom and school-wide environment. Ms. 
Fernando worked with Drachman and TUSD from 2009-2012, 
and she helped our school move from an underperformlng 
status to <I program that eventually h<ld national recognition. 
Ms. Fern<lndo, who lives In portland, Oregon, would provide in 
person and electron!c support for our school, and specifica!1y 
our new staff, In establishing and m<lint<lining strong 
standards for theIr Montessori learning environments. 

Achievement Improve achievement for all students 
Improve achIevement for l25 
Reduce achievement gap between subgroups 
Provide culturally relev<lnt currIculum 
This funding would P<lY for 2-4 teachers to attend form 
Montessori traIning starting In June of 2017 from the Khalsa 
Montessori training org<lniz<ltion 

Achievement Improve achievement for all students 
Improve achIevement for l2S 
Reduce achievement g<lp between subgroups 
Provide culturally relevant curriculum 
This funding would be used to replace Montessori m<lterials 
that h<lve been worn-out over time over our 10 years as a 
Montessori school. 

Integration This budget line would be used by our st<lff to pay for staffing 
recruitment events outside of contract time, 

lntegr<ltion This funding would be used to pay for an additional two-hours 
of Monitor time. This is essential since our enrollment will 
increase by 30-40 students from 2015-2016 to 2016-2017, and 
because we will be exp<lndlng to a K·7 st<ltus . 

6/16/2017 

Contract Montessori Consultant-Due to 
scheduling conflicts with the 

Meeting notes consultant, these funds were 
Instead spent to purchase 
student supplies for the 
classroom. The goal Is to work 
\vith the consultant next ~chool 
year If she [s aV<l!l<lble. 

Registration Montessori Tr<llning. 
confirm<ltion Approximately half of these 

funds were spent to send one 
teacher to Montessori trainIng 
that will start summer of 2017. 
The rem<llnlng funds went 
towards the accelerated 
purchases, We were only able to 
send one teacher because the 
organization increased their 
tultlon for the training, 

Inventory Montessori related materials, 
With relocation of resources, we 
were able to spend 
approximately $8,000. 

Recruitment log Recruitment Events off Contr<lct 
80 hours. This money was 

TIme Edit Forms transferred to other budget Hnes 
bec<luse certified staff W<lS not 
able to help for recruitment 
events 

Positlon control 

4 
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0.00 

0.00 

0.00 
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and she helped our school move from an underperformlng 
status to <I program that eventually h<ld national recognition. 
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standards for theIr Montessori learning environments. 
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Improve achIevement for l25 
Reduce achievement gap between subgroups 
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This funding would P<lY for 2-4 teachers to attend form 
Montessori traIning starting In June of 2017 from the Khalsa 
Montessori training org<lniz<ltion 

Achievement Improve achievement for all students 
Improve achIevement for l2S 
Reduce achievement g<lp between subgroups 
Provide culturally relevant curriculum 
This funding would be used to replace Montessori m<lterials 
that h<lve been worn-out over time over our 10 years as a 
Montessori school. 

Integration This budget line would be used by our st<lff to pay for staffing 
recruitment events outside of contract time, 

lntegr<ltion This funding would be used to pay for an additional two-hours 
of Monitor time. This is essential since our enrollment will 
increase by 30-40 students from 2015-2016 to 2016-2017, and 
because we will be exp<lndlng to a K·7 st<ltus . 

6/16/2017 

Contract Montessori Consultant-Due to 
scheduling conflicts with the 

Meeting notes consultant, these funds were 
Instead spent to purchase 
student supplies for the 
classroom. The goal Is to work 
\vith the consultant next ~chool 
year If she [s aV<l!l<lble. 

Registration Montessori Tr<llning. 
confirm<ltion Approximately half of these 

funds were spent to send one 
teacher to Montessori trainIng 
that will start summer of 2017. 
The rem<llnlng funds went 
towards the accelerated 
purchases, We were only able to 
send one teacher because the 
organization increased their 
tultlon for the training, 

Inventory Montessori related materials, 
With relocation of resources, we 
were able to spend 
approximately $8,000. 

Recruitment log Recruitment Events off Contr<lct 
80 hours. This money was 

TIme Edit Forms transferred to other budget Hnes 
bec<luse certified staff W<lS not 
able to help for recruitment 
events 

Positlon control 
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Drachman Montessori Magnet Sthoo! 

Montessori 

001.511.1000,6739,1203,80202,5092 

OO~.51,1,2213,6643,1203.80202,5092 

001;511.2660,6220.1203.80202.5092 

Technology-Related 
Hardwilfe& 
Software $5.009 or 
More 

Instructional AIds 

Employee 8enefits 

TOTAL 2016·17 
aUpGET 

Capital Equipment $3,490.00 0.00 

Montessori $4,000.00 0.00 
related materials 

Benefits $1,320.00 0.00 

$504,171.40 11.09 

M~gnetPJan and Budget 

2016.2017 

Improve achieving for all students improve achievement for 
L25 Reduce achievement gap between subgroups. With these 
funds, we would purchase additIonal laptops or desktops that 
students wlll use to belter access the Montessori Cultural and 
Science Curriculum through sites such as National Geographic 
and the Discovery Channel. They will also be used to purchase 
document cameras and/or eBeam configurations so teachers 
can present information from the Montessori Cultural Science 
CurrIculum. In Montessori, students learn about their roles in 
the world, and where concepts and Inventions/innovations 
originated globally, and these capital technology equipment 
tools will bring the complete Montessori curriculum to life. 

Improve achjevement for all students, Improve achievement 
for L25. Reduce achievement gap between subgroups. Provide 
culturally relevant curriculum. Th!s funding would be used to 
replace Montessori materials that have been work-out over 
time over our 11 years as a Montessori school. 

Required line as a result of Magnet staffing. 

6/16/2017 

Accelerated Purchase- to be 
implemented in the 2017·18 
Magnet School plan 

Accelerated Purchase- to be 
implemented in the 2017-18 
Magnet School Plan 

5 
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and the Discovery Channel. They will also be used to purchase 
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tools will bring the complete Montessori curriculum to life. 

Improve achjevement for all students, Improve achievement 
for L25. Reduce achievement gap between subgroups. Provide 
culturally relevant curriculum. Th!s funding would be used to 
replace Montessori materials that have been work-out over 
time over our 11 years as a Montessori school. 

Required line as a result of Magnet staffing. 

6/16/2017 

Accelerated Purchase- to be 
implemented in the 2017·18 
Magnet School plan 

Accelerated Purchase- to be 
implemented in the 2017-18 
Magnet School Plan 

5 
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Holladay Magnet School 
Fine and Performing Arts 

ImEGRATION GOAL (201S/17): 

Magnet Plan ond Budg~t 2016.2017 6/16/2017 

By the 40lh dayof the 2016117 $V, the Hispanic enrollment In Kindergarten, 1st, and 2nd Grade will be no more 70%, the enroilmentofWhite students will be no less than 6.2%, and the enrollment of African American students will continue to meet the USP definition of integral! 

as reported on the Mojave/Synergy student tracking system or the entire schoo! will remain Integrated. 

ACHIEVEMENT GOAt (2016117): 
1. By JUne, 2017, Holladaywill earn a state letter grade of B (a minimum of 120 po!nts), as defined by the state grading $'fstem. 
2. By June, 2017, students at Hoiladay will score higher than the state median In re.ding and math. 
3. By June, 2017, students at HoUaday wlll show academic growth that Is higher than the state median growth In reading and math. 
4. By June, 2017, the growth of the bottom 25% of students at Holladaywi!! be higher than the state medIan growth. 
5. By june, 2017, the achievement gap between racial groups at HoUadaywill ba less than the achievement gap between radal groups In like grade cOnfigurations compared to non·magnet schools throughout the Dislflct. 

Ac(Ount Visions Account TIlle 8ude:et Desulotlon SumofFY17 Sum ofFY17 FT OblectiYe Sttate""IJlIsUftutlori 1m fementatlon Evidence - Additional Notes .. ReadIng r nterventionlst $42,620.00 1.0 o Achievement Improve overall achIevement for aU students Position conlro! 
Improvement achievement for l2S 
Reduce achievement gap between subgroups Master schedule 

Reduce class size / student to adult raUo 
Differentiate Tier 1 Instruction Formative assessment resu1ts 
Holladaywil! use a certffled math specialist and reading 

I 
specialist to provide reading and math Intervention for lesson plans 
struggling students. (2 Certified FTEs· Math and ReadIng 

I Specialists' Note: Not Magnet funded) 

TeacherPerformance $42,620.00 1.00 AchIevement Improve overall achievement for all students Position control 

Art. Improvement achIevement for l2S 
Reduce achievement gap between subgroups Masterschedule 
Reduce class size I student to adult ratio 
Differentiate Tier 1 Instruction Formative assessment results 

Grade level teams will address achIevement dlscrepandes by 

I 
designing strategIes and alIgning lessons that altowfor lesson plans 
differentiated TIer llnstrudion and Identify students needIng 

OO1.5U.10OQ,9UZ,123').@2Q2,W9'l TeachefSa!~1Y TIer 2/3IntelVentkm. Teams will meet during the contract da 
wh1!estudents attend Musk,Art and PE. Magnet fundswill pay 

I for a Music teacher. 

TeacherVlsuelArts $42,620.00 1.00 Achievement Improve overall achievement for all students PositIon control 
Improvement achievement for l2S 
Reduce achievement gap between subgroups Mester schedule 
Reduce class size I student to adult ratio 
Differentiate TIer l1nstruction Formative assessment results 

. Also a Recruitment and Retention strategy: Ho!Jadaywill 
produce Broadway productions and fIne Arts ExhibItions. lesson plans 
Holladaywillsend Invites to preschools (targeted sites), 
perspective parents, the arts community and media outlets. Event fliers 
Contect Information for prospective students will be gathered 
during performances . Parent sIgn Ins from events 

. 

OQ1.S11.l000,~11,1239.80202.S092 Add$dDuty Added DutyforTutoring $5,077.25 0.00 Family HolledaywrH; Event flier 

Engagement Communkate with parenlsof students from feeder schools to 
ensure su<:cessfultransition to and from elementary S(hool. Copy of Information provided 
Offer academic family engagement actIvities and eYents to parents 
scheduled m!nlmallyquarterty as evidenced by slgn!n sheets, 
notiflcatlons, parent-link (August-May). Notifications Sign In sheets 
regardIng Famtly Engagement Center Support as evidenced by 
Fa mily Engagement Center Monthly Calenda rs on Website, Updated website 
ParenHlnk, Sodal Media and/or Mws!etlers(August-May}. 
Communicate with parents of students from feeder schools to Updated marquee 

. ensure su<:cessfultranstiion to and from elementary school. 

Holladay Magnet School 
Fine and Performing Arts 

ImEGRATION GOAL (201S/17): 

Magnet Plan ond Budg~t 2016.2017 6/16/2017 

By the 40lh dayof the 2016117 $V, the Hispanic enrollment In Kindergarten, 1st, and 2nd Grade will be no more 70%, the enroilmentofWhite students will be no less than 6.2%, and the enrollment of African American students will continue to meet the USP definition of integral! 

as reported on the Mojave/Synergy student tracking system or the entire schoo! will remain Integrated. 

ACHIEVEMENT GOAt (2016117): 
1. By JUne, 2017, Holladaywill earn a state letter grade of B (a minimum of 120 po!nts), as defined by the state grading $'fstem. 
2. By June, 2017, students at Hoiladay will score higher than the state median In re.ding and math. 
3. By June, 2017, students at HoUaday wlll show academic growth that Is higher than the state median growth In reading and math. 
4. By June, 2017, the growth of the bottom 25% of students at Holladaywi!! be higher than the state medIan growth. 
5. By june, 2017, the achievement gap between racial groups at HoUadaywill ba less than the achievement gap between radal groups In like grade cOnfigurations compared to non·magnet schools throughout the Dislflct. 

Ac(Ount Visions Account TIlle 8ude:et Desulotlon SumofFY17 Sum ofFY17 FT OblectiYe Sttate""IJlIsUftutlori 1m fementatlon Evidence - Additional Notes .. ReadIng r nterventionlst $42,620.00 1.0 o Achievement Improve overall achIevement for aU students Position conlro! 
Improvement achievement for l2S 
Reduce achievement gap between subgroups Master schedule 

Reduce class size / student to adult raUo 
Differentiate Tier 1 Instruction Formative assessment resu1ts 
Holladaywil! use a certffled math specialist and reading 

I 
specialist to provide reading and math Intervention for lesson plans 
struggling students. (2 Certified FTEs· Math and ReadIng 

I Specialists' Note: Not Magnet funded) 

TeacherPerformance $42,620.00 1.00 AchIevement Improve overall achievement for all students Position control 

Art. Improvement achIevement for l2S 
Reduce achievement gap between subgroups Masterschedule 
Reduce class size I student to adult ratio 
Differentiate Tier 1 Instruction Formative assessment results 

Grade level teams will address achIevement dlscrepandes by 

I 
designing strategIes and alIgning lessons that altowfor lesson plans 
differentiated TIer llnstrudion and Identify students needIng 

OO1.5U.10OQ,9UZ,123').@2Q2,W9'l TeachefSa!~1Y TIer 2/3IntelVentkm. Teams will meet during the contract da 
wh1!estudents attend Musk,Art and PE. Magnet fundswill pay 

I for a Music teacher. 

TeacherVlsuelArts $42,620.00 1.00 Achievement Improve overall achievement for all students PositIon control 
Improvement achievement for l2S 
Reduce achievement gap between subgroups Mester schedule 
Reduce class size I student to adult ratio 
Differentiate TIer l1nstruction Formative assessment results 

. Also a Recruitment and Retention strategy: Ho!Jadaywill 
produce Broadway productions and fIne Arts ExhibItions. lesson plans 
Holladaywillsend Invites to preschools (targeted sites), 
perspective parents, the arts community and media outlets. Event fliers 
Contect Information for prospective students will be gathered 
during performances . Parent sIgn Ins from events 

. 

OQ1.S11.l000,~11,1239.80202.S092 Add$dDuty Added DutyforTutoring $5,077.25 0.00 Family HolledaywrH; Event flier 

Engagement Communkate with parenlsof students from feeder schools to 
ensure su<:cessfultransition to and from elementary S(hool. Copy of Information provided 
Offer academic family engagement actIvities and eYents to parents 
scheduled m!nlmallyquarterty as evidenced by slgn!n sheets, 
notiflcatlons, parent-link (August-May). Notifications Sign In sheets 
regardIng Famtly Engagement Center Support as evidenced by 
Fa mily Engagement Center Monthly Calenda rs on Website, Updated website 
ParenHlnk, Sodal Media and/or Mws!etlers(August-May}. 
Communicate with parents of students from feeder schools to Updated marquee 

. ensure su<:cessfultranstiion to and from elementary school. 
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Holladay Magn~t Schoo! 
FIne and Perfarm!ng Arts 

OOl.S11,1000.~lSO,l:1:39.S0202,m2 

OOl,Sll,fOOO,6nO,l:I:39,30202.5~2 

001·511,1000,63;21·1239,80207.5092 

001,S11.10Q0,6321,1239.8()2Q2.5092 

... 

001,511.1000.661t;12;J9,80m2,~P92 

. . 

OO~.511.2i9Q,6150,1239,8O~02,5092 

OOl.511.2l90.66~1.1i39,80202,5092 

001.51J.2190.6220,1239,80202.5092 

. 

Classified Salal)' 

Employea Benefits 

Contracted Services 

Professlonal/EdV(:atlonal Conlr 

. 

Pl$t~1 Supp1Je$ 

Classified Salary 

Adde.dDuty 

Employee Benefits 

Magnet Plan and Budget 2016.2017 

InstftJ(tional Spedafist $77,000.00 3.00 AchIevement 

Benefits $62,422.68 

Professional/Educational $77,248.00 0.00 Athlevement 
Conlr 

ConsultanlsPD $38,000.00 Achievement 

Supplies Fine Arts $5,000.00 0.00 AchIevement 

Supplies Instru<:tional $10,000.00 0.00 AchIevement 

Supplies Intervention $10,000.00 0.00 AchIevement 

Community liaison $26,000.00 1.00 Achievement 

Added Duly for family $0.00 0.00 famIly 
Engagement Engagement 

Benefits $7,800.00 

6/15/2011 

Improve overall achIevement for all students Positional Control 
Improvement achievement for L25 
Reduce achIevement gap between subgroups PlC logs 
Reduce class sllej student to adult rallo 
Differentiate Tier 1 InstructIon Time dock log 
DIfferentiate Tier II Instruction 
VVillwork with students and leachers. 

Improve overall achievement for all students Contrat' Contracted School 
Improvement athlevement for L25 Psychologist 
Reduce achievement gap between subgroups MTSS Logs and documented 
Due the backlog of students In the MTSS process and to intelVentions 
address the sociaVemotional needs of the students. 

Improve overall achIevement for all students Contract Contracted Math 
Improvement achievement for l25 IntervenUon Club Z 
Reduce achIevement gap between subgroups FormaUYe assessment results 
Reduce dass slzej student to adult ratio 
Differentiate TIer 1 Instruction 
Differentiate Tier II Instruction 
To address the 6S%ofHolladaystudents who are nol profICient 
In math. Contract services will take place during the ;choolda 
and extended day program. focus wl11 be on the L25 students, 
3 hours per dey. 3 days/wi:. for 30weeks 

Improve achIevement for aU students Inventory 
Differentiate Tier I Instruction 
Holladaywill purchase fine arts supplies for use In the 
classroom. 
Improve achievement for all students Inventory 
DIfferentiate Tier I InstructIon 
HolJadaywifl purchase lnstruttiona! supptJes for use in the 
classroom, 

Improve achievement for all students Inventory 
Improvement achIevement for L25 
Differentiate Tier fllnslructlon 
HoUadaywili purchase intervention suppUes (or student use . 

Improve achievement for all students CommunItylialson 
improve achievement for L25 
Reduce achIevement gap between subgroups 
To address the financial, socIal, and emotional needs of our 
community. The need for a fuU Ume community liaIson was 
stressed heavily by the specIal master and hIs team. 

Holiadaywlll: Event flier 
Communicate with pa rents of students from feeder schools to 
emure successful transition to and from ere mentary school. Copy of Information provkled 
Offer academic family engagement activlt!es and events toperents 
scheduled minImally quarterly as evidenced by sIgn !n sheets, 
notifications, parent-link (August-May). Notifications Slgn!n sheets 
regardIng FamIly Engagement CenterSupport as evidenced by 
famIly Engagement Center Monthly Calendars on WebsIte, Updaled website 
Parent-Unk, Soelal MedIa and/or newsletters{August-May). 
Communicate with pa rents of students from feeder schools to Updated marquee 
ensure successful tra nsition to and from elementary school. 

Holladay Magn~t Schoo! 
FIne and Perfarm!ng Arts 
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Contracted Services 
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Pl$t~1 Supp1Je$ 
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Adde.dDuty 
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Magnet Plan and Budget 2016.2017 

InstftJ(tional Spedafist $77,000.00 3.00 AchIevement 

Benefits $62,422.68 

Professional/Educational $77,248.00 0.00 Athlevement 
Conlr 

ConsultanlsPD $38,000.00 Achievement 

Supplies Fine Arts $5,000.00 0.00 AchIevement 

Supplies Instru<:tional $10,000.00 0.00 AchIevement 

Supplies Intervention $10,000.00 0.00 AchIevement 

Community liaison $26,000.00 1.00 Achievement 

Added Duly for family $0.00 0.00 famIly 
Engagement Engagement 

Benefits $7,800.00 

6/15/2011 

Improve overall achIevement for all students Positional Control 
Improvement achievement for L25 
Reduce achIevement gap between subgroups PlC logs 
Reduce class sllej student to adult rallo 
Differentiate Tier 1 InstructIon Time dock log 
DIfferentiate Tier II Instruction 
VVillwork with students and leachers. 

Improve overall achievement for all students Contrat' Contracted School 
Improvement athlevement for L25 Psychologist 
Reduce achievement gap between subgroups MTSS Logs and documented 
Due the backlog of students In the MTSS process and to intelVentions 
address the sociaVemotional needs of the students. 

Improve overall achIevement for all students Contract Contracted Math 
Improvement achievement for l25 IntervenUon Club Z 
Reduce achIevement gap between subgroups FormaUYe assessment results 
Reduce dass slzej student to adult ratio 
Differentiate TIer 1 Instruction 
Differentiate Tier II Instruction 
To address the 6S%ofHolladaystudents who are nol profICient 
In math. Contract services will take place during the ;choolda 
and extended day program. focus wl11 be on the L25 students, 
3 hours per dey. 3 days/wi:. for 30weeks 

Improve achIevement for aU students Inventory 
Differentiate Tier I Instruction 
Holladaywill purchase fine arts supplies for use In the 
classroom. 
Improve achievement for all students Inventory 
DIfferentiate Tier I InstructIon 
HolJadaywifl purchase lnstruttiona! supptJes for use in the 
classroom, 

Improve achievement for all students Inventory 
Improvement achIevement for L25 
Differentiate Tier fllnslructlon 
HoUadaywili purchase intervention suppUes (or student use . 

Improve achievement for all students CommunItylialson 
improve achievement for L25 
Reduce achIevement gap between subgroups 
To address the financial, socIal, and emotional needs of our 
community. The need for a fuU Ume community liaIson was 
stressed heavily by the specIal master and hIs team. 

Holiadaywlll: Event flier 
Communicate with pa rents of students from feeder schools to 
emure successful transition to and from ere mentary school. Copy of Information provkled 
Offer academic family engagement activlt!es and events toperents 
scheduled minImally quarterly as evidenced by sIgn !n sheets, 
notifications, parent-link (August-May). Notifications Slgn!n sheets 
regardIng FamIly Engagement CenterSupport as evidenced by 
famIly Engagement Center Monthly Calendars on WebsIte, Updaled website 
Parent-Unk, Soelal MedIa and/or newsletters{August-May). 
Communicate with pa rents of students from feeder schools to Updated marquee 
ensure successful tra nsition to and from elementary school. 

Case 4:74-cv-00090-DCB   Document 2058-5   Filed 09/01/17   Page 93 of 130



II - 67, p. 34

lloHadayMagnet School 
Fine and PerformIng Alts 
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IAd','o,"'.- $3,000.01 , 

Magnet Plan and Budget 1016,2017 

students 

"", , I a Magnet Coordinator whose 
,Iod"', , , i i sodal media, , , 

i Magnet Coordinator 

." 
between subgroups 

e numb,e,t of ius who reclassify 

II , day tutoring. 6teachers, 

21' 
'I the opportunity to partklpate tn 

I~r,nlng tu:~rirg" 4 teachers, 30 minutes. 
In summer school. 

, , 
'" 

'0'''''' , 
~olla~ay (e~i~e~ staffwil! participate In Professional 

I tobuJ!d , i , 
" ,,,'" 

0.0( 

I~~::::: 
'0""" ,,,,,,,,,ty 

~ "~~ Instruction 
lncrea,sed from 630010 10000 to Indude Math PO from 

,.M,,, " 
~;:::: 

" ,tod"" 

, 
llnstruct10n 

support staff are requesUng certifkatlon and 

I:;::~'~;;h" to shl~ th~ SC~I 

" , . 

,"""'" , , for all students , for US 

I",d", , ,,'" , 
." ": '",""":0 

lUSO schools, 
Certified staffwilJ partklpate In dIstrict 

I:;::::~: encourage current parents to 

6/16/2017 

!~:SS lO~.' and documented havea , ,,"",,,.10. 

logs 

, 
lesson plans I , 

inm, d"kl" I'''' 

,,",,,,0 '"' I'u 
inme Clock togs 

i~,;~" 
!FormaUye assessment resu!ts 

and sign tns 

'TIme Clock logs 

:c.0~~es of Informal Ion given to 

''''ff 
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IPlClogs 

I~": , 
, 

I"hoo' "", 
ITIme Edit forms 

lloHadayMagne\ School 
Fine and PerformIng Alts 

001.511.2120,6114,1239.80202.5992 

001.51 1.;i:2l0,6114, 1239,SO;!:O;tS~2 

001.511.1000.6120,1239.80202.5092 

001.511,2210.6220,1239.80202.5092 
001.511.2213,6120,1239,80202.5092 

OQl.S.).I.2213,6220,1239,80202·S~2 

001.511.2213,6321,1239.80202.5092 

001,S11.2213.6321.1239,$OW2.$W2 

001,511.nB,6393,1239,SO~Q;!.:;09;! 

. 

001,51l,2560,6120,1239,80202.5092 

. 

Other Dlrtffied 5alary 

O!her Certified Salary 

Added Duty 

fm io ce Bcneffls 
Added Duty 

Employee Benefits 

ProfessJonaVEdlJl;atl9nel Cont! 

ProfeSSional/Educational Conlr 

ESI Subnl\Ules 

Added Duty 

Counselor 

Magnet Site Coordinator 

Certified Added 

Benefrts 
CertifiedTempPD 

Benefrts 

COn5ultants PD 

Consultants PD 

Substitutes 

Added Duty-
Recruitment 

Magnet Plan and Budget 1016.2017 

$21,310.00 0.50 AchIevement 

$42,620.00 1.00 Integration 

$54,000.00 0.00 AchIevement 

29439.00 
$10,000.00 0.00 AchIevement 

$1,900.00 0.00 

$10,000.00 0.00 Achievement 

$15,000.00 AchIevement 

$4,500.00 0.00 AchIevement 

$3,000.00 0.00 Integration 

6/16/2017 

Improve overall achIevement for 311 students MTSS log. and documented .5 Counselor to have a 
Improvement achIevement for l25 Interventions FT Counselor 
Reduce achievement a between sub rou $ 

Holladaywillutilile a Magnet Coordinator whose Positional Control 
responsibilitIes Indude both recruitment and academic 
achIevement. Magnet Coordinator wilJ maintain sodal media, Recruitment togs 
market, conduct recruitment events, attend dIstrict reuullment 
events, and track recruitment activities. Magnet Coordinator Evenl fUers/other 
will also facllitate PtCs. documentation 
Improve achIevement for l25 Intervention lesson plans Extended tearnlng 
Reduce achIevement gap between subgroups Before/AfterSchool 
Increase the number of Ells who reclassify TIme cklck log 61'1'1 
DIfferentiate TIer II InstructIon 
Students wil) participate In extended day tutoring. 6 teachers, 
21 weeks,4 days per week, for 1 hour. 
Students will also have the opportunltyto partklpate In 
morning tutoring. 4 teachers,.30 minutes. 
Students will partklpate In summer school. 

Improve achIevement for all students PO Agendas and sIgn Ins PO 
Improve achievement for t25 
Reduce achievement gap between subgroups TIme Clo<:ktogs 
Increase the number of Ells who reclassify 
DIfferentiate Tier I IMtructlon Copies of Information gIven to 
Holladay certified staffwil! participate In ProfeSSional staff 
Development during pre-seme/off contrad tIme to buJ!d 
organlzatlona! capacIty and work on school·wlde Initiatives. FormaUye assessment results 
This will Include review of student data and the creatlofl of 

Improve achievement for all students I'D Agendas and sign Ins Con5ul1ants I'D 
Improve achievement for US 
Reduce achIevement gap between subgroups TIme Clock togs 
Increase the number of Ells who reclassify 
Differentiate Tier t Instruction CopJes of Informal 10 1'1 given to 
Increased from 6300to 10000 to Include Math PD from staff 
consultants. More than 60% ofHoHaday students are strugglfn 
Improve achievement for all students Inventory AES, Bob Wortman, 
Improve achIevement for L25 Dally 5 training 
Reduce achlevementgap between subgroups PlCLogs 
Increase the number of Ells who reclassify 
Dlfferenllate Tier I Instructlon 
Teacherand support staff are requeslfng certiflcallon and 
materials for 1 Habits and The leader In Me to shift the school 
culture which will address student socIal and emotional needs. 
Our benchmark schoolsCE Rose and FuebloGardens have 
ex~rlenced success Implementing this program. 

Improve achievement for all students TIme Clock togs ForTad::Analysls 
Improve achIevement for US Release Time 
Reduce achievement gap between subgroups 
Increase the numberof Ells who reclassIfy 
Dlfferenllate Tier I Instrucllon 
Subst!\utes will helpcoverdasses whlfe certified staff revIew 
and plan task analysIs 

To Increase ethnlcdiverslty, Holladay staffwil! focus Recruitment tog Changed thIs from 
(et:ruitment adivitles at targeted ruso schools, p(lVate schools, 2210.6120to 2560.6120 
and charter schools. CertIfied staffwilJ partklpate In dIstrict SchooJl1sts 
sponsored magnet events and encourage current parents to 
also selVe as representatives. TIme Edit forms 
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Holladay Magnet School 
filiI! and Performlllg Arts 

Magllet P!a" and 8udgel1016.1017 6/16/2011 Holladay Magnet School 
filiI! and Performlllg Arts 

Magllet P!a" and 8udgel1016.1017 

athleveme"t for~!l $tudelll$ 
achIevement for US 
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MarlSfeld Middle 

STEM 

[Note: Benchmarks apply 10 each grade level cohort that moves lip from 6th grade starting In the 1014/15 SV.] 

