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 CODE: 92652 
 UNIT:  Teacher 
 FLSA: Exempt 
 LENGTH: 10 ½ months 

 
 
CLASSIFICATION TITLE 
CURRICULUM SERVICE PROVIDER 
 
SUMMARY 
This district level position provides curriculum and instructional support for teachers and school leaders under the 
direction of Curriculum, Instruction and Professional Development.  This position supports district initiatives and 
instructional goals, curriculum training and implementation, teacher development of professional knowledge and 
instructional skills improvement.   
 
This position assists in overseeing the district’s curriculum and instruction, linking teachers and other instructional 
staff with the resources and support they need to help students achieve in a standards-based system. 
 
MINIMUM REQUIREMENTS 
 
Valid Arizona teaching certificate, with Structured English Endorsement (SEI) 
 
Arizona IVP fingerprint clearance card 
 
Seven (7) years of teaching experience 
 
Proven outstanding classroom teaching performance as evidenced by performance evaluation results 
 
Experience analyzing and interpreting student achievement data and its application to instruction 
 
Experience working with district adoptions and initiatives 
 
Experience working with adult learners. 
 
Knowledge and experience in planning, implementing and evaluating effective professional development, 
including but not limited to such activities such as coaching teachers 
 
 
Knowledge and/or experience as a trainer in the Essential Elements of Instruction, or willingness to complete this 
requirement within one year 
 
Knowledge of and/or experience as a trainer in the most recent Arizona State Standards (including the Common 
Core Standards) and district curriculum or willingness to complete this requirement within one year 
 
Ability to apply current research in best practices to work with diverse student populations 
 
Verbal & written communication skills in English and a demonstrated ability to read and comprehend 
written/graphic and oral instruction 
 
Availability to work flex hours as needed, to include evenings and weekends. 
 
PREFERRED QUALIFICATIONS 
Knowledge of Formative Assessment Support System Tools 
 
Master’s degree in Education, Curriculum & Instruction, a Core Content Area or a related field 
 
Two (2) years experience working with adult learners 
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Three (3) years experience working with diverse populations 
 
Three (3) years experience with Tucson Unified School District 
 
Knowledge, experience or training in a coaching framework or methodology 
 
Strong knowledge of the Danielson Framework and how it defines effective instruction and assessment practices. 
 
ADDITIONAL REQUIREMENTS AFTER HIRE 
Proof of immunity to rubeola (measles) and rubella (German measles), or proof of MMR immunization 
 
Valid AZ Driver's License required within 10 days of hire. Must not have accrued eight points against driver’s 
license within the past two years. 
 
ESSENTIAL FUNCTIONS 
THE LIST OF ESSENTIAL FUNCTIONS IS NOT EXHAUSTIVE AND MAY BE SUPPLEMENTED. 
 
Assists teachers in implementing effective instruction and assessment strategies to meet students’ differentiated 
learning styles and needs. 
 
Determines teacher needs and provides support (onsite coaching and modeling of instructional strategies, 
whisper coaching, in and out coaching, data collection, reflective conversations, providing relevant feedback, co-
planning, teacher visits/observations). 
 
Provides training in researched-based instructional strategies at assigned sites. 
 
Provides ongoing professional development in Arizona College and Career Ready Standards (ACCRS), 
assessment, instruction and other relevant curricular initiatives and instructional strategies. 
 
Provides support and monitoring for the successful implementation of District instructional 
Programs and curriculum 
 
Interprets data from the Department of Accountability and Research and state mandated assessments for 
instructional purposes in the classroom in collaboration with administration, support staff and teachers. 
 
Trains teachers how to read data and how to use it in planning and driving the district’s curriculum and the 
school’s Continuous Improvement Plan. 
 
Assists teachers in using the district curriculum pacing guide and aligning resources to set instructional outcomes. 
 
Attends required district training to maintain job responsibilities. 
 
Collaborates with district content area specialists, district and site leadership teams, and Teacher Mentors to 
support teachers. 
 
Maintains a schedule that is available to all school personnel and documents in a weekly work log. 
 
Documents classroom observations and follow-up with teachers 
 
Assists schools in becoming professional learning communities by attending and helping facilitate grade 
level or department meetings to promote learning and professional growth opportunities. 
 
Attends and participates in Mentor Academy Year 1, Mentor Forums and Cognitive Coaching. 
 
Conducts walk-throughs with site administration to collect data and provides feedback toward the goals stated in 
the schools Continuous Improvement Plan. 
 
Meet weekly with program coordinator and other Curriculum Service Providers. 
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Demonstrates flexibility and willingness to reflect and analyze personal professional practice. 
 
Use district protocols consistently to collect and share classroom data with teachers and site administration. 
 
MENTAL TASKS 
Written and verbal communication skills. 
Assesses needs and progress and plans support.  
Performs functions from written and oral instructions and from observing and listening to others. 
Demonstrates critical thinking and problem-solving skills. 
 
PHYSICAL TASKS 
Work involves the performance of duties where physical exertion is not normally required to perform all aspects of 
the job. Work involves sitting for extended periods of time, requires moving from one location to another, 
reaching, stooping, bending, and holding and grasping objects. Visual weakness must not prohibit the 
performance of assigned duties. Verbal communicative ability is required of public contact positions. 
 
EQUIPMENT, AIDS, TOOLS, MATERIALS 
Uses office equipment such as telephones, computers, copiers and easels. Uses Microsoft Office Suite, including 
Outlook, Word, Excel and PowerPoint. Uses projection equipment, and other technology incorporated with 
curriculum such as SMART/Promethean boards. 
 
WORKING CONDITIONS 
Indoor – office/classroom environment. Contact with the public, employees, and staff members 
 
CONTROL, SUPERVISION 
None 
 
 
 
M: JOB 92652 
New: 3/15 
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