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Exhibit B
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TUSD’s Response #73 to the 01/04/2015 Special Master Request for Information related to
the appointment of CRPI Director

Below are TUSD’s responses to the Special Master Request for Information related fo the
appointment of CRPI Director, submitted on 01/04/15.

Special Master #1: / would appreciate receiving this information by January 9 so that I can
Jfollow up, if necessary, when I'm in Tucson the next week. To bring closure to R&R related the
appointment of the Culturally Responsive Pedagogy and Instruction Director. Please provide me
with the following:

The job description;

TUSD Response to 1: The District utilized the services of Dr. Jacqueline Jordan Irvine,
Candler Professor Emeritus, Emory University as the CRPI expert for the hiring and selection
process. The District consulted with Dr. Irvine for feedback and consultation on the job
description, job announcement and interview questions. The recommendations that Dr. [rvine
made were adapted into the Job Description and interview questions.

The Hiring process for SLD & Director level was followed.

See job description, RFI 73 (1) attached;
Special Master #2: The name, position and race of the persons on the interview commiltee;

TUSD Response to 2:

See RFI 73 (2) attached;

Special Master #3: The questions asked of all candidates (this applies to the common questions
only);

TUSD Response to 3:

See RFI 73 (3) attached.

Special Master #4: Disaggregated by race and ethnicity, the following:

o The number of applicants,

e The finalists—those interviewed by the Superintendent

o Jf number of persons offered the position there was more than one

e [f'the position was offered to someone other than the appointee, what reason was given
Jfor declining to accept the position?
The number of applicants who are already employed by Tucson Unified School District;

TUSD Response to 4:
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- The number of applicants;

B H | W | U | Total Applicants

3 6 1 G 2 |21

- Leadership Interview

H I W

3 1 I

- The finalists—those interviewed by the Superintendent

H

1

- If number of persons offered the position there was more than one
Not Applicable

- If the position was offered to someone other than the appointee, what reason was given for
declining to accept the position?
Not Applicable

- The number of applicants who are already employed by Tucson Unified School District;

In District Applicants

9

Special Master #5: When was the position first announced and when was the final date
applicant could apply?

TUSD Response to 5:

10/6/14-11/2/14

Special Master #6: How and where was the position advertised? Please indicate the dates on
which the position was advertised in each venue.

TUSD Response to 6:

Most were posted 10/7/14 (30 day ads)
TUSD Website (10/6/14-11/2/14)
Diversity Recruitment partners (national)
AZ Dept. of Education

HBCU(national)

NASBE(national)

Hispanic Chamber of Commerce
Phoenix Career Services
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Special Master #7: The vitae of the appointee.

TUSD Response to 7:

See RFI 73 (7) attached.