MagnetPlalHnd Budget 
2016·17 

Bylhe 40th deyof the 2016/17 SY, the HIspanic enrollment In 6th, 7th, and 8th grade will be no more 70%. White and Afrkan Amerkan enro1Jment ~11 conUnue to meet the US? definitIon of Integr<lUon as reported on the Mojave/Synergy student Ir<leklng system. 

ACHI EVEM ENT GOAL (2016/17): 
1. By Juna, 2017, Mansfekl will earn at teast a state lettergrade of B (a mlnlmumof 120 poInts), as defined by the state grading system. 
2. By JUne, 2017, students at MOlnsfeld wil1 scora hIgher than the state median in reading and math. 
3. By June, 2017, students at MOlnsfeld wfi! show academic growth that Is higher than the state median growth In reading and math. 
4. By June, 2017, tha growth of the bottom 25%of students at Mansfeld wil1 be hIgher t~Oln the state median growth. 
5. By June, 2017, the achIevement gap between radalgroups at Mansfeld wi!! be less than Iha achIevement gap between the same grade tonflguratlons In the DIstrkl. 

1 . .. . ... ~~ .. VJst9n$ Budget Slim of 
Ob1ectlve 

$ttategy/JusUflta~lon Implementation 

AC«IlInt AccountTitfe Deserl tlon Slim of FY17 FY17FTE Evfdenee 

001,$11,lOOQ.6112.~S20.802Q2.5092 Tea~h~rSa!aty Teacher $273,897.00 7.00 Achievement Improve achIevement for all students Master xhedule 

Magnet Improve achievement for l2S Position Control 
Reduce achIevement gap betw~en subgroups PlCiogs 
Increase the number of Ells who reclassify 

.. 
In order to malnta!n and strengthen our focus on the STEM PracUces, our program requlrestonUnued support of the 7 

I·· 
period dayaUowlng for ?lCtime during tha school day. During this time PiCs wilt partklpate In STEM related lesson/unit 
design, data analys!s of benchmark results as part of the continuous school Improvement model, as welt as plann!ng 
interve ntlons for students with academic gaps. Th!s requIres fundIng of7.0 FTE teachers to facmtate the 7 period day and 
?lCtlme. 

001.S1UOOM1l4.1S20.80202.5092 OtherCertined Magnet $42,620.00 1.00 AchIevement Improve achievement for all students MasterSchedule 

Salaty Counselor Position Control 

1 
Due to the lntreased enrollment proJected due to the demand for our STEM Magnet program from both neIghborhood 
and Magnet students we need to en~ure those students are supported. As we increase the numbarof ALe offerings and 
Increase Ihe Integration oftllose offerings, we wilt use a Magnet Counselor who will meet with teachers to identify 
students who mIght be we" suited for Ate offerings. The Magnet CounselorwHl be responsIble forthe Magnet students 
In aU three grade levels (reglstr<ltlon, class scheduling, parent conferences, behavIor and academic support). The Magnet 
Counselor will provide additional support to students and parents of students new lothe Magnet program as Ihey learn 
new sttldy skms for STEM. The MOlgnel Counselorwm be conductIng home visits to an sludents with e)(cessive 
absenteeism throughout thayear. The Magnet Counselor will also meet with support staff, community liaIson, and 
Afrkan·American and Natwe Amerkan !Jalsons 10 revlew data and coordInate efforts 10 ensure students new to the 

I·.·. program are supported. The Magnet Counselor witJ also coach students on behavioral strategies that ma)(lmlleS theIr 
time In the classroom and prevents them from Mlng sent out due to behaVior Issues. Strategic placement of students In 
Intervention dasses during the school day requIres support of a Magnet Counselor who can carefully monitor student 
academic progress towards mastery, ensure that the correct students (t25) are receMng IntelVen!lons, meels with 

. students and parents to strengthen anyacadem!c needs. ThIs position wm not pull a curren! teacher from the classroom. 

I , . 

001.S11.1000.enO,lS20.802Q,2,5092 Added[luty Certified Tutor $31,705.00 0.00 Achievement Improve achIevement for a11 students TIme Clock 
Improve achIevement for 125 Tutoring Schedule 

I Reduce achievement gap between subgrOUps Summer School 
Increase the number of ells who reclassIfy Schedule 

I Tutoring will be made avanable to all students. Tutors will be made up of Interested Mansfeld faculty and augmented by 

Ii. 
outside vendors as needed so that at! students can recel'le the necessary academic support to be successful in a1l classes, 

.. pass Mnchmark and state assessments, and be college and career ready. 

Mansfeld will also offer a 5ummerschool program that wm seNe as a bridge to mkldle school. Students wIll take Math, 
EtA, and STEM courses to prepare them forthe rigor of Mansfeld's STEM Plu~ program. 66% of seating is reselVed for 
IncomIng 6th graders, 33%will be reserved for 7th and 8th graders In need of tier 2lntelVentlon. 

I . ~ ~. 
00,1:.511.1000.6220,1520,80202.5092 EmplQyee Benefits $100,979.05 0.00 

Benefits 
OQl,511,10OM611.1s2Q.8020,2.SOn Dlstrk\ Supplies $8,230.00 0.00 Achievement Improve achievement for all students Inventory 

Suppl!~$ Instructional I ~n$tructlonal supplies will enhance our STEM program. Teachers will purchase Instructional supplies and Instructional 
aides that facirrtate P oblem-Based and Project-Based learnI _ 

6/16/2017 

Addillonal Notes 
7ppl 

Includes Accelerated Purchase-
Implemented In the 2017·18 
Magnet School Plan ($2000) 

MarlSfeld Middle 

STEM 

[Note: Benchmarks apply 10 each grade level cohort that moves lip from 6th grade starting In the 1014/15 SV.] 

MagnetPlalHnd Budget 
2016·17 

Bylhe 40th deyof the 2016/17 SY, the HIspanic enrollment In 6th, 7th, and 8th grade will be no more 70%. White and Afrkan Amerkan enro1Jment ~11 conUnue to meet the US? definitIon of Integr<lUon as reported on the Mojave/Synergy student Ir<leklng system. 

ACHI EVEM ENT GOAL (2016/17): 
1. By Juna, 2017, Mansfekl will earn at teast a state lettergrade of B (a mlnlmumof 120 poInts), as defined by the state grading system. 
2. By JUne, 2017, students at MOlnsfeld wil1 scora hIgher than the state median in reading and math. 
3. By June, 2017, students at MOlnsfeld wfi! show academic growth that Is higher than the state median growth In reading and math. 
4. By June, 2017, tha growth of the bottom 25%of students at Mansfeld wil1 be hIgher t~Oln the state median growth. 
5. By June, 2017, the achIevement gap between radalgroups at Mansfeld wi!! be less than Iha achIevement gap between the same grade tonflguratlons In the DIstrkl. 

1 . .. . ... ~~ .. VJst9n$ Budget Slim of 
Ob1ectlve 

$ttategy/JusUflta~lon Implementation 

AC«IlInt AccountTitfe Deserl tlon Slim of FY17 FY17FTE Evfdenee 

001,$11,lOOQ.6112.~S20.802Q2.5092 Tea~h~rSa!aty Teacher $273,897.00 7.00 Achievement Improve achIevement for all students Master xhedule 

Magnet Improve achievement for l2S Position Control 
Reduce achIevement gap betw~en subgroups PlCiogs 
Increase the number of Ells who reclassify 

.. 
In order to malnta!n and strengthen our focus on the STEM PracUces, our program requlrestonUnued support of the 7 

I·· 
period dayaUowlng for ?lCtime during tha school day. During this time PiCs wilt partklpate In STEM related lesson/unit 
design, data analys!s of benchmark results as part of the continuous school Improvement model, as welt as plann!ng 
interve ntlons for students with academic gaps. Th!s requIres fundIng of7.0 FTE teachers to facmtate the 7 period day and 
?lCtlme. 

001.S1UOOM1l4.1S20.80202.5092 OtherCertined Magnet $42,620.00 1.00 AchIevement Improve achievement for all students MasterSchedule 

Salaty Counselor Position Control 

1 
Due to the lntreased enrollment proJected due to the demand for our STEM Magnet program from both neIghborhood 
and Magnet students we need to en~ure those students are supported. As we increase the numbarof ALe offerings and 
Increase Ihe Integration oftllose offerings, we wilt use a Magnet Counselor who will meet with teachers to identify 
students who mIght be we" suited for Ate offerings. The Magnet CounselorwHl be responsIble forthe Magnet students 
In aU three grade levels (reglstr<ltlon, class scheduling, parent conferences, behavIor and academic support). The Magnet 
Counselor will provide additional support to students and parents of students new lothe Magnet program as Ihey learn 
new sttldy skms for STEM. The MOlgnel Counselorwm be conductIng home visits to an sludents with e)(cessive 
absenteeism throughout thayear. The Magnet Counselor will also meet with support staff, community liaIson, and 
Afrkan·American and Natwe Amerkan !Jalsons 10 revlew data and coordInate efforts 10 ensure students new to the 

I·.·. program are supported. The Magnet Counselor witJ also coach students on behavioral strategies that ma)(lmlleS theIr 
time In the classroom and prevents them from Mlng sent out due to behaVior Issues. Strategic placement of students In 
Intervention dasses during the school day requIres support of a Magnet Counselor who can carefully monitor student 
academic progress towards mastery, ensure that the correct students (t25) are receMng IntelVen!lons, meels with 

. students and parents to strengthen anyacadem!c needs. ThIs position wm not pull a curren! teacher from the classroom. 

I , . 

001.S11.1000.enO,lS20.802Q,2,5092 Added[luty Certified Tutor $31,705.00 0.00 Achievement Improve achIevement for a11 students TIme Clock 
Improve achIevement for 125 Tutoring Schedule 

I Reduce achievement gap between subgrOUps Summer School 
Increase the number of ells who reclassIfy Schedule 

I Tutoring will be made avanable to all students. Tutors will be made up of Interested Mansfeld faculty and augmented by 

Ii. 
outside vendors as needed so that at! students can recel'le the necessary academic support to be successful in a1l classes, 

.. pass Mnchmark and state assessments, and be college and career ready. 

Mansfeld will also offer a 5ummerschool program that wm seNe as a bridge to mkldle school. Students wIll take Math, 
EtA, and STEM courses to prepare them forthe rigor of Mansfeld's STEM Plu~ program. 66% of seating is reselVed for 
IncomIng 6th graders, 33%will be reserved for 7th and 8th graders In need of tier 2lntelVentlon. 

I . ~ ~. 
00,1:.511.1000.6220,1520,80202.5092 EmplQyee Benefits $100,979.05 0.00 

Benefits 
OQl,511,10OM611.1s2Q.8020,2.SOn Dlstrk\ Supplies $8,230.00 0.00 Achievement Improve achievement for all students Inventory 

Suppl!~$ Instructional I ~n$tructlonal supplies will enhance our STEM program. Teachers will purchase Instructional supplies and Instructional 
aides that facirrtate P oblem-Based and Project-Based learnI _ 

6/16/2017 

Addillonal Notes 
7ppl 

Includes Accelerated Purchase-
Implemented In the 2017·18 
Magnet School Plan ($2000) 
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Mansfeld Middle 
SnM 

001,511.1000.6732.1520.80202.5092 

OQ1,511.1000.681~.15~5.80202.5092. 

001.511.2190.6120.1520.80202.5092 

001,511.2210.6U-4,lS~0,80202.509;!: 

• 
· . 

OOl.Sll.22l0.6l;!0.1520.80l02,S09;! 

, . 

oo1.511.2210.6220.1520.802Q2,5092 

001.511.2210.6581.1520.80202.5(192 

· . 
001.511.221~.6120.1S20,80202.50$12 

•.... ...... 
OOl.511tnU.66l1,15~0,80202,5(}9~ 

. 

001.511.2410.6160.1520,80202,5092 

.. 

001S1~.2410.6220!t5~Q.S0202.5092 

oo1.S11.2SGQ,6114, 15;1:O.80~O2,5092 

. 

001S11.2560.6220.1520.80202,50n 

Nont~l:l:~bto 

Eq\Jlpfl'len~ 

Studen~ 

Mml$~lon$ 

Added DUty 

OtherCertlfi~d 

SalarY 

. Added DIlty 

Employee 
Benefrts 

MUuCe 

MdedDuw 

O!$trlct 
supp!!es 

das~iffed 

Salary 

~fflPIoYe\!; 
Benefits 
Added Duty-
CoordInator 
RecruItment 
Employee 
Benefits 

Caplt~1 $0.00 0.00 AchIevement 
Technology 

$3,450.00 0.00 AchIevement 

Certlfied Added $1,500.00 0.00 

Magnet $42,620.00 1.00 Recruitment 
Coordfflator 

Certified Added $5,337.00 0.00 AchIevement 

Benefrts $9,396.83 0.00 

Mileage $300.00 0.00 Recruitment 

Certified Added $1,300.00 0.00 AchIevement 

Supplies PO $345.00 0.00 Achlellement 

dasslned $1,200.00 0.00 AchIevement 
Temppral)' 

Beflefits $228.00 0.00 

AddedDuty- $3,000.00 0.00 Recrultment 
Recruitmeflt 

Benefits $570.00 0.00 

MagnetPlan and Budget 
1016·17 

Capital technology wm o\ililed so that students can demonstrate their learnIng vIa a mu!tl·medJa approach. Students 
need access to compulers, projectors, promethean boards, elc. toereate their muftI-media presentations as culmInating 
activitIes In their Project-Ba~ed and Problem·Based STEM units. 

Improve achIevement for aU students 
DIfferentiate TIer I InstructIon 

Students will partklpate In off-campus learnIng activitIes {Sky School}. 

ImprOlle <lchievement for all students 
Maflsfeld wmoffer 4 FamIly STEM Nights In order to highlight and reinfofte ling·long learning. Studeflts will attend with 
fam1l1es and partklpate In a variety of STEM breakout sesslofls. 

In orderto malntalfl ami streflgthenour focus on the STEM Practices our program requires cOfltlnued support from our 
Magnet Coordlflatorwho stays up to date on ways to integrale STEM inlo conleflt areas whne supportlflg the AZCCRS 
with a specIfIC emphasis on stafldards not helflg mastered by students. Magnet CoordlnatorwiU continue to provIde PD 
to staff and facnitale PlCs thallflform staff and allow them to make COflneCUOns across cOfltent. One of the primal)' 
dutIes of the Magnel COOrdInator will be to contInue to recruit students from across the city In order to ifllegrate 
Mansfeld's sludent body. MagnetCoordinatorwill also assist the principal wtth the Magnet budget arid Magnet plafls. 

Improlle achievement for aU students 

Creation of inno\lative STEM UflltS thai make Mansfeld's magnel program attractive require p!aflniflg abo\le that of a 

Irac!ftloflal middle school. These funds wlll be used to provide add/tlofla! time to leachers to developafld evaluate STEM 

units off contract tIme. 

To reImburse Magnet Coordinator and Magnet Counselor for attending recruiting events afld targeted elementary 
schoob durlflg the year, as welJ as toallend alJ dislrlct spoflsored Magnet recruitlflg faIrs. 

Improve achievement for aU students 

Tralnlflg of flewly hired staff In STEM Practices and co1!ectlve commitments to rigor. Will occur in June of 2017toallow 
new hIres the summer to desIgn leSSOflS/Uflits that support achIevement for all studeflt whl!e Ifltegrat!ng STEM Practices . 

Improlle achlellement for all students 
DIfferentiate TIer r Inslructlon 

To purchase materials to balfl teachers Ifl the Implementation of STEM practkes as well as Project-Based and Problem· 

Based techniques. 

Improve achiellement for all students 
Improve. achlellement for U5 
Reduce achIevement gap between subgroups 
Increase the number of Ells who reclassIfy 

MaflSfeld wm employee one office staff to help with record keeping duriflg its offer a summer school program that wm 
serve as a brkJge to mIddle s<hool. Students w!1t take Math, EtA, afld STEM courses to prepare them forthe rigor of 
Maflsfetd's STEM Plus prog/am. 66%of seating Is reserved for Incoming 6th graders, 33% wIT! be reserved for 7th and 8th 
graders In need ofller 2 ifltervefltlon. 

Recruiting StudefltS from across the city requires our Magnet Coordlflator to facilitate and attend sthool and tommunity 
hmctlons bolh Ofl and offcampus. These events are often aftercclfltract hours so thai potential students aoo parents can 
learn about Mansfeld's STEM Pro;:ram. 

6/16/2017 

Inventol)' This was part ofthe DI~lrkl's 
summer technology Incentive; 
funds were reallocated to Magnet 
Added Duty to facllitate tutoring of 
Ihe l25 and to support the 
fac1litatlon of our STEM Summer 

~~oo! for students entering grades 

Sky School Student SkySchool 
Roster 

fliers 
Event Pamphlets 
SIgn In Sheets 

MasterSchedu!e 
Position Control 
Recruitment log 

Lessofl/Unit PlaflS 
Agendas 
Sign·in Sheets 

Recruitmeflt log 

TIme sheets 
MileaReloRs 
Note books/ReneCUOflS 
Agendas 
Slgn..ffl Sheets 

InllefltOry 

Recruitmeflt tog 
Time sheets 

Mansfeld Middle 
SnM 

001,511.1000.6732.1520.80202.5092 

OQ1,511.1000.681~.15~5.80202.5092. 

001.511.2190.6120.1520.80202.5092 

001,511.2210.6U-4,lS~0,80202.509;!: 

• 
· . 

OOl.Sll.22l0.6l;!0.1520.80l02,S09;! 

, . 

oo1.511.2210.6220.1520.802Q2,5092 

001.511.2210.6581.1520.80202.5(192 

· . 
001.511.221~.6120.1S20,80202.50$12 

•.... ...... 
OOl.511tnU.66l1,15~0,80202,5(}9~ 

. 

001.511.2410.6160.1520,80202,5092 

.. 

001S1~.2410.6220!t5~Q.S0202.5092 

oo1.S11.2SGQ,6114, 15;1:O.80~O2,5092 

. 

001S11.2560.6220.1520.80202,50n 

Nont~l:l:~bto 

Eq\Jlpfl'len~ 

Studen~ 

Mml$~lon$ 

Added DUty 

OtherCertlfi~d 

SalarY 

. Added DIlty 

Employee 
Benefrts 

MUuCe 

MdedDuw 

O!$trlct 
supp!!es 

das~iffed 

Salary 

~fflPIoYe\!; 
Benefits 
Added Duty-
CoordInator 
RecruItment 
Employee 
Benefits 

Caplt~1 $0.00 0.00 AchIevement 
Technology 

$3,450.00 0.00 AchIevement 

Certlfied Added $1,500.00 0.00 

Magnet $42,620.00 1.00 Recruitment 
Coordfflator 

Certified Added $5,337.00 0.00 AchIevement 

Benefrts $9,396.83 0.00 

Mileage $300.00 0.00 Recruitment 

Certified Added $1,300.00 0.00 AchIevement 

Supplies PO $345.00 0.00 Achlellement 

dasslned $1,200.00 0.00 AchIevement 
Temppral)' 

Beflefits $228.00 0.00 

AddedDuty- $3,000.00 0.00 Recrultment 
Recruitmeflt 

Benefits $570.00 0.00 

MagnetPlan and Budget 
1016·17 

Capital technology wm o\ililed so that students can demonstrate their learnIng vIa a mu!tl·medJa approach. Students 
need access to compulers, projectors, promethean boards, elc. toereate their muftI-media presentations as culmInating 
activitIes In their Project-Ba~ed and Problem·Based STEM units. 

Improve achIevement for aU students 
DIfferentiate TIer I InstructIon 

Students will partklpate In off-campus learnIng activitIes {Sky School}. 

ImprOlle <lchievement for all students 
Maflsfeld wmoffer 4 FamIly STEM Nights In order to highlight and reinfofte ling·long learning. Studeflts will attend with 
fam1l1es and partklpate In a variety of STEM breakout sesslofls. 

In orderto malntalfl ami streflgthenour focus on the STEM Practices our program requires cOfltlnued support from our 
Magnet Coordlflatorwho stays up to date on ways to integrale STEM inlo conleflt areas whne supportlflg the AZCCRS 
with a specIfIC emphasis on stafldards not helflg mastered by students. Magnet CoordlnatorwiU continue to provIde PD 
to staff and facnitale PlCs thallflform staff and allow them to make COflneCUOns across cOfltent. One of the primal)' 
dutIes of the Magnel COOrdInator will be to contInue to recruit students from across the city In order to ifllegrate 
Mansfeld's sludent body. MagnetCoordinatorwill also assist the principal wtth the Magnet budget arid Magnet plafls. 

Improlle achievement for aU students 

Creation of inno\lative STEM UflltS thai make Mansfeld's magnel program attractive require p!aflniflg abo\le that of a 

Irac!ftloflal middle school. These funds wlll be used to provide add/tlofla! time to leachers to developafld evaluate STEM 

units off contract tIme. 

To reImburse Magnet Coordinator and Magnet Counselor for attending recruiting events afld targeted elementary 
schoob durlflg the year, as welJ as toallend alJ dislrlct spoflsored Magnet recruitlflg faIrs. 

Improve achievement for aU students 

Tralnlflg of flewly hired staff In STEM Practices and co1!ectlve commitments to rigor. Will occur in June of 2017toallow 
new hIres the summer to desIgn leSSOflS/Uflits that support achIevement for all studeflt whl!e Ifltegrat!ng STEM Practices . 

Improlle achlellement for all students 
DIfferentiate TIer r Inslructlon 

To purchase materials to balfl teachers Ifl the Implementation of STEM practkes as well as Project-Based and Problem· 

Based techniques. 

Improve achiellement for all students 
Improve. achlellement for U5 
Reduce achIevement gap between subgroups 
Increase the number of Ells who reclassIfy 

MaflSfeld wm employee one office staff to help with record keeping duriflg its offer a summer school program that wm 
serve as a brkJge to mIddle s<hool. Students w!1t take Math, EtA, afld STEM courses to prepare them forthe rigor of 
Maflsfetd's STEM Plus prog/am. 66%of seating Is reserved for Incoming 6th graders, 33% wIT! be reserved for 7th and 8th 
graders In need ofller 2 ifltervefltlon. 

Recruiting StudefltS from across the city requires our Magnet Coordlflator to facilitate and attend sthool and tommunity 
hmctlons bolh Ofl and offcampus. These events are often aftercclfltract hours so thai potential students aoo parents can 
learn about Mansfeld's STEM Pro;:ram. 

6/16/2017 

Inventol)' This was part ofthe DI~lrkl's 
summer technology Incentive; 
funds were reallocated to Magnet 
Added Duty to facllitate tutoring of 
Ihe l25 and to support the 
fac1litatlon of our STEM Summer 

~~oo! for students entering grades 

Sky School Student SkySchool 
Roster 

fliers 
Event Pamphlets 
SIgn In Sheets 

MasterSchedu!e 
Position Control 
Recruitment log 

Lessofl/Unit PlaflS 
Agendas 
Sign·in Sheets 

Recruitmeflt log 

TIme sheets 
MileaReloRs 
Note books/ReneCUOflS 
Agendas 
Slgn..ffl Sheets 

InllefltOry 

Recruitmeflt tog 
Time sheets 
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Mansfeld MIddle 
STEM 

001.511,257Q,6360.1520,8{)202.5092 

. 
001;Sll,2571,-6583,1520,8{)202.5092 

" .. 

001,S11,266Q,6160,1520.8{)202.5092 

...... . 

001,511.2650,6220.1520,80202.5092 

001Sn.2?30,6627,lS2Q.S02Q2.5Q9l 

.. ' .. 
001.5U.27~.6519,1520.80202.5092 

' ...... 
~10.5~1.10OQ.6643,1520.80202,5Q92 

..... 

61Q,S~ 1,1000.67.3l,~570.,8{)2()2.5092 

... 
61O.511,1000,6737.1520.8{)202.5092 

Employee 
Tra!nlngand 
Professional 
Oevelopmel'll 

Out-Qf-Slate 

ClassIfied 
Salary 

Employee 
Benefrts 
Ple$el 

~tudel'lt Travel 

InstrtJ(tlonal 
A!de~ 

Nonlaggable 
EqUlplTlent 

Nontaggab!e 
EqulplTlent . 

. 

TOTAt2016-17 
BUDGET 

PO $2,200.00 

Out-Of-State $5,550.00 
Travel 

Classffled $810.00 
Temporary 

Benefits $153.90 

SummerSehoo! $7,200.00 
6" 

$1,300.00 

CapltalSupplJes $21,654.00 

furniture and $1,251.00 
EqUIpment less 
than $5,000 

Tech Related $1,549.00 
Hardwareand 
Software, less 
Ihan$5,00O 

$S68,352.78 

0.00 AchIevement 

0.00 AchIevement 

0.00 Achievement 

Achievement 

Achievement 

Achievement 

Achievement 

9.00 

Magnet Plan and Budget 
20ltH7 

Improve achievement for all students 
DtlferenU~te Tier I Instrudlon 
To send staff to trainIng to enhance Tier 1 Instruction as weH as enhance the climate and culture of the school. 
to traInIng wiH provide traInIng to the rHI of the staffjfawlty. 

Improve achievement for all students 
DJlferenUate Tier I Instruction 
To send staff to traInIng to enhance Tier 1 Instruction as welJ as enhance the dimate and culture of the school. 
to trainin will rO'llde trainIng lothe resl of the staff/fawl! . 
Improve achIevement for all students 
Improve achIevement for l25 
Redu<:e achIevement gap between subgroups 
Increase the number of Ells who reclassify 

Staff sent 

Staff sent 

Marufeld will employee one monitor to ensure safety of students attendIng a summer schoof program that will serve as a 
bridge to middle school. Students will take Math, EtA, and STEM courses 10 prepare them forlhe rigor of Mansfekl's 
STEM Plus program. 66% of seating Is reserved for IrKomlng 6th graders, 33% will ba reselVed for 7th and 8th graders In 
need of tier 2 intervention . 

Improve echlevement for eU students 
Improve achievement for L2S 
Reduce achIevement gap between subgroups 
Increase the number of Ells who reclassify 
Mansfeld will offer 013 week Summer Bridge Program targeting !rKoming 6th grade students. thIs program will focus on 
the skills necessary to ba s~cessfulln EtA, Math, and STEM. Inorder to ensure equal access to all students, 

a soo a ., 
Improve achievement for all students 
Differentiate Tier [Instruction 

Students will p~rtf!Jpate In olf-umpus leamiflR .. ,tMties {Sky School). 
Improve achievement for all students 

Instructional suppHes willenharKe our STEM program. Teachers wm purchase Instrudlona! supplies a nd Instrucllonal 
aides that facilitate Probfem-Based a nd Project-Based teaming . 

Improve achievement for all students 
Will allow Ihe replacement of keyboards, Ink cartridges etc. required for students to complete multf·medla presentations 
as culmInating activities In thefrProJect-Based and Problem-Based STEM units 

Improve achievemenl for all students 
Capital technology wlll utililed so that students can demonstrate their learnIng via a multl·medla approach. Students 
need access to computers, projectors, promethean boards, etc. to creete thalr multl·med!a presentations as culminating 
activities In theIr Project-Based and Problem-Based STEM units. 

6/16/2017 

Brochures 
PO Notes 

Brochures 
PO Notes 

Sky Sehool Student 5kySehool 
Roster 

Indudes $7000 of Accelerated 
Purchase -Implemented In the 
2017·18 Magnet School Plan 

Accelerated Purchase 
Implemented In the 2017-18 
Magnet School Plan 

Accelerated Purchase-
Implemented In the 2011·18 
Magnet School Plan 

Mansfeld MIddle 
STEM 

001.511,257Q,6360.1520,8{)202.5092 

. 
001;Sll,2571,-6583,1520,8{)202.5092 

... 
001,S11,266Q,6160,1520.8{)202.5092 

.... . 

001,511.2650,6220.1520,80202.5092 

001Sn.2?30,6627,lS2Q.S02Q2.509l 

I . .. ' .. 
001.5U.27~.6519,1520.80202.5092 

. ... ... 

~10.5~1.10OQ.6643,1520.80202,5Q92 

..... 

61Q,S~ 1,1000.67.3l,~570.,8{)2Q2.5092 

I. .. 
610.511,1000,6737.1520.8{)202.5092 

. 

Employee 
Tra!nlngand 
Professional 
Oevelopmel'll 

Out-Qf-Slate 

ClassIfied 
Salary 

Employee 
Benefrts 
Ple$el 

~t~el'lt Travel 

. 

InstrtJ(tlonal 
A!de~ 

Nonlaggable 
EqUlplTlent 

Nontaggab!e 
EqulplTlent . 

TOTAt2016-17 
BUDGET 

PO $2,200.00 

Out-Of-State $5,550.00 
Travel 

Classffled $810.00 
Temporary 

Benefits $153.90 

SummerSehoo! $7,200.00 
6" 

$1,300.00 

CapltalSupplJes $21,654.00 

furniture and $1,251.00 
Equipment less 
than $5,000 

Tech Related $1,549.00 
Hardwareand 
Software, less 
than$5,OOO 

$568,352.78 

0.00 AchIevement 

0.00 AchIevement 

0.00 Achievement 

Achievement 

Achievement 

Achievement 

Achievement 

9.00 

Magnet Plan and Budget 
20ltH7 

Improve achievement for all students 
DtlferenU~te Tier I Instrudlon 
To send staff to trainIng to enhance Tier 1 Instruction as weH as enhance the climate and culture of the school. 
to traInIng wiH provide traInIng to the rHI of the staffjfawlty. 

Improve achievement for all students 
DJlferenUate Tier I Instruction 
To send staff to traInIng to enhance Tier 1 Instruction as welJ as enhance the dimate and culture of the school. 
to traininl1:wil! orovlde trainln lothe resl of the staff/fawl! . 
Improve achIevement for all students 
Improve achIevement for l25 
Redu<:e achIevement gap between subgroups 
Increase the number of Ells who reclassify 

Staff sent 

Staff sent 

Marufeld will employee one monitor to ensure safety of students attendIng a summer schoof program that will serve as a 
bridge to middle school. Students will take Math, EtA, and STEM courses 10 prepare them forlhe rigor of Mansfekl's 
STEM Plus program. 66% of seating Is reserved for IrKomlng 6th graders, 33% will ba reselVed for 7th and 8th graders In 
need of tier 2 intervention . 

Improve echlevement for eU students 
Improve achievement for L2S 
Reduce achIevement gap between subgroups 
Increase the number of Ells who reclassify 
Mansfeld will offer 013 week Summer Bridge Program targeting !rKoming 6th grade students. thIs program will focus on 
the skills necessary to ba successful In EtA, Math, and STEM. Inorder to ensure equal access to all students, 

a 5oorta··j . 
Improve achievement for all students 
Differentiate Tier [Instruction 

Students will oartkl ate In olf-cam us leami .. ,tMties S School . 
Improve achievement for all students 

Instructional suppHes willenharKe our STEM program. Teachers wm purchase Imtrudlona! supplies a nd Instrucllonal 
aides that facilitate Probfem-Based a nd Project-Based teaming . 

Improve achievement for all students 
Will allow the replacement of keyboards, Ink cartridges etc. required for students to complete multf·medla presentations 
as culminating activities In thefrProJect-Based and Problem-Based STEM units 

Improve achievement for all students 
Capital technology will u\i!iled so that students can demonstrate their learnIng via a multl·medla approach. Students 
need access to computers, projectors, promethean boards, etc. to creete thalr multl·med!a presentations as culminating 
activities In theIr Project-Based and Problem-Based STEM units. 

6/16/2017 

Brochures 
PO Notes 

Brochures 
PO Notes 

Sky Sehool Student 5kySehool 
Roster 

Indudes $7000 of Accelerated 
Purchase -Implemented In the 
2017·18 Magnet School Plan 

Accelerated Purchase 
implemented In the 2017-18 
Magnet School Plan 

Accelerated Purchase-
Implemented In the 2011·18 
Magnet School Plan 
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Ochoa Community 
Magnet School 
Reggio 

I NTEGRATION GOAL (2016/17): 

Magnet Plan and Budget 
2016.2017 

6/16/2017 

By the 40th day oflhe 2016/17 SY, the Hlspank enrollment In Kindergarten, 1st, and 2nd Grade 'NiU be no more 10%, the enrollment ofWhfie students wm be no less than 6.2%, and the enrollment of African American students will be maIntaIned as reported on the 
Mojave/Synergy student trackIng system. 

ACHIEVEMENTGOAlj2016/17): 
1. By June, 2017, Ochoa will earn at feast 140 poInts {state iettergrade of Al, as deftned by the state gradIng system. 
2. By June, 2017, students at Ochoa wIU score hIgher than the state medIan In readIng and math. 
3. By June, 2017, students at Ochoa will show academk: growth that Is higher than the Slate medIan growth In readIng. 
4. By June, 2017, students at Ochoa will show academk:growth that Is higher than the state median growth In malh. 
5. By June, 2017, the growth of Ihe bottom 25% of students at Ochoa wil! be hlgherthan the state medIan growth of the bottom 25%. 
6. By June, 2017, the achIevement gap between radal groups at Ochoa 'Nill be less than the achievement gap compared to like grade configurations withIn the Olstrict. 

Account VhlonsAcco~ntTllle audge~ D~5j:rlptlon SUr)JoffY17 SumoffY17 ObJective Strategy/Justification _ .. Implementation Additional Notes 
FTE Evidence 

Math Interventionist 0 0.00 AchIevement Improve overall achIevement for all students Position Control 
Improvement achIevement for US formative assessment 
Reduce achIevement gap between subgroups results . 
DIfferentiate Tier It Instruclfon Teacherlesson plans 
The math InteIVentlonlst will work with student and teachers to In<:rease 
student achIevement In math. 

001.S11.1QOO.611~,1923.80202.S092 Teacher Salary 
Reading 0 0.00 AchIevement Improve overall achIevement for an students Position Control 
InteIVentJonlst Improvement achIevement for l2S Formative assessment 

Reduce achIevement gap between subgroups results 
DIfferentiate Tier II InstructIon Teacher lesson plans 

. The readIng InterventionIst wm work with student and teachers to Increase 

. . student achIevement In readIng . 

OO~.511.1000.6150.132UIOI:OI:.ml: Classlfled Safary TeachlngAsslstant 11,250 0.75 Achievement Improve overall achIevement for all students Position Control Ippf@.7S/each 
Improve achievement for L2S 
Reduce achievement gap between subgroups Master schedule with 
Increase the number of Ells who redassify teaching assIstant 
Olfferentlate Tier I and U Instruction schedules 
Reduce class size or student to adult ratio 

Teacher AssIstants wIll provide classroom teacher with additional support. 
TAs aUow time for teachers towork with stwggl1ng students and those 
students who atinoute to the achIeve ment gap by monitoring and guidIng 
students that are not receiving specialized Instru<:tJon. Theycan also 
provide teacher developed enrichment activitIes that enhance the targeted 
standards. Teacher assistants 'Nill provIde teachers the opportunity to 
provide targeted TIer 2 InteIVenllons during EtA and math InstructJon. 

I 

001.51l.1000,(i120, 1323.80?O2.~092 AddedDUW Added Duty 12,188 0.00 fam1!y Improve overall achIevement for all students Home vIsit MOVED TO PROVIDE 
Engagement Home vIsits documentation ADOEO 

OUlY/PROfESSjONAl 
DEVELOPMENT fOR 
TEACHERS 

OOJ.Sll,1000.6220,~9n80202.59$2 Employee B~nefits Benefits S,691 . 

OOl,~lUOOO,!i7$9.Un801:01:.m2 Te~lmology'llela~ed Computers 0 0.00 AchIevement Improve overall achievement for all students Inventory 2COWS 

I Hardware & Software Improvement achievement for US 
$S,OOOorMore Reduce achievement gap between subgroups 

Increase the number of Ells who reclassify 
DJfferentlate Tier Ilnstfllctlon 
Provide cultutally relevant currIculum 
Advanced technology in the classroom will enhan<:e the learnIng experience 
fOf students . 

. 

Ochoa Community 
Magnet School 
Reggio 

I NTEGRATION GOAL (2016/17): 

Magnet Plan and Budget 
2016.2017 

6/16/2017 

By the 40th day oflhe 2016/17 SY, the Hlspank enrollment In Kindergarten, 1st, and 2nd Grade 'NiU be no more 10%, the enrollment ofWhfie students wm be no less than 6.2%, and the enrollment of African American students will be maIntaIned as reported on the 
Mojave/Synergy student trackIng system. 

ACHIEVEMENTGOAlj2016/17): 
1. By June, 2017, Ochoa will earn at feast 140 poInts {state iettergrade of Al, as deftned by the state gradIng system. 
2. By June, 2017, students at Ochoa wIU score hIgher than the state medIan In readIng and math. 
3. By June, 2017, students at Ochoa will show academk: growth that Is higher than the Slate medIan growth In readIng. 
4. By June, 2017, students at Ochoa will show academk:growth that Is higher than the state median growth In malh. 
5. By June, 2017, the growth of Ihe bottom 25% of students at Ochoa wil! be hlgherthan the state medIan growth of the bottom 25%. 
6. By June, 2017, the achIevement gap between radal groups at Ochoa 'Nill be less than the achievement gap compared to like grade configurations withIn the Olstrict. 

Account VhlonsAcco~ntTllle audge~ D~5j:rlptlon SUr)JoffY17 SumoffY17 ObJective Strategy/Justification _ .. Implementation Additional Notes 
FTE Evidence 

Math Interventionist 0 0.00 AchIevement Improve overall achIevement for all students Position Control 
Improvement achIevement for US formative assessment 
Reduce achIevement gap between subgroups results . 
DIfferentiate Tier It Instruclfon Teacherlesson plans 
The math InteIVentlonlst will work with student and teachers to In<:rease 
student achIevement In math. 

001.S11.1QOO.611~,1923.80202.S092 Teacher Salary 
Reading 0 0.00 AchIevement Improve overall achIevement for an students Position Control 
InteIVentJonlst Improvement achIevement for l2S Formative assessment 

Reduce achIevement gap between subgroups results 
DIfferentiate Tier II InstructIon Teacher lesson plans 

. The readIng InterventionIst wm work with student and teachers to Increase 

. . student achIevement In readIng . 

OO~.511.1000.6150.132UIOI:OI:.ml: Classlfled Safary TeachlngAsslstant 11,250 0.75 Achievement Improve overall achIevement for all students Position Control Ippf@.7S/each 
Improve achievement for L2S 
Reduce achievement gap between subgroups Master schedule with 
Increase the number of Ells who redassify teaching assIstant 
Olfferentlate Tier I and U Instruction schedules 
Reduce class size or student to adult ratio 

Teacher AssIstants wIll provide classroom teacher with additional support. 
TAs aUow time for teachers towork with stwggl1ng students and those 
students who atinoute to the achIeve ment gap by monitoring and guidIng 
students that are not receiving specialized Instru<:tJon. Theycan also 
provide teacher developed enrichment activitIes that enhance the targeted 
standards. Teacher assistants 'Nill provIde teachers the opportunity to 
provide targeted TIer 2 InteIVenllons during EtA and math InstructJon. 

I 

001.51l.1000,(i120, 1323.80?O2.~092 AddedDUW Added Duty 12,188 0.00 fam1!y Improve overall achIevement for all students Home vIsit MOVED TO PROVIDE 
Engagement Home vIsits documentation ADOEO 

OUlY/PROfESSjONAl 
DEVELOPMENT fOR 
TEACHERS 

OOJ.Sll,1000.6220,~9n80202.59$2 Employee B~nefits Benefits S,691 . 

OOl,~lUOOO,!i7$9.Un801:01:.m2 Te~lmology'llela~ed Computers 0 0.00 AchIevement Improve overall achievement for all students Inventory 2COWS 

I Hardware & Software Improvement achievement for US 
$S,OOOorMore Reduce achievement gap between subgroups 

Increase the number of Ells who reclassify 
DJfferentlate Tier Ilnstfllctlon 
Provide cultutally relevant currIculum 
Advanced technology in the classroom will enhan<:e the learnIng experience 
fOf students . 

. 
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odwa Community 
Magnet School 
Reggio 

001,511,2190,6611,1143.80202,5092 

001.5l1,2210,6150,1323.$O202.5092 

. 
. . 

001.5~1;2210.6220,1323.S0202,51)92 

OOl.511,2213,63;!1,1323,80202.5091 

001,511,221$.93~1,13~3,S020.2.5092 

I 

I 

'., 001.511.2213.6321,1323,&1202.5092 

. 

001.511.2.213.6583,1323.80202.5091 

. 

Added Duty 

Cla'~lfieQ Salary 

Employee Benefits 
-

PrQfesslona!/Edu<:aU 
QnalC9l1lr 

PrQfe$slonaVEdu<:atl 
onalf;ontr 

. 

Profen!ona!/EdLlCali 
onalCon!r 

Out ofstal, Travel 

TOTAL2016-17 
BUDGET 

Added Duty for 0 0.00 
FamlJyErlgagement 

Coord·Program 54,261 1.00 

Benefits 16,278 0.00 

Professional 23,344 0.00 

Contra~ted SeNkes 
PO 

Professional 23,344 0.00 
Contracted Servkes 
PO 

Reg!stratlon 7,140 0.00 

rep 100,000 0.00 

Reggio Conference 10,000 0.00 

263,496 1.75 

Magnet Plan and Budget 
2016.2017 

Family Families wilt 00 Invited to partkJpate trl twoormore events hlghllghtlng 
Erlgagemerlt studerlt work. 

Integratlon Improve overaU achIevement for aU students 
Recruitment A Magnet CoordlnatorwiUtontinue with recfllitment, compliance reporting 

and Implementing magnet theme Instrtl(tlon to Improve student 
achIevement. 
Tours of the bUilding will be scheduled during September, October, 
November, and December, and upon request during the lottery period. 
Prospective famllies that tourwill also be Invited to attend s.:hool events. 
The Magnet Coordinator will distribute marketIng materials and Information 
about the magnet IoUeryto busInesses, libraries, and government offices In 
the area surrounding the schoo!. 

AchIevement Improve overall achIevement for all students 
Improve achIevement forU5 
Reduce achIevement gap between subgroups 
Read Ing Tutoring - Contracted Services 

AchIevement Improve overall achIevement for all students 
Improve achIevement for U5 
Reduce achIevement gap between subgroups 
Math Tutoring - Contracted Services 

Achievement Improve overall achIevement for all students 
Improvement achIevement for U5 
Reduce achIevement gap between subgroups 
Increase the number of Ells who reclassIfy 
Provfde culturally relevant currIculum 
Ochoa siaffdevelop their understanding of Reggio and Implementation at 
the school. 

AchIevement Improve overall achievement for all students 
Improvement achIevement for l25 
Reduce achIevement gap between subgroups 
Increase the number ofEtlswho reclassify 
Provide culturally relevant curriculum 
Ochoa staff develop theIr understa ndlng of Reggio and implementation at 
the school . 

Integration Improve overal! achIevement for all students 
Ochoa staff develop theIr understandIng of Reggio and implementation at 
the sthool. 

6/16/1017 

Everlt flyer 
SIgn In sheets 

Po,ition Control SOME MONEY MOVED TO 
Recruitment logs ACCOMMODATE CHANGE 
Marketing material$ IN POSmONTO MAGNET 
Documentation of COORDINATOR, 
Events MILEAGE, ADDW DUTY 

FOR RECRUITMENT AND 
FUND TEMPORARY 
ClASSIFIW WORK. 

Purchase Order MONEY MOVED TO 
PURCHASE DISTRICT 
SUPPLlESANDADITIONAl 
FUNDS TO TUCSON 
CHILDREN'S PROJECT 

Purchase Order MONEY MOVED TO 
SUPPORT SUMMER 
PROFESSIONAL 
DEVElOPMENT,AND 
PAINT OCHOA MARQUEE. 

Registration MOVED TO PROVIDE 
confirmation ADDED 

DUTY/PROFESSIONA.l 
DEVELOPMENT FOR 
TEACHERS 

Conference confirmation 

Handouts/ materials 
from the conference 

Agendas MONEY MOVED FOR 
Travel SUMMER PROFESSlONAl 
Retelpts OEVEtOPMHrr 

odwa Community 
Magnet School 
Reggio 

001,511,2190,6611,1143.80202,5092 

001.5l1,2210,6150,1323.$O202.5092 

001.5~1;2210.6220,1323.S0202,51)92 

OOl.511,2213,63;!1,1323,8020"2.5091 

. 

001,511,221$.93~1,13~3,S020.2.5092 

. 
001.511.2213.6321,1323,&1202.5092 

001.511.2.213.6583,1323.80202.5091 

.. 

Added Duty 

Cla'~lfieQ Salary 

Employee Benefits 
-

PrQfesslona!/Edu<:aU 
QnalC9l1lr 

PrQfe$slonaVEdu<:atl 
onalf;ontr 

. 

Profen!ona!/EdLlCali 
onalCon!r 

Out ofstal, Travel 

TOTAL2016-17 
BUDGET 

Added Duty for 0 
FamlJyErlgagement 

Coord·Program 54,261 

Benefits 16,278 

Professional 23,344 
Contra~ted SeNkes 
PO 

Professional 23,344 
Contracted Servkes 
PO 

Reg!stratlon 7,140 

rep 100,000 

Reggio Conference 10,000 

263,496 

0.00 

1.00 

0.00 

0.00 

0.00 

0.00 

0.00 

Magnet Plan and Budget 
2016.2017 

Family Families wilt 00 Invited to partkJpate trl twoormore events hlghllghtlng 
Erlgagemerlt studerlt work. 

Integratlon Improve overaU achIevement for aU students 
Recruitment A Magnet CoordlnatorwiUtontinue with recfllitment, compliance reporting 

and Implementing magnet theme Instrtl(tlon to Improve student 
achIevement. 
Tours of the bUilding will be scheduled during September, October, 
November, and December, and upon request during the lottery period. 
Prospective famllies that tourwill also be Invited to attend s.:hool events. 
The Magnet Coordinator will distribute marketIng materials and Information 
about the magnet IoUeryto busInesses, libraries, and government offices In 
the area surrounding the schoo!. 

AchIevement Improve overall achIevement for all students 
Improve achIevement forU5 
Reduce achIevement gap between subgroups 
Read Ing Tutoring - Contracted Services 

AchIevement Improve overall achIevement for all students 
Improve achIevement for U5 
Reduce achIevement gap between subgroups 
Math Tutoring - Contracted Services 

Achievement Improve overall achIevement for all students 
Improvement achIevement for U5 
Reduce achIevement gap between subgroups 
Increase the number of Ells who reclassIfy 
Provfde culturally relevant currIculum 
Ochoa siaffdevelop their understanding of Reggio and Implementation at 
the school. 

AchIevement Improve overall achievement for all students 
Improvement achIevement for l25 
Reduce achIevement gap between subgroups 
Increase the number ofEtlswho reclassify 
Provide culturally relevant curriculum 
Ochoa staff develop theIr understa ndlng of Reggio and implementation at 
the school. 

0.00 Integration Improve overal! achIevement for all students 
Ochoa staff develop theIr understandIng of Reggio and implementation at 
the 5thool. 

1.75 

6/16/1017 

Everlt flyer 
SIgn In sheets 

Po,ition Control SOME MONEY MOVED TO 
Recruitment logs ACCOMMODATE CHANGE 
Marketing material$ IN POSmONTO MAGNET 
Documentation of COORDINATOR, 
Events MILEAGE, ADDW DUTY 

FOR RECRUITMENT AND 
FUND TEMPORARY 
ClASSIFIW WORK. 

Purchase Order MONEY MOVED TO 
PURCHASE DISTRICT 
SUPPLlESANDADITIONAl 
FUNDS TO TUCSON 
CHILDREN'S PROJECT 

Purchase Order MONEY MOVED TO 
SUPPORT SUMMER 
PROFESSIONAL 
DEVElOPMENT,AND 
PAINT OCHOA MARQUEE. 

Registration MOVED TO PROVIDE 
confirmation ADDED 

DUTY/PROFESSIONA.l 
DEVELOPMENT FOR 
TEACHERS 

Conference confirmation 

Handouts/ materials 
from the conference 

Agendas MONEY MOVED FOR 
Travel SUMMER PROFESSlONAl 
Retelpts OEVEtOPMHrr 
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Palo Verde Hi~h Ma~nel 
STrAM 

IlmEGRAllON GOAL {2016/17): 

By the 40lh dayof Ihe 2016117 SY, Palo Verde will maintain Integrated status as defined by the USP. 

ACH IEVEMENT GOAt (2016/17): 

M.~n.1 PI.nand Sud;:el 
201&-17 

1. By June, 2017, Palo Verde w11l earn at least a state letter grade of A(a mInimum of 140 points), as defined by the state gradIng system. 
2. By June, 2011, students at Palo Verde wiJt s<:ore higher than the state medIan In reading and math. 

3. By June, 2017, sludenls at Palo Verde will show academic groWth thai is higher than the state median growth in reading and math. 
4. By June, 2017, the growth of the boltom 2S%of students at Palo Verde wiJ] be higher Ihan the state median growth. 
S. By June, 2011, Ihe achIeve mel'll gap between racial groups al Palo verde wm be less Ihan Ihe ach!evemenlgaps(Qmpared toother high schools In the District. 

Ac~uol . VIsions Ac~ounl Budget Pe~ulpllon Sum oJ FYl1 $ SumofFYl1 Obl~tlye slralegy/Ju$tifl(;1\1on . . . 
nUe fTE 

TeacherReadlng $43,200.00 1.00 AchIevement ImproveoveraU achievement for aU students 
.. SpeclaUst Improve achievement for L2S 

Reduce achIevement gap between subgroups 

Dlfferentlale ner I and Ulnstructlon 

001,511.1000,6112.2620.80202.5092 
. 

Tea~her SaloN 
A Reading Spedallsl wilt be hired to asslsl125 students using Concept Recovery program . 
The Reading Speclatlst wi!! work with PlCs and teachers to develop stralegles to Improve 

dassroom Instruction with a focus on Ifleracy. Workwllaboratively with a team to plan 
Instrudion. Demonstrate commitment tocontinllous learning . 

.. 

00~.511:1ooo.6120.2620,80202.5092 Ao;Ided Duty . Certified TutorIng $10,800.00 0.00 Achievement Improve overall achIevement for all students 
Improve achievement for L25 
Reduce achleyement gap between subgroups 

Differentiate ner I and H Instruction 
To reduce achievement gaps, four teachers wm provide aflelsdlOol opportunities related 
to reading a nd math achievement that target Afrka 1'1 Amerka fl and H Ispa nk students 

. (tutoring 2 limes each week for 1.5 hours) . 

001.511.1000.6150.2620.80202.5092 Classlfled Salary C!asslfled Network $56,371.00 Loo AchIevement Improve overall achIevement for al1 students 

... Tech DlfferenllateTler I and H Instruction 
A Nem'ork Techwill be hired to support the use of technology In aU aspects of the 

curriCIJlum focusing on STEAM subjects. The Tech will support student achievement, by 
assIsting teachers In developing Integrated, differentiated lessons usIng accessible 
technology. The Network Techwm asslstwith Technology Issues with new capital 

purchases. 

001.511,1000.6160,262{l.80202,S092 Classifled S;lwry Classified llourly $1,125.00 0.00 Achievement Improve overall achievement for all students 
Improve achievement for l25 
Reduce achievement gap between subgroups 
To support student achievement, classroom tutors will assist students by assIsting with 

home\\"O!k or projects, studying for exams, get help with technology (c.alru!ators and 
software) used In math/readlng dasses . . 

001,511·Jooo·6220.2620.80202.SG92 Employee Benefits Benefits $22,334.50 

OOl,511,lOOO.6321.?92O.80202.5092 Pfofe~$lollaV Professional $24,995.90 AchIevement Improve achievement for L25 

EduulloMI CQl1tr Contracted Servlces Reduce achievement gap between subgroups 

PO To provide additional academic support for both students and parents, fun<llng will be 
allocated for supplemental tutorIng services. With the recommen<latlon oftha Math and 
Engllsh department teachers, tutoring may be provided In the damoom, dUrIng 

I 
afterS1:oooltutoring sessions, or \\"Orkshops provided for parents. 

... 

001.sU,lOOO.6611,.~620.80202.5092 PIslriqtSvppUe5 SuppUes $6,07150 0.00 AchIevement Improve overall achievement for all students 
Instructiona! SupplIes will be purchased as needed to support the STEAM program and success oflhe ., 

001,5U,2190.6611.2620.802025092 Pl$trfctSupplklS Supplies forFaml!y $0.00 o Family Provide supplies a.l needed for FamIly Engagement events. 

En a emenl En a ement 
OtherOirlif!ed Magnet Site $45,200.00 1.00 Integration Recruttment The Magnet Coordinator will communicate essential Information and 

"·ct Coordinator hfghlrghtsigniflcant new~ about Magnetteachers, students, events through the school 

Newsletter (mailed out In English/SpanIsh), S1:hoolwebs1te, sodal medIa, marque, and 

001,511.'2210.(iI14.2620.80202,5092 maintain technology Infrastructure. The Magnet Coordinator will s<:hedule 

presentatlons/events to showcase magnet program at local mIddle 5chools espedally 
feeder s<:hools {Boolh·Fkkett, SecriSt, Naylor, Vail} 

6/1612011 

Implementallon AdditIonal Nole$ 
EVidence 
Master Schedule 
Pos1tlon Control 

TImesheets 4ppl, 2 davs/wk., 1.5 hours, 3Swks. 

Position Control 
Timesheets 

Position Control 2 tutors@lS/hr.for36week.s 
TImesheets 

Purchase Order Supplemental Tutoring ServIces 

Purchase Order 
Inventory 

Purchase Order Funded byTJtle 1 

PoslUon Control Magnetcoordlnator 

TImesheets 
Magnet logs 

Palo Verde Hi~h Ma~nel 
STrAM 

IlmEGRAllON GOAL {2016/17): 

By the 40lh dayof Ihe 2016117 SY, Palo Verde will maintain Integrated status as defined by the USP. 

ACH IEVEMENT GOAt (2016/17): 

M.~n.1 PI.nand Sud;:el 
201&-17 

1. By June, 2017, Palo Verde w11l earn at least a state letter grade of A(a mInimum of 140 points), as defined by the state gradIng system. 
2. By June, 2011, students at Palo Verde wiJt s<:ore higher than the state medIan In reading and math. 

3. By June, 2017, sludenls at Palo Verde will show academic groWth thai is higher than the state median growth in reading and math. 
4. By June, 2017, the growth of the boltom 2S%of students at Palo Verde wiJ] be higher Ihan the state median growth. 
S. By June, 2011, Ihe achIeve mel'll gap between racial groups al Palo verde wm be less Ihan Ihe ach!evemenlgaps(Qmpared toother high schools In the District. 

Ac~uol . VIsions Ac~ounl Budget Pe~ulpllon Sum oJ FYl1 $ SumofFYl1 Obl~tlye slralegy/Ju$tifl(;1\1on . . . 
nUe fTE 

TeacherReadlng $43,200.00 1.00 AchIevement ImproveoveraU achievement for aU students 
.. SpeclaUst Improve achievement for L2S 

Reduce achIevement gap between subgroups 

Dlfferentlale ner I and Ulnstructlon 

001,511.1000,6112.2620.80202.5092 
. 

Tea~her SaloN 
A Reading Spedallsl wilt be hired to asslsl125 students using Concept Recovery program . 
The Reading Speclatlst wi!! work with PlCs and teachers to develop stralegles to Improve 

dassroom Instruction with a focus on Ifleracy. Workwllaboratively with a team to plan 
Instrudion. Demonstrate commitment tocontinllous learning . 

.. 

00~.511:1ooo.6120.2620,80202.5092 Ao;Ided Duty . Certified TutorIng $10,800.00 0.00 Achievement Improve overall achIevement for all students 
Improve achievement for L25 
Reduce achleyement gap between subgroups 

Differentiate ner I and H Instruction 
To reduce achievement gaps, four teachers wm provide aflelsdlOol opportunities related 
to reading a nd math achievement that target Afrka 1'1 Amerka fl and H Ispa nk students 

. (tutoring 2 limes each week for 1.5 hours) . 

001.511.1000.6150.2620.80202.5092 Classlfled Salary C!asslfled Network $56,371.00 Loo AchIevement Improve overall achIevement for al1 students 

... Tech DlfferenllateTler I and H Instruction 
A Nem'ork Techwill be hired to support the use of technology In aU aspects of the 

curriCIJlum focusing on STEAM subjects. The Tech will support student achievement, by 
assIsting teachers In developing Integrated, differentiated lessons usIng accessible 
technology. The Network Techwm asslstwith Technology Issues with new capital 

purchases. 

001.511,1000.6160,262{l.80202,S092 Classifled S;lwry Classified llourly $1,125.00 0.00 Achievement Improve overall achievement for all students 
Improve achievement for l25 
Reduce achievement gap between subgroups 
To support student achievement, classroom tutors will assist students by assIsting with 

home\\"O!k or projects, studying for exams, get help with technology (c.alru!ators and 
software) used In math/readlng dasses . . 

001,511·Jooo·6220.2620.80202.SG92 Employee Benefits Benefits $22,334.50 

OOl,511,lOOO.6321.?92O.80202.5092 Pfofe~$lollaV Professional $24,995.90 AchIevement Improve achievement for L25 

EduulloMI CQl1tr Contracted Servlces Reduce achievement gap between subgroups 

PO To provide additional academic support for both students and parents, fun<llng will be 
allocated for supplemental tutorIng services. With the recommen<latlon oftha Math and 
Engllsh department teachers, tutoring may be provided In the damoom, dUrIng 

I 
afterS1:oooltutoring sessions, or \\"Orkshops provided for parents. 

... 

001.sU,lOOO.6611,.~620.80202.5092 PIslriqtSvppUe5 SuppUes $6,07150 0.00 AchIevement Improve overall achievement for all students 
Instructiona! SupplIes will be purchased as needed to support the STEAM program and success oflhe ., 

001,5U,2190.6611.2620.802025092 Pl$trfctSupplklS Supplies forFaml!y $0.00 o Family Provide supplies a.l needed for FamIly Engagement events. 

En a emenl En a ement 
OtherOirlif!ed Magnet Site $45,200.00 1.00 Integration Recruttment The Magnet Coordinator will communicate essential Information and 

"·ct Coordinator hfghlrghtsigniflcant new~ about Magnetteachers, students, events through the school 

Newsletter (mailed out In English/SpanIsh), S1:hoolwebs1te, sodal medIa, marque, and 

001,511.'2210.(iI14.2620.80202,5092 maintain technology Infrastructure. The Magnet Coordinator will s<:hedule 

presentatlons/events to showcase magnet program at local mIddle 5chools espedally 
feeder s<:hools {Boolh·Fkkett, SecriSt, Naylor, Vail} 

6/1612011 

Implementallon AdditIonal Nole$ 
EVidence 
Master Schedule 
Pos1tlon Control 

TImesheets 4ppl, 2 davs/wk., 1.5 hours, 3Swks. 

Position Control 
Timesheets 

Position Control 2 tutors@lS/hr.for36week.s 
TImesheets 

Purchase Order Supplemental Tutoring ServIces 

Purchase Order 
Inventory 

Purchase Order Funded byTJtle 1 

PoslUon Control Magnetcoordlnator 

TImesheets 
Magnet logs 
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Palo Verde High Magnet 
STrut 

Magnet Phn and Budget 
2016-17 

I attend Olslrkl recruitment events ~nd recruit 

work and data, problem solve 

a substitute arid given time to 

m~terl~ts wnJ be purchased to advertise the s(hoo! and Its accomplishments. 

and Increase enrollment. 

monltoled through teacher created formatlYe assessments on 
15"\<>0<"",', " well as quarterly Benchmark assessments. 

mosteffect1ve. 
uti for adive participation from the students. The walls 

of Instruction time by rulltng down on the amountoftJme 
objective to the ne){\ 

6j16j2017 

SUrplus funds from 
Moved 

Palo Verde High Magnet 
STrut 

Magnet Phn and Budget 
2016-17 

have the opportunity to participate In 
review student testing data, collahorate 

student work and data, problem solve and 

I materlats wnJ be purchased to advertise the schoo! and lis .",m"'''',m',,'' I 

suppUes wlll be purchased to promote the school and Increase enroUment. 

learning 

from one objeclive to the ne){1; 

be dMded Into I 
theIr own web browser and on-screen 
displayed In order to enhance learnIng. 

6j16j2017 

PO 

time for PeerOhservation & II 

, , 

TO 

" SUrplus funds from 

,II 

Moved 

" foe 

Provider was funded through Title 1. 
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Palo Verde Iilgh Magnet 
STEAM 

610.51 U560.673},2620.80202.5Q92 Tecl!Related 

I-Iardware & 
SOftware less than 

$5,000 

Added Duty- $4,079.00 I~ecrultmen! & 
Recruitment integration 

18262.70 

Magnet Pian and Budget 
101&17 

Palo Verde will scan materials to use for recruitment on our website and sodal medIa 
pages. To Increase theme vTslbmtyuslng modern sodal medIa platforms are esssnlla1. 

Purchase Order 

6/16/2017 

Moved funds FROM 
001.511.1000.6112.2620.80202.5092 TO 

610.511.2560.6737.2620.80202.5092. "The 
budget line this funding Is comIng fromw3s 

budgeted at $51144.00. The reading 
spedalist In this position Is only salaried at 
$43150 leavIng a balan<:e. 

Palo Verde Iilgh Magnet 
STEAM 

610.51 U560.673},2620.80202.5Q92 Tecl!Related 

I-Iardware & 
SOftware less than 

$5,000 

Added Duty- $4,079.00 I~ecrultmen! & 
Recruitment integration 

18262.70 

Magnet Pian and Budget 
101&17 

Palo Verde will scan materials to use for recruitment on our website and sodal medIa 
pages. To Increase theme vTslbmtyuslng modern sodal medIa platforms are esssnlla1. 

Purchase Order 

6/16/2017 

Moved funds FROM 
001.511.1000.6112.2620.80202.5092 TO 

610.511.2560.6737.2620.80202.5092. "The 
budget line this funding Is comIng fromw3s 

budgeted at $51144.00. The reading 
spedalist In this position Is only salaried at 
$43150 leavIng a balan<:e. 
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Pueblo High Magnat School 
CommunlcaUonArt 

INTEGRATION GOAL (2016/17): 

Magnet Plan am! Budget 2016-17 6/16/2017 

By the 40th day of the 2016/17 SY, the Hispanic enroHment in 9th, 10th, and 11th grade will be no more than 70%, the enrollment of White students will be no tess than 6.2%, and the enrollment of African American students witt be no less than 0.0% as reported 

on the Mojave/Synergy student tracking system. 

ACHI EVEMENT GOAL (2016/17): 
1. By June, 2017, Pueblo witt earn a state letter grade of 8 (a minImum of 120 points), as defined by the state grading system. 
2. By June, 2017, students at Pueblo wi!! score higher than the state median In reading and math. 
3. By June, 2017, students at Pueblowi\l show academic growth that is higher than the state median growth In reading and math. 
4. By June, 2017, the growth of the bottom 25% of students at Pueblo wlll be higher than the state median growth. 
5. By June, 2017, the achIevement gap between racial groups at Pueblo will be less than the achievement gap between racial groups who do not partlc!pate in magnet programs at comparable schools. 

Implementation 

Acco\lnt V\sloos Account TItle Budget Description Sum ofFY17 $ Sum ofFY17 FTE ObJective Stratep:v IJustlflcatlon Evidence Additional Noles 

ool.511.1000,6112.~630,80202.~2 Teacher salary Teacher Magnet $213,100.00 5,0 o AchIevement Improve achievement for all students Master Schedule 239- move $6,300.00 from 

" Improve achIevement for l25 Pos1t!on Control 001.511.1000.6112.2630.802 
, Reduce achIevement gap bet\'leen subgroups PlClogs 02.5092 to 

Increase the number of Ells who reclassify 001.511.2220.6150.2630.802 
Differentiate TIer I Instruction 02.5092 for a Media 
Reduce class size or student to adult faUo spec1aflst's assistant that will 

I SCience, Malh, English, Film and TV and Radio Teacher. participate in marketing of 

Teachers win work collaboralively on communication and the magnet program toour 
media projects in an effort to ramp up service and synergize community, assisting with 

resources. media projects that are cross 
curricular and developing 
partnerships with magnet 
students and non-magnet 
students. 262- move 2,500.00 
from 

, 001.511.1000.6112.2630.802 
02.5092 to 

001.511.2220.6150.2630.802 

I 
, 02.5092; Funds need to j;)e 

moved from certified added 
duly to classified salary to pay 
a non·certined person to 
assist with TV broadcasting 
prgram.425-$800.00 moved 

I, , 
from 

001.511.1000.6220.2630.802CJ2.5092 Emp!oyee Senenls Benefits $63,930.00 0.00 

I 

001.511.1000.6611,2630.8Qz02.50n District Supplies Supplies $8,500.00 0,00 Achievement Improve achievement for aU students Purchase Order 

Instructional Supplies for Media Spec1atlst and Data Specialist to provide Inventory 
support to teachers with new equipment, and provide supplies 
for Data Room that all teachers wi!! use to best serve students. 

001.511.10oo.6643.263Q.80202,S(m Instructional AIds Instructional AIds $0.00 0,00 Achievement Improve achieVement for all students Purchase Order 

Supplies for Instruction aids. 

" 

OO~.S~pOOO.6644.2630.80202.S092 Other Books, Supplies PO $2,000.00 0,00 Achievement Improve achievement for all students Purchase Order 

periodicals, and Media PlC and PO supplles Inventory 

Pueblo High Magnat School 
CommunlcaUonArt 

INTEGRATION GOAL (2016/17): 

Magnet Plan am! Budget 2016-17 6/16/2017 

By the 40th day of the 2016/17 SY, the Hispanic enroHment in 9th, 10th, and 11th grade will be no more than 70%, the enrollment of White students will be no tess than 6.2%, and the enrollment of African American students witt be no less than 0.0% as reported 

on the Mojave/Synergy student tracking system. 

ACHI EVEMENT GOAL (2016/17): 
1. By June, 2017, Pueblo witt earn a state letter grade of 8 (a minImum of 120 points), as defined by the state grading system. 
2. By June, 2017, students at Pueblo wi!! score higher than the state median In reading and math. 
3. By June, 2017, students at Pueblowi\l show academic growth that is higher than the state median growth In reading and math. 
4. By June, 2017, the growth of the bottom 25% of students at Pueblo wlll be higher than the state median growth. 
5. By June, 2017, the achIevement gap between racial groups at Pueblo will be less than the achievement gap between racial groups who do not partlc!pate in magnet programs at comparable schools. 

Implementation 

Acco\lnt V\sloos Account TItle Budget Description Sum ofFY17 $ Sum ofFY17 FTE ObJective Stratep:v IJustlflcatlon Evidence Additional Noles 

ool.511.1000,6112.~630,80202.~2 Teacher salary Teacher Magnet $213,100.00 5,0 o AchIevement Improve achievement for all students Master Schedule 239- move $6,300.00 from 

" Improve achIevement for l25 Pos1t!on Control 001.511.1000.6112.2630.802 
, Reduce achIevement gap bet\'leen subgroups PlClogs 02.5092 to 

Increase the number of Ells who reclassify 001.511.2220.6150.2630.802 
Differentiate TIer I Instruction 02.5092 for a Media 
Reduce class size or student to adult faUo spec1aflst's assistant that will 

I SCience, Malh, English, Film and TV and Radio Teacher. participate in marketing of 

Teachers win work collaboralively on communication and the magnet program toour 
media projects in an effort to ramp up service and synergize community, assisting with 

resources. media projects that are cross 
curricular and developing 
partnerships with magnet 
students and non-magnet 
students. 262- move 2,500.00 
from 

, 001.511.1000.6112.2630.802 
02.5092 to 

001.511.2220.6150.2630.802 

I 
, 02.5092; Funds need to j;)e 

moved from certified added 
duly to classified salary to pay 
a non·certined person to 
assist with TV broadcasting 
prgram.425-$800.00 moved 

I, , 
from 

001.511.1000.6220.2630.802CJ2.5092 Emp!oyee Senenls Benefits $63,930.00 0.00 

I 

001.511.1000.6611,2630.8Qz02.50n District Supplies Supplies $8,500.00 0,00 Achievement Improve achievement for aU students Purchase Order 

Instructional Supplies for Media Spec1atlst and Data Specialist to provide Inventory 
support to teachers with new equipment, and provide supplies 
for Data Room that all teachers wi!! use to best serve students. 

001.511.10oo.6643.263Q.80202,S(m Instructional AIds Instructional AIds $0.00 0,00 Achievement Improve achieVement for all students Purchase Order 

Supplies for Instruction aids. 

" 

OO~.S~pOOO.6644.2630.80202.S092 Other Books, Supplies PO $2,000.00 0,00 Achievement Improve achievement for all students Purchase Order 

periodicals, and Media PlC and PO supplles Inventory 

Case 4:74-cv-00090-DCB   Document 2058-5   Filed 09/01/17   Page 104 of 130



II - 67, p. 45

Pueblo High Magnet School 
Communication Art 

001,511,1000,6737,2630.80202.5092 

001.511.1000.6739.2630,80202,5092 

I 
. 

Te~h Re!i!ted Capital Equipment 

Hardware & Software 
less than $5,000 .' 

I 

TechnologyTRelated Capita! Equipment 6076; $40,992.09 
Hardware & SoHware 
$5poo ofMore 

Magnet Plan ~nd Budget 2016-17 

0.00 Achievement Improve achievement for all students 
Differentiate Tier I and II instruction 

0.00 Achievement Improve achievement for all students 
DIfferentiate TIer t and" Inslrucllon 
Broadcast studIo equipment, drops and computers $26,800. 
large Formal, 3d printer and accessories $8000 to be used 
by MedIa, Communication Media Technology and Biotech 
students, School wide sound system to showcase student 
work, Ii!rge Screen TV's to put In library and Gym $5,000, 
Software to Stream On·llne on Web-page and through KWXl 
Radio Station and Software to download aU sports video 
$3000, lIvestream Yearly Premium $2400. 3 HP ZS20 Media 
specific computers, SIMacs ~omputers and SIPad for medIa 
project use $19650. Document cameras, Promethean boards, 
music equipment and projectors to be used In Math, Science, 
Arts and English classes. $20226. 

6/16/2017 

Purch~se Order 
Inventory 

$45083.91 

Purchase Order 277- $2,388.00 moved from 
001.511.1000.6739.2630.802 
02.5092 to 
001.511.1000.6737.2630.802 
02.5092; Budget line needs to 
be changed from 6739 to 
6737for requisition 203643. 
since no funds al10cated to 
6737 funds need to be 

transferred to correct line. 
29S-move $12,500.00 from 
001.511.1000.6739.2630.802 
02.5092 to 
001.511.2230.6432.2630.802 
02.5092 technology related 
repairs; Funds need to be 
moved to correct tine to pay 
for repair of radio 
transmitter. No funds exist on 
that Hne and tech hardware 
line had adequate funds to 
transfer. We had to add that 
budget line to our OAK. 365-
$6,575.00 moved from 
001.511.1000.6739.2630.802 

Pueblo High Magnet School 
Communication Art 

001,511,1000,6737,2630.80202.5092 

001.511.1000.6739.2630,80202,5092 

I 
. 

Te~h Re!i!ted Capital Equipment 

Hardware & Software 
less than $5,000 .' 

I 

TechnologyTRelated Capita! Equipment 6076; $40,992.09 
Hardware & SoHware 
$5poo ofMore 

Magnet Plan ~nd Budget 2016-17 

0.00 Achievement Improve achievement for all students 
Differentiate Tier I and II instruction 

0.00 Achievement Improve achievement for all students 
DIfferentiate TIer t and" Inslrucllon 
Broadcast studIo equipment, drops and computers $26,800. 
large Formal, 3d printer and accessories $8000 to be used 
by MedIa, Communication Media Technology and Biotech 
students, School wide sound system to showcase student 
work, Ii!rge Screen TV's to put In library and Gym $5,000, 
Software to Stream On·llne on Web-page and through KWXl 
Radio Station and Software to download aU sports video 
$3000, lIvestream Yearly Premium $2400. 3 HP ZS20 Media 
specific computers, SIMacs ~omputers and SIPad for medIa 
project use $19650. Document cameras, Promethean boards, 
music equipment and projectors to be used In Math, Science, 
Arts and English classes. $20226. 

6/16/2017 

Purch~se Order 
Inventory 

$45083.91 

Purchase Order 277- $2,388.00 moved from 
001.511.1000.6739.2630.802 
02.5092 to 
001.511.1000.6737.2630.802 
02.5092; Budget line needs to 
be changed from 6739 to 
6737for requisition 203643. 
since no funds al10cated to 
6737 funds need to be 

transferred to correct line. 
29S-move $12,500.00 from 
001.511.1000.6739.2630.802 
02.5092 to 
001.511.2230.6432.2630.802 
02.5092 technology related 
repairs; Funds need to be 
moved to correct tine to pay 
for repair of radio 
transmitter. No funds exist on 
that Hne and tech hardware 
line had adequate funds to 
transfer. We had to add that 
budget line to our OAK. 365-
$6,575.00 moved from 
001.511.1000.6739.2630.802 
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Pueblo High M~gnet Sthool 
Communication Art 

OQ1.::;11.21fjO.(i120.2630,80202.S09;1: 

. 

001,511.2210,6114,26~Q.80202.5092. 

I 

I 

.. . 

001.511.2210.6120.2630,80202,5092 

Added DUty 

OtherCert:!fled Salary 

AddedDuW 

Magnet PI~n and BU<lget 2016-17 

Famllyfngagement $0.00 o Family 
Engagement 

Magnet Site $42,620.00 1.00 Achievement 

Coordinator 

Added Duty $15,000.00 Achievement 

6/16/2017 

Comprehensive networks and systems will be established and Purchase Order Funded by Title I 
maintained to ensure family engagement as well as Sign in sheets 

matriculation and tramitlon of students Into and between Flyers 
schools. Pueblo's methods of delivery for the this process wilt 
be: campus Tours, Recruitment at feeder pattern schools, 
Middle school visitation day, Counse!1ng Department Middle 
School Visitations, College nights, Quarterly Parent Meetings, 
Middle School Sports Nights. 

To maintain interest and understanding of pueblo's program, 
and to provide addltional visibility to potential families, Pueblo 
witt: host and facilitate a series of making the Grade-parental 
access workshop for our middle school & high school students, 
host and facilitate our Math and Family night, host and 
facilitate our Slo+Tech Night and Science Night, host and 
facilitate our fine Arts Showcase, host and fadlitate our 
Honors Night, host and facilitate our CClC Student Showcase, 
host and facilitate our Students of the Quarter, Teachers of the 

Quarter, and Transformation Students of the Quarter Dinners, 
,md host and facilitate QuarterlyTown Halls . 

Improve achievement for all students Position Control 705/1108·$6,520.00 from 

Differentiate TIer I and II Instruction Timesheets 001.511.2210.6114.2630.802 
Magnet logs 02.5092 to 

610.511.1000.6737.80202.50 
92; Uncommitted funds left 
from M~gnet Coordinator 
salary to be transferred 10 
under Sf.: capital line to be 
used for medIa equipment. 

Improve achievement for all students Documentation 148-($1,225.00 moved from 

Differentiate TIer I and II instruction forms 001.511.2210.6120.2630.802 
02.5092 to 
001511.2213.6321.2630.8020 
2.5092; funds needed to pay 
for subs when magnet 
teachers attend Ple 
workshops and go to 
recruiting events during the 
school day 

3 

Pueblo High M~gnet Sthool 
Communication Art 

OQ1.::;11.21fjO.(i120.2630,80202.S09;1: 

001,511.2210,6114,26~Q.80202.5092 

.. . 

001.511.2210.6120.2630,80202,5092 

Added Duty 

.. 

OtherCert:!fled Salary 

AddedDuW 

Magnet PI~n and BU<lget 2016-17 

Famllyfngagement $0.00 o Family 
Engagement 

Magnet Site $42,620.00 1.00 Achievement 

Coordinator 

Added Duty $15,000.00 Achievement 

6/16/2017 

Comprehensive networks and systems will be established and Purchase Order Funded by Title I 
maintained to ensure family engagement as well as Sign in sheets 

matriculation and tramitlon of students Into and between Flyers 
schools. Pueblo's methods of delivery for the this process wilt 

be: campus Tours, Recruitment at feeder pattern schools, 
Middle school visitation day, Counse!1ng Department Middle 
School Visitations, College nights, Quarterly Parent Meetings, 
Middle School Sports Nights. 

To maintain interest and understanding of pueblo's program, 
and to provide addltional visibility to potential families, Pueblo 
witt: host and facilitate a series of making the Grade-parental 
access workshop for our middle school & high school students, 
host and facilitate our Math and Family night, host and 
facilitate our Slo+Tech Night and Science Night, host and 
facilitate our fine Arts Showcase, host and fadlitate our 
Honors Night, host and facilitate our CClC Student Showcase, 
host and facilitate our Students of the Quarter, Teachers of the 

Quarter, and Transformation Students of the Quarter Oirmers, 
,md host and facilitate QuarterlyTown Halls. 

Improve achievement for all students Position Control 705/1108·$6,520.00 from 

Differentiate TIer I and IIlnstwctlon Timesheets 001.511.2210.6114.2630.802 
Magnet logs 02.5092 to 

610.511.1000.6737.80202.50 
92; Uncommitted funds left 
from M~gnet Coordinator 
salary to be transferred to 
under 5f.: capital line to be 
used for medIa equipment . 

Improve achievement for all students Documentation 148-($1,225.00 moved from 

Differentiate TIer I and II instruction forms 001.511.2210.6120.2630.802 
02.5092 to 
001511.2213.6321.2630.8020 
2.5092; funds needed to pay 
for subs when magnet 
teachers attend PlC 
workshops and go to 
recruiting events during the 
school day 

3 

Case 4:74-cv-00090-DCB   Document 2058-5   Filed 09/01/17   Page 106 of 130



II - 67, p. 47

Pueblo High Magnet School 
Communkallon Art 

· 

001.511.2210.6220,2630,80202,5092 

001.5H,2210,6611,263Q.802Q2.5092 
. 

001.511,2210,6737,2630,80202,5092 

001,511,2213,6321,2630,80202.5092-

.' 

". 

· 

001.511;2220.6150,2630.80202.5092 
· 

. 

001.511.2220,6220,2650,80202.5092 
ool.51~,'2560.6pq.2639,80202,S092 

001.511,2560.6220.2630.80202.5092 

Employee Benefits Benefits $15,636.00 

Dlstrkt SVPpJlIic$ Supplies $3,O~0.00 
Supplemental 

Tech Related Ucenses $800.00 
Hardware &SQftware 
lessthan'$5.000 

$15,000.00 

Professlon<ll 
Professional 

{Educational CoW 
Contracted Services 

PO 

7500 -$~;13.oo and -$2,240.00 leaving $4,747.00 

i 

dasslfled SalarY Media Speclal1st $40,830.00 

Employee Benefits Benefits $12249.00 
Added Duty Added Duty- $5,000.00 

Recruitment 
Em 10 ee Benefits Benefits $950.00 

Magnet PI~n ~nd Budget 2016-17 6/16/2017 

0.00 C11&C12 benefits were 
combined so it comes out to 
15,636 Instead of 12,786 and 
3,800 in two different lines; 

and the $3800wa5 reduced 
to $2580 because the added 
duty recruitment was moved 
to 2560.6120; 705/1108-
$1,956.00 moved from 
001.511.2210.6220.2630.263 
0.80202.5092 to 
610.511.1000.6737.80202.50 
92 uncommiued funds from 
leftover benefits from 
magnet coordinator salary. 

0.00 AchIevement Ink supply for color printers to use for color copies of Purchase Order 
recruitment materials. Inventory 

0.00 Achievement Improve achievement for all students Purchase Order 
FCC Radio Ucense 

0.00 Achievement Improve achievement for aflstudents Purchase Order po-
Differentiate 11er I and IIlnstructlon Sign in Sheets 
Contract with ProTools professional development or hire 
someone with ProToots certification Establish a ~magnet" 
house of freshmen teachers and students who are working 
with a Journalism focus 

0.00 Achievement Improve achievement for off students Purchase Order Contracted Engineering to 
Differentiate Tier I and II !nstruction S!gn In Sheets support Broadcast Studios 
Contracted Engineering to enhance, set up and maintain Budget mod. 1931 moved 
Broadcast Studio with new equipment purchased $513.00 from this fine to 

capital to purchase 
rep!acementTV's there were 
lost due to vandalism. 
Budget mod 1910 moved 
$2,240.00 from this line to 
capital for purchase of 
computers for transition 
team. 

1.00 Achievement Improve achievement for aU students Positlon Contro! 
Differentiate Tier I and IIlnstructlon Timesheels 
Media Specla!1st to manage site streamIng, communicatIon 
equipment purchased for Radio, TV, journalism and 
Communication Media Technotogy classes . 

0.00 Integration Magnet Coordinator, teacher and staff recruitment after hours Recruitment log 

Time Edit Sheets 
0.00 

4 

Pueblo High Magnet School 
Communkallon Art 

I 

001.511.2210.6220,2630,80202,5092 

001.511,2210,6611,263o.s0202.5092 

001.511,2210,6737,2630,80202,5092 

. 

001,511,2213,6321,2630,80202.5092-

.. . 

... 

. 

001.511;2220.6150,2630.80202.5092 

.. 

. 

001.511.2220,6220,2630,80202.5092 
ool.51~,'2560.6pq.2639,80202,5092 

001.511,2560.6220.2630.80202.5092 

Employee Benefits Benefits $15,636.00 

I 

Dlstrkt SVPpJlIic$ Supplies $3,0~0.00 
. Suoolemental 

Tech Related Ucenses $800.00 
Hardware &SQftware 
lessthan'$5.000 

$15,000.00 

Professlon<ll 
Professional 

{Educational CoW 
Contracted Services 

PO 

7500 -$~;13.oo and -$2,240.00 leaving $4,747.00 

i 

dasslfled SalarY Media speclal1st $40,830.00 

. . 

Em 10 ee Benefits Benefits $12249.00 
Added Duty Added Duty- $5,000.00 

Recruitment 
Em 10 ee Benefits Benefits 950.00 

Magnet PI~n ~nd Budget 2016-17 6/16/2017 

0.00 C11&C12 benefits were 
combined so it comes out to 
15,636 Instead of 12,786 and 
3,800 in two different lines; 
and the $3800wa5 reduced 
to $2580 because the added 
duty recruitment was moved 
to 2560.6120; 705/1108-
$1,956.00 moved from 
001.511.2210.6220.2630.263 
0.80202.5092 to 
610.511.1000.6737.80202.50 
92 uncommiued funds from 
leftover benefits from 
magnet coordinator salary . 

0.00 AchIevement Ink supply for color printers to use for color copies of Purchase Order 
recruitment materials. Inventorv 

0.00 Achievement Improve achievement for all students Purchase Order 
FCC Radio Ucense 

0.00 Achievement Improve achievement for aflstudents Purchase Order po-
Differentiate 11er I and IIlnstructlon Sign in Sheets 
Contract with ProTools professional development or hire 
someone with ProToots certification Establish a ~magnet" 
house of freshmen teachers and students who are working 
with a Journalism focus 

0.00 Achievement Improve achievement for off students Purchase Order Contracted Engineering to 
Differentiate Tier I and II !nstruction S!gn In Sheets support Broadcast Studios 
Contracted Engineering to enhance, set up and maintain Budget mod. 1931 moved 
Broadcast Studio with new equipment purchased $513.00 from this fine to 

capital to purchase 
rep!acementTV's there were 

lost due to vandalism. 
Budget mod 1910 moved 
$2,240.00 from this line to 
capital for purchase of 
computers for transition 
team . 

1.00 Achievement Improve achievement for aU students Position Control 
Differentiate Tier I and II Instruction Timesheels 
Media Specia!1st to manage site streamIng, communicatIon 
equipment purchased for Radio, TV, journalism and 
Communication Media Technotogy classes . 

0.00 Integration Magnet Coordinator, teacher and staff recruitment after hours Recruitment log 

Time Edit Sheets 
0.00 

4 
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Pueblo High Magnet Sthool 
CommunkaUon Art 

ool.511,256M540.263Q,80202.5~;1: 

I 

. 

.. 

Advertls!ng Advertblng $2,000.00 

FlNAl.;2.016·17 . $534,191.00 
BUDGET 

Magnet Plan and Budget201£..17 6/16/2017 

0.00 Recruitment Recruitment advertising materials Purchase Order 1292· $150.00 moved from 
Integration Inventory 001.511.2560.6540.2630.802 

02.5092 to the following 

$75.00 to 
001.513.2730.6627.2630.802 
02.5092 and $75.00 to 

001.513.2710.6172.2630.802 
02.5092, this moneywHl be 

used for paying for a bus for 

AP students that are 
freshmen to take the AP 
Human Geo test. Both budget 

lines had to be added loour 
DAe. 

7.00 

s 

Pueblo High Magnet Sthool 
CommunkaUon Art 

ool.511,256M540.263Q,80202.5~;1: 

. 

. 

'.' 

Advertls!ng Advertblng $2,000.00 

.' 

FlNAl.;2.016·17 $534,191.00 
BUDGET 

Magnet Plan and Budget201£..17 6/16/2017 

0.00 Recruitment Recruitment advertising materials Purchase Order 1292· $150.00 moved from 
Integration Inventory 001.511.2560.6540.2630.802 

02.5092 to the following 

$75.00 to 
001.513.2730.6627.2630.802 
02.5092 and $75.00 to 

001.513.2710.6172.2630.802 
02.5092, this moneywHl be 

used for paying for a bus for 

AP students that are 
freshmen to take the AP 
Human Geo test. Both budget 

lines had to be added loour 
DAe. 

7.00 

s 
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Robison Magnet E1ementa ..... 
Them .. :TBD 

INTEGRATION GOAL (2016/17): 

Magnet PI.n and Budget 
l016_2011 

6/16/2011 

By the 40th day oflhe 2016/17 SY, the Hispanr, enrollment In Klndergarlen, lst, and 2nd Grade wm be no more 70"A, the enroUment ofWhfle students wi!! be no less Ihan 6.2%, and lhe enrollment of Afrkan American students wi!! conUnue 10 meel the USP definition of Integration as 
reported on the Mojave/Synergy studentlracklng system. 

ACHIEVEMENT GOAL (2016/17): 

1. By June, 2017, Robison will earn a state letter grade orB or above (a mInImum of 120 points), as defined by the state grading system. 
2. By June, 2017, students at Robison will score higher than the state median In readIng and math. 
3. By June, 2017, students at RobllOnwlllshow academic growth that Is hIgher than the state medIan growth In readIng and math. 
4. By June, 2017, the growth of the bottom 2S% of students at RobllOn will be higher than the stale medlangrowth. 
S. By June, 2017, the achievement gap between racla! groups at RobIson will be less than the achievement gap compared to sImilar [)lstrlct elementary schools. 

Sjrate'CfIJu$tlfl~!IOn Ifl1plementatlon 

At«:lllnt Visions AccountTille Pud el Desaintton SumoffY17 Sum of FY17 FTE Ob ectlve Evidence Additional Notes 
Math Coach 2S,512 6.0 o Ach!evement Improve overall achievement for all students Positlon~twntrol ThIs pOs!tlon ended up 

. Improvement achievement for 125 being a .6 HE paid at 
Reduce achtevementgap between subgroups Formative assessment $26,340 
OtfferentiateTler 1 Instruction results 
R~search from NCTM suggests two are~s of Impact for mathematics coaching: Improvlng 
teacMr Instructlon~1 practice a nd Improving student ach!evement. OUf m~th coach started HClogs . . this January, and there has already been wnslderab!e growth In our Mathdata between 2nd 
& 3rd Q. In 3rd gr. 4 students went from minImally profldent 10 proficIent and 4 student tesson plans 
moved from minimally profICient 10 partlaUy profIcient. In 4th grade4 students wenl from 
mInimally proficient to partIally proficient, 1 student moved from minimally proficIent 10 
profidentand 2 students went from parHally profICient to profiden!. In Sthgr. 4 students 
went from mInimally proffcfent to partially proficient, 4 students went from mInImally 
profIclentlo profIcIent, and4 students went from partially proficIent to proficient. The math 
coach also fadlitates a weekly grade level HCand w·teacMs in the dassroom with teachers. 
36% of our cunei'll Idndergarteners are at risk based on a Priority Number skills asses~ment; 
of this 36%, 11 are Hlspanlcand 3 are African AmerIcan. ThIs is a decrease from Ihe 64%ofour 
Klndergaltners woo were at risk Mid-year. Based on the same assessment, 3S% are also at 
rIsk, altofwoom are Hlspank:. ThIs Is a deaeale from 61% mid-year. 

OOl.s11,10t;l0.6~12.1353.80~02.SOO2 TeacMf salarY Teacher Music 42,620 1.00 Achievement Improve overall achievement for all students PosiUonal control 
Improvement achIevement for l25 
Reduce achIevement gap between subgroups PtC k1gs 
Provide culturally relevant curriculum 
Allows for teachers to partklpate In theIr grade level PtC!. UStudenls In hlgh.quality school Lesson plans 
music programs score higher on standardized tests compared 10 students In schools with 
deficIent musk education programs, regardless of the socfo.economk le\lel of the school or 
school di~trkt.o Johnson, C. M. & Memmott, J. f. {lOO7). ExamInation of relatlom;hlps between 
participation In school musl, programs of differing quality and standardized test results. 
lournal ofResea((h In Musk EducaHon, 54(4), 293·307. 

TeacherPE/ 34,096 0." Achievement Improve overall achievement for all students Positional control ThIs poSition ended up 

Character Improvement achIevement for us being a.8 HE paid at 

Development Reduce achIevement gap between subgtoups PlC 1og~ $34,036 
Provide culturally relevant curllculum 
Allows for teachers to particIpate In Ihelrgrade level PtCs. The CDC states, H_.physka! acllvity leslOnpbns 
can have an Impact on cognitive skins a nd attitudes a nd academk behavior, a\1 of which a re 

I 
Important components of Improved academic performance. These Include enhanced 
concentration and.attenllon as well as Improved classroom behavior.o 

. 

OOl.511·2190,6150.13S3.8020H092 Certified S;)Jtary SUM Teacher 42,620 1.00 Achievement Improve overall achIevement for all studenls P051110n control 
Improvement achievement for l25 
Reduce achievement gap between subgroups Documentatlon ofwOIk 

with students 

001.511.1000.6220.1353.80202.5092 Em ae Benefits Benefits 43472 0.00 

Robison Magnet E1ementa ..... 
Them .. :TBD 

INTEGRATION GOAL (2016/17): 

Magnet PI.n and Budget 
l016_2011 

6/16/2011 

By the 40th day oflhe 2016/17 SY, the Hispanr, enrollment In Klndergarlen, lst, and 2nd Grade wm be no more 70"A, the enroUment ofWhfle students wi!! be no less Ihan 6.2%, and lhe enrollment of Afrkan American students wi!! conUnue 10 meel the USP definition of Integration as 
reported on the Mojave/Synergy studentlracklng system. 

ACHIEVEMENT GOAL (2016/17): 

1. By June, 2017, Robison will earn a state letter grade orB or above (a mInImum of 120 points), as defined by the state grading system. 
2. By June, 2017, students at Robison will score higher than the state median In readIng and math. 
3. By June, 2017, students at RobllOnwlllshow academic growth that Is hIgher than the state medIan growth In readIng and math. 
4. By June, 2017, the growth of the bottom 2S% of students at RobllOn will be higher than the stale medlangrowth. 
S. By June, 2017, the achievement gap between racla! groups at RobIson will be less than the achievement gap compared to sImilar [)lstrlct elementary schools. 

Sjrate'CfIJu$tlfl~!IOn Ifl1plementatlon 

At«:lllnt Visions AccountTille Pud el Desaintton SumoffY17 Sum of FY17 FTE Ob ectlve Evidence Additional Notes 
Math Coach 2S,512 6.0 o Ach!evement Improve overall achievement for all students Positlon~twntrol ThIs pOs!tlon ended up 

. Improvement achievement for 125 being a .6 HE paid at 
Reduce achtevementgap between subgroups Formative assessment $26,340 
OtfferentiateTler 1 Instruction results 
R~search from NCTM suggests two are~s of Impact for mathematics coaching: Improvlng 
teacMr Instructlon~1 practice a nd Improving student ach!evement. OUf m~th coach started HClogs . . this January, and there has already been wnslderab!e growth In our Mathdata between 2nd 
& 3rd Q. In 3rd gr. 4 students went from minImally profldent 10 proficIent and 4 student tesson plans 
moved from minimally profICient 10 partlaUy profIcient. In 4th grade4 students wenl from 
mInimally proficient to partIally proficient, 1 student moved from minimally proficIent 10 
profidentand 2 students went from parHally profICient to profiden!. In Sthgr. 4 students 
went from mInimally proffcfent to partially proficient, 4 students went from mInImally 
profIclentlo profIcIent, and4 students went from partially proficIent to proficient. The math 
coach also fadlitates a weekly grade level HCand w·teacMs in the dassroom with teachers. 
36% of our cunei'll Idndergarteners are at risk based on a Priority Number skills asses~ment; 
of this 36%, 11 are Hlspanlcand 3 are African AmerIcan. ThIs is a decrease from Ihe 64%ofour 
Klndergaltners woo were at risk Mid-year. Based on the same assessment, 3S% are also at 
rIsk, altofwoom are Hlspank:. ThIs Is a deaeale from 61% mid-year. 

OOl.s11,10t;l0.6~12.1353.80~02.SOO2 TeacMf salarY Teacher Music 42,620 1.00 Achievement Improve overall achievement for all students PosiUonal control 
Improvement achIevement for l25 
Reduce achIevement gap between subgroups PtC k1gs 
Provide culturally relevant curriculum 
Allows for teachers to partklpate In theIr grade level PtC!. UStudenls In hlgh.quality school Lesson plans 
music programs score higher on standardized tests compared 10 students In schools with 
deficIent musk education programs, regardless of the socfo.economk le\lel of the school or 
school di~trkt.o Johnson, C. M. & Memmott, J. f. {lOO7). ExamInation of relatlom;hlps between 
participation In school musl, programs of differing quality and standardized test results. 
lournal ofResea((h In Musk EducaHon, 54(4), 293·307. 

TeacherPE/ 34,096 0." Achievement Improve overall achievement for all students Positional control ThIs poSition ended up 

Character Improvement achIevement for us being a.8 HE paid at 

Development Reduce achIevement gap between subgtoups PlC 1og~ $34,036 
Provide culturally relevant curllculum 
Allows for teachers to particIpate In Ihelrgrade level PtCs. The CDC states, H_.physka! acllvity leslOnpbns 
can have an Impact on cognitive skins a nd attitudes a nd academk behavior, a\1 of which a re 

I 
Important components of Improved academic performance. These Include enhanced 
concentration and.attenllon as well as Improved classroom behavior.o 

. 

OOl.511·2190,6150.13S3.8020H092 Certified S;)Jtary SUM Teacher 42,620 1.00 Achievement Improve overall achIevement for all studenls P051110n control 
Improvement achievement for l25 
Reduce achievement gap between subgroups Documentatlon ofwOIk 

with students 

001.511.1000.6220.1353.80202.5092 Em ae Benefits Benefits 43472 0.00 
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Robison Magnet ElementaIV 
Theme:TBD 

ool,511,100M6U,t3~3.802Q~.509~ 

. . 

0Ol,~1,.2190.6611.1143.80202.5Q92 

00~.sll,2211),6114,1353.so202.51)92 

001.511.2210.6150.1353.80202.5092 

001,511.2213.3!S21,13S~.SO~02.5092 

OQl,~11,2213.61;2(lt13S3,S9202.5{l9~ 

001.511.2213.6~00.1353.S0202.5092 

001.511.2210.6220.1353.80202.5092 
OQl,S~1.22l3.6611.1353.so20?'sQ92 

Plslrkt Supp!fes 

Added Out)' 

OtherCertifled~lary 

ClassJfled.~lary 

CoMu!tan! KIm Gunn 

AMed DUty 

Benefits 

Em 10 ee Benefits 
D!str!ctSl!pplles 

TOTAl2016-17 
BUDGET 

Suppi!es 30,526 
Instructional 

Added Duty for 0 0.00 
Family Engagement 

Magnet SIte 46,900 1.00 
CoordInator / EtA 
Curriculum Coach 

Classffied Tech 29,376 1.00 

7,000 

10,000 

2,000 

6enefits 22 883 0.00 
Supplies PO 242 0.00 

337,307 10.8 

Magnet Plan and Budget 
2016..2017 

ImplOve overall achIevement for all students 
Improvement achievement for L25 
Reduce achievement gap between subgroups 
OlfferenllateTIet Ilnstroct/on 
Provide collurally relevant curriculum 
SuppUes for students to eng~ge In d~ssroom Instruction . 

Family RobIson famtlies will be informed of currkulum, Instruction, and schoo! events via the use of 
Engagement the link system and newsletters. RobIson will offer parent education classes. 

AchIevement Improve overall achIevement for all students 
Improvement achievement for US 
Reduce achIevement gap between subgroups 
DIfferentiate Tier IIM\ruction 
Provide culturally relevant corrlwlum 
f~dlltates weekly grade level PlCs with a focus on data to Improve student learnIng by 
Improving teaching practices. £Ieven separate research artkl<'S support the Idea that 
participation in a learning community leads to changes In teachIng practice. 
http://lWIW.stiencedirect.com/sdence/altide/ptl/S07420S1X07000066 five of those studIes 
(Dunne, N~ve, & le\Vfs, 2oo0;Eng!.!rt & Tarrant, 1995; Hollins, Mcintyre, Deil<lse, Hollins, & 
Towner, 2004; louis & Marks, 1998; Str~h"n, 2003) further mentioned specific changes 
teachers made in thelrdassrooms. ThIs pO!ltJon Is also requIred as part ohhe U5P. 

Achievement Improve overall achievement for all students 
Improvement achIevement for U5 
Reduce achIevement gap between subgroups 
Dlfferent/aleTier 1 Instruction 
Provide culturally relevant curriculum 
SupportIng the use of Instruction a! technology withIn our school. Ualsofl'; work with the 
school Improvement team an<J/orthe Individual teachers to help provkle teachers and 
students with the knowledge and skills needed to parlklpate meaningfully In a mulUcultura!, 
technolOgIcal, and cha nge·orlented society. Keep the Inventory for the technology In the 
buUdlng. 

Achievement Strengthen professional development and traIning for all teachers in TIer 1 Instruction that 
Includes: communication of the learning, aU teacher actions aligned to the [I:!arnlng,. gradual 
rell:!ase of rl:!sponslbtlity, questioning and diSCUSSion, student engagement strategies, and 
checks for understanding. 

Achievement Strengthen professional deveiopml:!nt and training for all teachers in TIer 1 Instruction that 
Includes: communkation of the learnIng,. aU teacher actions aligned tothe learning, gradua! 
release of responslhtlity, questionIng and dIscussion, student engagement strategIes, and 
checks for understanding. 

AchIevement ImproveoveraU achIevement for all students 
Improvement achfevement for US 
Reduce achIevement Rap between subglOups 
Professional books for studl'group 

6j16/1017 

Inventory 

Event flyer 
Copyof Information 
provided to parents 
Sign In sheets 
Updated website 

Position control 

Ple logs 

Formative assessment 
data 

Pos!\lon control 8hrs/day 

walk through 
observations 

walk through 
observations 

Purchase Order ProfessIonal books for 
Inventory study group 

Robison Magnet ElementaIV 
Theme:TBD 

. 

.. 

.. 

. 
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CoMu!tan~ !<1m Gunn 

lAMed DUty . 
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337.30l 10.' 

Magnet Plan and Budget 
2016..2017 

I"'"'" 

, , 

, 

, 

t for US subgroups 

""',, 
In d~ssroom Instruction . 

"",,,.eo,, , 
1 RobIson , 

"" 
, 

, "" " "P"'" , 

".OPI 
education da!ses. 

by , !dea that 

Five of those studIes 
~~~ne, ~~~~, & le\Vfs, 2oo0;Eng!.!rt & Taltanl, 1995; Hollins, Mdntyre, Deil<lse, Hollins, & 

louis & Marks, 1998; SlrahilJl, 2003) further mentioned specific changes 
'teachers made in thelrdassrooms. ThIs positIon Is also requIred as part ofthe U5P. 

,'mp"" ... "". students 

, t for US subgroups 

, ;,~,",~'"m 
UalsoO'> work with the 

provkle teachers and 

:.ro'",,, w,'" , meanIngfully In a multkultural, 
Keep the Inventory forthe techoo!ogy In the 

,"'"'OB. 
S"~","'" , :.m! ~.'";~" s in TIer 1 1000truction that 

learnIng, gradual 

;~~eca~e f:: ~nderstandrng . dIscussion, student engagement strategies, and 

'oc",,,,, 
I I ~ for all teacnersl.ri Ile.r I1nstructlon that, 

i lothe !earnlng, gradual 
',questionIng and dIscussion, student engagement strategIes, and 

H , 
~.d",,, gap between $ubglOups 

6j16/1017 
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ROlkruge K-Ssu.oo! 
Bilingual 

INTEGRATION GOAL (2016/171: 

Magnet Plan and BUdget 
2016·17 

By the 40th day of the 2016/17 $V, the Hispanic enrollment in Kindergarten, lsi, and 2nd Grade will be no more 70%, Ihe enroHment of While students and AfricanAmerican sludents wi\lcontinue to reflect Ihe definition of integral ion in the US? as repo 
on Ihe Mojave/Synergy student tracking system. 

,d 

By the 4Othdayof the 2016/17 $y, the Hispanic enro(Jmenl in 6th, 7th and 8th grade will be no more 70%, and the enrollment of White students wm be no less than 6.2%, and African American enrollment wiUcontlnue to refled the definition of In leg rat on 
as reported on the Mojave/Synergy student tracking system. 

ACHI EVEMENT GOAL (2016/17): 
1. By June, 2017, Roskroge wl11 maintain at least a state letter grade of B (a minimum of 120 points), as defined by the state grading system. 
2. By JUne, 2017, students at Roskruge will "ore higher than the state median In reading and math. 
3. By June, 2017, students at Roskruge will show academic growth that Is higher than the state median growth in reading and math. 
4, By June, 2017, the growth of the boltom 1S% of stooenls al Roskruge will be higher than the slate median growth. 
5. By JUne, 2017, the achlevemenlsap between racial groups at Roskruge will be less than the achievement gap between radalgroups in K-8 schools In the Dlstrkt. 

A(co\fnt Vislon$A((Qunt B\fdget Oescrlptlon 5\fmof 5umoffY17 ObJective 5tfaiegy/Justlflcalion Implementation Additional Noles 
Title Nl7S· fTf [vide ce 

001.511.1000.6112.1595.80202.5092 TeacherSalary TeacherSpanish 42,620 1.00 Achievement Improve overall achievement for all students MasterSchedule Target Oral Spanish 
Reduce a(hlevement gap between subgroups PositionContro! Language 
Increase Ihe number of Ells who reclaSSify Deveiopment 
Provide culturelly relevant curriculum 
Offer additional targeted oral SpanIsh language development for any stooent wit 
no prior dual language experience through an elective class. This individual will 
also seNe as a parent liaison {or Due! language Development . 

. 
Teacher Malh 42,620 1.00 Achievemant Improve achievement for l2S Master Schedule Improve growth sub 

Reduce aChievement gap between subgroups Position Control group (AA,H$,Ell's, 
Differentiate TIer I and II Instruction l2S) 
Math inlaNentlonlsl will be used to support ffB, l2S, Ell and SPED stooenls. Sf 

CIP 

TeacherSpanlsh 127,860 3.00 AchIevement Improve overell achIevement for all students MasterSchedule Du~llanguage 

Provide culturally relevant curriculum Pos1tion Control 
A1I6th·8th graders at Roskruge are enro1!ed In SpanIsh as a Core class. thIs Is nol 
an eleclive. These leachers plan with the olherCore teachers who reInforce the 
SpanIsh language In thelrowndasses. thIs Indudes Increasing the numberof 
students participating In Advanced learnIng ExperIence (ALE) dasses by prov1dln 
opportunities for students to be promoted from Roskroge with SpanIsh H$tredit 
and offer required support to students In SpanIsh. 

TeacherFineArts 8,524 0.20 AchIevement Improve overall achievement for an students MasterSchedule SpanIsh language 
Differentiate Tier I and IIln5lruct!on Position Control Develop. through Fine 
Provide cultorally relevant curriculum Art, 
Fine Arts 4to·Sto gr~de music to Increase oral re!nforceme nt of Spa n!sh h nguag 
development through fine arts experiences 

Teacher6/Sth 8,524 0.20 AchIevement Improve overall achIevement for all students Masler Schedule Duallanguage 
DIfferentiate TIer I arid IIlnstruttlon PositIon Control Student Ambassadors 
Provide cu!turally relevent curriculum 
Establish Dua! language AcademyStooentAmbassadorshlps. Use local 
organllatlons to have our youth pradlce publk: speaking, community 
Involvement, and leadershIp skills. Ambassadors wIll communicate and present 
Information at varioUS events about Roskroge. The Roskroge Dual language 
AmbassadorshIp will be based on academic rIgor and commitment to hlghe r 
education. 

Teacher6/Sth 34,096 0.80 AchIevement Improve overall achIevement for an students Master Schedule 4 positions HS Credit· 
. Reduce class size/student to adult ratio Position Control Math,Sclence, LA& 

Provide culturaUy relevant wrrlculum 55 
Expand advanced (HS credil) classes through our Advanced learnIng to provide 
stooents with access to advanced lea rnlng opportunItIes beyond Spa nllh a nd 
Math In a [lual language EnvIronment. 

6/16/1017 ROlkruge K-Ssu.oo! 
Bilingual 

INTEGRATION GOAL (2016/171: 

Magnet Plan and BUdget 
2016·17 

By the 40th day of the 2016/17 $V, the Hispanic enrollment in Kindergarten, lsi, and 2nd Grade will be no more 70%, Ihe enroHment of While students and AfricanAmerican sludents wi\lcontinue to reflect Ihe definition of integral ion in the US? as repo 
on Ihe Mojave/Synergy student tracking system. 

,d 

By the 4Othdayof the 2016/17 $y, the Hispanic enro(Jmenl in 6th, 7th and 8th grade will be no more 70%, and the enrollment of White students wm be no less than 6.2%, and African American enrollment wiUcontlnue to refled the definition of In leg rat on 
as reported on the Mojave/Synergy student tracking system. 

ACHI EVEMENT GOAL (2016/17): 
1. By June, 2017, Roskroge wl11 maintain at least a state letter grade of B (a minimum of 120 points), as defined by the state grading system. 
2. By JUne, 2017, students at Roskruge will "ore higher than the state median In reading and math. 
3. By June, 2017, students at Roskruge will show academic growth that Is higher than the state median growth in reading and math. 
4, By June, 2017, the growth of the boltom 1S% of stooenls al Roskruge will be higher than the slate median growth. 
5. By JUne, 2017, the achlevemenlsap between racial groups at Roskruge will be less than the achievement gap between radalgroups in K-8 schools In the Dlstrkt. 

A(co\fnt Vislon$A((Qunt B\fdget Oescrlptlon 5\fmof 5umoffY17 ObJective 5tfaiegy/Justlflcalion Implementation Additional Noles 
Title Nl7S· fTf [vide ce 

001.511.1000.6112.1595.80202.5092 TeacherSalary TeacherSpanish 42,620 1.00 Achievement Improve overall achievement for all students MasterSchedule Target Oral Spanish 
Reduce a(hlevement gap between subgroups PositionContro! Language 
Increase Ihe number of Ells who reclaSSify Deveiopment 
Provide culturelly relevant curriculum 
Offer additional targeted oral SpanIsh language development for any stooent wit 
no prior dual language experience through an elective class. This individual will 
also seNe as a parent liaison {or Due! language Development . 

. 
Teacher Malh 42,620 1.00 Achievemant Improve achievement for l2S Master Schedule Improve growth sub 

Reduce aChievement gap between subgroups Position Control group (AA,H$,Ell's, 
Differentiate TIer I and II Instruction l2S) 
Math inlaNentlonlsl will be used to support ffB, l2S, Ell and SPED stooenls. Sf 

CIP 

TeacherSpanlsh 127,860 3.00 AchIevement Improve overell achIevement for all students MasterSchedule Du~llanguage 

Provide culturally relevant curriculum Pos1tion Control 
A1I6th·8th graders at Roskruge are enro1!ed In SpanIsh as a Core class. thIs Is nol 
an eleclive. These leachers plan with the olherCore teachers who reInforce the 
SpanIsh language In thelrowndasses. thIs Indudes Increasing the numberof 
students participating In Advanced learnIng ExperIence (ALE) dasses by prov1dln 
opportunities for students to be promoted from Roskroge with SpanIsh H$tredit 
and offer required support to students In SpanIsh. 

TeacherFineArts 8,524 0.20 AchIevement Improve overall achievement for an students MasterSchedule SpanIsh language 
Differentiate Tier I and IIln5lruct!on Position Control Develop. through Fine 
Provide cultorally relevant curriculum Art, 
Fine Arts 4to·Sto gr~de music to Increase oral re!nforceme nt of Spa n!sh h nguag 
development through fine arts experiences 

Teacher6/Sth 8,524 0.20 AchIevement Improve overall achIevement for all students Masler Schedule Duallanguage 
DIfferentiate TIer I arid IIlnstruttlon PositIon Control Student Ambassadors 
Provide cu!turally relevent curriculum 
Establish Dua! language AcademyStooentAmbassadorshlps. Use local 
organllatlons to have our youth pradlce publk: speaking, community 
Involvement, and leadershIp skills. Ambassadors wIll communicate and present 
Information at varioUS events about Roskroge. The Roskroge Dual language 
AmbassadorshIp will be based on academic rIgor and commitment to hlghe r 
education. 

Teacher6/Sth 34,096 0.80 AchIevement Improve overall achIevement for an students Master Schedule 4 positions HS Credit· 
. Reduce class size/student to adult ratio Position Control Math,Sclence, LA& 

Provide culturaUy relevant wrrlculum 55 
Expand advanced (HS credil) classes through our Advanced learnIng to provide 
stooents with access to advanced lea rnlng opportunItIes beyond Spa nllh a nd 
Math In a [lual language EnvIronment. 
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Rc,kruge K·8S<hooI 
BIlingual 

001.511.1000,6120,1595.80202.5092 

001.51 t, 1000,6150,1595,80202.5092 

I 

OOt.511.tOOO,6t60,1595.80292.509~ 

. 

091,5~1,.1000.9220,1595.80202.509~ 

oo1.511,tOOO,6611.1595,80292.5O$2 

. 

001,5tl,tOOO,6643.t595.80~oi.5092 

001.51l.2190.66l1.1S95,80202.5Q92 

OQ1.5U.nlO,6114,lS95,80202.SQ92 

001.Sll.2210,6120,1~9S,8020?5051;2. 

OOt.~lt.2210.6220,159S.89202.S092 

Added Duly 

dassifled Salary 

. 

Classifl~d 
Temporary 

Employee Benefits 

DI~lrk~ SupplIes 

Iflslruellona'A1d~ 

P!s\rk~ !iupplJ~$ 

OtherCeF1ffi~d 

Salary 

A,ddedDu1y 

Employee Benefits 

Certified Summer 
Hourly 

Teacher Ass! 
BiUngual 

In~tructlonal 

Specialist 

C!asslfled hourly 

Classified hourly 

Benefits 

Supplies Inot 

Instructiona!Alds 

SuppUes for FamIly 
Engagement 

MagnetSite 
CoordInator 

Added Duty-
Recruitment 

Benefits 

36,330 0.00 AchIevement 

114,732 4.00 AchIevement 

55,518 1.50 AchIevement 
Integration 

1,500 0.00 Achievement 

3.300 0.00 AchIevement 

138,163 0.00 

500 0.00 Achle~ement 

20,000 0.00 AchIevement 

0 o Family 
Engagement 

42,620 1.00 AchIevement 
Integration 

3,000 0.00 AchIevement 
Integration 

13,356 0.00 

Magnet P13r1and Budget 
1016-17 

Improve overall achIevement for all students 
The objective of the Summer A,ademy will be to pro~ide all students with the 
Dual language and ALE experience wh1!e ensuring a smooth transition far OUt 
incoming 6th grader, ThIs will be accomplished by embeddIng critkalthlnking 
skif!s. 

Improve overall achIevement for aU students 
Reduce achIevement gap between subgroups 
Teacher AssIstants will be used In the dassroom to provide support todassrooJT 
teachers by workIng with students on assignments and projects whlle the teache 
works with struggling students and sma 11 groups. Teacher AssIstants a re abo 
language roodels and support the process ofleamlng a second language. They 
provIde oral and wrtiten language support . 

Improve overall achIevement for an students 
Provide tu]tur~1Jy relevan! turrlcuhrm 
Increase oral reInforcement of Spanish language de~elopment through flne arts 
experiences. 

Improve overall achievement for an students 
Improve achievement for l25 
Reduce achievement gap between subgroups 
Reduce class size/student to adult ratio 
Teacher Assistants wil! be used In the classroom to provide support to classroom 
teachers to allow the classroom teacher the ability to provIde TIer 2 targeted, 
small group Interventions with l25 

Improve overall achievement for all students 
Utllile socIal media (schoo! web page, Facebook, U-Tube, TwItter and Unkedln), 
withIn the district guideIJnes, to further develop, proroote, and Inform the Tucso 
CommunItyofourmagnel program. 

Improve overall achIevement for all students 
Instructional supplies for summer schoo! programs to support 5 classroom 

Improve overall achIevement for all students 
InstrlKtiona!A!ds 

Improve oller~11 achIevement for il1l student$ 
PrO\llde suppUes as needed for FamIly Engagement ellents 

ImprOve Ollerall achievement for al1 students 
CoordInator will ,00rdInate aU the components from our magnet pIa nand assure 
all strategIes end goals are our focus through the year. This IndMdual will also 
promote our magnet program and recrull the necessary students to meet USP 

Improve overall achlellement for all students 
Prollide Information regarding dual language program to prospectIve famIties. 

6/16/2011 

MasterSchedule Teachers Summer 
Position Control School &600t Camp 

Position Control language Model & 
Time sheets Support classroom 

teacher 

PositIon Control Student Success 
Time sheets Specialist Mariachi & 

Folklorico 

Position Control 2TASforSummer 
Time sheets School 

Position Control Added ()uty- Uti][ze 

Time sheets Social Media & Web 
Page 
Ipp, $15/hr, 
Shrs/weekSoclal 

Purchase Order SummerSclloo1 
Inventory Supplies 

Purchase Order 
Inventory 

Purchase Order Funded byTItle 1 

PositIon Control Coordinates & 
TIme sheets Instruds 
Magnet togs 

TImesheets Recruitment at events 
Magnet logs during offcontract 

daysformagnet 
coordinator 

Rc,kruge K·8S<hooI 
BIlingual 

001.511.1000,6120,1595.80202.5092 

001.51 t, 1000,6150,1595,80202.5092 
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091,5~1,.1000.9220,1595.80202.509~ 

oo1.511,tOOO,6611.1595,80292.5O$2 

. 

001,5tl,tOOO,6643.t595.80~oi.5092 

001.51l.2190.66l1.1S95,80202.5Q92 

OQ1.5U.nlO,6114,lS95,80202.SQ92 

001.Sll.2210,6120,1~9S,8020?5051;2. 

OOt.~lt.2210.6220,159S.89202.S092 

Added Duly 

dassifled Salary 

. 

Classifl~d 
Temporary 

Employee Benefits 

DI~lrk~ SupplIes 

Iflslruellona'A1d~ 

P!s\rk~ !iupplJ~$ 

OtherCeF1ffi~d 

Salary 

A,ddedDu1y 

Employee Benefits 

Certified Summer 
Hourly 

Teacher Ass! 
BiUngual 

In~tructlonal 

Specialist 

C!asslfled hourly 

Classified hourly 

Benefits 

Supplies Inot 

Instructiona!Alds 

SuppUes for FamIly 
Engagement 

MagnetSite 
CoordInator 

Added Duty-
Recruitment 

Benefits 

36,330 0.00 AchIevement 

114,732 4.00 AchIevement 

55,518 1.50 AchIevement 
Integration 

1,500 0.00 Achievement 

3.300 0.00 AchIevement 

138,163 0.00 

500 0.00 Achle~ement 

20,000 0.00 AchIevement 

0 o Family 
Engagement 

42,620 1.00 AchIevement 
Integration 

3,000 0.00 AchIevement 
Integration 

13,356 0.00 

Magnet P13r1and Budget 
1016-17 

Improve overall achIevement for all students 
The objective of the Summer A,ademy will be to pro~ide all students with the 
Dual language and ALE experience wh1!e ensuring a smooth transition far OUt 
incoming 6th grader, ThIs will be accomplished by embeddIng critkalthlnking 
skif!s. 

Improve overall achIevement for aU students 
Reduce achIevement gap between subgroups 
Teacher AssIstants will be used In the dassroom to provide support todassrooJT 
teachers by workIng with students on assignments and projects whlle the teache 
works with struggling students and sma 11 groups. Teacher AssIstants a re abo 
language roodels and support the process ofleamlng a second language. They 
provIde oral and wrtiten language support . 

Improve overall achIevement for an students 
Provide tu]tur~1Jy relevan! turrlcuhrm 
Increase oral reInforcement of Spanish language de~elopment through flne arts 
experiences. 

Improve overall achievement for an students 
Improve achievement for l25 
Reduce achievement gap between subgroups 
Reduce class size/student to adult ratio 
Teacher Assistants wil! be used In the classroom to provide support to classroom 
teachers to allow the classroom teacher the ability to provIde TIer 2 targeted, 
small group Interventions with l25 

Improve overall achievement for all students 
Utllile socIal media (schoo! web page, Facebook, U-Tube, TwItter and Unkedln), 
withIn the district guideIJnes, to further develop, proroote, and Inform the Tucso 
CommunItyofourmagnel program. 

Improve overall achIevement for all students 
Instructional supplies for summer schoo! programs to support 5 classroom 

Improve overall achIevement for all students 
InstrlKtiona!A!ds 

Improve oller~11 achIevement for il1l student$ 
PrO\llde suppUes as needed for FamIly Engagement ellents 

ImprOve Ollerall achievement for al1 students 
CoordInator will ,00rdInate aU the components from our magnet pIa nand assure 
all strategIes end goals are our focus through the year. This IndMdual will also 
promote our magnet program and recrull the necessary students to meet USP 

Improve overall achlellement for all students 
Prollide Information regarding dual language program to prospectIve famIties. 

6/16/2011 

MasterSchedule Teachers Summer 
Position Control School &600t Camp 

Position Control language Model & 
Time sheets Support classroom 

teacher 

PositIon Control Student Success 
Time sheets Specialist Mariachi & 

Folklorico 

Position Control 2TASforSummer 
Time sheets School 

Position Control Added ()uty- Uti][ze 

Time sheets Social Media & Web 
Page 
Ipp, $15/hr, 
Shrs/weekSoclal 

Purchase Order SummerSclloo1 
Inventory Supplies 

Purchase Order 
Inventory 

Purchase Order Funded byTItle 1 

PositIon Control Coordinates & 
TIme sheets Instruds 
Magnet togs 

TImesheets Recruitment at events 
Magnet logs during offcontract 

daysformagnet 
coordinator 
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Ro,kruge K·8S1:hool 
BilIngual 

Magnet Plan and Budget 
2016-17 

will IN! required to develop and partklpate In Math PlCs 
data to address the academk needs of 

In Math. 

create the teaching materials forthe 

2 hour block during 

,II that are systematk, timely and 

providing additional direct Instruction on "l"~~';:';~:~';~ :'~dh,,1 IW'ili"" ,',"l, \0 support all students while targeting the l2S% 
Spanish materials for dual language integration withlfl the c1"ssrooms. 

registration, attertdarKe, materia! distribution artd 

I,"",,, pm"', ",d. """',',ff M,d,. 

6/16/2011 

& 

Ro,kruge K·8S1:hool 
BilIngual 

Magnet Plan and Budget 
2016-17 

will IN! required to develop and partklpate In Math PlCs 
data to address the academk needs of 

In Math. 

create the teaching materials forthe 

2 hour block during 

,II that are systematk, timely and 

providing additional direct Instruction on "l"~~';:';~:~';~ :'~dh,,1 IW'ili"" ,',"l, \0 support all students while targeting the l2S% 
Spanish materials for dual language integration withlfl the c1"ssrooms. 

registration, attertdarKe, materia! distribution artd 

I,"",,, pm"', ",d. """',',ff M,d,. 

6/16/2011 

& 

Case 4:74-cv-00090-DCB   Document 2058-5   Filed 09/01/17   Page 113 of 130



II - 67, p. 54

Safford K·8 
International ila((alauleate 

ItlTEGRATlOIl GOAt (2016/17); 

MagnetPI.n and&tdget 
2016-17 

6/16/2017 

By the 40th day of the 2016/17 Si, the Hllpanlc emoUm~nt In KIndergarten, 1st, 2nd, 6th, 7th, and 8th grade wfi! be no more 70%, the emollment of WhIte students will be no ress than 6.2%, and the emollment of African American students wiT! be no tess than 0.(1',6 as reported on the Mojave/Synergy 
student tracking system. 

ACHIEVEMEllT GOAt (2016/17): 
1. By June, 2017. Safford will earn at least a state letter grade of 8 (a minimum of 120 points). as defined by the slale grading system. 
2. By June, 2017, students at SaifOfd will srore higher than the stale median In reading and math. 
3. By June, 2017, students at Safford will show academk growth thai Is higher than the state median growth In reading and math. 
4. By lune, 2017, the growth of the bottom 2S% of student. at Safford will be higher than the state median growth. 
S. By lune, 2017, the achlevement gap between racial grOllp> at Safford ""ill be less than the achIevement gap between radal grOllps of other K·8 schools In the DIstrict. 

AC~OLtn~ VIs~nsAccoUnl 8Ltdge~ $Lt~;f $Ltmof fY17 OblKtlve S1ra!egy/MUflcat~n Implementation Eyklence AI:Id.itlonal Noles 
fitl. OemhtUon FYi' IT< .. . 

00~,Sll.1000,6112.1S3S,S020l-SW2 ro.amefSaI~ry Certified $471,344.00 11.20 AchIevement tmprove achievement for all students Master schedule induding I ~1.2 FJE to aUIYH for retention 017 period day & 
Teamer Improve achievement for US support staff IBrequlrements 

Reduce addevement gap between subgroups pte togs August Merl {fnglneerlng}.2 FTE 
Increase the number of Ells who redasslfy CommonfOfmative NalKYSil!ed (pyp. PEJ 1 FTE 
olfferenllate TIer IlnllfuCllon assessment results Oelfina De 0 BoIger{PYPSpan) 1 FTE 

pte log Induding plan for ErkYoder (MYI'Spanlsh)l FTE 
Safford K·8 will maIntaIn a master smedule to allow mIddle schoolteacher. to meel In PlC's fOf differentiation based on Martha Va!que! (MYP Sp~nlsh)l FTE 
at least a 2 hour block at least on~e a wee"- Staff ""ill address amlevement dlso-epan<:les by student results MYP Spanish· need to rehire 1 FTE 
analyzing student work, data, destgning strategIes that are systematic, timely and directive. The lesson plansfolllYHlng IB Dora Guerrero (Video) 1 HE 
team leaders wl1l fao1itate. The IB COOfdinator, Reading Sp.edalist, and Math Sped.li,t wil! structure and protocol Heather Mayo (replacement hire)! FTE 

i 
towdinale and support thls process. Admlniltrators Will monitor. Running records& Irma Guerrero Weber (Design}l HE 

benchmarke~'Jden<:e of Steve Andre (Techno!ogy)! HE 
Safford K·8 Will felaln a tertifted literacy sped.li,t to wOfk With teachIng teams and students reacting growth. 1.0 FTE Certified Reading InterventionM-
(push in model, as dictated by JEl program standards). Uteracy coach w11l also lead the school's CoumelorJog. StephanIe PedelSOIl 
titeracy Action plan ~nd wOfk wah all content area teach~rs to. Improve the use of content level 1.0 FTE Certified Math Coachjlnterventloni>t· 
literacy. Uter~cy SpedaUst wnt also lead the leveled Literacy Intervention program beIng Disciplinedata review Elizabeth Gtyn·Anderson 
Implemented K-6. A reading Interventionist was not hired 

MTSSJogs be<ause the tu~hersalary line item did not 
Safford wnt retain a Reading Interventionist will be working ""ith vulnerable readen have adequate lundlng. Therefore, the entire 
InOfIIJdually and small groups to using the leveled literacy Intervention program K-6. Reading 1Jbr~rianresson plans balance wn spent on leacher sa!a/y. 
Interventionist will also be supporting teamers With data review for student's EtA growth . 

. . 
OOl.$11.100(l.~12(l,J$3S.8()].0~$on Adde<lPuty Certified $S,OOO.OO 0.00 Achievement To Improve achIevement in the lower U5 TIme sheets Teamer Hourfv·Tutoring 

Teacher EtA and Math teachers wf1! coIlahor-ate with 21" Century programs for tutoring and erukhmenl Attendan<:e data The total balante of thIs Une Item was moved 

. 
opportunftles. 

Stude tlesl "Of 
to ~pltal to purchase multiple COWs 

OOl.s11,1000,61$O.lS3S,S0202.S()92 CI~sslne<l Classified $1,000.00 Achlevement Improve achievement for all students farultypresentatlon & Classified temp hourly 
Temporary I/ourly agenda on PBIS& Summer work for Offke Manager· Elizabeth 

To Improve Sodo·Emotiona! learning a committee of teamers, administration, and claSSified RestOfative practices. SIgn Grlmaklo to support commlttee wo.rk for 
employees will meet for summer work to focus on dimate & Culture: PSIS program and CORE In sheets to. farulty PElIS/dlmate & Culture/lSI program 
KAR.E.S le.son plans,school disciplIne & restorative practicecommltteework.ISl progr~m meetings The line Item never recehted funding and the 
development. balanted staid at$Othroughout the entire 

year. 

001.511.1QOO.6?~O,lS35,80202.S09~ Employer Benefits $144,343.20 Benefits .. 
Elenefits 

001.511,tooo.6813.1S35.80202.S092 stu~ent Studenl $3,300.00 A.chlevement Improve achIevement for aU students Purcha~e Order Program tultlon 
Adm[s$lOfls AdmissIons Improve achIevement for us Studenl reflections and 

Reduce achievement iap between subgroups studenldrfven data $22SO was moved Into thli line Item from 
Increase the number of Ells wllo reclaulfy journal, ProfeSSional ContractedServlces. ThIs allowed 

$,SSSO to be spent on sending more students to 
S .. and 7ll> g.ade ,Iudents wl1l attend Sky School, whim will Increase student engage and student SkyS(hool. 

I~adershlp by utlli!ing a place based, InquIry based, outdoOf sden<:e eclu(4tion program. 

00l-Slt.2l90.6611.1S3S,8020~.S092 DIstrict Suppl!es Famify $0.00 0.00 AchIevement Imp/ove achievement for aU students Provide supplies as Funded byTItJe I 
Engagement FamilyEngagement needed for family 

En a e enleve Is 

Safford K·8 
International ila((alauleate 

ItlTEGRATlOIl GOAt (2016/17); 

MagnetPI.n and&tdget 
2016-17 

6/16/2017 

By the 40th day of the 2016/17 Si, the Hllpanlc emoUm~nt In KIndergarten, 1st, 2nd, 6th, 7th, and 8th grade wfi! be no more 70%, the emollment of WhIte students will be no ress than 6.2%, and the emollment of African American students wiT! be no tess than 0.(1',6 as reported on the Mojave/Synergy 
student tracking system. 

ACHIEVEMEllT GOAt (2016/17): 
1. By June, 2017. Safford will earn at least a state letter grade of 8 (a minimum of 120 points). as defined by the slale grading system. 
2. By June, 2017, students at SaifOfd will srore higher than the stale median In reading and math. 
3. By June, 2017, students at Safford will show academk growth thai Is higher than the state median growth In reading and math. 
4. By lune, 2017, the growth of the bottom 2S% of student. at Safford will be higher than the state median growth. 
S. By lune, 2017, the achlevement gap between racial grOllp> at Safford ""ill be less than the achIevement gap between radal grOllps of other K·8 schools In the DIstrict. 

AC~OLtn~ VIs~nsAccoUnl 8Ltdge~ $Lt~;f $Ltmof fY17 OblKtlve S1ra!egy/MUflcat~n Implementation Eyklence Additional Noles 
fitl. OemhtUon FYi' IT< 

OO~,Sll.1000,6112.1S3S,S020l-SW2 ro.amefSaI~ry Certified $471,344.00 11.20 AchIevement tmprove achievement for all students Master schedule induding 11.2 FJE to aUIYH for retention 017 period day & 
Teamer Improve achievement for US support staff 18 requIrements 

Reduce addevement gap between subgroups pte togs August Merl {fnglneerlng}.2 FTE 
Increase the number of Ells who redasslfy CommonfOfmative NalKYSil!ed (pyp. PEJ 1 FTE 

I olfferenllate TIer IlnllfuCllon assessment results Oelfina De 0 BoIger{PYPSpan) 1 FTE 
pte log Induding plan for ErkYoder (MYI'Spanlsh)l FTE 

Safford K·8 will maIntaIn a master smedule to allow mIddle schoolteacher. to meet In PlC's fOf differentiation based on Martha Va!que! (MYP Sp~nlsh)l FTE 
at least a 2 hour block at least on~e a wee"- Staff ""ill address amlevement dlso-epan<:les by student results MYP Spanish· need to rehire 1 FTE 
analyzing student work, data, destgning strategIes that are systematic, timely and directive. The lesson plansfolllYHlng IB Dora Guerrero (Video) 1 HE 
team leaders wl1l fao1itate. The IB COOfdinator, Reading Sp.edalist, and Math Sped.li,t wil! structure and protocol Heather Mayo (replacement hire)! FTE 

I . towdinale and support thls process. Admlniltrators Will monitor. Running records& Irma Guerrero Weber (Design}l HE 
benchmarke~'Jden<:e of Steve Andre (Techno!ogy)! HE 

. Safford K·8 Will felaln a tertifted literacy sped.li,t to work With teachIng teams and students reacting growth. 1.0 FTE Certified Reading InterventionM-
(push in model, as dictated by JEl program standards). Uteracy coach w11l also lead the school's CoumelorJog. StephanIe PedelSOIl 
titeracy Action plan ~nd wOfk wah all content area teach~rs to. Improve the use of content level 1.0 FTE Certified Math Coachjlnterventloni>t· 
literacy. Utef~CY SpedaUst wnt also lead the leveled Literacy Intervention program beIng Disciplinedata review Elizabeth Gtyn·Anderson 
Implemented K-6. A reading Interventionist was not hired 

MTSSJogs be<ause the tu~hersalary line item did not 
Safford wnt retain a Reading Interventionist will be working ""ith vulnerable readen have adequate lundlng. Therefore, the entire 
InOfIIJdually and small groups to using the leveled literacy Intervention program K-6. Reading 1Jbr~rianresson plans balance wn spent on teacher salary. 
Interventionist will also be supporting teamers With data review for student's EtA growth . 

. 
OOl.$11.100(l.~120,J$3S.8()].0~$on Adde<lPuty Certified SS,ooo.oo 0.00 Achievement To Improve achIevement in the lower us TIme sheets Teamer Hourfv·Tutoring 

Teacher EtA and Math teachers wf1! coIlahor-ate with 21" Century programs for tutoring and erukhment Attendan<:e data The total balante of thIs Une Item was moved 

I . . 
opportunftles • to ~pftal to purchase multiple COWs 

Stude ties ,~ 

00l.s11,1000,61$O.lS3S,S0202.S()92 CI~sslne<l Classified $1,000.00 Achlevement Improve achievement for all students farultypresentatlon & Classified temp hourly 
Temporary I/ourly agenda on PBIS& Summer work for Offke Manager· Elizabeth 

To Improve Sodo·Emotiona! learning a committee of teamers, administration, and claSSified Restorative practices. SIgn Grlmaklo to support commlttee wo.rk for 
employees will meet for summer work to focus on dimate & Culture: PSIS program and CORE In sheets to. farulty PSIS/dlmate & Culture/lSI program 
KAR.E.S le.son plans,school disciplIne & restorative practicecommltteework.ISl progr~m meetings The line Item never recehled funding and the 
development. balanted staid at$Othroughout the entire 

year. 

001.$11.1QOO.62~O,lS35,80~02.S09~ Employer Benefits $144,343.20 Benefits 
Benefits 

OOLSll,tOOO.t>813.1S3S.80202.S092 stu~ent Studenl $3,300.00 A.chlevement Improve achIevement for aU students Purcha~e Order Program tultlon 
Adm[s$lOfls AdmissIons Improve3chlevement for us Studenl reflections and 

Reduce achievement Bap between subgroups studenldrfven data $22SO was moved Into thli line Item from 
Increase the number of Ells wllo reclaulfy journal, ProfeSSional Conlf3ctedServlces. ThIs allowed 

. $-SSSO to be spent on sending: more students to 
S .. and 7ll> g.ade ,Iudents wl1l attend Sky School, whim will Increase student engage and student SkyS(hool. 

l~adershIp by utlli!ing a place based, InquIry based, outdoOf sden<:e eclu(4tion program. 

OOLSlt.2l90.6611.1S3S,8020~.S092 DIstrict Suppl!es Famify $0.00 0.00 AchIevement Imp/ove achievement for aU students Provide supplies as Funded byTItJe I 
Engagement FamilyEngagement needed for family 

En a e ani eve Is 
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Slff<)ldK·g 
rnteroo~ol81ccal.u'e.te 

OOl.511.2190.6n;,1535.80201.5()91 

011.511.2210.6114,153;;,80202.5092 
. 

001.5~1,2210.6150,153S.80202.5092 

.. .. 

001,511.2210,6220.153,5,80201.5092 .. . 
001.511.2213.6120,153,5.80202..5092 

I 

001.?11.22n.6120,lS3S.8Q202.~2 

001_5l1.2n3.622{/,15~S,80?02.50n 

Stud~nt T .;lve! 
food/lodglng. 

Other Certified 
Salary 

Q~~~ifled Salal'( 

. . . 

~mP/O'lee 
Benefits 
Adde<lP\ItY·, 
PlCwO(k 

Added Duty 

~~~~:e 

StudentT,avel $1,800.00 0.00 Achlevement 

CUlJiculum $31,455.00 1.00 Achievement 
Sen;"" Provider 

Guidan~e $42,620.00 1.00 AchIevement 
Coumelor 

Coord·Program $&2,145.00 1.00 Integration 

Benefrts $42,666.00 

Certified Added $25,000.00 Achievement 

Certified Added $2,000.00 0.00 AchIevement 

BenefiH $5,13MO Benefits 

M.gnetPI.n and Budiel 
201&.17 

Improve achievement fOf all students 
Improveachlevement for L2S 
Reduce achievement gap between subgroups 
Inerease the number of Ells who redesslfy 

5'" and 1'" g'ade students will attend Sky School, which ""ill Increase student engage and student 
leadership by utilfllng a place based,lnquiry based, outdoor soence eduo;atlon progr.m. 

Improve lIchlevement for allstudenlS 
Improvellchlevement for l25 
Curriculum Service Pro'llder 

Improve achievement for 311 sWdenlS 
Improve lIchlevement for l25 
Guldarn:eCounselor 

Improve overaU $Iudent achievement for aU students 
Safford K·g Will hire and retain a trained 18 Proyam Coordinator to work with teams on a weekly 
basis to integrate !8 prindples and strateg!es Into district curriculum. Imtructional slfategies 
win be reviewed based <.>0 student data. 

Program Coordinator will ensure that Safford K·8 commun!cates essential Information and 
highlight significant neom about Magrwt teachers, .tudents, Events through school website and 
sodal media. 

In order to loaease positive pelception of community, the Program Coordinator wm reach out 
to parents and staff to use online marketing such as Zil!ow, Great SdJ<lots, S~hooI mgger, etc. to 
boost raUngs and reviews of Safford. Provide wel~ome packets to O.vls Monthan Nr Force Base 
and the Safford neIghborhood assodation. 

!8 Program Inform.tion wm be provided to famnles who ~ome for tours or enrol! theIr .tudents 
In the IB PYPor MVP program . 

Improve achievement for an siudent$ 
Improve achIevement for US 
Reduce lIchlevement gap between subgroups 
Increase the number of EUS who reclassify 
DIfferentiate Tier I and 1Ilnstru(tlon 

learner Centered Professional Development w11l be used 10 develop and implement research 
based practltes. Practical and Inooll3t!ve methods will be used to offer TIer I and II 
differentiation based on student data. Teachers' wm e~pand on theIr professional knowledge 
base in order 10 support Instruction for all students. In collaborative teams. teamers wil! utilize 
the student growth model In ""filch examinIng student work Is the focus. Staff will addnm 
amlevement discrepandes by anaiyllng student work, data, desIgning strategies that ale 
systematic, timely and directive. The leam leaders wm facmtale. The 18 Coordinator, Reading 
Specialist, and Math Specialist 'Nil! cOOfdinale and .upport this process. Admlnlstrat<)ls y,;1i 
morutor. 

Improve achievement for all nudents 
Improve achievement for l25 
Reduce achievement gap between subgroups 
Increase the number of flu who redassify 
Differentiate TIer I and IIlnSlructlon 
Summer PO/PBIS 

Benefits 

6/16/2017 

PurchaseOrder Student Travel 
Student reflections and The entire balance was moved to another 
student driven d.ta budget line (513.2790.6M4_) that was ueeted 
}ournals for Sky School transportation, however only 

~1311 was spent on the transportation. The 
remaInder of the balance from the new bUdget 
line was further moved to capital forthe 
purchase of COWs. 

MasterSchedule t.OfTE UteracyCoach; Kathryn Chavel Used 
Positlon Control for CUfilculum Service Provider (Kathy Chavel) 

Position Control 1.0 fTEGuidanreCoumelor, 5yhia Morales 
Only one semester of a counselor was paid for 
outofthls balance. The remainder of ~18248 
was moved to Cilpltal for the purchase of the 
CO , 

Position Control 1.0 fTf Certified 18 Program Coordinator-Isle 
logs Billings 
Sign in Sheets 

Thts balance was spent In full on the Program 
COo/dlnator 

Sfgninsheets Added duty@25jhourforallteachersand 
TImesheets «'rtifte<! wpport slaff to partldpate In off 
Common formative contract ProfeSSIonal Development 
3$sessment results 

PYP 1 hr. p-erweek addeddutytoworkon 18 
PiC log Intruding plan for Reauthorization with ptc. 
differentiation based on 
student results MYPContentarea teams 2hrs. per month. 

The ~25000 from Add&d Duty PlCwork WilS 
lE,s'on p1am follOwing IB moved to Certified Added Duty. Theentlre 
structure and protocol total balance of $27000 WilS moved Into 1I 

different budget line Item (2213 was (hanged 
18 Reauthorilatlon process 1(2210). Following this, ~140000' the total 
& reflection., Pfog'am of ~27000 was then moved Into capltal for the 
Inquiry (POI) purchase of COws 

Agendas and ,Ign·!ns See notes from Added Duty PlC work above 
TIme Clock logs 

Slff<)ldK·g 
rnteroo~ol81ccal.u'e.te 

OOl.511.2190.6n;,lS3S.80201.5()91 

011.511.2210.6114,153;;,80202.5092 

001.5~1,2210.6150,153S.80202.5092 

.. . 

ool,S11.221Q,6nO.1S3,5,~201.S092 

001.511.2213.6120,1535.80202.5092 

.. 

001.?11.2213.6120,lS35.8Q202.~2 

OOl_511.2n3.622{/,15~5,80?02.50n 

Stud~nt T .;lve! 
food/lodglng. 

Other Certified 
Salary 

Q~~~ifled Salal'( 

. 

~mp/O'lee 
Benefits 
Adde<lP\ItY·, 
PlCwO(k 

Added Duty 

~~~~~e Bene ts 

StudentT,avel $1,800.00 0.00 Achlevement 

CUlJiculum $31,455.00 1.00 Achievement 
Sen;"" Provider 

Guidan~e $42,620.00 1.00 AchIevement 
Coumelor 

Coord·Program $&2,145.00 1.00 Integration 

Benefrts $42,666.00 

CertffiedAdded $25,000.00 Achievement 

CertffiedAdded $2,000.00 0.00 AchIevement 

BenefiH $5,130.00 Benefits 

M.gnetPI.n and Budiel 
201&.17 

Improve achievement fOf all students 
Improveachlevement for L2S 
Reduce achievement gap between subgroups 
Inerease the number of Ells who redesslfy 

5'" and 1'" g'ade students will attend Sky School, which ""ill Increase student engage and student 
leadership by utilfllng a place based,lnquiry based, outdoor soence eduo;atlon progr.m. 

Improve lIchlevement for allstudenlS 
Improvellchlevement for l25 
Curriculum Service Pro'llder 

Improve achievement for 311 sWdenlS 
Improve lIchlevement for l25 
Guldarn:eCounselor 

Improve overaU $Iudent achievement for aU students 
Safford K·g Will hire and retain a trained 18 Proyam coordinator to work with teams on a weekly 
basis to integrate !8 prindples and strateg!es Into district curriculum. Imtructional slfategies 
win be reviewed based <.>0 student data. 

Program Coordinator will ensure that Safford K·g commun!cates essential Information and 
highlight significant neom about Magrwt teachers, .tudents, Events through school website and 
sodal media. 

In order to loaease positive pelception of community, the Program Coordinator wm reach out 
to parents and staff to use online marketing such as Zil!ow, Great SdJ<lots, S~hooI mgger, etc. to 
boost raUngs and reviews of Safford. Provide wel~ome packets to O.vls Monthan Nr Force Base 
and the Safford neIghborhood assodation. 

!8 Program Inform.tion wm be provided to famnles who ~ome for tours or enrol! theIr .tudents 
In the IB PYPor MYP program . 

Improve achievement for an student$ 
Improve achIevement for US 
Reduce lIchlevement gap between subgroups 
Increase the number of EUS who reclassify 
DIfferentiate Tier I and 1Ilnstru(tlon 

learner Centered Professional Development w11l be used 10 develop and implement research 
based practltes. Practical and Inooll3t!ve methods will be used to offer TIer I and II 
differentiation based on student data. Teachers' wm e~pand on theIr professional knowledge 
base in order 10 support Instruction for all students. In collaborative teams. teamers wil! utilize 
the student growth model In ""filch eXaminIng student work Is the focus. Staff will address 
amlevement discrepandes by anaiyllng student work, data, desIgning strategies that ale 
systematic, timely and directive. The leam leaders wm facmtale. The 18 Coordinator, Reading 
Specialist, and Math Specialist 'Nil! coordinate and support this process. Admlnlstrat<)ls y,;1i 
morutor. 

Improve achievement for all nudents 
Improve achievement for l25 
Reduce achievement gap between subgroupS 
Increase the number of flu who redassify 
Differentiate TIer I and IIlns!ructlon 
Summer PO/PSIS 

Benefits 

6/16/2017 

PurchaseOrder Student Travel 
Student reflections and The entire balance was moved to another 
student driven d.ta budget line (513.2790.6M4_) that was ueeted 
}ournals for Sky School transportation, however only 

~1311 was spent on the transportation. The 
remaInder of the balance from the new bUdget 
line was further moved to capital forthe 
purchase of COWs. 

MasterSchedule t.OfTE UteracyCoach; Kathryn Chavel Used 
Positlon Control for CUfilculum Service Provider (Kathy Chavel) 

Position Control 1.0 fTEGuidanreCoumelor, 5yhia Morales 
Only one semester of a counselor was paid for 
outofthls balance. The remainder of ~18248 
was moved to Cilpltal for the purchase of the 
COW. 

Position Control 1.0 fTf Certified 18 Program Coordinator-Isle 
logs Billings 
Sign in Sheets 

Thts balance was spent In full on the Program 
COoldlnator 

Sfgninsheets Added duty@2Sjhourforallteachersand 
TImesheets «'rtifte<! wpport staff to partldpate In off 
Common formative contract ProfessIonal Development 
3$sessment results 

PYP 1 hr. p-erweek addeddutytowooon la 
PiC log Intruding plan for Reauthorization with ptc. 
differentiation based on 
student results MYPContentarea teams 2hrs. per month. 

The ~25000 from Add&d Duty PlCwork WilS 
lesson p1am follOwing IB moved to Certified Added Duty. Theentlre 
structure and protocol total balance of $27000 WilS moved Into 1I 

different budget line Item (2213 was (hanged 
18 Reauthorilatlon process 1(2210). Following this, ~140000' the total 
& reflections, Pfog'am of ~27000 was then moved Into capltal for the 
Inquiry (POI) purchase of COws 

Agendas and .Ign·!ns See notes from Added Duty PlC work above 
TIme Clock logs 
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S,fford!(·S 
rnterna~<m.1 e.({~\.ur •• te 

OQl.$l1.12U.Hn l$35.ro20~.50$1~ Pr(lfml(}flal/~du Profe,~!on.1 $50,000.GO 0.00 Adllevement 
utlonalCOntract Contracted 

Service, PO 

001.511.2213.6360,1535.80202,5092 Employee Registration $6,800.00 0.00 Acl11evement 
rralnlns: ind 
Profesflonal 

.. 

00~.~11.~21~.6583,1$35,8Q202.SQ92 Out-Of·State IBTralnlng $8,800.00 0.00 Achlevement 
Travel 

. 

OQ1.511.nlM511.15~~.80202.50n OI\trlosuppl!e$ Supplle. PD $2,009.00 0.00 Ach!evement 

. 

001.511.2220,6114,1535.80202.5092 OIh«Certlfjed Ubrarian $42,620.00 1.00 Acl1levement 
Saliry 

011 .. 511.222o.6~20.153S.80202.S092 Employee Benefit. $12,786.00 0.00 
Benefits 

OQJ.S11.2410.6UO,15~5.B0202.~092 Adde4D1.ity AdmlnAdded $1,000.00 0.00 Achle,'ement 

"'" 

(l(Il.S1t..2410,6220.1S~S.80202.SIl.92 Employee ~neflts $380.00 
Benefits 

. 

00l-51t..~S6g.6J20.mS.8Q~0~.5002 Add~Puty Certified Added $2,000.00 0.00 Integration 

ooV?11.~S60.6220,1535.80202,S09~ Emplovee Benefits $380.00 
Benefits 
rOTAL2016-17 $977,578.20 15.20 
BUDGET 

t.\'il.llelf'hn ,nd B<.>dget 
1016-11 

lmproveathlevement fora!istudEnlS 
Professional Contr.cted Servlte, PO 

Improve achIevement for all students 

Tocornplyv.ilh IB Program requIrement>, prol'fde reglstraUonfor IB trainIng. 

PYP lB reauthorIzation which wm be occurring duffng 2016·17 Sf requIrE> all PyP teacl1ers have 
cateo:orv 1 traInIngs.. Sleacherswnl requlre\hls traInIng. 

Improve acllievement for all students 

To tomply with IB Program requIrements, pro~lde registration for I B traIning. 

PYP IB reauthorllation whIch will be oC(lJlIlng during 2015·17 SY requires all PVP teacl1ers have 
category 1 traInIngs. Bteachers will require thls tra1n1ng. 

Improve achIevement for aU students 
SupplIes necessary to enhance professional development for staff. 

Improve achIevement for aU students 
Ubrarian 

Improve achIevement for aJ( students 

To Improve Sodo-Emotlonal Learning a commIttee of leacher>, admlnl,tratlon, and classified 
employees wiIl meet ft>!" summer work to focus 0fI Climate & Culture: PBIS program and CORE 
KAR.£.S lessOfl plans, 5~hool disdpjine & restoratl<;e practite committee work. IS! program 
development. 

Improve achIevement for aU students 
To Increase ethnic di.·ersity, Safford wm focus recruitment actMties at targeted TUSO s(hools, 
private schools, and roarter schools. 

Purma,e Order 

Certiflcaleof completion 

TraIning other fatultywith 
Information· 
agendas/presentations! 
slgn·Tn.hash 

Purchase Order 
Agenda> forTralnIng 

Pu"ha.eOrder 
PO sfgn-in sheets 

Pos1tfon Control 

TImesheets 
SIgn !n sheet. 

TImesheet. 
Magnellogs 

6/16/2017 

Sodal Worker fM SEt 
From thIs budget, the following was spent: 
$2000 on Educational Consultant (Shed Martln) 
for work that win be completed In June 2017, 
$10235 was sp~nt on llcens~s for Edgenulty, 
$442Swas spent on laptops for Edgenufty. 
From this budget, the following was moved: 
$2250 was moved to Student Admissions and 
wn spent on Sky Sthool, $31089 was Il\<)ved to 
Capllaland was spent on COWs 

Re"lstratlon ree. 
18Certiflcatlon 
from thIs budget, the following was spent on 
professIonal development for teachers! one PE 
teacher atlended a PO, Ught leachers took a 
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tea tilers atlended SAREC. four atlend&d CMe 
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the foUowing was fl1(Iv&il: $5314 was mov&d to 
capful and spent on COWs and a printer 

Outof State Tra .... 1 
18 TraIning 
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spent on COWs 
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book, 
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teachers as needed) to be pard $2S/hour Added 
Duty for recruitment at evenls durIng off 
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Improve acllievement for all students 

To tomply with IB Program requIrements, pro~lde registration for I B traIning. 
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SupplIes necessary to enhance professional development for staff. 
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KAR.£.S lessOfl plans, 5~hool disdpjine & restoratl<;e practite committee work. IS! program 
development. 

Improve achIevement for aU students 
To Increase ethnic di.·ersity, Safford wm focus recruitment actMties at targeted TUSO s(hools, 
private schools, and roarter schools. 
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Certiflcaleof completion 

TraIning other fatultywith 
Information· 
agendas/presentations! 
slgn·Tn.hash 

Purchase Order 
Agenda> forTralnIng 

Pu"ha.eOrder 
PO sfgn-in sheets 

Pos1tfon Control 
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SIgn !n sheet. 
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Sodal Worker fM SEt 
From thIs budget, the following was spent: 
$2000 on Educational Consultant (Shed Martln) 
for work that win be completed In June 2017, 
$10235 was sp~nt on llcens~s for Edgenulty, 
$442Swas spent on laptops for Edgenufty. 
From this budget, the following was moved: 
$2250 was moved to Student Admissions and 
wn spent on Sky Sthool, $31089 was Il\<)ved to 
Capllaland was spent on COWs 

Re"lstratlon ree. 
18Certiflcatlon 
from thIs budget, the following was spent on 
professIonal development for teachers! one PE 
teacher atlended a PO, Ught leachers took a 
course caUed Howto teach Maths, Two 
tea tilers atlended SAREC. four atlend&d CMe 
learnIng confer~nce. from this budget, 
the foUowing was fl1(Iv&il: $5314 was mov&d to 
capful and spent on COWs and a printer 

Outof State Tra .... 1 
18 TraIning 
Theentlre halancewasmoved to capital and 
spent on COWs 

The entire balance was fl1(Ived to Clasuoom 
Supplies for tile purchase of COmposition 
book, 
PYP IB RequIrement 
$22,1:1-0 was fl1(Iv&d to pav ~Iary through E51, 
the remaIned 01 the balante was mov&d to 
ca 1Ialto urchase COWs 

Added duty 
Summerworkfor Asst. Princlpal-Jess!ca Harri. 
$2000 wlU be used for Mrs. Hmls for work 
done In June 2017 

Tile total budget In the Une Item was moved to 
Clawoom SuppUes for the purchase 01 
Com sltlon books. 
Coordinator-Isle anl/ng, (and other certified 
teachers as needed) to be pard $2S/hour Added 
Duty for recruitment at evenls durIng off 
contract. TIme Edit Forms, PowerPolnt 
presentation, Laptop/projector, Rack cards 
The total budget In Ihls llne Item was mov&d to 
capital for IhepufCl!aseof COWs 

Case 4:74-cv-00090-DCB   Document 2058-5   Filed 09/01/17   Page 116 of 130



II - 67, p. 57

Tucson HIgh Magnet School 

Fine and Performing Arts 

INTEGRATION GOAL (2016/17J: 

Magnet Plan and Budget 

2017-18 
6/16/2017 

By the 40th day of the 2016/17 SV, the HIspanic enrollment In 9th, 10th, and 11th grade will be no more 70%, and the enrollment of White and African American students meet the USP definItIon of an Integrated school as reported on the 

Mojave/Synergy student tracking system. 

ACHIEVEMENT GOAL (2016/17): 

1. By June, 2017, Tucson High will earn a state letter grade of 8 (a minimum of 120 points), as defined by the state grading system. 

2. By June, 2017, students at Tucson High wHl score higher than the state median In reading and math. 

3. By June, 2017, students at Tucson HIgh wlll show academic growth that Is hIgher than the state medIan growth In readIng and math. 

4. By June, 2017, the growth of the bottom 25% of students at Tucson High will be higher than the state median growth. 

S. By June, 2017, the achievement gap between racial groups at Tucson High will be less than the achievement gap between racial groups compared to high schools In the DIstrict. 

Vl$19nS A~~unt SumQf Sum ofFY17 Implementation .. 

AC~Qunt Title Budget Description FYI7$ FT' Objective Strategy/Justification Evlden~e AddItional Notes 

Teacher Magnet 1118080 30.40 
lucy Huestis 36400 1.00 Band/Piano 
Dean Moore 36900 1.00 Band/Music Appreciation 

Cavce Miners 36400 1.00 Improve overall achievement for all Orchestra 

Jessica Breen 32074 1.00 students Asst. Orchestra .. 
Chlwru Jurman 35900 1.00 Reduce class size/student to adult ratio Choir 

. justin EnriQuez 30035 1.00 To maintain a wide range of course offerings Mariachi 

Bruno Lava III 31400 1.00 that attract students to THMS, continue to Folklorlco 

Ted Ruvballd 28320 1.00 fund 31.6 FTE in Fine/Performing Arts and Guitar 

John Torre on 20651 0.40 Science Guitar 

Julian Martinez 31,900 1.00 Film ActJ ng/Theatre/Muslcal 

Theatre 

Andrea Burk 33,400 1.00 Art/Studio Art/Drawing & 
PalntJne 

GladD Gallo 34,900 1.00 Art/Studio Art/Drawing & 
Painting 

Martha Reed 35,900 1.00 Piano 
jill Bennel! 33400 1.00 Clay and Ceramics 

Kyle Brady 31900 1.00 Dance 

Sara Stewart 34900 1.00 Master Schedule Dance 
001,511,1000,6112,7660,80202,5092 Tea~her Salary Douglas McSpadden 36400 1.00 Achievement Poslt!on Control Chemistry 

AIda Castillo-Flores 39400 1.00 BIology 

Tamara Fahrenrelch 32,400 1.00 Chemistry/BIology plant Science 

Erik FlemIng 35400 1.00 STEM Earth & Space 

Rachel Higgins 32,400 1.00 STEM This is the originally 

amount on the BIG SHEET . 
Marea Jenness 42900 1.00 Biology 

NIcole Kredich 35400 1.00 Biology 

Ale)(andra Uzarribar 31900 1.00 Biology 

Elena Martin 34900 1.00 Biology 

Dawn Myers 31900 1.00 Anat/Phvs 
James Slne)( 38400 1.00 Biology 

MarkStockwell 33400 1.00 The EtA Department wlll reinstitute its STEM 

Enve Zuniga 34900 1.00 Writing Center and the Math Department will Anat/Phvs 

TBA 33400 0.80 open a tutoring center. Both areas will BIology 

Total 1017 480 29.20 support student achievement through 

Master's degrees 100600 tutoring and parental engagement. Master's degree 

Total w/Master Stipends 1,118,080 29.20 SUBTOTAL 

. Certified Added 16200 0.00 Tutoring - off contract 

Tucson HIgh Magnet School 

Fine and Performing Arts 

INTEGRATION GOAL (2016/17J: 

Magnet Plan and Budget 

2017-18 
6/16/2017 

By the 40th day of the 2016/17 SV, the HIspanic enrollment In 9th, 10th, and 11th grade will be no more 70%, and the enrollment of White and African American students meet the USP definItIon of an Integrated school as reported on the 

Mojave/Synergy student tracking system. 

ACHIEVEMENT GOAL (2016/17): 

1. By June, 2017, Tucson High will earn a state letter grade of 8 (a minimum of 120 points), as defined by the state grading system. 

2. By June, 2017, students at Tucson High wHl score higher than the state median In reading and math. 

3. By June, 2017, students at Tucson HIgh wlll show academic growth that Is hIgher than the state medIan growth In readIng and math. 

4. By June, 2017, the growth of the bottom 25% of students at Tucson High will be higher than the state median growth. 

S. By June, 2017, the achievement gap between racial groups at Tucson High will be less than the achievement gap between racial groups compared to high schools In the DIstrict. 

Vl$19nS A~~unt SumQf Sum ofFY17 Implementation .. 

AC~Qunt Title Budget Description FYI7$ FT' Objective Strategy/Justification Evlden~e AddItional Notes 

Teacher Magnet 1118080 30.40 
lucy Huestis 36400 1.00 Band/Piano 
Dean Moore 36900 1.00 Band/Music Appreciation 

Cavce Miners 36400 1.00 Improve overall achievement for all Orchestra 

Jessica Breen 32074 1.00 students Asst. Orchestra .. 
Chlwru Jurman 35900 1.00 Reduce class size/student to adult ratio Choir 

. justin EnriQuez 30035 1.00 To maintain a wide range of course offerings Mariachi 

Bruno Lava III 31400 1.00 that attract students to THMS, continue to Folklorlco 

Ted Ruvballd 28320 1.00 fund 31.6 FTE in Fine/Performing Arts and Guitar 

John Torre on 20651 0.40 Science Guitar 

Julian Martinez 31,900 1.00 Film ActJ ng/Theatre/Muslcal 

Theatre 

Andrea Burk 33,400 1.00 Art/Studio Art/Drawing & 
PalntJne 

GladD Gallo 34,900 1.00 Art/Studio Art/Drawing & 
Painting 

Martha Reed 35,900 1.00 Piano 
jill Bennel! 33400 1.00 Clay and Ceramics 

Kyle Brady 31900 1.00 Dance 

Sara Stewart 34900 1.00 Master Schedule Dance 
001,511,1000,6112,7660,80202,5092 Tea~her Salary Douglas McSpadden 36400 1.00 Achievement Poslt!on Control Chemistry 

AIda Castillo-Flores 39400 1.00 BIology 

Tamara Fahrenrelch 32,400 1.00 Chemistry/BIology plant Science 

Erik FlemIng 35400 1.00 STEM Earth & Space 

Rachel Higgins 32,400 1.00 STEM This is the originally 

amount on the BIG SHEET . 
Marea Jenness 42900 1.00 Biology 

NIcole Kredich 35400 1.00 Biology 

Ale)(andra Uzarribar 31900 1.00 Biology 

Elena Martin 34900 1.00 Biology 

Dawn Myers 31900 1.00 Anat/Phvs 
James Slne)( 38400 1.00 Biology 

MarkStockwell 33400 1.00 The EtA Department wlll reinstitute its STEM 

Enve Zuniga 34900 1.00 Writing Center and the Math Department will Anat/Phvs 

TBA 33400 0.80 open a tutoring center. Both areas will BIology 

Total 1017 480 29.20 support student achievement through 

Master's degrees 100600 tutoring and parental engagement. Master's degree 

Total w/Master Stipends 1,118,080 29.20 SUBTOTAL 

. Certified Added 16200 0.00 Tutoring - off contract 
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Tucson Hlgh Magnet Schoo! 
FIne and PerformIng Arts 

ool.511,1ooo,6220,2660,80~02.S092 

QOl,511,lOOO,6391,z660,8020M092 

OO1.511,1OOO.6611,2660,80102,S092 

001,511,1000,6643.2660,80201.5092 

I 

I 

001,511,2190.61;W,2660,80102,S092 

001,Sl1,~190,622Q.2660.80202,S092 

001.SU,2210,61~4.2669.80202.5092 

. 

Employee 
Benefits 

E51 Substitutes 

D1Wlct SvppHes 

I 

Insirllctlonill A1d$ 

AddedOuty 

Employee 
Benefits 

Other CertlfJed 
Salary 

8enefits 338,502 

Janet Hasson - E51 36,400 

Jolene Gettig - E51 6,140 

Supplies PD 40,676 

Instructional Aids 25,000 

Certified Added 2,817 

Benefits 535 

Data Coach 50,700 

Magnet Plan and 8udget 
2017-18 

1.00 

AchIevement 

0.20 

0.00 AchIevement 

0.00 Achievement 

0.00 Family Engagement 

1.00 Achievement 

6/16/2017 

mprove acmevement lot all stuuents Master Schedule 
Improve achievement for L25 PositIon Conlrol 
Reduce achievement gap between 
subgroups 
Art and Art History 

Improve achievement for all students 
Improve achievement for LZ5 
Reduce achievement gap between 
subgroups 
With no olher source of funding, supplies are 
necessary to keep Magnet classrooms fully 
operational. These suppfles Inclvde things 
like sheet music, manlpulatlves In science, 
repaIrIng and replacing music accessories, 
published scripts, digital tapes, recording 
accessories, etc. 

Improve achievement for all students Purchase Order School day program 
Improve achievement for L25 Inventory 
Reduce achievement gap between 
subgroups 
A dally puJl-out program w11l be estab!1shed 
uU!1zlng academic enrIchment specialists to 
work with the lower achieving magnet 
students in reading and writing skills. This 
wi!! take the place of a reading specialist as 
there are no HQ reading specialists available. 

Certified staff will be present during nightly Parent Sign-Ins Family Engagement 
events to increilse family engagement and Event fliers 
increase ethnic diverSity, THMS will hold an 
annual Open House as well as a New Student 
Orientation night. 

Improve overall achievement for all . Position Control Sharon Ingram 
students Formative Assessment 
A Data Coach will work with site leaders and Results 
teachers to access, analyze, and wllect 
relevant student achievement data to 
improve instruction across the curriculum. 
The Data Coach will also work with teams to 
align curriculum with assessments. 

2 

Tucson Hlgh Magnet Schoo! 
FIne and PerformIng Arts 

ool.511,1ooo,6220,2660,80~02.S092 

001,511,lOOO,6391,2660,8020M092 
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.. . 
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.. 
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Benefits 
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E51 Substitutes 

DIWlct SvppHes 
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AddedOuty 
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Benefits 

Other CertlfJed 
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Instructional Aids 25,000 
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Benefits 535 
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2017-18 

1.00 

AchIevement 

0.20 
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0.00 Famlly Engagement 

1.00 Achievement 

6/16/2017 

mprove aCnlevement rot all stuaents Master Schedule 
Improve achievement for L25 PositIon Conlrol 
Reduce achievement gap between 
subgroups 
Art and Art History 

Improve achievement for all students 
Improve achievement for LZ5 
Reduce achievement gap between 
subgroups 
With no olher source of funding, supplies are 
necessary to keep Magnet classrooms fully 
operational. These suppfles include things 
like sheet music, manlpulatlves in science, 
repaIrIng and replacing music accessories, 
published scripts, digital tapes, recording 
accessories, etc . 

Improve achievement for all students Purchase Order School day program 
Improve achievement for L25 Inventory 
Reduce achievement gap between 
subgroups 
A dally puJ!-out program w11l be estab!1shed 
uU!1zlng academic enrichment specialists to 
work with the lower achieving magnet 
students in reading and writing skills. This 
wi!! take the place of a reading specialist as 
there are no HQ reading specialists available . 

Certified staff will be present during nightly Parent Sign-Ins Famlly Engagement 
events to increilse family engagement and Event fliers 
increase ethnic diverSity, THMS will hold an 
annual Open House as well as a New Student 
Orientation night. 

Improve overall achievement for all . Position Control Sharon Ingram 
students Formative Assessment 
A Data Coach will work with site leaders and Results 
teachers to access, analyze, and wlle!:t 
relevant student achievement data to 
improve instruction across the curriculum. 
The Data Coach will also work with teams to 
align curriculum with assessments. 

2 
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Tucson High Magnet School 
Fine and Performing Arts 

001,511.2;!10,6114,2660,80202,509,2 

.' 

001.511,2"210,6120,2660,80202,509,2 

001,511,2210,6125.2600,80202.509,2 

. 

001.511,2210,6114.2660.80202,5092 

. 

001.511,2210,6120,2660,8Q202.5092 

001,511,2210.6220,269Q,80292,S092 

Other Certified Magnet Coordinator 
Salary 

Added Duty Added Duty-
Recruitment 

Stipend Certified Stipend Fine Arts 

Other Cer~med Theme Vlslb1l1ty 
Salary Coordinator 

Added Duty Certified Added 

Emplovee Benefits 
Benefits 

57,200 

3,000 

28,753 

25,000 

1,367 

46,163 

Magnet Plan and Btldget 
2017-18 

1.00 Achievement 

0.00 Integration 

0.00 Achievement 
Integration 

0.00 Integration 

0.00 Achievement 

6/16/2017 

Improve overall achievement for all Position control Kathleen Erickson 
students Recruitment log 
According to the requirements of the USP, 
each magnet school must have a magnet 
coordinator. Recruitment events and 
academic achievement 

Recruitment events Recruitment log 
To Increase ethnic diversity, THMS will focus Time Edit Forms 
recruitment activities at targeted TUSD Event Fliers 
schools, private schools and charter schools. 
This Includes mileage and stipends for 
attending recruitment activities. 

Improve overall achIevement for all TIme sheets Dance (3), Steel Drums, 
students Folklorico, Mariachi, Theatre, 
THMS has many extra duty assignments Orchestra (2), Band (2), Choir-
which our outlined In TUSD·TEA consensus Brady, Stewart, ZorJlta·Tesslar, 
which are not covered In the M & 0 budget. Dodge, loya ttl, Enriquez, 
Therefore, these assignments must be paid Almquist, MIners, Breen, Huestis, 
for through magnet funds. D Moore, Jurman 

To Increase theme visibility, a theme visibility Master Schedule As this position changed from a 
coordinator wil! be in charge of keeping Position Control certified to a classified position 
display cases current, Increasing slgnage, and only $8,800 was spent from this 
maintaining the gallery. Additional line. The remainder was moved 
responsibilities Include revising and updating to fund Summer PD 
website and correspondence. This could be (001.511.2213.6120.2660.80202. 
an Individual or extended contractual day for 5092) due to ,m Increased 
multiple Individuals. number of teachers participating 

in Summer PD . 

Improve overall achievement for all students PlC logs This line was moved from 2213 
To continue to the work of PlCs, teachers will Formative Assessment because this Is for PlCs 
participate in off contract PtC meetings. This Results 
time will be used to analyze student data In 
order to inform Instruclfonal decisions and 
address achievement discrepancies. 

This line Increased because the 
PlC added duty line needed to 
be moved to 2210; $45,903 
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Salary 

Added Duty Added Duty-
Recruitment 

Stipend Certified Stipend Fine Arts 

Other Cer~med Theme Vlslb1l1ty 
Salary Coordinator 

Added Duty Certified Added 

Emplovee Benefits 
Benefits 

57,200 

3,000 

28,753 

25,000 

1,367 

46,163 

Magnet Plan and Btldget 
2017-18 

1.00 Achievement 

0.00 Integration 

0.00 Achievement 
Integration 

0.00 Integration 

0.00 Achievement 

6/16/2017 

Improve overall achievement for all Position control Kathleen Erickson 
students Recruitment log 
According to the requirements of the USP, 
each magnet school must have a magnet 
coordinator. Recruitment events and 
academic achievement 

Recruitment events Recruitment log 
To Increase ethnic diversity, THMS will focus Time Edit Forms 
recruitment activities at targeted TUSD Event Fliers 
schools, private schools and charter schools. 
This Includes mileage and stipends for 
attending recruitment activities. 

Improve overall achIevement for all TIme sheets Dance (3), Steel Drums, 
students Folklorico, Mariachi, Theatre, 
THMS has many extra duty assignments Orchestra (2), Band (2), Choir-
which our outlined In TUSD·TEA consensus Brady, Stewart, ZorJlta·Tesslar, 
which are not covered In the M & 0 budget. Dodge, loya ttl, Enriquez, 
Therefore, these assignments must be paid Almquist, MIners, Breen, Huestis, 
for through magnet funds. D Moore, Jurman 

To Increase theme visibility, a theme visibility Master Schedule As this position changed from a 
coordinator wil! be in charge of keeping Position Control certified to a classified position 
display cases current, Increasing slgnage, and only $8,800 was spent from this 
maintaining the gallery. Additional line. The remainder was moved 
responsibilities Include revising and updating to fund Summer PD 
website and correspondence. This could be (001.511.2213.6120.2660.80202. 
an Individual or extended contractual day for 5092) due to ,m Increased 
multiple Individuals. number of teachers participating 

in Summer PD . 

Improve overall achievement for all students PlC logs This line was moved from 2213 
To continue to the work of PlCs, teachers will Formative Assessment because this Is for PlCs 
participate in off contract PtC meetings. This Results 
time will be used to analyze student data In 
order to inform Instruclfonal decisions and 
address achievement discrepancies. 

This line Increased because the 
PlC added duty line needed to 
be moved to 2210; $45,903 

3 
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Tucson Hfgh Magnet School 
fIne and PerformIng Arts 

001.511.2210.6611.2660.80202.5092 

001.511.2213.6611.2660.80202.S092 

001.511.2213.6120.2660.80202.5092 
· 

OOl,s11,221;J,6120.2660.80202,5092 

OOl.51"1.2213.6nO.2660.80202.50n 
'. 

001.511,2213.6393.2660,80202,5092 

· 

· , 
. 

001.511.4700.6450.2660.80202.5092 

OIShlct Supplies 

DIstrict Supplies 

Added Duty 

Added Duty 

Employee 
Beneflts 

ES[ Substitutes 

. 

Construction 
Servlces 

TOTAL 2016-17 
BUDGET 

Supplies PrInting 2,500 

suppHes PO 38,926 

Certified Added 22,230 

Certified Added 25,000 

Benefits 8,974 

Substitutes 5,950 

Construction Services 60000 

1,960,112 

Magnet Plan and Budget 
2017-18 

0.00 Integration 

0.00 Achievement 

0.00 Achievement 

0.00 Achievement 

0.00 

0.00 Achievement 

o Achievement 
Integration 

32.40 

6/16/2017 

THMS will print materials to use for Caples of printed 
recruitment. To Increase theme visibility, materials 
supp!les for slgnage and printing costs are 
essential. 

Improve overall achievement for all Inventory 
students 
Supplies for teachers and staff to use during 
PO 
Improve overall achIevement for all Time sheets 
students SIgn In sheets 
PO-off contract 

Improve overall achievement for all Time sheets Summer PO {Additional funds 
students Sign In sheets were moved into this line from 
Teachers will spend time in June, 2017 Them~ Visibility Coordinator due 
creating cross-curricular lesson plans that to hIgh number of teachers 
support student achIevement, theme wishing to participate In Summer 
development and address the needs of the POi 
lowest 25% in math and English. 

Improve overall achievement for all TIme sheels 
students 
Substitutes are necessary for the following 
reasons: It allows teachers to perform in 
community events, attend recruitment 
activities at targeted schools, and to 
participate in peer observations. 

Improve overall achievement for all Purchase Order 
students 
Approximately $60,000 Is required to 
renovate and update our Black Box and little 
Theatre which are vital to the presentation, 
academics, themes and every aspect of our 
magnet programs. THMS Is committed to 
supporting this renovation over the next few 
years. This doesn't include the necessary 
renovations needed In our historical 
auditorium used by school, district and 
community. In add!t1on, there are several 
pieces of science equipment such as the 
telescope In the observatory which need 
significant repair. 

4 

Tucson Hfgh Magnet School 
fIne and PerformIng Arts 

001.511.2210.6611.2660.80202.5092 

001.511.2213.6611.2660.80202.S092 

001.511.2213.6120.2660.80202.5092 

. 

OOl,s11,221;J,6120.2660.80202,5092 

OOl.51"1.2213.6nO.2660.80202.50n 

001.511,2213.6393.2660,80202,5092 

I , 

001.511.4700.6450.2660.80202.5092 

I 

OIShlct Supplies 

DIstrict Supplies 

Added Duty 

Added Duty 

Employee 
Beneflts 

ES[ Substitutes 

Construction 
Servlces 

. 

TOTAL 2016-17 
BUDGET 

Supplies PrInting 2,500 

suppHes PO 38,926 

Certified Added 22,230 

Certified Added 25,000 

Benefits 8,974 

Substitutes 5,950 

Construction Services 60000 

1,960,112 

Magnet Plan and Budget 
2017-18 

0.00 Integration 

0.00 Achievement 

0.00 Achievement 

0.00 Achievement 

0.00 

0.00 Achievement 

o Achievement 
Integration 

32.40 

6/16/2017 

THMS will print materials to use for Caples of printed 
recruitment. To Increase theme visibility, materials 
supp!les for slgnage and printing costs are 
essential. 

Improve overall achievement for all Inventory 
students 
Supplies for teachers and staff to use during 
PO 
Improve overall achIevement for all Time sheets 
students SIgn In sheets 
PO-off contract 

Improve overall achievement for all Time sheets Summer PO {Additional funds 
students Sign In sheets were moved into this line from 
Teachers will spend time in June, 2017 Them~ Visibility Coordinator due 
creating cross-curricular lesson plans that to hIgh number of teachers 
support student achIevement, theme wishing to participate In Summer 
development and address the needs of the POi 
lowest 25% in math and English. 

Improve overall achievement for all TIme sheels 
students 
Substitutes are necessary for the following 
reasons: It allows teachers to perform in 
community events, attend recruitment 
activities at targeted schools, and to 
participate in peer observations. 

Improve overall achievement for all Purchase Order 
students 
Approximately $60,000 Is required to 
renovate and update our Black Box and little 
Theatre which are vital to the presentation, 
academics, themes and every aspect of our 
magnet programs. THMS Is committed to 
supporting this renovation over the next few 
years. This doesn't include the necessary 
renovations needed In our historical 
auditorium used by school, district and 
community. In add!t1on, there are several 
pieces of science equipment such as the 
telescope In the observatory which need 
significant repair. 
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Tully 
GiftedandTalented 

A«ount 
001.S11,100M943 •. 141?8O~O~.s092 

i 

001.511.2210.6114.1419.80202.5092 

001,511.2210,6114,1419,80202.5092 

001.S11·7560,6120.1419.80202.5092 

. 

001.S1~.2210.61:20,14l9,ao202.5092 

001.511.221S:,6120.1419.80202,5092 

001.511.2213,6220,1419.80202.5092 
. 

, 

VisIons Account TItle 
Instru<:tlonaJAlds 

OtherCenified Salary 

. 

Other Certified Salary 

. 

Added Duty 

Employee Benefits 

AddedPlI1Y 

Employee 8enefl\s 

Sudnt Oncriotlon SumofFY17$ Sum of FY17 FTe 
In~truct!on31 Aids 9,700 0.00 

Currkulum Service 85,600 2.00 
Providers 

Magnet Site 42,900 1.00 
Coordinator 

Added Duty 3,000 0.00 
Recruitment 

Beneflls 39,120 0.00 

Certified Added 16,750 0.00 

Benefits 3,183 0.00 

MagnetPlan and Budget 
2016·17 

Strategy/Justification , 

ObJective 
Achievement Improve achievement for all students 

Differentiate Tier I Instruction 
GATE In~trutl!on requires attention to In~truct!ona! aides that align with student 
needs and pedagogical practices. As a dynamk environment, funding to purchase 
materials that are founded In project and Inquiry based learning 10 support critical 
thinking, skill deve!opme nt and creation a re essential. Instructional aides will be 
used with students, for students and by students. 

Achievement Improve achievement for al1 students 
Improve achIevement for us 
Reduce achievement ga p between subgroups 
Increase the number of Ells who reclassify 
Differentiate Tier I InstructIon 
Curri<::ulum Service ProvidersjCSP)will 5erve to provide professional development 
to leachersln GATE praci1ces, lead PlCgrade level groups fordata drIven 
Instruction, plan, co-teach and support teachers. Thev serve to offer intervention 
and enrkhment experiences for students to help diffe rentlate, challenge, engage 
and assist tn student success within a new model of Instruction. Data wniguide the 
direction of the PO, PlC, InteJVent!on and enri<::hment they foster. Each CSP will 
focus on grade level bands, collaborating with one another, in the development 
and Implementation ofcurnculum and student and slaff Success withIn the GATE 
model. 

Recruitment The Magnet CoordlnatorjMC}works, in conaboration with the principal, 10 recruIT 
a diverse population of students and famlties, coordinates and facmt.le famIly 
engagement events to promote the school, market the schoors program through 
community outreach activities, Organlle magnet celebrations and conduct 
Informai1onal sessions and site tours. The MCalso works 10 estabtlsh and 
maintain community pa rtnefshlps through establishIng contacts, collaborating and 
scheduling tn·kind service/trade to benefit all parties. The MCwi!! record all 
activities related tolhese responsibilitles and assess the effectiveness of practices 
through data. 

Recruitment Added Duty Recruitment for off contract for represental!on at dl~lricl sponsored 
magnet events and evening and weekend site coordInated events to promote our 
magnet through appilarances, booths and other pub!k relatIons opportunities, 
whIch are ava nable to all qualified staff to serve as representatlves . 

AchIevement Improve achievement for aU students 
Improve achievement for L25 
Reduce achIevement gap between subgroups 
Increase the number of eus who reclassify 
DIfferentiate Tier [ Instruction 
P1C Is geared toward the conUnued development of staff In GATE and bridgIng the 
achievement gap between students. Ofndal GATE endorsement requires 
spildaliled trainIng, which will be facllitated Inside and outside ofthe teacher's 
regularcontracl, requiring extended days. PlC also Includes reflection of 
Instructional practices through date desegregation and coUa borative instructional 
desIgn. 

6/16/2017 

Implementation 
EVidence Addillonal Notes 
l~urcha$eorder 
Inventory 

MasterSchedule 2pplGAHCo3Ches. In 

Position Control originat 2016-11 MSP 3 

TIme sheets 
CSPswere fosled; 1 
positi<>nwuVl!catedarnl 
norepl"ementwu 
mode. 

Note;Ooecsrw,s[SJ 
(retired) employ~e 
(2210.6391) 

Master Schedule 
Position Control 
TIme sheets 
Magnet logs 

Sign In sheets NEW Recruitment 
TIme sheets Eventoff~ontract 

MasterSchedule PLe 
Time sheets 
SIgn In sheets 
Agendas 

Tully 
GiftedandTalented 

A«ount 
001.S11,100M943 •. 141?8O~02's092 

. 

001.511.2210.6114.1419.80202.5092 

OO1,5U.2210,6114,1419,80202.5092 

I 
001.S11·7560,6120.1419.80202's092 

001.S1~.2210.61:20,14l9,ao202.5092 
. 

001.511.2213:,6120.1419.80202,5092 

I 

001.511.2213,6220,1419.80202.5092 
. 

VisIons Account TItle 
Instru<:tlonaJAlds 

. . 

OtherCenified Salary 

Other Certified Salary 

Added Duty 

Employee 8&nef\ts 

AddedPulY 

Employee 8enefl\$ 

. 
Sudget Oncrfptlon SumofFY17$ Sum of FY17 FTe 
In~truct!on31 Aids 9,700 0.00 

Currkulum Service 85,600 2.00 
Providers 

Magnet Site 42,900 1.00 
Coordinator 

Added Duty 3,000 0.00 
Recruitment 

8&neflts 39,120 0.00 

Certified Added 16,750 0.00 

Benefits 3,183 0.00 

MagnetPlan and Budget 
2016·17 

Strategy/Justification 
ObJective 

. 

Achievement Improve achievement for all students 
Differentiate Tier I Instruction 
GATE In~trutl!on requires attention to In~trutt!ona! aides that align with student 
needs and pedagogical practices. As a dynamk environment, funding to purchase 
materials that are founded In project and Inquiry based learning to support critical 
thinking, skill deve!opme nt and creation a re essentlal. Instructlonal aides will be 
used with students, for students and by students . 

Achievement Improve achievement for al1 students 
Improve achIevement for U5 
Reduce achievement ga p between subgroups 
Increase the number of Ells who reclassify 
Differentiate Tier I InstructIon 
Curri<::ulum Service ProvidersjCSP)will 5erve to provide professional development 
to leachersln GATE pracllces, lead PlCgrade level groups fordata drIven 
Instruction, plan, co-teach and support teachers. Thev serve to offer intervention 
and enrkhment experiences for students to help diffe renllate, challenge, engage 
and assist to student success within a new model of Instruction. Data wniguide the 
direction of the PO, PlC, InteJVentlon and enri<::hment they foster. Each CSP will 
focus on grade level bands, collaborating with one another, in the development 
and Implementation ofcurnculum and student and staff Success withIn the GATE 
model. 

Recruitmenl The Magnet CoordlnatorjMC}works, in conaboration with the principal, 10 recruit 
a diverse population of students and fammes, coordinates and fac!Htale famIly 
engagement events to promote the school, market the schoors program through 
community outreach activities, organ/le magnet celebrations and conduct 
Informallonal sessions and site tours. The MCalso works 10 estabtlsh and 
maintain community pa rtnefshlps through establishIng contacts, collaborating and 
scheduling to·kind service/trade to benefit all parties. The MCwi!! record all 
activities related tothese responsibilitles and assess the effectiveness of practices 
through data. 

Recruitment Added Duty Recruitment for off contract for represental!on at dl~lricl sponsored 
magnet events and evening and weekend site coordInated events to promote our 
magnet through appearances, booths and other publk relatIons opportunities, 
which are ave nable 10 all qualified staff to serve as represenlatlves. 

AchIevement Improve achievement for aU students 
Improve achievement for L25 
Reduce achievement gap between subgroups 
Increase the number of eus who reclassify 
DIfferentiate Tier [ Illstruction 
P1C Is geared toward the conUnued development of staff In GATE and bridgIng the 
achIevement gap between students. Ofndal GATE endorsement requires 
spedafiled traln/ng, which will be facllitated Inside and outside ofthe teacher's 
regl.l!arcontracl, requiring extended days. PlC also Includes reflection of 
Instructional practices through data desegregation and coUa borative instructional 
desIgn. 

6/16/2017 

Implementation 
evidence Addillonal Notes 
Purchase Order 
Inventory 

MasterSchedule 2pplGAHCo3Ches. In 

Position Control originat 2016-11 MSP 3 

TIme sheets 
CSPswere fosled; 1 
positi<>nwuVl!catedarnl 
norepl"ementwu 
mode. 

Note;Ooecsrw,s[SJ 
(retired) employ~e 
(221(1.6391) 

Master Schedule 
Position Control 
TIme sheets 
Magnet logs 

Sign In sheets NEW Recruitment 
TIme sheets Eventoffcontract 

MasterSchedl.l\e PLe 
Time sheets 
SIgn In sheets 
Agendas 
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Tutty 

Gifted andTa!enled 
Magnet Plan and Budget 

2016-17 

work with slaff on effective models forlmplemenlatlon of 
Consultant 10 collaborate on<reative scheduling 

mentoring. Consultant to meet 
Providers to design data driven professional 

6/16/2017 Tutty 
Gifted andTa!ented 

Co!)tr 

Magnet Plan and Budget 

2016-17 

effective mode15 forlmplemenlatlon of 

Consultant 10 collaborate on<reative scheduling 
for PtC and peer mentoring. Consultant to meet 
Providers to design data driven professional 
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Utterback Fine Arts and Performing Magnet Plan and Budget 
2016.17 

6/16/2017 

INTEGRATION GOAL (2016/17): 

By the 40th day of the 2016/17 SY, the Hispanic enrollment in 6th, 7th, and 8th Grade will be no more than 70%. The enrollment of White students and African American 

students will continue to meet the USP requirements for integration as reported on the Mojave/Synergy student tracking system. 

ACHIEVEMENT GOAL (2016/17): 

1. By June, 2017, Utterback will earn a state letter grade of B (a minimum of 120 points), as defined by the state grading system. 

2. By June, 2017, students at Utterback will score higher than the state median in reading and math. 

3. By June, 2017, students at Utterback will show academic growth that is higher than the state median growth in reading and math. 

4. By June, 2017, the growth of the bottom 25% of students at Utterback will be higher than the state median growth. 

5. By June, 2017, the achievement gap between racial groups at Utterback will be less than the achievement gap between racial groups at other middle schools in the District. 

ACCOUnt Visions Budget I. Sum of Sumof Objective Strategy/Justification Implementation Additional Notes 

Account Title Description FYl7 $ FYl7 FTE Evidence 
. . . 

. .. . 

001,511,1000,6112.1 Teacher Salary Teacher- 213,100 5.00 Achievement Improve overall achievement for all Master Schedule 

550.80202.5092 Elective students Position Control 

.. Reduce class Size/student to adult ratio PLC Meeting 

Continuation of ARTS Drama, Art, Dance, Schedule 

Band/Orchestra, Chorus, Technology. Lesson Plans 

.. Schedules/class 

lists/ PLC logs that 

evidence leveled 
lei, «0< 

001.511.1000.6220.1 Employee Benefits 63,930 0.00 Achievement 

550.80202.5092 Benefits 
District Supplies 44,450 0.00 Achievement Improve overall achievement for all Purchase Orders Budget Mod to 

Supplies related to students Inventory custodial supplies 

Consultant Improve achievement for L25 ($2500+$2000): 

Supports Reduce achievement gap between Monies need to be 

subgroups moved from 
Supplies to support use of research instructional line to 
based programming to increase student custodian to get us 

achievement with the use of school wide through he rest of 

AVID strategies, math supports, STEM, the year. 

and other related materials. 
,n ". 

1 

Utterback Fine Arts and Performing Magnet Plan and Budget 
2016.17 

6/16/2017 

INTEGRATION GOAL (2016/17): 

By the 40th day of the 2016/17 SY, the Hispanic enrollment in 6th, 7th, and 8th Grade will be no more than 70%. The enrollment of White students and African American 

students will continue to meet the USP requirements for integration as reported on the Mojave/Synergy student tracking system. 

ACHIEVEMENT GOAL (2016/17): 

1. By June, 2017, Utterback will earn a state letter grade of B (a minimum of 120 points), as defined by the state grading system. 

2. By June, 2017, students at Utterback will score higher than the state median in reading and math. 

3. By June, 2017, students at Utterback will show academic growth that is higher than the state median growth in reading and math. 

4. By June, 2017, the growth of the bottom 25% of students at Utterback will be higher than the state median growth. 

5. By June, 2017, the achievement gap between racial groups at Utterback will be less than the achievement gap between racial groups at other middle schools in the District. 

ACCOUnt Visions Budget Sum of Sumof Objective Strategy/Justification Implementation Additional Notes 

Account Title Description FYl7 $ FYl7 FTE Evidence 
. . . 

.. . 

001,511,1000,6112.1 Teacher Salary Teacher- 213,100 5.00 Achievement Improve overall achievement for all Master Schedule 

550.80202.5092 Elective students Position Control 

.. Reduce class Size/student to adult ratio PLC Meeting 

Continuation of ARTS Drama, Art, Dance, Schedule 

Band/Orchestra, Chorus, Technology. Lesson Plans 

.. Schedules/class 

lists/ PLC logs that 

evidence leveled 
. 

001.511.1000.6220.1 Employee Benefits 63,930 0.00 Achievement 
. 

550.80202.5092 Benefits 
District Supplies 44,450 0.00 Achievement Improve overall achievement for all Purchase Orders Budget Mod to 

Supplies related to students Inventory custodial supplies 

Consultant Improve achievement for L25 ($2500+$2000): 

Supports Reduce achievement gap between Monies need to be 

subgroups moved from 
Supplies to support use of research instructional line to 
based programming to increase student custodian to get us 

achievement with the use of school wide through he rest of 

AVID strategies, math supports, STEM, the year. 

and other related materials. 

1 
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Utterback Fine Arts and Performing 

, , , 
District Supplies 0.00 

550,80202,5092 
Supplies Instructional 

Computers 30 15,000 0.00 

. 

Tech Related 

610,511,1000,6737,1 Hardware & 
550,80202.5092 Software less 

than $5,000 
I 

Printers 0 0.00 

. 

001,$11,2190,6611,1 District Supplies for 0 0.00 

550,80202,5092 Supplies Family 

Engagement 

Magnet Plan and Budget 
2016.17 

Achievement Improve overall achievement for all 
students 

Improve achievement for L25 

Reduce achievement gap between 

subgroups 

Maintain current equipment to continue 
programming. 

Achievement Improve overall achievement for all 

students 

Improve achievement for L25 
Reduce achievement gap between 
subgroups 

Further implementation of data driven 

instruction that is monitored through 

regular teacher created formative 
assessments as well as quarterly 

Benchmark assessments. 

Achievement Improve overall achievement for all 

students 

Differentiate Tier I instruction 
Needed to support the use of teacher 

created formative assessments and 
documents to increase student 
achievement 

Family Improve overall student achievement 
Engagement for all students 

Provide supplies as needed for Family 

Engagement events 

Purchase Orders 

Inventory 

Purchase Orders 

Inventory 

Program flyers} 
brochures} rack 
cards} sign-in 
sheets 

6/16/2017 

Budget Mod to 

mileage ($300): 

Mileage for Magnet 

coordinator and 
School community 

liaison. 
Budget Mod to 

Construction 
($4000) move 

monies to install a 
marquee. 

30 computers: We 

have 540 student 

using 61 computers 

this is not adequate 

to meet 

educational or 
assessment needs. 
We attempt to 

support student 

engagement and 

we have the 

opportunity at this 

tie to address this 
deficit 

Title 1 funded 

Funded by Title 1 

2 

Utterback Fine Arts and Performing 

, , , 
District Supplies 0.00 

550,80202,5092 
Supplies Instructional 

-- Computers 30 15,000 0.00 

Tech Related 

610,511,1000,6737,1 Hardware & 
550,80202.5092 Software less 

than $5,000 
I 

-- Printers 0 0.00 

001,$11,2190,6611,1 District Supplies for 0 0.00 

550,80202,5092 Supplies Family 

Engagement 

Magnet Plan and Budget 
2016.17 

Achievement Improve overall achievement for all 
students 

Improve achievement for L25 

Reduce achievement gap between 

subgroups 

Maintain current equipment to continue 
programming. 

Achievement Improve overall achievement for all 

students 

Improve achievement for L25 
Reduce achievement gap between 
subgroups 

Further implementation of data driven 

instruction that is monitored through 

regular teacher created formative 
assessments as well as quarterly 

Benchmark assessments. 

Achievement Improve overall achievement for all 

students 

Differentiate Tier I instruction 
Needed to support the use of teacher 

created formative assessments and 
documents to increase student 
achievement. 

Family Improve overall student achievement 
Engagement for all students 

Provide supplies as needed for Family 

Engagement events 

Purchase Orders 

Inventory 

Purchase Orders 

Inventory 

Program flyers} 
brochures} rack 
cards} sign-in 
sheets 

6/16/2017 

Budget Mod to 

mileage ($300): 

Mileage for Magnet 

coordinator and 
School community 

liaison. 
Budget Mod to 

Construction 
($4000) move 

monies to install a 
marquee. 

30 computers: We 

have 540 student 

using 61 computers 

this is not adequate 

to meet 

educational or 
assessment needs. 
We attempt to 

support student 

engagement and 

we have the 

opportunity at this 

tie to address this 
deficit 

Title 1 funded 

Funded by Title 1 

2 
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Utterback Fine Arts and Performing 

001.511.2210.6114.1 Other Magnet Site 42,620 1.00 
550.80202;5092 Certified Coordinator 

Salary 

. . 

001.511.2210.6120.1 Added Duty Added Duty 800 0.00 
550.80202.5092 . 

001.511.2210.6160.1 Temp Hourly Temp Hourly 510 0.00 
550.80202.5092 

001.511.2210.6220.1 Employee Benefits 13,048 0.00 
550.80202.5092 Benefits 

Magnet Plan and Budget 
2016.17 

Integration Obtain Integrated status 

Recruitment To support recruitment efforts to insure 
a diverse population is aware of the 

Utterback programming. Magnet 

Coordinator also supports site based 
efforts with classroom supports in Math, 
Science and language arts as well as the 

ARTS. 

Achievement Added Duty to create schedule for 7 

period day to provide Tier 11 

interventions during the school day. 

Achievement Added Duty to create schedule for 7 

period day to provide Tier 11 

interventions during the school day. 

Integration 

6/16/2017 

log of recruitment 
events, parent and 
community 
contacts~ tours, 
application 

submissions and 
magnet 

enrollment/ 

retention 
Facebook log 

(likes/followers) 

Track progress of 

reviews/ratings 

online 
Program flyers, 
brochures, rack 
cards 

Time clock entries 
Completed 

schedule 

Time clock entries 
Completed 

schedule 

3 

Utterback Fine Arts and Performing 

001.511.2210.6114.1 Other Magnet Site 42,620 1.00 
550.80202;5092 Certified Coordinator 

Salary 

. . 

001.511.2210.6120.1 Added Duty Added Duty 800 0.00 
550.80202.5092 . 

001.511.2210.6160.1 Temp Hourly Temp Hourly 510 0.00 
550.80202.5092 

001.511.2210.6220.1 Employee Benefits 13,048 0.00 
550.80202.5092 Benefits 

Magnet Plan and Budget 
2016.17 

Integration Obtain Integrated status 

Recruitment To support recruitment efforts to insure 
a diverse population is aware of the 

Utterback programming. Magnet 

Coordinator also supports site based 
efforts with classroom supports in Math, 
Science and language arts as well as the 

ARTS. 

Achievement Added Duty to create schedule for 7 

period day to provide Tier 11 

interventions during the school day. 

Achievement Added Duty to create schedule for 7 

period day to provide Tier 11 

interventions during the school day. 

Integration 

6/16/2017 

log of recruitment 
events, parent and 
community 
contacts~ tours, 
application 

submissions and 
magnet 

enrollment/ 

retention 
Facebook log 

(likes/followers) 

Track progress of 

reviews/ratings 

online 
Program flyers, 
brochures, rack 
cards 

Time clock entries 
Completed 

schedule 

Time clock entries 
Completed 

schedule 

3 
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Utterback Fine Arts and Performing 

001.511.2210.6391.1 E51 Certified Data 39,620 1.00 

550.80202.5092 Coach/Enrich 

ment 

0 

001.511.2213.6581.1 Mileage Mileage 300 0.00 

550.80202.5092 

001,511.2213.6120.1 Added Duty Certified 15,000 0.00 

550.80202.5092 Added 

001.511.2213.6220.1 Employee Benefits 2,850 0.00 

550.80202.5092 Benefits 

Magnet Plan and Budget 
2016.17 

Achievement Improve overall achievement for all 
students 

Improve achievement for l25 

Reduce achievement gap between 

subgroups 

Differentiate Tier I and II Instruction 

We will continue to use strategies 
learned through the research based UVA 

and AVID models that require data from 

teacher observation and feedback as well 

as direct monitoring and review of 
student data to drive instruction and 
insure students understand where they 

are academically and what standards 

they are indicating mastery. Our data 

coach has created a data room with all 

students having data cards that are 

updated after each assessment. Moving 

forward students will all have AVID 

notebook where they personally monitor 

their data and the Data coach will 

facilitate this student driven information. 

Recruitment Monies need to be moved for our 
Magnet Coordinator to be paid to attend 

hourly recruitment functions. 

Achievement Improve overall achievement for all 

students 

Time for teachers to work on DATA 

observe in other classrooms to view 
mastery teachers both on and off 

Utterback campus. 

Achievement 

6/16/2017 

Evidence of data 

analysis lesson 
plans 

Observations by 

administration 

Mileage forms Budget Mod from 

Supplies ($300) for 

mileage 

Teacher sign-in Budget Mod 

sheets ($1000): Monies 

Time clock entries need to be moved 

for our Magnet 

Coordinator to be 

paid to attend 

hourly recruitment 
functions. 

4 

Utterback Fine Arts and Performing 

001.511.2210.6391.1 E51 Certified Data 39,620 1.00 

550.80202.5092 Coach/Enrich 

ment 

0 

001.511.2213.6581.1 Mileage Mileage 300 0.00 

550.80202.5092 

001,511.2213.6120.1 Added Duty Certified 15,000 0.00 

550.80202.5092 Added 

001.511.2213.6220.1 Employee Benefits 2,850 0.00 

550.80202.5092 Benefits 

Magnet Plan and Budget 
2016.17 

Achievement Improve overall achievement for all 
students 

Improve achievement for l25 

Reduce achievement gap between 

subgroups 

Differentiate Tier I and II Instruction 

We will continue to use strategies 
learned through the research based UVA 

and AVID models that require data from 

teacher observation and feedback as well 

as direct monitoring and review of 
student data to drive instruction and 
insure students understand where they 

are academically and what standards 

they are indicating mastery. Our data 

coach has created a data room with all 

students having data cards that are 

updated after each assessment. Moving 

forward students will all have AVID 

notebook where they personally monitor 

their data and the Data coach will 

facilitate this student driven information. 

Recruitment Monies need to be moved for our 
Magnet Coordinator to be paid to attend 

hourly recruitment functions. 

Achievement Improve overall achievement for all 

students 

Time for teachers to work on DATA 

observe in other classrooms to view 
mastery teachers both on and off 

Utterback campus. 

Achievement 

6/16/2017 

Evidence of data 

analysis lesson 
plans 

Observations by 

administration 

Mileage forms Budget Mod from 

Supplies ($300) for 

mileage 

Teacher sign-in Budget Mod 

sheets ($1000): Monies 

Time clock entries need to be moved 

for our Magnet 

Coordinator to be 

paid to attend 

hourly recruitment 
functions. 

4 
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Utterback Fine Arts and Performing 

001,511,2213,6321;1 Consultants Consultants 60,000 0.00 
550,80202,5092 

"" 

001,511,2213,6611,1 District Supplies PO 25,000 0.00 
550.80202.5092 . Supplies 

001.511,2410.6160.1 Summer Work Temp Hourly 4,500 0.00 
550,80202.5092 Classified 

Temp 

001,511,2410,6220,1 Employee Benefits 750 0.00 

550.80202.5092 " Benefits 

001.511,2560,6120,1 Added Duty Certified 15,000 0.00 
550.80202.5092 Added 

001,511,2560,6220,1 Employee Benefits 2,850 0.00 
550,80202,5092 Benefits 

Magnet Plan and Budget 
2016.17 

Achievement Improve overall achievement for all 
students 

Improve achievement for L25 
Reduce achievement gap between 

subgroups 

Use of Consultants to support student 

achievement in the areas of Tier I 
Instruction - unpacking standards, 

learning objectives, Kaegan collab 

structures, (Kim Gunn) 

Achievement Improve overall achievement for all 
students 
Improve achievement for L25 
Reduce achievement gap between 

subgroups 

Professional development supplies for 

Data room, and for Use with student 
Idata binders 

Achievement Ms. Chavez will be working with 

receiving, approving, assisting the needs 

of the school and principal. Ms, Moore 

will be working with registration, calling 

parents, calling attendance accounting, 
and preparing registration packets. 

Achievement Benefits 

Achievement Added Duly for recruitment, 

Achievement 

6/16/2017 

Purchase Orders 
Invoice 
Sign-in sheets 

Reflections 

Inventory, PO's Budget Mod to 

Data Binders Construction 
(25,000) 

Time clock entries Budget Mod from 

Supplies ($4500) 

Benefits Budget Mod from 

Supplies ($750): 

Teacher sign-in Budget Mod 

sheets ($1000): Monies 

Time clock entries need to be moved 
for our Magnet 

Coordinator to be 

paid to attend 

hourly recruitment 

functions. 

5 

Utterback Fine Arts and Performing 

001,511,2213,6321;1 Consultants Consultants 60,000 0.00 
550,80202,5092 

"" 

001,511,2213,6611,1 District Supplies PO 25,000 0.00 
550.80202.5092 . Supplies 

001.511,2410.6160.1 Summer Work Temp Hourly 4,500 0.00 
550,80202.5092 Classified 

Temp 

001,511,2410,6220,1 Employee Benefits 750 0.00 

550.80202.5092 " Benefits 

001.511,2560,6120,1 Added Duty Certified 15,000 0.00 
550.80202.5092 Added 

001,511,2560,6220,1 Employee Benefits 2,850 0.00 
550,80202,5092 Benefits 

Magnet Plan and Budget 
2016.17 

Achievement Improve overall achievement for all 
students 

Improve achievement for L25 
Reduce achievement gap between 

subgroups 

Use of Consultants to support student 

achievement in the areas of Tier I 
Instruction - unpacking standards, 

learning objectives, Kaegan collab 

structures, (Kim Gunn) 

Achievement Improve overall achievement for all 
students 
Improve achievement for L25 
Reduce achievement gap between 

subgroups 

Professional development supplies for 

Data room, and for Use with student 
Idata binders 

Achievement Ms. Chavez will be working with 

receiving, approving, assisting the needs 

of the school and principal. Ms, Moore 

will be working with registration, calling 

parents, calling attendance accounting, 
and preparing registration packets. 

Achievement Benefits 

Achievement Added Duly for recruitment, 

Achievement 

6/16/2017 

Purchase Orders 
Invoice 
Sign-in sheets 

Reflections 

Inventory, PO's Budget Mod to 

Data Binders Construction 
(25,000) 

Time clock entries Budget Mod from 

Supplies ($4500) 

Benefits Budget Mod from 

Supplies ($750): 

Teacher sign-in Budget Mod 

sheets ($1000): Monies 

Time clock entries need to be moved 
for our Magnet 

Coordinator to be 

paid to attend 

hourly recruitment 

functions. 

5 
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Utterback FIne Arts and Performing 

610.511.4620.6450.1 Construction Construction 26,980 
550.80202.5092 Services 

" 

610.511.4720.6450.1 Construction Construction 4.615 
550.80202.5092 Services 

Capital 
TOTAL 2016· 536,228 

17 BUDGET 

0.00 

0.00 

7.00 

Magnet Plan and Budget 
2016.17 

Recruitment Fund Transfer - move monies to install a 
marquee, taking from magnet. 

Recruitment Fund Transfer - move monies to install a 
marquee, taking from magnet. 

6/16/2017 

Marquee Budget Mod from 
Compl~ted 2213.6611 and 
Purchase Orders 2210.6611 
Marquee Budget Mod from 
Completed 2213.6611 and 
Purchase Orders 2210.6611 

6 

Utterback FIne Arts and Performing 

610.511.4620.6450.1 Construction Construction 26,980 
550.80202.5092 Services 

" 

610.511.4720.6450.1 Construction Construction 4.615 
550.80202.5092 Services 

Capital 
TOTAL 2016· 536,228 

17 BUDGET 

0.00 

0.00 

7.00 

Magnet Plan and Budget 
2016.17 

Recruitment Fund Transfer - move monies to install a 
marquee, taking from magnet. 

Recruitment Fund Transfer - move monies to install a 
marquee, taking from magnet. 

6/16/2017 

Marquee Budget Mod from 
Compl~ted 2213.6611 and 
Purchase Orders 2210.6611 
Marquee Budget Mod from 
Completed 2213.6611 and 
Purchase Orders 2210.6611 

6 
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